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Dear Reader,  

 

In this edition of our monthly Compliance Newsletter, we bring to you the latest 

Minimum Wages revisions notifications from the states of Uttar Pradesh, Odisha, 

Dadra and Nagar Havelli, Daman and Diu and Andhra Pradesh   

Further, we have also appended the notifications and amendments released in 

the month of May ’2021 

 

Read further to know more! 

Best Regards,  

Gi Group  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

Minimum Wages Revisions 
 

The Uttar Pradesh Minimum Wages Revision 

As per notification No. 336-61/Pravartan- (M.W.)/15, dated 11/05/2021, Minimum Wages has been 

released for the State of Uttar Pradesh which is effective from 1st April 2021 to 30th Sep 2021. Please 

refer below rates of wages and also the notification appended herewith for detailed information. 

 

State: Uttar Pradesh 

Effective Date: 01/04/2021 

Category: Various including Shops & Commercial Establishment 
     

Class of Employment Basic Per Month VDA Per 

Month 

Total Per Day Total Per Month 

Unskilled 5750 3328 349 9078 

Semi-skilled 6325 3660 384 9985 

Skilled 7085 4100 430 11185 

 

 

The Odisha Minimum Wages Revision 

The Government of Odisha vide notification No.2816/LC, has released the Minimum Wages effective 

from 1st April 2021 for the State of Odisha. Please refer below rates of wages and also the notification 

appended herewith for detailed information. 

 
State: Odisha 

Effective Date: 01/04/2021 

Category: 89 Scheduled Employment including Shops & Commercial Establishment 
     

Class of Employment Minimum 

Wages w.e.f. 

01/10/2020 

VDA Per Month 

w.e.f. 01/04/2021 

Total 

Minimum 

Wages Per Day 

w.e.f. 

01/04/2021 

Total Per Month 

w.e.f. 01/04/2021 

Unskilled 8008 78 311 8086 

Semi-skilled 9048 78 351 9126 

Skilled 10348 78 401 10426 

Highly Skilled 11908 78 461 11986 

 

 

 

 

 



                                                                                                                                                      

 

 

 

 

The Dadra and Nagar Haveli Minimum Wages Revision 
The Administrator of Dadra & Nagar Haveli vide notification NO. LE/LI/DMN/MWA-3(II)/2021/90 has 

released Minimum Wages for the Union Territory of Dadra and Nagar Haveli effective from 1st April 

2021 to 30th September 2021. Please refer below rates of wages and also the notification appended 

herewith for detailed information. 

 

State: Dadra & Nagar Haveli 

Effective Date: 01/04/2021 

Category: Various including Shops & Commercial Establishment 
     

Class of Employment Basic Per Month VDA Per 

Month 

Total Per 

Day 

Total Per Month 

Unskilled 6968 1877.20 340.20 8845.20 

Semi-skilled 7176 1877.20 348.20 9053.20 

Skilled 7384 1877.20 356.20 9261.20 

 

 

The Daman and Diu Minimum Wages Revision 
The Administrator of Daman And Diu vide notification NO. LE /LI/DMN/MWA-3(II)/2021/90 has released 

Minimum Wages for the Union Territory of Daman and Diu effective from 1st April 2021 to 30th 

September 2021. Please refer below rates of wages and also the notification appended herewith for 

detailed information. 

 

 

State: Daman & Diu 

Effective Date: 01/04/2021 

Category: Various including Shops & Commercial Establishment 
     

Class of Employment Basic Per Month VDA Per Month Total Per 

Day 

Total Per Month 

Unskilled 6968 1877.20 340.20 8845.20 

Semi-skilled 7176 1877.20 348.20 9053.20 

Skilled 7384 1877.20 356.20 9261.20 

 

 

 



                                                                                                                                                      

 

The Andhra Pradesh Minimum Wages Revision 

As per the Notification No.J/3984/2021, CPI points for minimum wage calculation has been released for 

the State of Andhra Pradesh with effect from 1st April 2021. Please refer below rates of wages and also 

the notification appended herewith for detailed information. 

  

State: Andhra Pradesh 

Effective Date: 01/04/2021 

Category: Commercial Establishment      

Class of Employment Zone Basic 

Per 

month 

VDA 

Per 

Month 

Minimum 

Wages Per 

Month 

Weighman/ Kolgari Zone I 3886 6105.6 9991.6 

Weighman/ Kolgari Zone II 3757 6105.6 9862.6 

Salesman/ Stenographer/ Receptionist/ Auction Bider/ 

Tradesman/ Type Writer Instructor 

Zone I 4520 6105.6 10625.6 

Salesman/ Stenographer/ Receptionist/ Auction Bider/ 

Tradesman/ Type Writer Instructor 

Zone II 4302 6105.6 10407.6 

Peon/Attender/ Watchman/ Water Boy/ Helper/ Messenger/ 

Security Guard 

Zone I 3700 6105.6 9805.6 

Peon/Attender/ Watchman/ Water Boy/ Helper/ Messenger/ 

Security Guard 

Zone II 3370 6105.6 9475.6 

Manager/ Field Officer/ Development Officer/ Security 

Officer/ Office Incharge/ Computer Programmer 

Zone I 5557 6105.6 11662.6 

Manager/ Field Officer/ Development Officer/ Security 

Officer/ Office Incharge/ Computer Programmer 

Zone II 5138 6105.6 11243.6 

Computer Operator Zone I 3886 6105.6 9991.6 

Computer Operator Zone II 3757 6105.6 9862.6 

Clerk/ Typist/Clerk-cum-Typist/ Godown Incharge/Lineman/ 

Assistant Salesman/ Asst.Accountant/ Xerox Machine 

Operator 

Zone I 4102 6105.6 10207.6 

Clerk/ Typist/Clerk-cum-Typist/ Godown Incharge/Lineman/ 

Assistant Salesman/ Asst.Accountant/ Xerox Machine 

Operator 

Zone II 3886 6105.6 9991.6 

Accountant/ Asst.Manager/ Sales Executive/ Supervisor/ 

Purchaser/ Store Keeper/ Agent/ Sales Promotion 

Employees 

Zone I 4722 6105.6 10827.6 

Accountant/ Asst.Manager/ Sales Executive/ Supervisor/ 

Purchaser/ Store Keeper/ Agent/ Sales Promotion 

Employees 

Zone II 4520 6105.6 10625.6 



                                                                                                                                                      

 

Notifications/Circulars/Amendments 

 

Appointment of Effective Date of Section 142 of Code on Social Security, 2020 

Government of India vide Gazette Notification No. 1603 has appointed the 3rd day of May 2021 as the 

date on which the provisions of section 142 of the Code on Social Security, 2020 shall come into force. 

Please note the following has become mandatory:  

1. The Government has made Aadhaar mandatory as identity proof for all employees and workers, 

including organized and unorganized workers, to avail social security benefits with effect from 

3rd May, 2021 in order to prevent the misuse of the benefit being given to workers or employees 

with a fake identity.  

2. Section 142 of the Code on Social Security, 2020 provides that the employees or unorganized 

workers shall, to register as beneficiaries for Social Security benefits or avail other Social Security 

services, establish his identity or, as the case may be, the identity of his family members or 

dependents through Aadhaar number.  

3. The Aadhaar registration is mandatory for all workers and employees seeking Social Security 

benefits from the government in either kind or cash. These would also include medical and 

sickness benefits, pension, gratuity, maternity benefit, or any other benefit or withdrawal of fund.  

4. Further, Aadhaar registration will also be mandatory for availing services of the career center or 

receiving any payment or medical attendance as the insured person himself or for his 

dependents. 

5. Foreigner employee shall obtain and submit Aadhaar number for establishing his identity, as 

soon as possible, on becoming resident within the meaning of clause (v) of section 2 of the 

Aadhaar (Targeted Delivery of Financial and Other Subsidies, Benefits and Services) Act, 2016. 

 

Please refer the notification appended herewith for detailed information along with Section 142 of the 

Code on Social Security, 2020. 

ESIC Circular on Collection of Aadhar for beneficiaries or Insured Persons 

As per ESI Circular No. P-11/14/11/Rules/2020-Bft II dated 20th May 2021, the ESI Corporation has issued 

circular in respect of Section 142 of the Code on Social Security, 2020. In view of the said circular, it is 

worth-noting the following: 

1. Although Section 142 of the Code on Social Security, 2020 has been made effective but another 

provisions of the said Code including provisions related to ESI Scheme/Benefits etc. under the 

existing ESI Act, 1948 shall not be mandatory as of now. 

2. No Insured person shall be any denied benefit under the ESI Act, 1948 for want of Aadhar. 

3. Necessary changes in the ESI Portal is underway for making Aadhar mandatory. 

4. Once the changes in the modules are completed, collection of Aadhar data from 

IPs/beneficiaries will be started and Section 142 shall be imposed accordingly.  

 



                                                                                                                                                      

Please refer the circular and notification appended herewith for detailed information along with 

Section 142 of the Code on Social Security, 2020. 

 

 

ESI Contribution Due Date Extended for the Month of April 2021 

ESIC vide Circular No. p-11/14/Misc/1/2019-Rev-II, keeping in view of pandemic and second wave of 

Coronavirus (COVID-19), has extended the ESI contribution for the month of April 2021 from 15th May 

2021 to 15th June 2021. Please refer the notification appended herewith for detailed information. 

 

Medical Advance without documentation in case of Emergency Hospitalization 

EPFO vide Circular No. HRM-8/V/12(18)2007/UP/Vol-I dated 31st May, 2021, has facilitated provision for 

medical advance in case of emergency hospitalization on account of serious life-threatening illnesses 

including Covid. As per the following, a lumpsum medical advance of Rs. 1 lakh can be granted if 

following criterias are met: 

 

1. Patient should be admitted for treatment in Government/PSU/CGHS empaneled hospitals and 

even in case patient is admitted in emergency in private hospital. 

2. A request letter to be submitted by employee or family member for advance along with details 

of hospital and patient without estimate from hospital. 

3. A lumpsum amount of Rs. 1 lakh may be granted by authority competent to grant the said 

medical advance. Such advance may be granted immediately on the same day (if working day) 

or succeeding day after receipt of application of advance.  

4. After receipt of estimate for treatment subsequently but before discharge of patient from 

hospital, if entitlement of Medical advance is more than one lakh as per Rules, then additional 

advance will be sanctioned equivalent to advance entitled as per Rules reduced by 1 lakh already 

granted. 

5. Such Medical Advance amount may either be credited to the salary account of the employee 

or can be paid to the Hospital concerned directly as per request of family member of employee. 

6. After discharge from hospital, employee should submit bill within 45 days from the date of 

discharge. The amount of aforesaid advance be adjusted from the final bill of the hospital 

permissible as per Rules. Further action regarding reimbursement of medical bill or recovery of 

advance be taken as per Rules while processing the medical bill of employee. 

 

Please refer the notification appended herewith for detailed information. 

 

Telangana Government Directive to pay wages to Employees of Private Establishments during 

Lockdown Period 

The Government of Telangana vide G.O.MS.No.102, has imposed lockdown in all parts of the State from 

10.00 AM to 6.00 AM of the following day for a period of 10 days subject to conditions and restriction. 

The regulation and measures also provide that all government, as well as private establishments, shall 

make payment of wages/ salaries fully to the workers/ employees including those working under 

contract and outsourcing basis during the above period. Any violation will be viewed seriously and will 



                                                                                                                                                      

invite penal action under the relevant Act(s). Please refer the notification appended herewith for detailed 

information. 

 

 

 

 

Order on Further Extension of Payment of Enrolment Tax under the Karnataka Tax on 

Professions, Trades, Callings and Employments Act, 1976 

The Government of Karnataka vide notification no. FD 02 CPT 2021 dated 31st May 2021, with reference 

to earlier notification dated 26th April 2021 has further extended the due date of payment of enrolment 

tax from 30th May 2021 to 30th June 2021 due to the continuation of tough measures regarding Covid-

19. Please refer the notification appended herewith for detailed information. 

 

Enforcement of Provisions towards ESIC in Erode Districts of Tamil Nadu 

ESIC vide notification S.O. 2068(E) has implemented the provisions of Chapter IV (Contribution), Chapter 

V (Benefits), Chapter VI (Adjudication Of Disputes and Claims) in the entire area of Erode District in the 

State of Tamil Nadu, in addition to the already implemented area in the said District. Please refer the 

notification appended herewith for detailed information. 

 

Registration of Establishment under Delhi Shops & Establishments Act Integrated With Ministry 

of Corporate Affairs SPICE+ Portal 

The Ministry of Corporate Affairs, under Easy of Doing Business has "developed a single window facility 

for incorporation of a new company and other different services including issuance of PAN, TAN, ESIC 

No, Bank Account, Professional Tax registration, GSTIN etc. on "SPICE+" portal. Now, Government of 

Delhi vide notification no.PA/Addl.LC/Lab/2021/1859 has directed that Ministry Of Corporate Affairs 

"SPICE+" portal is now integrated with the registration portal of "Delhi Shops & Establishments" and 

any new company seeking registration under the Delhi Shops And Establishments Act, 1954 should be 

done on the "SPICE +" portal.  

 

However, any such subsequent registration for different branch offices of an establishment under the 

Act can be done on Delhi Shops & Establishment registration portal i.e. https://labourcis.nic.in. Hence, 

employer of a new company intending to register its establishments in Delhi under The Delhi Shops 

and Establishments Act, 1954, may register directly on the "SPICE+" portal. Please refer the notification 

appended herewith for detailed information. 

 

Enforcement of Medical Benefits in Districts of Tripura 

ESIC vide notification No. N-16/2/Tripura/2017-P&D has extended medical benefits with effect from 01 

April 2021 to the families of all insured persons in the entire area of Khowai, South Tripura and Unakoti 

districts in the State of Tripura. Please refer the notification appended herewith for detailed information. 

 

Employers of Manufacturing Units/Factories in Puducherry to provide Paid Medical Leave and 

Not Terminate Services of Workers who Test COVID-19 Positive 



                                                                                                                                                      

The Government of Puducherry vide notification no. 104/PSEC/COVID-19/2021 has enforced corona 

night curfew from 10.00 pm till 5 am up to 31st May 2021. In furtherance of the above order, terms and 

conditions for operations of industries are issued in addition to the list of permitted and restricted 

activities. The factories/manufacturing units must ensure adherence to the below guidelines issued: 

 

(1) If a worker is found positive, other workers who have been in contact with the him will be 

quarantined with pay.  

(2) In any case, if a worker is found positive, the unit should be closed until completely sanitized.  

(3) If a worker is found positive, he/she would be allowed medical leave and cannot be 

discontinued during their absence for this reason  

(4) Common toilet facilities must be sanitized frequently.  

 

Hence, employers are requested to ensure compliance as per the notification and direction issued in 

accordance with the guidelines for the list of permitted areas, restricted activates and ensure adherence 

to appropriate COVID behavior along with National Directives. Please refer the notification appended 

herewith for detailed information. 

 

Enforcement of Provisions towards ESIC in Districts of West Bengal 

ESIC vide notification no. S.O. 1950 E has implemented the provisions of Chapter IV (Contribution), 

Chapter V (Benefits), Chapter VI (Adjudication Of Disputes and Claims) in all the areas of the Alipurduar, 

Cooch Behar, Kalimpong, North Dinajpur, Purulia, and South Dinajpur Districts in the State of West 

Bengal. Please refer the notification appended herewith for detailed information. 

 

Further Extension of Due Date for Renewal of Trade License without Penalty in the State of 

Kerala 

Government of Kerala vide notification no. 1016/2021/L.G.D has notified that due to the circumstances 

of COVID 19, the last date for renewal of validity period of trade license for commercial and industrial 

establishments for the year 2021-22 has been extended from 20th March 2021 to 31st August 

2021. Please refer the notification appended herewith for detailed information. 

 

Extension of Working Hours for Factories in Maharashtra 

Government of Maharashtra vide Notification No. 3620/1 has exempted provisions of Section 51 

(Weekly Hour), Section 52 (Weekly Holidays), Section 54 (Daily Hour), Section 56 (Spread over Hours) 

for factories in Maharashtra till 30th June 2021 subject to following conditions: 

 

1. Overtime pay should be paid at double the normal wage.  

2. It is the responsibility of the occupier to ensure that changes in worker's working hour do not 

affect their safety with reference to chemicals or other hazardous factories.  

3. The working hours in a day should not exceed 12 hours.  

4. Working hours on any day should not exceed 13 hours including rest time.  

5. The total working hour in any week should not exceed 60 hours.  

6. No workers should be given continuous overtime work for 7 days in a row. Also, overtime hours 

in a quarter should not exceed 115 hours.  



                                                                                                                                                      

7. The occupier of the factory should take all necessary precautions to prevent the spread of 

coronavirus  

8. There should be a safe distance between the two workers during the manufacturing process in 

the factory and the use of the mask is mandatory always.  

9. The occupier of the factory must take all necessary precautions to prevent the spread of the 

coronavirus.  

 

The said relaxation period shall be deemed to be as specified in Section 64 of the Factories Act 1948 till 

June 30, 2021. Hence, employers having their factories in the state of Maharashtra registered under the 

Act may avail the benefit of extended working hours allowed at their factories in adherence to the 

specific instruction issued hereinabove including payment of overtime wages. Please refer the 

notification appended herewith for detailed information. 

  

 

 

Extension of Working Hours for Factories in Himachal Pradesh 

Government of Himachal Pradesh vide Notification No. Shram (A)4-3/2017 has exempted all factories 

registered under The Factories Act, 1948 in the State from the provisions of Section 51 (Weekly Hour), 

Section 54 (Daily Hour), Section 55 (Interval Of Rest), Section 56 (Spreadover) for a period of three 

months from the date of publication of the notification subject to below mentioned conditions: 

 

(1) No Adult workers shall be allowed or required to work in the factory more than 12 hours in a 

day and 72 hours in a week.  

(2) The periods of work of adult workers in a factory each day shall be so fixed that no period shall 

exceed 6 hours and that no workers shall work for more than 6 hours before he had an interval 

for rest at least half an hour.  

(3) Wages in respect of increased working hour as a result of this exemption shall be in proportion 

to the existing Minimum Wage fixed by the Government of Himachal Pradesh under Minimum 

Wage Act 1948 (4) Provision of the Over Time under section 59 of the Act shall continue to 

apply without any change.  

 

Hence, employers having their factories in the state of Himachal Pradesh registered under the Act may 

avail the benefit of extended working hours allowed at their factories in adherence to the specific 

instruction issued hereinabove including payment of overtime wages. Please refer the notification 

appended herewith for detailed information. 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

Disclaimer: All information and content contained in this document are provided solely for general 

information and reference purposes. GI Group India makes no statement, representation, warranty or 

guarantee as to the accuracy, reliability or timeliness of the information and content contained in this 

document. Although every possible care and caution has been taken to avoid any mistakes or omissions 

while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials, Articles, 

Forms& Precedents, the subscriber or reader should verify the correctness respectively from the full text 

as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor any of its 

related company accepts any responsibility or liability for any direct or indirect loss or damage (whether 

in tort, contract or otherwise) which may be suffered or occasioned by any person howsoever arising 

due to any inaccuracy, omission, misrepresentation or error which may inadvertently crept on despite 

care and caution in respect of any information and content provided by this document. 

 

Contact Information: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com     

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 

201301 

Website- www.gigroup.co.in      











Digital Indie 

Office of Secretary Labour 
UT Administration of Dadra and Nagar Haveli & Daman & Diu 

Secretariat, Moti Daman 
Daman 396220 

No. LEILVDMN/IMWA-3(1)2021/90 Dated 10-05-2021 

Declaration of Special Allowance under the Minimum Wages Act, 1948. 

The Basic Pay was fixed in the erstwhile Union Territories of Dadra & Nagar 

Haveli and Daman & Diu in respect of all the scheduled employments under the 

Minimum Wages Act, 1948 vide Notifications No. LEO/MW/DNH/1091/2015 dated 18- 

08-2015 and No. LE/LIDMNIMWA-301)/2015-16/81 dated 29-05-2015 respectively. 

2 The daily rate of Special Allowance payable on the basis of cost of living index 

number is also increased and notified from time to time and the last increase was 

notified vide Notifications No. LE/LI/DMN/MWA-3(1)/2020/150 dated 10-07-2020. 

3. In addition to the Basic Pay fixed by the erstwhile Union Territories of Dadra & 

Nagar Haveli and Daman & Diu in respect of all the scheduled employments under the 

Minimum WNages Act, 1948, the daily rate of Special Allowance payable on the basis of 

cost of living index number is hereby increased at the rate of 72.20- for a period from 

01.04.2021 to 30.09.2021. Hence considering the earlier daily rate of Special 
Allowance, the total rate of daily Special Allowance, payable is as under 

Scheduled employments Daily rate of 

Special 
Allowance 

72.201- 

Sr. 

No. 

Every employment in the schedule to the Minimum Wages 

Act, 1948, as specified in Notifications dated 29-05-2015 and 
dated 18-08-2015 and all other Establishments not mentioned 

in the said Notifications 

2 



4. Thus, the minimum rates of wages payable in respect of all the employments in 

the schedule to the Minimum Wages Act, 1948 in the Union Territory of Dadra & Nagar 

Haveli and Daman and Diu is as under: 

Minimum rates of wages payable per day 

Basic Special Alowance 

Per Day 
2.20 

72. .20 

er Class of Employment Total Per Day 

Unskilled 
Semi-Skilled 

Skilled 

Day 
268.00 
276.00 
284.00 

340.20 
348.20 
356.20 .20 

Note 1. For monthly wages, multiply with 26 days. 

2. The effective date of this Order is 01.04.2021. 
Instructio 

if the wages already paid are higher, the same should be continued." 

N.B. The Industrial Establishments/Employers shall invariably ensure that they pay 
arrears to their Employees/ Workers w.e.f. 01.04.2021 

By Order and in the name of the 

Administrator of Dadra & Nagar Haveli 
and Daman & Diu 

(Danish Ashraf, IAS ) 
Secretary (Labour) 

DNH & DD 
To, 

(1) The Dy. Secretary (Personnel), Secretariat, DNH/DD 
(2) The President, All Industries Association, DNH/ DD 
(3) The President, Hoteliers Association, DNH/ DD 
(4) The Joint Secretary (Planning & Statistics), Government Press, DNH / DD with a 

request to publish the said declaration in the Official Gazattee. 
(5) The Publicity Officer for wide publicity. 
(6) The Dy.Director, Department of Agriculture with a request to circulate the said 

Declaration to all concerned in DNH & DD 
(7) The SIo, NIC, DNH / DD for uploading on the Official Website

Copy for kind information 

(1) The Advisor to Hon'ble Administrator, DNH & DD 
(2) The Addl. Commissioner (Labour), DNH7 Daman / Diu 

(3) The Director-cum-Joint Secretary (Labour), DNH & DD 
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(2) The President, All Industries Association, DNH/ DD 
(3) The President, Hoteliers Association, DNH/ DD 
(4) The Joint Secretary (Planning & Statistics), Government Press, DNH / DD with a 

request to publish the said declaration in the Official Gazattee. 
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(6) The Dy.Director, Department of Agriculture with a request to circulate the said 

Declaration to all concerned in DNH & DD 
(7) The SIo, NIC, DNH / DD for uploading on the Official Website

Copy for kind information 

(1) The Advisor to Hon'ble Administrator, DNH & DD 
(2) The Addl. Commissioner (Labour), DNH7 Daman / Diu 

(3) The Director-cum-Joint Secretary (Labour), DNH & DD 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

श्रम और रोिगार मतं्रालय 

अजधसचूना 

नई ददल् ली, 30 अप्रैल, 2021 

का.आ.1730 (अ).—कें द्रीय सरकार साधारण खंड अजधजनयम, 1897 (1897 का 10) की धारा 14 के साथ पठित 

सामाजिक सुरक्षा संजिता, 2020 (2020 की 36) की धारा 1 की उपधारा (3) द्वारा प्रदत्त िजियों का प्रयोग करते हुए 3 

मई, 2021 को उस तारीख के रुप में जनयत करती ि ैजिसको उि संजिता की धारा 142 के उपबंध प्रवृत्त िोंगे । 

[फा.सं. आर-11011/04/2021-एसएस- II] 

आर.के.गुप्ता, संयुि सजचव 

MINISTRY OF LABOUR AND EMPLOYMENT 
NOTIFICATION 

New Delhi, the  30th April, 2021 
 S.O. 1730 (E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Code on Social 
Security, 2020 (36 of 2020) read with section 14 of the General Clauses Act, 1897 (10 of 1897). the Central 
Government hereby appoints the 3rd day of May, 2021 as the date on which the provisions of section 142 of the said 
Code shall come into force.  

[F. No. R-11011/04/2021-SS-II] 

R. K. GUPTA, Jt. Secy. 
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Ļಶೇಷ ರಾಜಯ್ ಪತಿರ್ಕೆ 
 

 

GOVERNMENT OF KARNATAKA 
No. FD 02 CPT 2021                                                  Karnataka Government Secretariat,  

Vidhana Soudha, 
Bengaluru, dated:31-05-2021. 

 
REMOVAL OF DIFFICULTIES ORDER (02 /2021) 

 

WHEREAS, sub-section (1) of Section 10 of the Karnataka Tax on Professions, 
Trades, Callings and Employments Act,1976 (Karnataka Act 35 of 1976) (hereafter in this  
Order referred to as the said Act) mandates every enrolled person to pay the tax payable by 
him under the said Act and file his return before the assessing authority, in such form as 
may be prescribed. Sub-section (2) of section specifies that the enrolled persons shall make 
the payment of tax due for each year as under: 

(a) In respect of a person who stands 
enrolled before the commencement 
of a year 

Before the 30th April of that year 

(b) In respect of person who is enrolled 
after the commencement of a year 

Within one month from the date 
of enrolment. 

 

Whereas due to the pandemic of Corona Covid-19 virus and the consequential lock 
down, it has become difficult for the registered persons and enrolled persons to file the 
returns and make payment of tax within the time limit specified  and there is a requirement 
to remove this difficulty by extending the time limit of filing of the returns and making such 
payment. A Removal of Difficulties Order (01/2021) bearing  No. FD 02 CPT 2021 , dated 
the 26th April,2021, was issued extending the time limits. 

However, due to the continuation of tough measures regarding Covid-19, it has 
become imperative to further extend the time for payment of tax under sub-section (2) of 
section 10 of the said Act and hence the order. 

  ¨sÁUÀ –  4J 
     Part –  IVA 

Xೆಂಗಳೂರು, ಸೋಮವಾರ ,31, ಮೇ, 2021(s೭ ಷ  ,10, ಶಕವಷ ೧೯೪3) 
Bengaluru,  MONDAY,31,MAY,2021( JYAISTHA ,10, ShakaVarsha 1943)	

ನಂ. 542 
No. 542 
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In exercise of the powers conferred by section 34 of the Karnataka Tax on 
Professions, Trades, Callings and Employments Act, 1976, the Government of Karnataka, 
hereby makes the following further amendment in the Government of Karnataka Removal 
of Difficulties Order (01/2021) No. FD 02 CPT 2021 , dated the 26th April,2021, published 
in the Karnataka Gazette, Extraordinary , Part-IVA, No.446, dated the 26th April,2021, 
namely:- 

In the said order, in paragraph (2) of clause (2)relating to section 10 in the proviso 
inserted , for the words and  figures “30th day of May 2021” , the words and figures “30th 
day of June, 2021” shall be substituted. 
 

By Order and in the name of the 
Governor of Karnataka, 

 
(K. SAVITHRAMMA) 

Under Secretary to Government, 
Finance Department (C.T.-1) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

ಮುದರ್ಕರು ಹಾಗೂ ಪರ್ಕಾಶಕರು:- ಸಂಕಲನಾಧಿಕಾರಿಗಳು, ಕನಾರ್ಟಕ ರಾಜಯ್ಪತರ್, ಸಕಾರ್ರಿ ಕೇಂದರ್ ಮುದರ್ಣಾಲಯ, ಬೆಂಗಳೂರು. 

R.N.I.  No. KARBIL/2001/47147  POSTAL REGN. No. RNP/KA/BGS/2202/2017-19 

Licensed to post without prepayment   WPP No. 297 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार से प्रकाजित 

PUBLISHED BY AUTHORITY 

 

श्रम और रोिगार मंत्रालय  

अजधसूचना 

नई ददल्ली, 28 मई, 2021 

का.आ. 2068(अ).—कें द्रीय सरकार, कममचारी राज्य बीमा अजधजनयम 1948 (1948 का 34) की  

धारा 1 की उपधारा (3) द्वारा प्रदत िजियों का प्रयोग करते हुए, 1 िून 2021 को उस तारीख के रूप में जनयत 

करती ह,ै जिसको उि अजधजनयम के जनम् नजलजखत उपबंध तजमलनाडु राज्य के इरोड जिल ेमें सम्पणूम क्षेत्र के पहले 

से कायामजवित दकए िा रह ेउि जिल ेके अजतररि क्षेत्र में प्रिृत होंग,े अथामत ्:- 

(i) अध्याय IV  (धारा 44 और धारा 45 के जसिाय) तथा  

(ii) अध्याय V  और V I [धारा 76 की उपधारा (1) और धारा 77, धारा 78, धारा 79 और धारा 81 के 

जसिाय]  

[फा. सं. एस-38013/02/2021-एस.एस-I] 

जिभा भल्ला, संयुि सजचि 

 

सं.    1923] नई ददल्ली, िुक्रिार, मई 28,  2021/ज् येष् ठ 7, 1943  

No.  1923] NEW DELHI, FRIDAY, MAY 28, 2021/JYAISHTHA 7, 1943  

सी.जी.-डी.एल.-अ.-28052021-227220
CG-DL-E-28052021-227220
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MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 28th May, 2021 

S.O. 2068(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the  1st day of 
June, 2021 as the date on which the following provisions of the said Act shall come into force in the entire 
area of Erode District in the State of Tamil Nadu, in addition to the already implemented area in the said 
District,  namely:— 

 (i)   Chapter IV (except sections 44 and 45); and 

 (ii)  Chapters V and VI [except sub-section (1) of section 76 and sections 77, 78, 79 and 81.]   

 [F. No. S-38013/02/2021-SS.-I] 

VIBHA BHALLA, Jt. Secy. 
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4  

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
कर्मचारी राज्य बीर्ा जिगर्  

अजधसचूिा 

िई दिल्ली, 25 र्ई, 2021 

स.ं एि-16/2/जिपरुा/2017-योएवजंव.—कर्मचारी राज्य बीर्ा (सार्ान्य) जवजियर्, 1950 के जवजियर् 

95-क के साथ पठित कर्मचारी राज्य बीर्ा अजधजियर् 1948, (1948 का 34) की धारा46(2) द्वारा प्रित्त 

िजियों के अिुसरण र्ें र्हाजिििेक िे 01.04.2021 ऐसी तारीख के रूप रे् जिजित की ह ैजिसर्ें उि जवजियर् 

95-क तथा जिपुरा कर्मचारी राज्य बीर्ा (जचदकत्सा जहतलाभ) जियर्, 2008 रे् जिर्िमष्ट जचदकत्सा जहतलाभ 

जिपुरा राज्य के खोवाई, िजिण जिपुरा एवं ऊिाकोठि जिलों के सम्पूणम िेिों (पहले स े अजधसूजचत िेिों के 

अलावा) र्ें बीर्ांदकत व्यजियों के पठरवार पर लागू दकय ेिाएगें।  

एस जबस्ट्वास, बीर्ा आयुि (यो एवं जव) 

[जवज्ञापि-III/4/असा./66/2021-22]  

 

 

 

स.ं    201] िई दिल्ली, र्गंलवार, र्ई 25, 2021/ज् यषे् ि 4, 1943  

No.  201] NEW DELHI, TUESDAY, MAY 25, 2021/JYAISHTHA 4, 1943  

सी.जी.-डी.एल.-अ.-25052021-227175
CG-DL-E-25052021-227175

सी.जी.-डी.एल.-अ.-25052021-227175
CG-DL-E-25052021-227175

सी.जी.-डी.एल.-अ.-25052021-227175
CG-DL-E-25052021-227175
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EMPLOYEES' STATE INSURANCE CORPORATION 

NOTIFICATION 

New Delhi, the 25th May 2021 

No. N-16/2/Tripura/2017-P&D: In pursuance of powers conferred by Section 46 (2) of the 
Employees’ State Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the  Employees’ 

State Insurance (General) Regulations, 1950, the Director General has fixed the 01/04/2021 as the 
date from, which the medical benefit as laid down in the said Regulation 95-A and the Tripura 
Employees' State Insurance (Medical Benefit) Rules, 2008 shall be extended to the families of 
insured persons in the entire area of Khowai, South Tripura and Unakoti districts in the State of 
Tripura, in addition to the already implemented area in the districts.    

S. BISWAS, Insurance Commissioner (P&D) 

[Advt.-III/4/Exty.66/2021-22] 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
श्रम और रोिगार मतं्रालय 

अजधसचूना 

नई दिल्ली, 21 मई, 2021  

 का.आ. 1950(अ).—कममचारी राज्य बीमा अजधजनयम, 1948 (1948 का 34) की धारा-1 की उप-धारा (3) 

द्वारा प्रित्त िजियों का प्रयोग करते हुए, केन्द्रीय सरकार, िनू, 2021 के पहल ेदिन को उस तारीख के रूप में जनयत करती 

ह,ै जिसको उक् त अजधजनयम के अध्याय-4 (44 व 45 धारा के जसवाय िो पहल ेही प्रवृत्त हो चुकी ह)ै और अध्याय-5  और 

अध्याय-6 (धारा-76 की उप-धारा-(1) और धारा-77, 78,79 और 81 के जसवाय िो पहले ही प्रवृत्त की िा चुकी ह)ै के 

उपबंध पजिम बंगाल राज्य के अलीपुरद्वार, कूचजबहार, कजलमपोंग, उत्तर दिनािपुर, पुरूजलया और िजिण दिनािपुर 

जिलों के सम्पूणम िेत्रों में प्रवृत्त होंगे । 

[फा. सं. एस.38013/01/2021.एस.एस.I] 

जवभा भल्ला, संयुक् त सजचव 

 

 

 

स.ं   1823] नई दिल्ली, िकु्रवार, मई 21, 2021/विैाख 31, 1943  

No. 1823] NEW DELHI, FRIDAY, MAY 21, 2021/VAISAKHA 31, 1943   

सी.जी.-डी.एल.-अ.-21052021-227110
CG-DL-E-21052021-227110
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MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 21st May, 2021 

 S.O. 1950(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the  1st day of 
June, 2021 as the date on which the provisions of Chapter IV (except sections 44 and 45 which have 
already been brought into force) and Chapters V and VI (except sub-section (1) of section 76 and sections 
77,78,79 and 81 which have already been brought into force) of the said Act shall come into force in all the 
areas of the Alipurduar, Cooch Behar, Kalimpong, North Dinajpur, Purulia, and South Dinajpur Districts in 
the State of West Bengal. 

 

 [F. No. S-38013/01/2021-SS.I] 

VIBHA BHALLA, Jt. Secy. 
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  Government of Himachal Pradesh 
            Department of Labour &Employment 
             ****  
Shram (A)4-3/2017      Dated:  Shimla-171002,  the                                        6th May, 2021 
 
               *NOTIFICATION* 
                
     In exercise of powers conferred under section 5 of 

Factories Act, 1948 (Act No. 63 of 1948), the Governor of Himachal Pradesh is pleased to order 

that all the factories registered under Factories Act, 1948 shall be exempted from the provisions 

of section 51 (weekly hours), section 54 (Daily hours), section 55 (Intervals of rest) and section 

56 (spreadover), subject to the following conditions:- 

1. No adult worker shall be required or allowed to work in a factory for more than twelve 

hours in any day and Seventy Two hours in any week. 

2. The periods of work of adult workers in a factory each day shall be so fixed that no 

period shall exceed six hours and that no worker shall work for more than six hours 

before he has had an interval for rest of at least half an hour. 

3. Wages in respect of increased working hours as a result of this exemption shall be in 

proportion to existing minimum wages fixed by Government of Himachal Pradesh under 

Minimum Wages Act, 1948. 

4. Provisions of section 59 regarding overtime wages shall continue to be applicable without 

any change.       

   This notification shall be applicable for three months and 

it shall come into effect from the publication of this notification in the official gazette,    

        By order, 

           Principal Secretary (Lab. & Emp.) to the  
                       Government of Himachal Pradesh. 
Endst. No. (A)4-3/2017       dated     Shimla-171002, the                                        6th May, 2021 
Copy forwarded to:- 

1. The Secretary, Ministry of Labour & Employment, Government of India, Shram Shakti 
Bhawan, Rafi Marg, New Delhi. 

2. All the Administrative Secretaries to the Government of Himachal Pradesh. 
3. All the Head of Departments in Himachal Pradesh. 
4. The Labour Commissioner-cum-Chief Inspector of Factories, H.P. Shimla-171001. 
5. All the Managing Directors/ Chief Executing Officers of Corporation & Boards in H.P. 
6. All the Deputy Commissioners in Himachal Pradesh. 

7. Guard file.             
     Under Secretary (Lab.&Emp.) to the  
               Government of Himachal Pradesh 
        (Ph. No.0177-2880551)   

    **** 
 


