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Dear Reader,  

 

In this edition of our monthly Compliance Newsletter, we bring to you the latest 

Minimum Wages revisions notifications from the states of Rajasthan and Kerala 

Further, we have also appended the notifications and amendments released in 

the month of July ’2021. Some of the important announcements under section 

are extension for coverage of Casual Contractual workers under Municipal 

Corporation Councils in National Capital Territory Delhi, Amendment to 

Working Hours for Opening of Shops and Establishments 24*7 in Karnataka and 

many more.  

 

Read further to know more! 

Best Regards,  

Gi Group  

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

MMMMinimum Wages Revisionsinimum Wages Revisionsinimum Wages Revisionsinimum Wages Revisions    
    

The Rajasthan Minimum Wages RevisionThe Rajasthan Minimum Wages RevisionThe Rajasthan Minimum Wages RevisionThe Rajasthan Minimum Wages Revision 

The Government of Rajasthan vide notification no: F8(5)(6)M.W./I.R./Labour/2000/Part/15340, dated 

30/07/2021 has released minimum wages for the State of Rajasthan effective from 1st July 2020. Please 

refer below rates of wages and also the notification appended herewith for detailed information. 

 

State: RajasthanState: RajasthanState: RajasthanState: Rajasthan 

Effective Date: 01/07/2020Effective Date: 01/07/2020Effective Date: 01/07/2020Effective Date: 01/07/2020 

Category: Various including Shops & Commercial EstablishmentCategory: Various including Shops & Commercial EstablishmentCategory: Various including Shops & Commercial EstablishmentCategory: Various including Shops & Commercial Establishment 
   

Category of WorkersCategory of WorkersCategory of WorkersCategory of Workers Per DayPer DayPer DayPer Day    Per MonthPer MonthPer MonthPer Month    

UnskilledUnskilledUnskilledUnskilled    252 6552 

SemiSemiSemiSemi----SkilledSkilledSkilledSkilled    264 6864 

SkilledSkilledSkilledSkilled    276 7176 

Highly SkilledHighly SkilledHighly SkilledHighly Skilled    326 8476 

 

 

 

The Kerala Minimum Wages RevisionThe Kerala Minimum Wages RevisionThe Kerala Minimum Wages RevisionThe Kerala Minimum Wages Revision 

    

The Government of Kerala, Labour and Skills (E) Department has revised the variable dearness 

allowance for employment in Shops and Commercial Establishment and employment in Computer 

Software Sector. As per the Notification No DES/859/2021-P3(1), the Consumer Price Index (Cost of 

Living Index) Numbers applicable to employees in employment under the Minimum Wages Act (Central 

Act XI of 1948) for the month of May 2021 ascertained by the Director-General of Economics & Statistics 

under clause (C) of Section 2 of the Act Please refer below rates of wages and also the notification 

appended herewith for detailed information. 

    
 

Grade District Basic 

General 

DA 

General 

Special 

Allowance 

Minimum 

Wages General 

Special Thiruvananthapuram 9330 3588 200 13118 

Grade A Thiruvananthapuram 9120 3588 200 12908 

Grade B Thiruvananthapuram 8910 3588 200 12698 

Grade C Thiruvananthapuram 8700 3588 200 12488 



                                                                                                                                                      

Grade D Thiruvananthapuram 8490 3588 200 12278 

Grade E Thiruvananthapuram 8280 3588 200 12068 

Special Ernakulam 9330 3094 200 12624 

Grade A Ernakulam 9120 3094 200 12414 

Grade B Ernakulam 8910 3094 200 12204 

Grade C Ernakulam 8700 3094 200 11994 

Grade D Ernakulam 8490 3094 200 11784 

Grade E Ernakulam 8280 3094 200 11574 

Special Thrissur 9330 2912 200 12442 

Grade A Thrissur 9120 2912 200 12232 

Grade B Thrissur 8910 2912 200 12022 

Grade C Thrissur 8700 2912 200 11812 

Grade D Thrissur 8490 2912 200 11602 

Grade E Thrissur 8280 2912 200 11392 

Special Palakkad 9330 2938 200 12468 

Grade A Palakkad 9120 2938 200 12258 

Grade B Palakkad 8910 2938 200 12048 

Grade C Palakkad 8700 2938 200 11838 

Grade D Palakkad 8490 2938 200 11628 

Grade E Palakkad 8280 2938 200 11418 

Special Malappuram 9330 3172 200 12702 

Grade A Malappuram 9120 3172 200 12492 

Grade B Malappuram 8910 3172 200 12282 

Grade C Malappuram 8700 3172 200 12072 

Grade D Malappuram 8490 3172 200 11862 

Grade E Malappuram 8280 3172 200 11652 

Special Wayanad/Meppadi 9330 2834 200 12364 

Grade A Wayanad/Meppadi 9120 2834 200 12154 

Grade B Wayanad/Meppadi 8910 2834 200 11944 

Grade C Wayanad/Meppadi 8700 2834 200 11734 

Grade D Wayanad/Meppadi 8490 2834 200 11524 

Grade E Wayanad/Meppadi 8280 2834 200 11314 

 

 

 

 

 

 

 

 
 

    



                                                                                                                                                      

    

    

    

Notifications/Circulars/AmendmentsNotifications/Circulars/AmendmentsNotifications/Circulars/AmendmentsNotifications/Circulars/Amendments    
    

Educational Assistance for Students under Karnataka Labour Welfare FundEducational Assistance for Students under Karnataka Labour Welfare FundEducational Assistance for Students under Karnataka Labour Welfare FundEducational Assistance for Students under Karnataka Labour Welfare Fund    

Karnataka Labour Welfare Board vide press note has introduced educational assistance for the students 

who have passed in the previous examination with 50% for General category and 45% for SC/ST 

category students and who are studying in the academic year 2021-2022 in the High School, (8th to 

10th Standards) and PUC, ITI, D.ED, Diploma, Degree, post graduate, engineering and medical courses 

are eligible. Following basic conditions are required to be met for availing the benefit: 

1. The parents or guardian's monthly income should not exceed Rs. 21000 per month  

2. Must be paying contribution to the Karnataka Labour Welfare Fund. 

 

The eligible person can apply through online at https://klwbapps.karnataka.gov.in on and before 31st 

August 2021. 

 

Please refer the Press note for more details.  

 

Enforcement of provisions towards ESIC in Madurai DistrictsEnforcement of provisions towards ESIC in Madurai DistrictsEnforcement of provisions towards ESIC in Madurai DistrictsEnforcement of provisions towards ESIC in Madurai Districts    of Tamil Naduof Tamil Naduof Tamil Naduof Tamil Nadu    

ESIC vide notification S.O. 2983(E) has implemented the provisions towards Chapter IV (Contribution), 

Chapter V (Benefits), Chapter VI (Adjudication Of Disputes and Claims) effective from 1st day of August 

2021 in all the areas of Madurai district in the State of Tamil Nadu.  

 

Please refer the notification appended herewith for more details. 

 

Extension of Atal Beemit Vyakti Kalyan YojanaExtension of Atal Beemit Vyakti Kalyan YojanaExtension of Atal Beemit Vyakti Kalyan YojanaExtension of Atal Beemit Vyakti Kalyan Yojana    

The ESIC vide Notification No. P-11/14/11/ABVKY/2019-Bft.II dated 07/07/2021 has extended the Atal 

Beemit Vyakti Kalyan Yojana on relaxed eligibility conditions for another one year from 01/07/2021 to 

30/06/2022. 

 

Please refer the notification appended herewith for more details. 

 

Amendment to Working Hours for Opening of Shops and Establishments 24*7 in KarnatakaAmendment to Working Hours for Opening of Shops and Establishments 24*7 in KarnatakaAmendment to Working Hours for Opening of Shops and Establishments 24*7 in KarnatakaAmendment to Working Hours for Opening of Shops and Establishments 24*7 in Karnataka    

Government of Karnataka vide notification No.E-LD 4 LET 2019 (p) has amended para 4 of the previous 

notification published on 2nd January 2021. As per the amendment, the working hours has now been 

amended to 9 hours (instead of 8 hours) on any day and 48 hours in any week with condition that the 

total number of hours of work including overtime shall not exceed 10 hours in any day and the total 

number of overtime hours worked by an employee does not exceed 50 hours in a period of 3 

continuous months.  

 



                                                                                                                                                      

 

Please refer the notification appended herewith for more details. 

SSSSpecial Campaign for license and registration under Interpecial Campaign for license and registration under Interpecial Campaign for license and registration under Interpecial Campaign for license and registration under Inter----State Migrant Workmen enactment State Migrant Workmen enactment State Migrant Workmen enactment State Migrant Workmen enactment 

in Madhya Pradeshin Madhya Pradeshin Madhya Pradeshin Madhya Pradesh    

The Government of Madhya Pradesh has issued Circular No. 04/05/Nawam/Prawartan/2020/235 to all 

jurisdictional officers in Madhya Pradesh under the Inter-State Migrant Workmen (Regulation of 

Employment and Conditions of Service) Act, 1979. The said circular has directed to all jurisdictional 

officers to run a special campaign from 01/07/2021 to 31/07/2021 for registration of major employers 

and license of contractors and make them aware the instructions stipulated in the circular. Following 

are the major instructions mentioned in the Circular: 

 

1. All the Inter-State Migrant worker should be paid minimum wages as per their work location. 

2. Employer will have to bear the cost of to & fro of those respective employees. 

3. Without permission of employees, no any employee will be deployed from one State to another. 

4. All Employers are advised to issue one passbook which will include the following details: 

- Employees’ Details 

- Employers’ Details 

- All emergency contact numbers 

- KYC details etc. 

-  

Please refer the circular appended herewith for more details.    

The Goa Factories (Fifteenth Amendment) Rules, 2021The Goa Factories (Fifteenth Amendment) Rules, 2021The Goa Factories (Fifteenth Amendment) Rules, 2021The Goa Factories (Fifteenth Amendment) Rules, 2021    

The Government of Goa vide notification no. VI/FAC-6(L-1)Part-1/IFB-2020/975 has amended provision 

towards competent person, approval of plans, use of premises as a factory, certificate of stability, 

application for registration, renewal of license, mode of payment of fees, medical examination of 

workers, Latrine accommodations, pressure vessels or plant, medical examination, occupational health 

centre, qualifications of supervisors, dangerous manufacturing process and other schedules under The 

Goa Factories Rules, 1985. Following amendments are carried out: 

 

1. The fees towards application of competent person has been increased from Rs. 10,000 to Rs. 

20,000.  

2. A clause inserted towards approval by Chief Inspector for existing building/shed/structure/work 

of engineering construction.  

3. The person issuing certificate of stability shall be a structural engineer instead of competent 

person,  

4. The application for registration and license shall be accompanied with fees as revised.  

5. The renewal of license shall be made through online mode, within 3 months. 

6. The mode of payment of fees shall be online through e-challan payment gateway under the 

said head of account,  

7. A new rule has been inserted for arrangements of personal protective equipment.    

    



                                                                                                                                                      

 

 

Please refer the notification appended herewith for more details.    

Extension for coverage of Casual Contractual Extension for coverage of Casual Contractual Extension for coverage of Casual Contractual Extension for coverage of Casual Contractual workers under Municipal Corporation Councils workers under Municipal Corporation Councils workers under Municipal Corporation Councils workers under Municipal Corporation Councils 

in National Capital Territory Delhiin National Capital Territory Delhiin National Capital Territory Delhiin National Capital Territory Delhi    

The Central Government vide Notification No. S.O. 2985 (E) dated 28/07/2021 in consultation with the 

Employees’ State Corporation has extended the provisions of Employees’ State Insurance Act, 1948 to 

certain class of establishments specified in the Schedule to the said notification.  

 

In exercise of power conferred by Section 1(5) of the Employees’ State Insurance Act, 1948, the Central 

Government in consultation with the Employees’ State Corporation extends the provisions of the said 

Act to the class of establishments as under: 

 

Description of EstablishmentsDescription of EstablishmentsDescription of EstablishmentsDescription of Establishments    

Areas in which the establishments Areas in which the establishments Areas in which the establishments Areas in which the establishments 

are situatedare situatedare situatedare situated    

Category of employees Category of employees Category of employees Category of employees 

to which the Act appliesto which the Act appliesto which the Act appliesto which the Act applies    

The following establishments wherein 10 

or more employees are employed or 

were employed on any day of the 

preceeding 12 months: 

- Municipal Corporations/Councils 

established under Central or State 

Legislation 

All the areas in the national Capital 

Territory of Delhi wherein 

Employees’ State Insurance Act, 1948 

has already been brought into force 

under Section 1(3) of the Act 

All casual & contractual 

employees 

 

Please refer the notification appended herewith for more details.    
 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    



                                                                                                                                                      

    

    

    

    

DDDDisclaimerisclaimerisclaimerisclaimer: All information and content contained in this document are provided solely for general 

information and reference purposes. GI Group India makes no statement, representation, warranty or 

guarantee as to the accuracy, reliability or timeliness of the information and content contained in this 

document. Although every possible care and caution has been taken to avoid any mistakes or omissions 

while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials, Articles, 

Forms& Precedents, the subscriber or reader should verify the correctness respectively from the full text 

as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor any of its 

related company accepts any responsibility or liability for any direct or indirect loss or damage (whether 

in tort, contract or otherwise) which may be suffered or occasioned by any person howsoever arising 

due to any inaccuracy, omission, misrepresentation or error which may inadvertently crept on despite 

care and caution in respect of any information and content provided by this document. 

    

Contact InformationContact InformationContact InformationContact Information:::: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com       

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 

201301 

Website- www.gigroup.co.in         



























































Department of Economics & Statistics
No.DES/859/2021-P3(1) Thiruvananthapuram ,11/07/2021

Consumer Price Index Numbers for Agricultural Labourers and Industrial  Workers for the
month of May 2021

Vide G.O.(MS) No.103/2013/LBR. dated 31-8-2013 of Labour and Skills (E) Department , Government of Kerala

and the G.O.(MS) No. 34/2015/LBR. dated 26-03-2015 published in the Kerala Gazette extra ordinary No.19 (

Vol.IV )  dated 12-05-2015.

Slno Centre Linking
Factor *

      

Index Numbers for Estimated Indices for

Base : 2011-12 =100 Base : 1998-99 =100

April 2021 May 2021 April 2021 May 2021

1 Thiruvananthapuram 2.11 177 179 373 378

2 Kollam 2.09 173 174 362 364

3 Punalur 2.10 177 180 372 378

4 Pathanamthitta 2.03 189 190 384 386

5 Alappuzha 2.05 185 187 379 383

6 Kottayam 2.08 182 182 379 379

7 Mundakayam 2.17 177 177 384 384

8 Idukki 1.97 175 176 345 347

9 Ernakulam 2.03 177 177 359 359

10 Chalakkuddy 2.00 186 188 372 376

11 Thrissur 1.87 188 188 352 352

12 Palakkad 2.09 168 169 351 353

13 Malappuram 2.00 180 181 360 362

14 Kozhikode 2.02 184 187 372 378

15 Wayanad 1.93 180 181 347 349

16 Kannur 2.02 189 192 382 388

17 Kasargod 2.05 187 189 383 387

* Linking factors approved in G.O (MS) No .34/2015/LBR. dated 26-03-2015 have been used with effect from April
2015. Base in old series is 1998-99 = 100 for all centres.

The Consumer Price Index (Cost of Living Index) Numbers applicable to employees in employment under the

Minimum Wages Act (Central Act XI of 1948) for the month of May 2021 as ascertained by the Director  of

Economics & Statistics under clause (C) of Section 2 of the Act.

Department of Economics & Statistics

Thiruvananthapuram , Dated 11/07/2021
Sd/-

Babu P.V 
Director

WebSite : www.ecostat.kerala.gov.in
Email     : ecostatprice@gmail.com

Copyright © 2021 Department of Economics & Statistics 14/07/2021



Covi* oaerut oF KERALA
Labour and Skills (E) Department

NOTIFICATION
G.O.(P) No.196/2016 /LBR Dated, Thiruvononthapuram. 21'' December. 2076.

6m Dhanu ,1192.

S.RO.No.------- ---/2016.- In exercise of the por,,,ers conferred by clause (b) of

sub-section (1) of section 3 of the Minimum Wages Act, 194g (Central Acr i1 of 194g)

read with sub-section (2) of section 5 thereof the Govemment of Kerala after considering

the objections and suggestions received on the draft proposals published as per

Notificatjon No. 8397/E 1/2013/LBR dared 15,r,September, 2015, iD the Kerala Gazetre

Ertraordinary No.2134 dated 22'd September, 2015 as required under clause (b) of sub-

section (1) of section 5 of the said Act and after consultation with rhe Minimum Wages

Advisorl' Board constituted under section 7 of the said Act, and in supersession of the

rotjficetion jssued under c.O.(Ms.) No. 100/2009/LBR dated 23d July, 2009 and

published as S.R.O. No. 643/2009 in the Kerala Gazette Extraordinary No. 1352 dated

24't' July. 2009, hereby revise the minimum rates of wages payable to rhe employees

errployed in Shops and Conmercial Establishments in the State-ojlKerala as specified in

the Schedule I and also the minimum rates of wages payable to the employees employed

in Courier Services, D.T.P, Centres, Inrernet Cafes. Telephone EoetlqlQqlqung Services,

and House Boat Service as specified in the Schedule II annexed hereto respectivelv and

fix the date of publication of the rotification in the Gazette as the dare on which the

revi5ed tdLes.hall corne into Iorce

SCHEDULE 1

Categories ond Grades
Monthly

rated bosic
wage

(t) (2)

1. Special Grade

Maltager

Category A'

9330.00



_ :-=!r€m=:
(l) Purchasing Manager/ eurchasing OiiiceV purchaser
(2) Head Clerk
(3) Air Conditioning Mechanic/ Operator
(4) Electronic Mechanic
(5) Sales Supervisor / Supewisor
(6) Stenographer
(7) Watch Mechanic
(8) Radio and Elecrric Mechanic
(9) Vaidyan (Ayurvedic)
(10) Aftist (Photo studio)
(11) Electrician
(12) Photographer

Grade 'B'
(1) Accountant
(2) clerk
(3) Typist
(4) Cashier
(5) Booking Clerk
(6) Tally Clerk
(7) Godown Keeper
(8) Bill Collector
(9) Salesman / Sales Womair
(rb1 assistant elotograptrer ' !]ffi- -

(11) Technician (Musical Insauments Shops)
(12) Assistant Mechanic (Radio and Electric Shop)
( 13) Tailor
(1j) Compounder (Allopathy, Ayuruedic, Homeopathy)
(15) Baker, Foreman / Mesthiri
(16) Barber
(17) Cutter (Hardware shop)
(18) Tinsrnith
(19) Coppersmith (including Brass and Bronzesmirh)
(20) Goldsmirh
(11) Head Load Worker (in shoos)
(22) Cycle Mechanic
(23) washing,

oading in

and hill produce merchants shops) 
store rooms

(24) Skilled Workers (Ivory Shops)

(29) Van salesmanr Bill Collector

9120.00

89i0.00



tu'c
(l) Studio Assistanv Shop Assistant
(2) Basket Stitcher (Betel Shops)
(3) Packer
(4) Cafi Puller
(5) Washer man (Laundries)
(6) lroning Worker
(7) Wireman (Radio and Electrical shops)
(8) Machine man (Soda and Soft drinks

manufacturin g establishmenrs)
(9) Baker (Bakeries)
(10) Cleaner
( 11) Civil Agent
(i2) Unskilled Workers (lvory shop)

Grade 'D'
(1) Attender
(2) Peon
(3) Watchman
(4) Aluvedic Worker

Grode 'E'
(1) Cleaner (Bakeries and other shops)
(2) Office AssistanV Sales Assistant (Commercial

Establishments)
(3) Sweeper

Category 'B'

CHITTIES AND KURIES

Speciol Grade
Manager

Grade 'A'
(l) Assistant Manager/ Office Manager
(2) Chief Accountant/ Secretary
(3) Office Superintendent
(4) Auditor (Full rime)
(5) Development Officer

l"l

5.

8700.00

8490.00

8280

9330.00

6

2.

L

9120.00



Grade 'B'
(1) Junior Office Manager
(2) Personal Assistant
(3) Junior Development Officer
(4) Accountant
(5) Legal Assistant
(6) Cashier
(7) Stenographer
(8) Office Assistant/ Clerk
(9) Typist
(10) Civil Agent

Grode 'C'
(1) Bill Collector
(2) Field Assistant
(3) Junior Assistant
(4) Driver

4.

L Specint Grade
Manoger

2.

8910.00

8700.00

9330.00

9120.00

Category 'C'

SHOPS, COMMERCIAI, ESTABTISHMENTS,
LODGES ETC. ilF-

Grade 'A'

(1) Assistant Manager (Lodges)
(2) Receptionist
(3) AccountanV Clerk
(4) Cashier
(5) Fitter (Cycle dealer shops, repairing and hiring shops)
(6) Reflectionary man (Optical shops)
(7) Chemist (Soap, Candle and Soft drinks

manuf acturing establishments)
(8) Inspector (Parcel Sewices)



Crodc'B' 
. .:i-

(3) Aucrioner (Vegetabie shops)

factories / Soft Ddrk shops /Coffee and Tea / Milk
and Dairy Produ , Bakeries and Confectioneries)

(5) Mechanic (lce, I fruits and cold drinks and Soft

drinks establishments)

(6) Canvaser (Laundries and dry cleaners)

(7) Cashiel cum Bill Collector (petol Bunks)

(8) Mixer (Perfumery works)

(9) Service man (Fuel dealers shops)

(10) Engraver cum Sales man (Steel and Aluminium

Vessels shops)

(11) Darkrr:om man (piroto studio)

(12) Assisrant Firter (Cycle dealers, repaidng and

hirilg shops)

(13) Repairer

(14) Fitrer (crinding cutter, Optical shops)

( 15, Head baker lBakerieJnd Confeirioneries;

(16) Sweet maker

(17) Mechanic Fitrer (parcel service)

(18) Personal Assistanr (Commission Agencies House)

(19) Steamer Superuisor(Sreamer Agency House)

(20) Tally supervisor (Steamer Agency House)

(21) Ice, Ice Fruit and Soft Drinks maker

(22) Umbrella Repairer (Umbrella Shops)

(23) Elecrrician (Lodges)
(24) Lift Operator (Lodges)
(25) Securiry Guard (Lodges)
(26) Driver ( Lodges)

8910.00



Grade'C'

' . r Ceneral \t orJ:er {Croi e11. shoo: and parrel
l.'j Pol..r'ter (AurontoJite de:ler> shop:)
(3j Rostef Grinder (Coltee rr,orlis)
(,1) Bottle Filler (MilJr DaiI/ producrs and Soft drirks

(8) Marurnu vettukaran

(i1) Finisher (photo Studio)

other shops)

sen.Ices)

(13)

(11)
(is)
( 16j

. (17)
(18)
(1e)

€0)

5.

Head GardeDer (Lodges)
Head Watchnan (Lodges)
Plumber (Lodges)

8700.00

8490.00

Grode 'D'

(lJ Numberi man (Laundries and dry cleaners and
book bin g shops)

(4) Gardener (Lodges)
(5) Watchman (Lodges)
(6) Cleaner (Lodges)
(7) Dobby (Lodges)
(8) Scavenger (Lodges)



,./ r
,- ; ^'.).ar|-&t' rJ I uue

(1) Cleaner
(2) Office Attender
(3) Studio Attender
(4) Messenger
(5) Steamer Watchman
(6) Steamer Godown Watchman
(7) Sweeper

Cat€gory'D'

8280.00

HOTEL CANTEEN RESTAURANT

Grades and Categories
Monthly wages

(0

(2)(1)

1.

2.

Special Grode

Manoger
Grode 'A'

(1) Assistant Manager
(2) Accountant
(3) Cashier

. .(4) Receptionist/ Telephone Operator
(5) Steward
(6)specialized CookJ Head Cook
(7) Butler
(bJ bweet maKer
(9) Tea maker
(10) Grinder
(11) Kitcben Supervisor
(12) Roour Supervisor

Gratle'B'
(1) Assistant Accountant
(2) Assistant Steward

8230.00

8040.00

3.

(3) Cook
(4) Panfiy man
(5) Supplier
(6) Store Keeper
(7) Bar man
(8) Canteen Outdoor Supplier
(9) Cleil</TypisUBill Clerk/Bill Collector
(10) Driver
(11) Waiter/Bearer

78s0.00



Grade'C'
(1) Room boy
(2) Canvasser/Vendor (Railway starion, Bus sration etc)
(3) Assistant Store KeeDer
(4) Mason
(5) Plumber
(6) Painter
(7) Out door supplier
(8) Kitchen mare
(9) Assistant Bar man
(10) Head Gardener
(11) Head Watchman

Grode'D'
(1) Gardener
(2) Water Boy
(3) Peon/Atrender
(4) Watchman
(5) General Worker
(6) Cleaner/ Vehicle Cleaner
(7) Helper, Watchman
(8) Sweeper
(9) Scavenger _

Caregory 'E'

7660.00

5.

7470.00

.r-':

DAILY RATED WORKERS
GTades-dtdGdtegories DaWvtage

Grade'A'

(4) Works Supervisor (Tailoring, Readyrnade dresses and
Embroidery works)

(5) Cutter (Westem style, Foreign Style, Indian Style
Tailodng, Read'.rnade dresses and Embroid'ery
worxs I

(1) Sweet maker (Sweet stall)
(2) Moulder (Copper and Brass vessels shops)
(3) Highly skitled crafrsman (lvory, Horn, Haridicrafts

Article shops)

(6) Soap maker
(7) Candle maker
(8) Chappals maker, Cobbler
(9) Shoe maker
(10) Suitcase maker

325.00



!
(1) nd Chemicals shops)(2) ring Worker (Building and

I shops)

(6) Engraver (Photo Block, Rubber Stamps making
and other studios)

(8) Tlre Shaper (Tyre resoling, retreading and tube
vulcanizing shops)

(9) Machineman (Tyre resoling, retreading and tube
vulcanizing shops)

(10) Garment maher (Tailoring, ready n.nde dress and
embroidery works)

(11) Supervisor (Hair cutting and hair dressing shops)

Grade 'C'

(1) Hand Can puller (Metal and othersbps),.
(2) Flower maker (Flower shops)
(3) Sales man (Fruits nrerchants shops)
(4) Assistant Sweet maker (Sweer srall)
(5) Frying man (Sweer stall)
(6) Peeling man (Meat and Fish Srall)
(7) Dry cleaner (Laundries and Dry cleaners

establishments)
(8) Parppadam Maker (parppadam production units/

Merchanr shops)
(9) Flour maker (Parppadam production unirs /

Merchant shops)

(15) Painrer (Photo Block, Rubber Stamp
making and other Studios)

315.00

3.

305.00



(!6) ArLisr (Photo Bloiir, Rubder Srarnp
making and odrer Srudios)

(17) Tyre Grinder (Tyle resoling, retreading and tube
vulcanizing shops)

(18) Semi skilled craftsman (Ivory, Horn and Handicrafrs
Articles shops)

(19) A4echanic (To1'n.raking and Sales Shops and
Furniture narts)

(20) Fitter (Toy nal(lng and Sales Shops and
Furniture marts)

(21) Pairter (Toy naking and Sales Shops and
Furniture marts)

(22) Nleasur er'( Tailoring shops)
(23) Assisrant CarpeDrer (Furniture Marts)
(24) General Worker (Arecanut shops, General

merchants and consumer storesl
(25) Manual Labour (Automobile Spare parts - including

tlre and tubes and orher shops)

Grade'D'

(1) Assistant Tailor' (Tailorrng Shops)
(2) Out worker (Booli binding shopS'ff.r
(3) Sorter (Gunny bags)
(4) Packing man (Fruit merchant shops)
(5) Packing and Labelling man (goqo and candie rvorks
(6) Packing, Loading ald Unloading rvolker (Tobacco

ald otlier shops)

Grade'E'
(1) Ilelper (Tailoring shops, Book bindirg shops,

Laundries and dry cleaners and furniture marts)
(2) Loading and unloading workers (Dry fish Merchants,

Laurdries and dry cleaners, Gunny bags, Oil
merchants, General Merchants, Colsumer Stores
ectablishmenrs etc. )

(3) Loading and unloading man (Beetal shops, General
Merchants, Colsumer Stores establishnents etc.)

(4) Anender/Engraver (Photo Blocks, Rubber stamps
makiug and other studios)

4.

30s.00

29s.00

.{I!qF

5.

28s.00



categories a,d Grades 
TES

Piece Rate

Category'F'

Tobacco SItop
(1) Weighing and Stacking
(2) Sucking
(3) Brudle rightening
(4) Repacking
(5) Repacking, Reshuffling and

weighing
(6) Loading
(7) Unloadrng

Note book Binding

(i) Book binding
(2) Book stitching
(3) Cutting
(4) Ruling

Leother and Goods shops

(1) Children's chappal maker

(for one bundle)

lior one bundley

(for one dozen)

(for one ream)

Low quality
Rs

5

6
7

188.00

High qualty
Rs
6

7

8

4.00
6.00
6.00
6.00

13.00
7 .00

24.00
25.00
37.00

7 .00
6.00

3.

2.

4.

( ) Chappal maker (Ordinary patrem)
[ ] ioocial Pattern cltapp:r, m4kor

19.00
20.00
13.00
35.00

74.00
32.00
5l .00

(hcluding designs and ladies
c and high-heeled parrerns)

(4) S siroes and half shoes

Suitcose (Leather)

(1) 16"-20" (40-50 cln)
(2) 22" -26" (55-65 cm)
(3) 28' -30" (70-75 crn)

(4) Rexin suircase
(5) Fancy suitcase
(6) I{and bag
(7) Fancy hand bag



Cunl.,, g395

(1) Stitching of gunny bag (for one)
(2) Bundling of gunny bag (for 110)

Oil Merchants Shops
(1) Loading and unloading fuJl barrel

oil from lorry - (per barrel)
(2) Loading and unloadirig empry

barrel from lorry - (per barrer.l
(3) Loading and unloading empry rins

(100 tins)
(a) Filling oil in ns (per tin)
(5) For traDsferring oil from full barrel

to tin
(6) Filling of oil in tin, sealing and

loadjng (per tin)
(7) For filling and stitching one sack of

Copra cake (per sack)
Loading and unloading workers in Shops and Commercial

(3] up o S5kg (one sackbundle)(4) e o chilly and pepper up ro

(5 Unioading of sack/bundle of chilly and pepper up ro
55 kg toue-acli-ELrriJ e.2 

'

(7) Stirching of sack (one sack)

(10) Serting sacks in lorry (per sack)

(11) Unloading and resting the load from lony to the
worker on the ground (per sack)

-l
:l _-= l

') nn

7.

4.00

39.00

2,00

14.00

9.00

10.00

3.00
4.00

,**FQ0,*..^-. . - -
7 .00

10.00

12.00

3.00
3.00

12.00

3.00

4.00

I



SCHEDULE I]

(,/\) COURIER ESTABLISLIMENTS, D'T.P' CENTRES, INTERNFT CAFES'

TELEPIIONE BOOTHS,CATERING SERVICES AND HOUSE BOAT

SERVICES

Categories and Grades

Special Grade
tvLanager

Grade 'A'

(1) Assistant Manager
(2) Sales Exect(ive
(3) Supervisor
(4) Marketing Executi!e

Grcde'B'

(1) Accourtant
(2) Corrputer OPerator
(3) Cletk
(+) Cashier
(5) D T.P. OPeralor
(LJ Ficld Srdl f Hn. fuCing Picli uP boi,

boy, On train courier)
(7) Operator
(B) Driver

Grode 'C'

(1) Office Assistant
(2) Collecdon Agent
(3) Photo CoPier OPerator

Grade'D'

(1) Booth Telephore OPerator
(2) Peon
(3) Helper

Grctde 'E'

(1) Sweeper

Monthly

2

9330 00

9120.00

8910.00

8700.00

8490.00

3

4.

J,

6.

Basic $/age

8280.00



(B) CAI-ERING SER\1lCES
(lj i!4oDrhly rat€d \{'!r-kci"s

Categories and Grades Motlthly rated
Basic wage

(
(1) ())

4.

5.

3.

2.

1. Speciol Grode
(1) Manager
(2) Marketing ExecutiVe
(3) Cook (Non vegerariaD)

Grade'A'

(1) Supervisor
(2) Cook (Vegetarian)
(3) Accountant
(4) CIerk
(5) Cashier

Grode'B'

(1) Assistant Cook
(2) Supplier
(3) Driver

Grade 'C'
Helper

Grade'D'
(1) Sweeper
(2) Cleaner

l* oo'n nn

J

9330.00

9120.00

8700.00

8490.00

Da rated workers
Categor[es and Grades Daily woge

a

(1) Cook (Non vegerarian)
(2) Cook (Vegetarian)
(3) Assisrant Cook
(4) Supplier
(5) Helper
(6) Sweeper
(7) Cleaner

325.00
315.00
305.00
305.00
295.00
285.00
28s.00



I
-

(c) llcLrst tsoAT sER\tcE

Cottgories otld Ct ,rJt: Motltlll),
Bosic \)tage

a
rl) Q)

1. Special Grade
l\4 alra ger

2. Grude 'A'
N4arl(eting E\ecutive

3. Grade 'B'
(1) N4aster

(2) Ergine Driver
(3) Clerk

1,1) Cashier
4. Grade'C'

(1) Lascar
(2) Cook

5. Gl ade 'D'
Office Assistant

6. Grade'E'
llelper

9330.00

9120.0 0

8910 00

8 700.00

8,190.00

8280.00

A'ofe:- The erillovces rr'ho bave not been ircluded in categories B, C, DEand E in the
SchediLle I are to be paid the rvages prescribed for the category A. The
emplol,ees u,ho have beer irclucled rn the catcgory D should be pLovided rvith
food ir addjtion to tl're minimuD wages fired ro ihat category.

Dearness Ali,-rwance.- (1) Ir addition to the basic lvages all employees shall be paid
Dearness Allorvarce calculated or.r the basis of the Consuner Price hdex in respect of
coDcerned distfict bead quarters published by the Department of Econorrics and Statistics
for increase of every point above 240 points in the ne\v series ie. 1998-99=100

(t) Monthly - At the rate of Rs.26 (Rupees twenty six) for the
rated increase of every one point above 240 points.
u'or'liers

(ii) Daily rated - Ar the rare of Re.1 (One Rupee) for the ilciease of
\!'orliers every one point above 240 poirts.

(iiD Piece rated - The same rate fixed above for the daily rated \{orkerc
ttoiliers for 8 hours rr'ork and fcr rr,orkers working less tlran 8

hours, Dealress Alloir,ance r,,'ill be applicable to the
proportrorate rare of Dearness Allowance for 8 hours .



--

ire.-ral r.a*es tq l:ban area waBes of i 200f pelJroffilo'be added to the

- 
mcnth[' wagEs bf the em rliirg in Municipality/ CorPoration areas'

' Sen'ice rvelglitage.- (1) The sen'ice \!eightage shall be givel at the follo\\'ing rates

cclsideling 
"r,ri 

Iess than fivc' \elts seivice con-r!'rc'ieil ulder ar eutplol'er or in an

lnstitution r, hL:re the emplol'ee is doirg tl.le h'orji:

(i) Sen'ice period above 5 year5 and up to 10 years - 5% of basic wages

(ii; Sen,lce period above 10 years and up to 15 1's3tt - 10% of basic rvages

(iii) Sen'ice period above 15 years - 15% of basic wages

(2) fhe above mentioued service \a'eightage shall be paid to the enployees on

coLnpletlrg the abo\,e seNice peliod, during the periocl of operatiot.t of this notification.

Ill. General Couditions

26, and by including the Deamess All
(2) The rronthly rate ir respect of rhose, Ill daily rate is fixed, may be arrived

at by multiplying the daily r-ate by 26

(3) ln iasc any'ernployee of any establisl)ment is getting higher wages than the

ninitnun rvages- fiied as per this notification, he shall continue to be paid such

higher lates.
By order of the Governol

'.- !F Tont lose,
Additiotlol Chief Secretary to Government.

Explanatory Note

(This docs not form pa of the rotification, but is intended to i[dicate its general

purport.)
The erisLing minimum rates of wages pal,able to tbe employees empioyed in Shops

and Commercial Establishments irlcluding the emPloyment in Courier Services, D T P

Centers, lnternet Cafes, Telephone Boodrs, Catering Services, and House Boat Sewice in

the State of I(erala were fixed as per Notification issued urder G O'(Ms ) No'

100/2009/LBR dated 23'd July, 2009 and published as S.R.o. No. 643/2009 in the Kerala

Gazette ExtraordiDary No. 1352 dared 24'h July, 2009. The Government have now decided

to revise the existing minimum rales of wages in the said sector after considering

objections and suggeslions on tlle draft ploposals published as per Notification No'

8397/Ei/20 i 3/LBR dated 15'h Seplember, 20i5 , and on the advice of the Minimum

Wages Advisory Board consrituted for this purpose

The notification is itttencled to achieve the above object
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GOVERNMENT OF KERALA 

Labour and Skills (E) Department 

NOTIFICATION 

G. O. (P) No. 95/2020/LBR.                                  

 

               

 

 In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 of the 

Minimum Wages Act, 1948 (Central Act 11 of 1948) read with sub-section (2) of section 5 thereof 

and in supersession of the notification issued under G. O. (Ms) No. 111/2011/LBR dated  

9th August, 2011 and published as S.R.O. No. 514/2011 in the Kerala Gazette Extraordinary 

No.1601 dated 22nd  August, 2011,  the Government of Kerala after considering the objections and 

Dated, Thiruvananthapuram,18th December, 2020 

       3rd Dhanu, 1196. 
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suggestions received on the draft proposals previously published as Notification  

No. LBRD-E1/130/2019-LBRD dated 19th December, 2019 in the Kerala Gazette Extraordinary 

No. 3176 dated 23rd December, 2019 as required under clause (b) of sub-section (1) of section 5 

of the said Act and in consultation with the Minimum Wages Advisory Board constituted under 

section 7 of the said Act, hereby revise the minimum rates of wages payable to the employees 

employed in the Computer Software Industry Sector in the State of Kerala as specified in the 

Schedule annexed hereto and fix the date of publication of this notification in the Gazette as the 

date from which the revised rates shall come into force. 

 

SCHEDULE 
 

I. Basic Wages 
Sl. 

No. 
Category Monthly Basic Wages 

(₹) 

(1) (2) (3) 

 
1  

 
GROUP  A 
      Manager  

 
21330-450-23580-500-26080 

 

2 GROUP  B 
      1.  Deputy Manager 
      2.  Project Manager 
      3.  Senior Team Manager 

 
 

19950-400-21950-450-24200 
 
 

3 GROUP C 
      1.  Assistant Manager 
      2.  Team Manager 
      3.  Financial Specialist 
      4. Assistant Project Manager 
      5.  Co-ordinator 
      6.  Assistant Finance Manager 
      7.  Assistant Accounts Manager 
      8.  Administrative Officer 
      9.  Project Leader 
 
 
 

 
 
 
 
 

18700-350-20450-400-22450  
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(1) (2) (3) 

 

4 GROUP  D 
     1.  Senior Consultant 
     2.  Senior Executive 
     3.  Senior Software Engineer 
     4.  Technical Leader 
     5.  System Analyst 
     6.  Editor 
     7.  Senior Proofer 

 
 
 

     
17560-300-19060-350-20810 

5 GROUP  E 
    1.  Programmer 
    2.  Software Engineer 
    3.  Proofer 
    4.  Other Technicians 
         (Engineering Degree)  

 
 
 

16520-250-17770-300-19270 

6 GROUP  F 
     1.  Consultant, Executive 
     2.  H.R. Executive 
     3.  Other Technicians (Diploma) 
     4.  Accountant /Office Assistant 
     5.  Front Office Assistant 
     6.  Network Administrator  

 
 
 
   

15570-225-16695-250-17945 

7 GROUP  G 
      1.  Data Entry Operator 
      2.  Technical Supporter 
      3.  Transcriptionist 
      4.  Other Technicians 
          (Excluding Engineering Degree       
          and Diploma holders)         
      5.  Driver  

 
 
 
 
    15120-200-16120-225-17245 

8 GROUP  H 
    1. Housekeeping Assistant,   
        Security Guard,  Watchman       
    2.  Office Boy 

 
 
     13470-175-14345-200-15345 

9 GROUP  I 
    Sweeper, Cleaner 

 
     13110-150-13860-175-14735 
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II.  Dearness Allowance 
 
 In addition to the basic rate of wages, all the employees shall be eligible for Dearness 

Allowance calculated on the basis of the Consumer Price Index published for the concerned 

District Head Quarters of the Department of Economics and Statistics at the rate of ₹ 26 (Rupees 

Twenty Six only) for monthly waged employees and ₹1 (Rupee One only) for daily waged 

employees respectively, for every point in excess of 300 points of the latest Consumer Price Index 

Number in the series 1998-99=100. 

 

III. Service Weightage 

  For every five years of completed or to be completed service in an establishment or under  

an employer, an annual increment at the rate next to the pay scale fixed in the new scale of pay 

shall be paid as service weightage to the employee concerned. 

 If an employee reaches the maximum of the eligible scale of pay, such employee shall be 

paid an annual increment prescribed for the higher time scale in the scale of pay assigned to the 

corresponding category for every subsequent years. 

 

IV.  Other Conditions 
 

1. In case the employees of any Establishment/Industry are at present getting higher wages 

than the minimum wages fixed as per this notification, they shall continue to be entitled 

to get such higher rates. 

2. If any category of employees are not included in the post/category shown in the Schedule, 

they shall be eligible for the basic wages prescribed for the employees of the equivalent  

post/category. 

3. The daily wages in respect of the category of employees for whom monthly wages is fixed   

in this notification will be calculated by dividing the total monthly wages eligible for that 

post by 26 and the Monthly Wages of the daily waged employees will be calculated by 

multiplying the daily wages by 26. 

By order of the Governor, 

SATYAJEET RAJAN, 
Additional Chief Secretary to Government. 
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Explanatory Note 
 

(This does not form part of the notification, but is intended to indicate its general purport.) 

Government had earlier fixed the minimum rates of wages payable to the employees 

employed in the Computer Software Industry Sector in the State of Kerala as per notification issued 

under G. O. (Ms) No. 111/2011/LBR dated 9th August, 2011 and published as 514/2011 in the 

Kerala Gazette Extraordinary No. 1601 dated 22nd August, 2011. The Government have now 

decided to revise the existing minimum rates of wages in the Computer Software Industry Sector 

after considering the objections and suggestions received on the draft proposal published as 

notification No. LBRD-E1/130/2019-LBRD dated 19th December, 2019 in the Kerala Gazette 

Extraordinary No. 31760 dated 23rd December, 2019 and in consultation with the Minimum Wages 

Advisory Board constituted for the said purpose. 

The notification is intended to achieve the above object.    
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സ. ഉ. (അച്ചടി) നം.95/2020/ത ൊഴില്‍.                                     ിരുവനന്തപുരം,  2020, ഡിസംബര്‍ 18,   
                                                                                                                                   1196 ധനു  3. 
   

എസ്. ആർ. ഒ. നമ്പർ  908/2020 

 

  1948-തെ ഏറ്റവും കുറഞ്ഞ കൂെി ആക്റ്റിതെ (1948-തെ  11-ാം  കകന്ദ്ര ആക്റ്റ്) 3-ാം  വകുപ്പ് (1)-ാം  

ഉപവകുപ്പ് (ബി) ഖണ്ഡവും ന്ദ്പസ് ു  ആക്റ്റിതെ 5-ാം വകുപ്പ് (2)-ാം  ഉപവകുപ്പുമൊയി കൂട്ടിവൊയിച്ച 

ന്ദ്പകൊരം സര്‍കൊരില്‍ നിക്ഷിപ് മൊയ അധികൊരങ്ങള്‍ വിനികയൊഗിച്ചുതകൊണ്ും, 

2011 ആഗസ്റ്റ് 9-ാം   ീയ ിയിതെ സ. ഉ. (കക) 111/2011/ത ൊഴില്‍ നമ്പരൊയി പുറതപ്പടുവിച്ച ും  

2011 ആഗസ്റ്റ് 22-ാം   ീയ ിയിതെ 1601-ാം  നമ്പര്‍ കകരള അസൊധൊരണ ഗസറ്റില്‍ എസ്.ആര്‍.ഒ. 

514/2011 നമ്പരൊയി ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ  വിജ്ഞൊപനതെ അ ിെംഘിച്ചുതകൊണ്ും, ന്ദ്പസ് ു  

ആക്റ്റിതെ 5-ാം വകുപ്പ് (1)-ാം  ഉപവകുപ്പ് (ബി) ഖണ്ഡം ആവശ്യതപ്പടുന്ന ന്ദ്പകൊരം 2019 ഡിസംബര്‍ 19-ാം   

 ീയ ിയിതെ ഇ1/130/2019/ത ൊഴില്‍ നമ്പരൊയി പുറതപ്പടുവിച്ച ും 2019 ഡിസംബര്‍ 23-ാം  

 ീയ ിയിതെ 3176-ാം  നമ്പര്‍ കകരള അസൊധൊരണ ഗസറ്റില്‍ ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ ന്ദ്പൊഥമിക 

വിജ്ഞൊപനെിതെ കരട് നിര്‍കേശ്ങ്ങളികേെുളള ആകക്ഷപങ്ങളും അഭിന്ദ്പൊയങ്ങളും 

പരിഗണിച്ചകശ്ഷവും ന്ദ്പസ് ു  ആക്റ്റിതെ 7-ാം  വകുപ്പ ് ന്ദ്പകൊരം രൂപീകരിച്ച മിനിമം കവ ന 

ഉപകേശ്ക സമി ിയുതട ഉപകേശ്വും പരിഗണിച്ചകശ്ഷം, കകരള സര്‍കൊര്‍,  കകരള സംസ്ഥൊനതെ 

‘കമ്പയൂട്ടര്‍ കസൊഫ്്ററ്റ.്തവയര്‍ വയവസൊയ കമഖെയില്‍’ ക ൊെി തെയ്യുന്ന വിഭൊഗങ്ങളിതെ  

ത ൊഴിെൊളികള്‍ക് നല്‍കകണ് ൊയ ഏറ്റവും കുറഞ്ഞ കൂെി നിരകുകള്‍ ഇക ൊതടൊപ്പം 

കെര്‍െിരികുന്ന പട്ടികയില്‍ പറയുന്ന ന്ദ്പകൊരം ഇ ിനൊല്‍ പു ുകി നിശ്ചയികുകയും ഈ 

വിജ്ഞൊപനം ഗസറ്റില്‍ ന്ദ്പസിദ്ധീകരികുന്ന  ീയ ി മു ല്‍ പു ുകിയ കൂെി നിരകുകള്‍ 

ന്ദ്പൊബെയെില്‍ വരുന്ന  ീയ ിയൊയി നിശ്ചയികുകയും തെയ്യുന്നു. 
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പട്ടിക 

 
I. പ്പതിമാസ വേതനം 
   
ന്ദ്കമ 
നമ്പര്‍ 

വിഭൊഗം ന്ദ്പ ിമൊസ അടിസ്ഥൊന കവ നം 
(₹) 

(1) (2) (3) 

1 പ്രൂപ്പ് എ 
          മൊകന ര്‍ 

 
21330-450-23580-500-26080 

2 പ്രൂപ്പ് ബി 
      1.  തഡപയൂട്ടി മൊകന ര്‍ 
      2.  കന്ദ്പൊ ക്ട് മൊകന ര്‍ 
      3.  സീനിയര്‍ ടീം മൊകന ര്‍ 

 
 

19950-400-21950-450-24200 
 

3 പ്രൂപ്പ് സി 
      1.  അസിസ്റ്റെ്  മൊകന ര്‍ 
      2.  ടീം മൊകന ര്‍ 
      3.  ഫ്റിനൊന്‍ഷഷയല്‍ സ്തപഷയെിസ്റ്റ് 
      4.  അസിസ്റ്റെ്  തന്ദ്പൊ ക്ട് മൊകന ര്‍ 
      5.  കകൊ-ഓര്‍ഡികനറ്റര്‍ 
      6.  അസിസ്റ്റെ് ഫ്റിനൊന്‍ഷസ് മൊകന ര്‍ 
      7.  അസിസ്റ്റെ് അകൗണ്്സ്    
         മൊകന ര്‍ 
      8.  അഡ്മിനിസ്കന്ദ്ടറ്റീവ് ഓഫ്റീസര്‍ 
      9.  കന്ദ്പൊ ക്ട് െീഡര്‍ 

 
 
 
 
 

18700-350-20450-400-22450 

4 പ്രൂപ്പ് ഡി 
   1.  സീനിയര്‍ കണ്‍സള്‍ട്ടെ ്
   2.  സീനിയര്‍ എക്സികയൂട്ടീവ് 
   3.  സീനിയര്‍ കസൊഫ്്ററ്റ് തവയര്‍   
       എഞ്ചിനീയര്‍ 
   4.  തടക്നികല്‍ െീഡര്‍ 
   5.  സിസ്റ്റം അനെിസ്റ്റ് 
   6.  എഡിറ്റര്‍ 
   7.  സീനിയര്‍ ന്ദ്പൂതഫ്റര്‍ 

 
 
 
 

17560-300-19060-350-20810 

5 പ്രൂപ്പ് ഇ 
    1. കന്ദ്പൊന്ദ്ഗൊമര്‍ 
    2. കസൊഫ്്ററ്റ് തവയര്‍  എഞ്ചിനീയര്‍ 
    3. ന്ദ്പൂതഫ്റര്‍ 
    4. മറ്റു സൊകേ ിക  ീവനകൊര്‍ 
        (എഞ്ചിനീയറിംഗ് ബിരുേം) 

 
 
 

16520-250-17770-300-19270 
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(1) (2) (3) 
 

6 പ്രൂപ്പ് എഫ് 
    1.  കണ്‍സള്‍ട്ടെ് എക്സികയൂട്ടീവ് 
    2. എച്ച്. ആര്‍. എക്സികയൂട്ടീവ് 
    3.  മറ്റു സൊകേ ിക  ീവനകൊര്‍   
        (ഡികലൊമ) 
    4.  അകൗണ്െ് /ഓഫ്റീസ് 
        അസിസ്റ്റെ് 
    5.  ന്ദ്ഫ്റണ്് ഓഫ്റീസ് അസിസ്റ്റെ് 
    6.  തനറ്റ.്വര്‍ക് അഡ്മിനിസ്കന്ദ്ടറ്റര്‍ 

 
 
 
 
    

15570-225-16695-250-17945 

7 പ്രൂപ്പ് ജി 
     1.  ഡൊറ്റൊ എന്‍ഷന്ദ്ടി ഓപ്പകററ്റര്‍ 
     2.  തടക്നികല്‍ സകപ്പൊര്‍ട്ടര്‍ 
     3.  ന്ദ്ടൊന്‍ഷന്ദ്കിപ്ഷനിസ്റ്റ് 
     4.  മറ്റു സൊകേ ിക  ീവനകൊര്‍ 
         (എഞ്ചിനീയറിംഗ് ബിരുേം, ഡികലൊമ 
         വിഭൊഗകൊര്‍ ഒഴിതക)         
     5. കന്ദ്ഡവര്‍ 
 

 
 
 
 
         15120-200-16120-225-17245 
 
 
 

8 പ്രൂപ്പ് എച്ച് 
    1. ഹൗസ് കീപ്പിംഗ് അസിസ്റ്റെ്, 
       വൊച്ച്മൊന്‍ഷ,  തസകയൂരിറ്റി ഗൊര്‍ഡ് 
    2.  ഓഫ്റീസ് കബൊയ് 
 

 
 
        13470-175-14345-200-15345 

9 പ്രൂപ്പ് ഐ 
     സവീപ്പര്‍, ക്ലീനര്‍ 

 
        13110-150-13860-175-14735 
 

 
 
I.  ക്ഷാമബത്ത 
 
 കമല്‍പ്പറഞ്ഞ അടിസ്ഥൊന കവ നെിനുപുറകമ, എല്ലൊ ത ൊഴിെൊളികള്‍കും 
എകകണൊമിക്സ് ആെ് സ്റ്റൊറ്റിസ്റ്റിക്സ് വകുപ്പ് ഓകരൊ  ില്ലൊ കകന്ദ്രെിനും കവണ്ി ഓകരൊ മൊസവും 
ന്ദ്പസിദ്ധീകരികുന്ന 1998-99=100 എന്ന ഏറ്റവും ഒടുവില്‍ ന്ദ്പസിദ്ധീകരിച്ച ഉപകഭൊക്തൃവിെ 
സൂെികയിതെ 300 കപൊയിെിനുകമല്‍ വര്‍ദ്ധികുന്ന ഓകരൊ കപൊയിെിനും മൊസശ്മ്പളകൊര്‍ക് 26 രൂപ 
(ഇരുപെിയൊറ് രൂപ) നിരകിെും േിവസ കവ നകൊര്‍ക് 1 രൂപ (ഒരു രൂപ)  നിരകിെും 
ക്ഷൊമബെയ്ക് അര്‍ഹ യുണ്ൊയിരികുന്ന ൊണ്. 
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III. സർവീസ് വേയിവേജ് 
 
 ഒരു സ്ഥൊപനെില്‍ അതല്ലേില്‍ ഒരു ത ൊഴിെുടമയുതട കീഴില്‍ പൂര്‍െിയൊകിയ ും ഇനി 
പൂര്‍െിയൊകുന്ന ുമൊയ ഓകരൊ അഞ്ചു വര്‍ഷതെ സര്‍വീസിനും പു ിയ കവ ന സ്തകയിെില്‍ 
നിര്‍ണയികതപ്പട്ട ശ്മ്പളെിതെ ത ൊട്ടടുെ നിരകിെുളള ഓകരൊ വൊര്‍ഷിക ഇന്‍ഷന്ദ്കിതമെ്, സര്‍വീസ് 
തവയികറ്റ ൊയി ബന്ധതപ്പട്ട  ീവനകൊരന് അടിസ്ഥൊന ശ്മ്പളെില്‍ ഉള്‍തപ്പടുെി നല്‍കകണ് ൊണ്. 
ഏത േിെും ത ൊഴിെൊളി അര്‍ഹ തപ്പട്ട ശ്മ്പള സ്തകയിെിതെ പരമൊവധിയില്‍ എെുകയൊതണേില്‍, 
ടി ത ൊഴിെൊളിക്  ുടര്‍ന്നുളള ഓകരൊ വര്‍ഷതെ  സര്‍വീസിനും ബന്ധതപ്പട്ട വിഭൊഗെിന് 
നിശ്ചയിച്ചിട്ടുളള ശ്മ്പള സ്തകയിെിതെ  അവസൊന നിരകില്‍  ുടര്‍ന്നു ഓകരൊ വര്‍ഷവും വൊര്‍ഷിക 
ഇന്‍ഷന്ദ്കിതമെ് നല്‍കകണ് ൊണ്. 
 
IV. വപാതു േയേസ്ഥകള്‍ 
  

1. ഈ വിജ്ഞൊപനെില്‍ നിശ്ചയിച്ച കവ നകെകൊള്‍ ഉയര്‍ന്ന കവ നം ഏത േിെും 
ത ൊഴിെൊളിക് എവിതടതയേിെും െഭികുന്നുതണ്േില്‍ അെരം ഉയര്‍ന്ന കവ ന നിരക് 
അവര്‍ക്  ുടര്‍ന്നും െഭികുന്ന ൊണ്. 

2. ഏത േിെും വിഭൊഗം  ീവനകൊര്‍ ഈ വിജ്ഞൊപനെില്‍ ഉള്‍തപ്പട്ടിട്ടിതല്ലേില്‍, അെരം 
 ീവനകൊര്‍ക് സമൊന പേവിയിെുളള  ീവനകൊര്‍ക് നിശ്ചയിച്ചിട്ടുളള കവ ന നിരക് 
െഭികൊനുളള അര്‍ഹ യുണ്്. 

3. ഈ വിജ്ഞൊപനെില്‍  മൊസകവ നകൊരുതട േിവസകവ നം തമൊെം 
മൊസകവ നതെ 26 തകൊണ്് ഭൊഗിച്ചും േിവസകവ നകൊരുതട മൊസകവ നം തമൊെം 
േിവസകവ നതെ 26 തകൊണ്് ഗുണിച്ചും കണകൊകകണ് ൊണ്. 

  
 
 

 ഗവര്‍ണറുതട ഉെരവിന്‍ഷന്ദ്പകൊരം, 
 

സ യ ീ ് രൊ ന്‍ഷ, 
ഗവണ്‍തമെ് അഡീഷണല്‍ െീഫ്്റ തസന്ദ്കട്ടറി. 

 
 
 

 വിശ്േീകരണകുറിപ്്പ 
 

(ഇ ് വിജ്ഞൊപനെിതെ ഭൊഗമൊകുന്ന ല്ല, എന്നൊല്‍ അ ിതെ തപൊ ു ഉകേശ്യം 

തവളിതപ്പടുെുന്ന ിന് ഉകേശ്ിച്ചുതകൊണ്ുള്ള ൊകുന്നു.) 

 

കകരള  സംസ്ഥൊനതെ കമ്പയൂട്ടര്‍ കസൊഫ്്ററ്റ.്തവയര്‍ വയവസൊയ കമഖെയില്‍  ക ൊെി തെയ്യുന്ന 

വിഭൊഗങ്ങളിതെ ത ൊഴിെൊളികള്‍ക് നല്‍കകണ് ൊയ ഏറ്റവും കുറഞ്ഞ കൂെി നിരക്    

2011 ആഗസ്റ്റ് 9-ാം  ീയ ിയിതെ സ. ഉ. (കക) 111/2011/ത ൊഴില്‍ നമ്പരൊയി പുറതപ്പടുവിച്ച ും  

2011 ആഗസ്റ്റ് 22-ാം   ീയ ിയിതെ 1601-ാം നമ്പര്‍ കകരള അസൊധൊരണ ഗസറ്റില്‍ എസ്.ആര്‍.ഒ. നമ്പര്‍ 
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514/2011 ആയി ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ വിജ്ഞൊപനന്ദ്പകൊരം നിശ്ചയിച്ചിരുന്നു. 2019 ഡിസംബര്‍  

19-ാം  ീയ ിയിതെ ഇ1/130/2019/ത ൊഴില്‍ നമ്പരൊയി പുറതപ്പടുവിച്ച ും 2019 ഡിസംബര്‍ 23-ാം  

 ീയ ിയിതെ 3176-ാം നമ്പര്‍ കകരള അസൊധൊരണ ഗസറ്റില്‍ ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ കമ്പയൂട്ടര്‍ 

കസൊഫ്്ററ്റ.്തവയര്‍ വയവസൊയ കമഖെയിതെ ഏറ്റവും കുറഞ്ഞ കൂെി പു ുകി നിശ്ചയികുന്ന ിനുളള, 

ന്ദ്പൊഥമിക വിജ്ഞൊപനന്ദ്പകൊരമുളള കരട് നിര്‍കേശ്ങ്ങളിന്‍ഷകമെുളള ആകക്ഷപങ്ങളും നിര്‍കേശ്ങ്ങളും 

പരിഗണിച്ച ിനുകശ്ഷവും ഈ ആവശ്യെിനൊയി രൂപീകരിച്ച മിനിമം കവ ന ഉപകേശ്ക 

കബൊര്‍ഡുമൊയി  കൂടിയൊകെൊെിച്ചകശ്ഷവും  ന്ദ്പസ് ു  വയവസൊയ കമഖെയിതെ ത ൊഴിെൊളികളുതട 

നിെവിെുളള ഏറ്റവും കുറഞ്ഞ കവ ന നിരക് പു ുകി നിശ്ചയികുവൊന്‍ഷ സര്‍കൊര്‍ ഇകപ്പൊള്‍ 

 ീരുമൊനിച്ചിരികുന്നു. 

കമല്‍പ്പറഞ്ഞ െക്ഷയം നിറകവറ്റുന്ന ിന് ഉകേശ്ിച്ചുതകൊണ്ുള്ള ൊണ് ഈ വിജ്ഞൊപനം. 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार से प्रकाजित 

PUBLISHED BY AUTHORITY 

 

ubZ fnYyh] 28 tqykbZ] 2021 

—dsUnzh; ljdkj] deZpkjh jkT; chek vf/kfu;e 1948 ¼1948 dk 34½ dh /kkjk 

1 dh mi/kkjk ¼3½ }kjk iznRr 'kfä;ksa dk iz;ksx djrs gq,] 1 vxLr] 2021 dks ml rkjh[k ds :i esa 

fu;r djrh gS] ftldks mä vf/kfu;e ds fuEufyf[kr mica/k rfeyukMq jkT; ds enqjS ftys esa lEiwZ.k 

{ks= ds igys ls dk;kZfUor fd, tk jgs mä ftys ds vfrfjä {ks= esa izo`r gksaxs] vFkkZr~ %& 

(i) v/;k; 4 dh /kkjk 38] /kkjk 39] /kkjk 40] /kkjk 41] /kkjk 42] /kkjk 43 vkSj /kkjk 45d ls /kkjk 

45t;  

(ii) v/;k; 5 dh /kkjk 46 ls /kkjk 73; vkSj 

(iii) v/;k; 6 dh /kkjk 74] /kkjk 75] /kkjk 76 dh mi/kkjk ¼2½ ls ¼4½] /kkjk 80] /kkjk 82] vkSj /kkjk 

83 A 

[la- ,l&38013@05@2021&,l-,l-I] 

foHkk HkYyk] Lak;qä lfpo 

सं.    2772] नई दिल्ली, बुधवार, िुलाई 28,  2021/श्रावण 6, 1943  

No.  2772] NEW DELHI,  WEDNESDAY, JULY 28, 2021/SHRAVANA 6, 1943  

सी.जी.-डी.एल.-अ.-28072021-228531
CG-DL-E-28072021-228531



2  THE GAZETTE OF INDIA : EXTRAORDINARY    [PART II—SEC. 3(ii)] 

MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 28th July, 2021 

S.O. 2983(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st day of 
August, 2021, as the date on which the provisions of the said Act, namely,— 

(i) sections 38, 39, 40, 41, 42, 43 and sections 45A to 45H of Chapter IV;  

(ii) sections 46 to 73 of Chapter V; and 

(iii) sections 74, 75, sub-sections (2) to (4) of sections 76, 80, 82 and 83 of Chapter VI; 

shall come into force in all the areas of Madurai district in the State of Tamil Nadu.  

[No. S-38013/05/2021-SS.-I] 

VIBHA BHALLA, Jt. Secy. 
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This issues with the concurrence of

Personnel Department vide their U.O. No.

1185/F 02-10-2020 and Finance (R&C)

Department vide their U.O. No. 1400073023

dated 25-06-2021.

By order and in the name of the Governor

of Goa.

Pritidas U. Gaonkar, Under Secretary

(Home).

Porvorim, 6th July, 2021.

———ttt———

Department of Labour
Inspectorate of Factories and Boilers

___

Notification

VI/FAC-6(L-1)Part-1/IFB-2020/975

Whereas, the draft Rules, namely, the Goa

Factories (Fifteenth Amendment) Rules, 2020

which the Government of Goa proposed to

make in exercise of the powers conferred by

section 112 of the Factories Act, 1948 (Central

Act No. 63 of 1948), so as to further amend

the Goa Factories Rules, 1985, were pre-

published as required by section 115 of the

said Act vide Notification No. VI/FAC-6

(L-1)Part-1/IFB-2020/1031 dated 11-08-2020,

of the Inspectorate of Factories and Boilers,

in the Official Gazette, Series I No. 20,

dated 13-08-2020, inviting objections and

suggestions from all persons likely to be

affected thereby within a period of forty-five

days from the date of publication of the said

Notification in the Official Gazette;

And whereas, the said Official Gazette was

made available to the public on 13th August,

2020;

And whereas, the objections and

suggestions received from the public on the

said draft Rules have been considered by the

Government.

Now, therefore, in exercise of the powers

conferred by section 112 of the Factories Act,

1948 (Central Act No. 63 of 1948) and all other

powers enabling it in this behalf, the

Government of Goa hereby makes the

following rules, namely:—

1. Short title and commencement.— (1)

These rules may be called the Goa Factories

(Fifteenth Amendment) Rules, 2021.

(2) They shall come into force on the date

of their publication in the Official Gazette.

2. Amendment of rule 2A.— In rule 2A of

the Goa Factories Rules, 1985 (hereinafter

referred to as the “principal Rules”),—

(i) in sub-rule (3), for  the words “ten

thousand rupees”, the words “twenty

thousand rupees” shall be substituted;

(ii) in the Schedule,—

(a) against serial number 3, in column

5, for the existing entry, the following

entry shall be substituted, namely:—

“Instruments such as Vernier Calliper,

Level Gauges, Ultrasonic Thickness

Gauge with normal and hot probe,

Tensometer/Spring Balancer and any

other equipment or device as may be

recommended by the Chief Inspector to

determine the safe working condition of

the Hoists and Lifts.”;

(b) against serial number 4, in column

5, for the existing entry, the following

entry shall be substituted, namely:—

“Instruments such as Vernier Calliper,

Level Gauges, Ultrasonic Thickness

Gauge with normal and hot probe,

Tensometer/Spring Balancer and any

other equipment or device as may be

recommended by the Chief Inspector to

determine the safe working condition of

the Lifting Machinery and Lif ting

Tackles.”;

(c) against serial number 5, in column

5, for the existing entry, the following

entry shall be substituted, namely:—

“Instruments such as Vernier Calliper,

Level Gauges, Ultrasonic Thickness

Gauge with normal and hot probe,
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calibrated pressure gauges, hydraulic

pump and any other equipment or device

as may be recommended by the Chief

Inspector to determine the safety in the

use of pressure plant.”;

(d) against serial number 7, in column

5, for the existing entry, the following

entry shall be substituted, namely:—

(e) “Instruments such as Stack Velocity

Meter, Anemometer, Manometer, Pitot

Tube and any other equipment or device

as may be recommended by the Chief

Inspector to determine the efficiency and

effectiveness of the system or the

appliance.”.

3. Amendment of rule 3.— In rule 3 of the

principal Rules, in sub-rule (1),—

(i) for clause (d), the following clause

shall be substituted, namely:—

“(d) Where any flammable or non-

flammable or toxic or non-toxic

compressed gas or petroleum product

or any other inflammable substance is

intended to be possessed in a cylinder

or a vessel or a tank in any factory,

application for permission shall also be

accompanied by an approval/license, if

applicable, as required under the Gas

Cylinders Rules, 2016 or the Static and

Mobile Pressure Vessels (Unfired) Rules,

2016 or the Petroleum Rules, 2002 or the

Inflammable Substances Act, 1952 (Act

No. 20 of 1952), as the case may be, as

amended from time to time, from the

authority concerned.”;

(ii) in clause (e),—

(a) for  the expression “one thousand

rupees”, the expression “two thousand

rupees” shall be substituted;

(b) the following explanation shall be

inserted, namely:—

“Explanation:

 In respect of application made through

online mode, fees shall be paid through

e-challan payment gateway.”.

4. Amendment of rule 4.— In rule 4 of the

principal Rules, in the Explanation, after

clause (c), the following clause shall be

inserted, namely:—

“(d) existing building/shed/structure/

work of engineering construction is in

accordance with the plans approved by the

Chief Inspector.”.

5. Amendment of rule 5.— In rule 5 of the

principal Rules,—

(i)after the existing proviso, the following

proviso shall be inserted, namely:—

“Provided further that in case the person

issuing the Certificate of Stability is a

Structural Engineer registered under the

provisions of the Goa Land Development

and Building Construction Regulations,

2010, as amended from time to time, and

who has originally designed the building/

shed/structure/work of engineering

construction,  the Certificate of Stability

issued by such person shall be considered

in respect of such building/shed/structure/

work of engineering construction initially

and thereafter once in a period of five years

or after any re-construction, extension,

alteration, etc. or wherein there is any

addition or modification of machinery, plant,

lifting tools or lifting machines.”;

(ii) in the Form of Certificate of Stability,

after point No. (7), for the existing

paragraph, the following paragraph shall

be substituted, namely:—

“I certify that I have personally

inspected the building/shed/structure/

work of engineering construction, the plans

of which have been approved by the Chief

Inspector vide  letter No. ………………

……………………… dated ………………….

and examined the various parts including

the foundations with special reference to

the machinery, plant, etc., that have been

installed. I am of the opinion that

the building/shed/structure/work of

engineering construction, which has been

constructed/reconstructed/extended/taken

into use is structurally sound and that it’s
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stability will not be endangered by its use as a factory/part of a factory for the manufacture

of…………………........ for which the machinery, plant, etc. is/are installed. I hereby

undertake to take responsibility and liability for any action in accordance with the law in

force in the event of any structural failure endangering human life or safety.”.

(iii) for the second NOTE, the following NOTE shall be substituted, namely:—

“NOTE:— For the purpose of rule 5, the “competent person” means a Structural Engineer registered

under the provisions of the Goa Land Development and Building Construction Regulations, 2010, as

amended from time to time, and who has originally designed the building/shed/structure/work of

engineering construction or a person approved by office of the Chief Inspector of Factories and Boilers,

Government of Goa, and in the case of a building/shed/structure/work of engineering construction

occupied or erected by the Government, an officer not below the rank of an Executive Engineer.”.

6. Amendment of rule 6.— In rule 6 of the principal Rules, for sub-rule (2), the following

sub-rule shall be substituted, namely:—

“(2) Every such application shall be accompanied by a treasury receipt or an invoice for

book adjustment, as the case may be, for payment of the fees prescribed for the purpose

as specified in the Schedule below:—

SCHEDULE

Scale of fees payable for licence and annual renewal of licence by Factories

Maximum number of workers to be employed on any day during the year

Upto From From From From From From From From 4001

9 10 to 21 to 51 to 151 to 251 to 501 to 1001 to 2501 to and

20 50 150 250 500 1000 2500 4000 above

Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs.

Nil 0 400 700 3000 4000 8000 16000 32000 48000 63000

Upto 10 600 1100 2700 6000 8000 12000 24000 48000 63000 78000

Above 10 but 800 3000 4000 8000 12000 16000 32000 59000 72000 86000

not above 50

Above 50 but 3000 4000 6000 12000 16000 24000 40000 70000 78000 94000

not above 100

Above 100 but 6000 7000 10000 24000 32000 40000 59000 78000 94000 109000

not above 500

Above 500 but 10000 11000 20000 32000 44000 52000 78000 94000 109000 125000

not above 1000

Above 1000 but 14000 19000 26000 44000 52000 63000 86000 109000 125000 146000

not above  2000

Above 2000 but 19000 26000 44000 52000 63000 86000 109000 125000 146000 159000

not above 5000

Above 5000 but 28000 37000 65000 77000 94000 129000 172000 198000 212000 238000

not above 10000

Above 10000 41000 56000 97000 114000 146000 198000 251000 291000 317000 357000

Note: In respect of application made through online mode, fees shall be paid through e-challan payment

gateway.”.

Quantity of

H. P. Installed

(Maximum H.P.)
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7. Amendment of rule 9.— In rule 9 of the

principal Rules,

(i) in sub-rule (1), after the expression

“on which the license is due to expire”,

the expression “and in respect of

application made through online mode,

fees shall be paid through e-challan

payment gateway” shall be inserted;

(ii) in sub-rule (2), in second proviso,

after the expression “Schedule attached to

rule 6”, the expression “and in case during

the period of validity of the license, there

is an increase in the fees payable, the

Occupier, within a period of three months

from the date of publication of Notification

to that effect in the Official Gazette, shall

pay the difference in fees payable with

effect from the date of such increase till

the remainder period of validity of license.”

shall be inserted.

8. Amendment of rule 13.— In rule 13 of

the principal Rules, in sub-rule (1),—

(a) before the proviso, the following

expression shall be added at the end,

namely:—

“In respect of application made

through online mode, appropriate

amount of fee shall be paid through e-

challan payment gateway under the said

head of account.”.

(b) in the proviso, the following

expression shall be added at the end,

namely:—

“In respect of application made

through online mode, appropriate

amount of fee shall be paid through

e-challan payment gateway under the

said head of account.”

9. Substitution of rule 19A.— For rule 19A

of the principal Rules, the following rule shall

be substituted, namely,—

“19A. Medical Examination of workers.—

(1) Save as otherwise provided in these

Rules, the workers in a factory shall be

medically examined once before

employment and thereafter after every five

years by the Certifying Surgeon appointed

under the Act or the Medical Inspector of

Factories appointed by the Government or

the Factory Medical Officer or the

Occupational Health Laboratory

recognized under sub-rule (3) of rule 90 O

or sub-rule (4) of rule 90 O.

(2) Medical certificate issued to a worker

after his medical examination shall be valid

for a period of five years even if the worker

is employed in another factory during such

period of five years provided that such

worker is not engaged in dangerous

operation or hazardous process in another

factory.

(3) Tests/investigations to be conducted

for the purpose of carrying out medical

examination of a worker before employment

and thereafter at specified intervals shall

consist of blood investigations for

hemoglobin, total WBC count, differential

count, blood grouping, fasting blood sugar

level, serum createnine, blood urea, electro

cardio gram, urine (routine and

microscopic), audiometry, X-ray chest, eye

test including colour vision, pulmonary

function test and any other test(s) as may

be specified by the Certifying Surgeon

appointed under the Act or the Medical

Inspector of Factories appointed by the

Government or the Factory Medical Officer

or the Occupational Health Laboratory.”.

10. Amendment of rule 47.— In rule 47 of

the principal Rules, after clause (b), the

following clauses shall be inserted, namely,—

“(c) Sanitary Napkins conforming to

Indian Standards and in adequate quantity

shall be provided and maintained in the

women’s toilets for their use, and the same

be replenished periodically, as and when

required.
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(d) Disposable paper bags shall be

provided in the women’s toilets for the

collection of the used napkins.  The used

napkins shall be disposed off daily as per

the procedure approved by the Inspector

or in accordance with any other law in

force.”.

11. Amendment of rule 68.— In rule 68 of

the principal Rules, in sub-rule (4), for clause

(b), the following clause shall be substituted,

namely:—

“(b) a suitable pressure gauge with a

dial range not less than 1.5 times and not

exceeding twice the maximum safe

working pressure, easily visible and

designed to show, at all times, the correct

internal pressure in kilograms per square

centimetre and marked with a prominent

red mark at the maximum safe working

pressure of the pressure vessels or pressure

plant and the same shall be mounted at a

height not more than 1.5 metres from the

working level;”.

12. Amendment of rule 90N.— In rule 90N

of the principal Rules, in sub-rule (1), after

clause (b), the following clause shall be

inserted, namely:—

“(bb) The tests/investigations to be

conducted for the purpose of carrying out

medical examination of a worker before

employment and thereafter at prescribed

intervals shall consist of blood

investigations for hemoglobin, total WBC

count, differential count, blood grouping,

fasting blood sugar level, serum createnine,

blood urea, electro cardio gram, urine

(routine and microscopic), audiometry,

X-ray chest, eye test including colour

vision, pulmonary function test and other

test(s) which the Factory Medical Officer

or the Occupational Health Laboratory may

specify;”.

13. Amendment of rule 90-O.— In rule

90-O of the principal Rules,—

(i) in sub-rule (4),—

(a) in clause (a), for the words “ten

thousand rupees”, the words “twenty

thousand rupees” shall be substituted;

(b) for clause (b), the following clause

shall be substituted, namely:—

“(b) The institution shall employ

persons possessing the qualifications

specified in sub-rule (2) and shall

possess license/approval/permission

from authorities such as Local

Authority, Goa State Pollution Control

Board, Directorate of Health Services

and shall have facilities and

equipments at the disposal as set out

hereinbelow.”.

14. Substitution of rule 90S.— For rule 90S

of the principal Rules, the following rule shall

be substituted, namely:—

“90S. Qualifications, etc., of supervisors.—

(1) All persons who are required to

supervise the handling of hazardous

substances shall possess the following

qualifications and experience.—

(a) (i) a degree in any branch of

engineering or technology or a masters

degree in Science (Physics or Chemistry)

or a masters degree in Pharmacy, from

recognized institution, with two years of

experience of working in a factory

involved in hazardous process; or

(ii) a degree in Science (Physics or

Chemistry) or a degree in Pharmacy or

a diploma in any branch of engineering

or technology, from a recognized

institution, with five years of experience

of working in a factory involved in

hazardous process.”;
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(b) The Chief Inspector may direct the

Occupier of the factory involved in

hazardous process to require the

supervisor(s) so appointed in the factory

to undergo a certificate course in Health

and Safety of the duration as may be

specified;

(2) The syllabus, course fees, duration,

mode of examination, other aspects of the

above course and the organisations

conducting the course shall be approved

by the Director General Factory Advice

Service and Labour Institutes or the State

Government from time to time.”.

15. Insertion of new rule 90X.— After rule

90W of the principal Rules, the following rule

shall be inserted, namely:—

“90X. Personal Protective Equipments.—

(1) All workers shall be mandatorily

provided with Personal Protective

Equipments (PPEs) as required under any

of the provisions of the Act or the Rules

and such PPEs shall conform to the relevant

National Standard. The occupiers shall

require the worker to use such PPEs and

the same shall be maintained in proper

working conditions by the occupier.  No

charges whatsoever shall be charged by

the occupier from the workers for provision

of such PPEs.

(2) Without prejudice to the generality

of the provisions of sub-rule (1), the various

types of PPEs to which this rule shall

extend for use in factories shall be as

specified hereinbelow.

(i) Safety Helmet:— All workers who

are likely to be exposed to any hazard

which may cause head injury shall be

provided with safety helmets conforming

to relevant National Standards. All the

workers shall be adequately trained on

proper use of such PPEs. When work at

height is being carried out such safety

helmets shall be provided with a nape

strap.  No safety helmet which has

resisted an impact shall be reused.

Periodic cleaning and visual inspection

to check any deformation in size or

shape shall be carried out.

(ii) Protective Footwear:— Protective

footwear shall be provided to them for

preventing materials being dropped on

their feet or nail or other sharp objects

penetrating their sole. The type and

nature of foot wear to be used at

workplaces shall be decided by the

occupier based on nature of work being

carried at such work places. Proper

disinfection shall be carried out to

prevent contagious fungal infection of the

skin that causes scaling, flaking, and

itching of the affected areas. Proper

medical care shall be provided to prevent

workers from suffering from ingrown

nails, metatarsalgia, heel spur, hammer

toes and nerve damage after wearing

safety shoe.

(iii) Safety Goggles and Spectacles:—

The relevant National Standard shall be

applicable for eye-protection intended for

use in industrial undertakings to provide

protection for the eyes of the workers

against hazards such as flying particles

and fragments, splashing materials,

molten metal’s and harmful dust, gases

or vapors, aerosols and radiations which

are likely to impair vision or damage the

eyes. Additional eye protection over their

prescription lenses shall be used

ensuring that the protective eyewear

does not disturb the proper positioning

of the prescription lenses.

(iv) Equipment for eye and face

protection during welding:— Relevant

National Standard shall be followed for

the requirements of goggles, hand shield

and helmet intended to protect an

operator above the shoulder from

harmful radiation, spark and particles of

hot metal during welding, cutting and

similar operations employing a gas flame

or electric arc.

(v) Gloves and Protective Clothing:—

Suitable gloves, leather gauntlets and

mittens conforming to relevant National



OFFICIAL GAZETTE — GOVT. OF GOA

SERIES I No. 16 15 JULY, 2021

593

Standard shall be used for protection of

hand of the workers from getting injured.

Such protective gloves shall be provided

where the hands are exposed to hazards

such as those from skin absorption of

harmful substances; severe cuts or

lacerations; severe abrasion; punctures;

chemical burns; thermal burns; and

harmful temperature extremes.

Suitable protective clothing as per

relevant National Standard available for
apron (Rubberized, acid and alkali
resistant) shall be used for protection of
workers who are likely to be exposed to
any hazard which may cause injury to
their skin.

(vi) Ear protection when exposed to

noise:- Protection against the effects of
noise exposure shall be provided when
the sound levels exceed the prescribed
standards. The relevant National
Standard shall be followed while

selection of suitable ear protection.
Periodic disinfection of reusable ear
protectors shall be carried out to
eliminate hearing loss caused by
infection, discharge, pain, etc. in the ear.

(vii) Respiratory Protection:—

Respiratory Protective equipment based
on the nature of hazard as per the
relevant National Standard shall be
provided by the occupier of the factory
to the workers for their respiratory
protection against dust, fumes, gases,

particulates, etc. Clinical Examination
and appropriate medical tests shall be
undertaken to avoid irritant Dermatitis,
nose bridge sores, etc. because of
prolong use of respiratory personal
protective equipment.

(viii) Other Protective Equipment:—
Appropriate personal protective
equipment based on the nature of
hazards as per the relevant National
Standard shall be provided by the
occupier to the workers.  These shall

include the following:—

(a) Safety harnesses with

independently secured lifelines where

protection against falls cannot be

provided by other appropriate means.

(b) Life vests and life preservers

where there is a danger of falling into

water.

(c) Distinguishing clothing or

reflective devices or otherwise

conspicuously visible material when

there is regular exposure to danger

from moving vehicles.

(3) The Inspector may, having regard to

the nature of the hazards involved in work

and  process being carried out, order the

occupier or the manager in writing to

supply to the workers exposed to particular

hazard any personal protective equipment

conforming to Relevant National Standards

as may be found necessary.”.

16. Amendment of rule 131.— In rule 131

of the principal Rules, after sub-rule (6), the

following sub-rule shall be inserted,

namely:—

“(7) Other tests/investigations to be

conducted for the purpose of carrying out

medical examination of a worker before

employment and thereafter at specified

intervals shall consist of blood

investigations for hemoglobin, total WBC

count, differential count, blood grouping,

fasting blood sugar level, serum createnine,

blood urea, electro cardio gram, urine

(routine and microscopic), audiometry,

X-ray chest, eye test including colour

vision, pulmonary function test and any

other test(s) which the Certifying Surgeon

may specify.”.

By order and in the name of Governor of

Goa.

Vivek P. Marathe, Chief Inspector of

Factories and Boilers and ex officio Joint

Secretary.

Panaji, 12th July, 2021.








