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Dear Reader,

In this edition of our monthly Compliance Newsletter, we bring to you the latest
Minimum Wages revisions notifications from the states of Maharashtra and
Assam.

Further, we have also appended the naotifications and amendments released in
the month of August '2021. Some of the important announcements under
section are EPFO Launches drive to promote Employee E-nomination, The
Amendments under the Madhya Pradesh Child Labour (Prohibition &
Regulation) Rules, 1993, Settlement of Death Cases under PF to be made within
3 working days

Read further to know more!

Best Regards,
Gi Group
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Minimum Wages Revisions

Maharashtra Minimum Wages Notification

The Government of Maharashtra has released revised Variable Dearness Allowance (VDA)
effective from 1st July 2021 which will be valid till 31 December 2021. With the increase in VDA,
the revised minimum wages is as under. Please refer the notification enclosed for more details:

Effective Date: 01/07/2021
Nature of Employment: Shops & Establishment

Class of Zone | Basic Per = VDA Per HRA Per Total Per | Total Per Month

Employment Month Month Month (5% of Day (Basic + VDA+
Basic +VDA) HRA)
Unskilled I 10021 1430 573 462.44 12024
I 9425 1430 543 438.38 11398
Il 8828 1430 513 414.27 10771
Semi-Skilled | 10856 1430 614 496.17 12900
I 10260 1430 585 47210 12275
Il 9664 1430 555 448.03 11649
Skilled I 11632 1430 653 527.50 13715
I 11036 1430 623 503.43 13089
Il 10440 1430 594 479.37 12464
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Assam Minimum Wages Notification

The Government of Assam has released revised Variable Dearness Allowance (VDA) effective
from 1st June 2021. With the increase in VDA, the revised minimum wages is as under. Please
refer the notification enclosed for more details:

Effective Date: 01/06/2021

Category: 98 Scheduled Employments

Class of Employment Basic VDA | Total Minimum Wages
Unskilled /7200 1746.3 8946.3
Semi-Skilled/Unskilled Supervisory 8400 2037.7 10437.7
Skilled/clerical 10500 2547.6 13047.6
Highly Skilled 13500 3274.8 16774.8
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EPFO Launches drive to promote Employee E-nomination

EPFO vide circular No. Pension-3/E-nomination Monitoring Cell/pt.(35734)/1770 has directed all field
offices to pursue members to file e-nomination under subject known as Bharat Ka Amrit Mahotsav. In
this regard, members who do not have ready access to desktop/mobile may be facilitated by the
concerned field office for getting their nomination filed online when they visit the office. Hence,
employers are requested to make note of the above and facilitate filing e-nomination for their
employees. Detailed process for E-nomination appended herewith.

Please refer to the circular appended herewith for more details.

EPFO Noatifies quidelines for Employers for KYC update of members

EPFO vide circular has notified employers "Guideline for Rectification of Details for KYC Update of
Member and Proof of Documents required for availing services". Employers has been requested to
follow the prescribed guidelines subject to submission of correct proof of documents and records to
enable the member to update the KYC and to avail the benefit of online settlement and EPFO services.

Further, it has also been notified that complete change in the member profile cannot allowed in the
normal course through online or offline process except in extreme situations wherein employer can
prove that the member name has been changed following the due process prescribed by law or if there
has been erroneous upload of member data by the employer following which the employer has to
produce documentary evidence of the member and after due verification, will be considered for
correction.

The details of the requirement of certain documents to be submitted by the Employer and the Member
under various heads for rectification of details for KYC update under various conditions can be found
on the attachment. Hence, Employer has been requested to make note of the same and also notify
their members who wish to rectify their profile for KYC update for availing services and settlement under
EPFO.

Please refer to the circular appended herewith for more details.
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ESIC Introduces COVID-19 Relief Scheme for the benefit of Insured Person

ESIC vide notification No.N-12/13/1/2019-P&D has introduced COVID-19 relief scheme for the insured
person who are considered to be "Employee" working in a factory or establishments as defined under
the Employees State Insurance Act, 1948. The scheme has formulated certain eligibility conditions to
avail the benefit:

(1) The Insured Person who died due to Covid-19 disease must have been registered on the ESIC
online portal at least 3 months prior to the death of diagnosis of COVID-19 disease resulting in
his/her death.

(2) The deceased insured person must have been in employment on the date of diagnosis of
COVID-19 disease and contribution for at least 70 days should have been paid or payable in
respect of him or her during the period of maximum one year immediately preceding the
diagnosis of COVID-19 diseases resulting in death.

The scheme as mentioned shall be effective from 24th March, 2020 for the period of two years. The

minimum relief under this Scheme shall be Rs. 1800/- per month. Please refer to the notifications
appended herewith for more details.

Auto Renewal of Reqistration under the Andhra Pradesh Shops & Establishments Act, 1988

The Government of Andhra Pradesh, Department of Labour and Employment vide notification
no.G.0.Ms.No.11 in order to enhance Ease Of Doing Business and minimize regulatory compliance
burden has introduced "Auto renewal of registration certificate" under shops and establishments subject
to submission of self-certification and payment of online fee.

Hence, Employer registered under the Act in the State of Andhra Pradesh may make note of the above
and avail the facility of auto renewal of registration certificate and utilize the facility accordingly.

Please refer to the notifications appended herewith for more details.
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The Manipur Shops & Establishments (Regulation of Employment & Conditions of Service)
Ordinance, 2021

Governor of Manipur has promulgated ordinance on The Manipur Shops & Establishments (Regulation
of Employment & Conditions of Service) Ordinance, 2021. Following are the salient features of the
ordinance:

(i) It shall apply to all shops and establishments employing 10 or more workers

(i) It shall repeal the Manipur Shops & Establishments Act, 1972.

Please refer to the notifications appended herewith for more details.

The Amendments under the Madhya Pradesh Child Labour (Prohibition & Regulation) Rules,
1993

Government of Madhya Pradesh vide notification no.1036-183-2018-A-XVI has amended The Madhya
Pradesh Child Labour (Prohibition & Regulation) Rules, 1993. Following are the salient features of the
amendment:

(1) Inserted a new provision towards awareness on prohibition of employment of child and
adolescents in contravention to Act, child to held his family without affecting education, child
to work as an artist, hours of work for an adolescent person, payment of amount to child or
adolescents for labour rehabilitation fund, person who are capable of filing complaints,
provision towards compounding an offence, duties of magistrate and inspector, periodical
inspection and monitoring.

(2) New provision also include liability of producer for involving a child in audio-visual production
or any commercial event and producer for such activity shall furnish Form C to the district
magistrate for approval.

(3) Replaced the previous rule towards certificate of age and included the following:

a) Mandated that employer shall produce a certificate of age received from the appropriate
medical authority to the Inspector on demand.

b) The appropriate medical authority while examining an adolescents shall consider details
such as Aadhar card, the date of birth certificate, birth certificate of adolescents given by a
corporations or a Municipal Authority or a Panchayat.

Please refer to the notifications appended herewith for more details.

The Labour Welfare Fund (Gujarat) (Amendment) Rules, 2021

Government of Gujarat vide notification No:-KHR/2021/106/GWB/122021/7942 1/M(2) has removed the
provision towards maintenance of register in Form A under The Labour Welfare Fund (Gujarat)
Rules,1962. Please refer to the notifications appended herewith for more details.

? Group

“ YOUR JOB, OUR WORK




Submission of Information on Accidents in Factories on Online System

Government of Maharashtra vide notification no.24/2021 dated 26/08/2021 has developed an online
system to ensure timely receipt of information on accident in the factory. In case of fire, air leak,
explosion or any other accident in factories, all manufacturers are advised to fill the details in Form
No.24 or 24-A of the Accident Reporting System, which could be found on the Directorate's website
i.e. www.mahadish.in and should be submitted with the signature of the Occupant/Manager of the
Factory to the concerned office of the directorate within the prescribed time. Hence all manufacturers,
Occupiers/Managers of the Factories are requested to keep note of the above. Please refer to the
notifications appended herewith for more details.

Settlement of Death Cases under PF to be made within 3 working days

The Central Provident Fund Commissioner (CPFC) vide circular number Pension-lI/Misc/death
claims/2020 dated 23/08/2021 has desired to comply with the service standards set in the Citizen's
Charter of EPFO. In view of this, it has been advised the following:

1. To ensure that pension cases in general and death cases in particular are settled within 3
working days.

2. In all death cases of monthly pension, PPOs be generated and dispatched to banks not later
than 7 days of receipt of claims.

Please refer to the circular appended herewith for more details.

Relief to establishments from levy of penal damages for delay in deposit of dues & filing of ECR for the
month of May 2021

The EPFO vide circular number C-I/MISC./Pandemic Relief/2021/Vol-I dated 31/08/2021 has directed its
field officers that delay in filing of ECRs for the wage month May 2021 for which the statutory due date
is 15" June 2021 only in respect of EPF members due to non-seeding of Aadhar in the UANs should not
be presumed as employer’'s default and to appreciate each case in its own fact under Section 14B of
the Employees’ Provident Fund & Miscellaneous Provisions Act, 1952. Please refer to the circular
appended herewith for more details.

Enforcement of Provisions towards ESIC in Mayiladuthurai, Vellore and Ariyalur Districts of Tamil Nadu

ESIC vide notification S.O. 3528(E) has implemented the following provisions with effect from 1
September, 2021 in all the areas of Mayiladuthurai, Vellore and Ariyalur State of Tamil Nadu:

1. Chapter IV related to Contribution
2. Chapter V related to Benefits
3. Chapter VIl related to Adjudication Of Disputes and Claims

Please refer the notification appended herewith for more details.
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Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or omissions
while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials, Articles,
Forms& Precedents, the subscriber or reader should verify the correctness respectively from the full text
as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor any of its
related company accepts any responsibility or liability for any direct or indirect loss or damage (whether
in tort, contract or otherwise) which may be suffered or occasioned by any person howsoever arising
due to any inaccuracy, omission, misrepresentation or error which may inadvertently crept on despite
care and caution in respect of any information and content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh —
201301

Website- www.gigroup.co.in
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GOVERNMENT OF ASSAM
LABOUR WELFARE DEPARTMENT : : LABOUR (RC) BRANCH
JANATA BHAWAN: DISPUR : GUWAHATI - 6

ORDER BY THE GOVERNOR
NOTIFICATION
Dated Dispur, the 18" Aug/2021.

NO.GLR.503/81/Pt-11/8 : Pursuant to the Notification NO.GLR(RC)59/2008/Pt-1/141, dated
07-11-2020, the rates of VDA to be paid to the scheduled employees of the following
employments are fixed on the basis of 100% rise on average all India Consumer Price Index
for Industrial Workers for the period June2020 to Nov/2020(on CPI points average 339.16
base 2001=100).

And whereas the CPI number on 2001 series has raised by 4.17points over the
average CPI points 343.33 of Dec/2020 to May/2021.

Now, it is hereby notified that the following VDA shall be payable to the Sales

Promotion Establishment as specified in Schedule given below w.e.f. 01-06-2021.

TABLE

«EMPLOYMENT IN BAKERY, BREWERIES & DISTILLERY, BLACK SMITH, BISCUIT
MANUFACTURING, FILM (PRODUCTION, DISTRIBUTION & EXHIBITION) INDUSTRY,
CARPENTRY & MASONRY, CANTEEN & CLUBS, CO-OPERATIVE CONSUMERS
SOCIETIES, CLEANERS, COACHING ACADEMICS INCLUDING NURSING AND
ENGLISH MEDIUM SCHOOLS AND TECHNICAL INSTITUTES, EARTH CUTTING,
EARTH REMOVING. EARTH FILLING AND EARTH LEVELLING OPERATION, FRUIT
PRESERVATION, GOLD SMITH, HAIR CUTTING SALOON, GRASS CUTTING & WOOD
CUTTING, L.P.GAS DISTRIBUTION, OIL & GAS DRILLING WORKERS, PREMISES
WHEREIN COWS AND BUFFALOES OR BOTH ARE KEPT FOR MILKING, FOODING &
ALL OTHER SIMILAR PROCESSES, PRINTING AND DYING CLOTHES,
PATHOLOGICAL LABORATORIES, PRIVATE TRANSPORT, PETROL PUMP WORKERS,
PRIVATE HOSPITALS, READYMADE GARMENTS, SHOPS, COMMERCIAL
ESTABLISHMENT COVERED BY THE SCHEDULE , SHOP AND COMMERCIAL
ESTABLISHMENTS, EATING HOUSE AND RESTAURANTS, SMALL SELLING COOKED
FOOD STAFF, TRANSPORTATION, MARKETING AND DISTRIBUTION OF PETROLEUM
PRODUCTS, TAILORING INDUSTRIES, THEATRES, TUBE-WELL SINKING WORKERS,
HELPERS & WELDERS (MINOR ENGINEERING), EDIBLE OIL WORKERS, HOTEL,
RESTAURANTS AND EATING HOUSES COVERED BY THE SCHEDULED
EMPLOYMENTS (SHOPS & COMMERCIAL ESTABLISHMENT, EATING HOUSES AND

RESTAURANTS)”

«EMPLOYMENT IN BAKERY, AGARBATI, ASBESTOS CEMENT FACTORIES,
ALUMINIUM  INDUSTRIES, AGAR  WOOD  INDUSTRIES, BEVERAGES
MANUFACTORIES AND VENDING ESTABLISHMENT, BEEDI MAKING, BRICK MAKING
AND BRICK KILN, BOUGHT TEA LEAF FACTORY, COTTON TEXTILE MILLS, CEMENT
BASED INDUSTRY, CHAKKI MILLS, CHEMICAL & PHARMACEUTICAL INDUSTRIES,
CANDLE MANUFACTURING, COFFEE & RUBBER PLANTATIONS, ENGINEERING
INDUSTRY INCLUDING MOTOR GARAGES, FLOUR MILLS, FOOD PROCESSING,
GOLD AND SILVER ORNAMENTS AND OTHER ARTICLES OF ARTISTIC DESIGN
MANUFACTURING, PAN MASALA AND GUTKHA MANUFACTURING INDUSTRIES,
HANDICRAFTS, ICE CREAM AND ICE-CANDY MANUFACTURING AND VENDING
ESTABLISHMENT, ICE FACTORY AND COLD STORAGE, JUTE BAILING INDUSTRIES,
JUTE MILLS, MATCIH MANUFACTURING, METAL ROLLING, RE-ROLLING INDUSTRY
(FERROUS AND NON-FERROUS), MOTOR BODY BUILDING, PLYWOOD INDUSTRIES,
PAPER INDUSTRIES, POTTERY INDUSTRIES, PHOTO & PICTURE FRAME
MANUFACTURING, POULTRY & CATTLE FEED MANUFACTURING, RUBBER
PROCESSING AND RUBBER MANUFACTURING, RICE & OIL MILLS, SAW MILLS SOAP
MAKING INDUSTRIES, SUGAR INDUSTRIES, TRUNK & BUCKET MANUFACTURING,
TILES MANUFACTURING, TANNERIES & LEATHER MANUFACTURING”.
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Category
per day

Employees/ Workers

VDAs
cumulated
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Wages  per

month

Rs.8946.30

Rs.240/- | Rs.7200/-

["Unskilled workers

Rs.1657.80

Rs.88.50
Rs.103.20

Rs.10,437.70

| Semi Skilled/ | Rs.280/- | Rs.8400/-

Rs.1934.50

Rs.13.047.60

finskilled Supervisory
| Skilled Workers
| [Clerical Workers

Rs.350/- | Rs.10500/-

Rs.2418.60

Rs.129.00

Rs.165.90

Rs.16,774.80

Rs.450/- | Rs.13500/-

| Highly skilled

Rs.3108.90

| Workers

Sd/-(Dr. J. B. Ekka, IAS)
Principal Secretary to the Govt. of Assam
Labour Welfare Department.

Dated Dispur, the 18" Aug/2021.

MEM.GLR.503/81/Pt-11/8 -A,
Copy to :-
1. The PPS to the Hon'ble Chief Minister, Assam, Dispur, Guwahati- 6 for kind apprisal of

the Hon’ble Chief Minister.
The P.S. to the Chief Secretary, Assam, Dispur, Guwahati-

Chief Secretary.
etary, Labour and Welfare Department, Dispur, Guwahati- 6

The P.S. to Principal Secr
kind appraisal of the Addl. Chief Secretary.

ﬁe Labour Commissioner, Assam, Gopinath Nagar, Guwahati- 16 for n/a.
; The Deputy Director and Publisher Assam Govt. Press, Bamunimaidan, Guwahati- 21
notification In the Extraordinary issue of Assam Gazette

with request to publish the
and to send 100 spare coples thereof to this Department urgently,

6. All ALCs / LOs / LIs concerned.,

2. 6 for kind appraisal of the
3.

--------------- pEpERRRRRRARRRARRRRARRRAR

7 The Director of Information & Publi
with a requested to publish the not

Newspapers.
8. The Workers’ / Employers’ Assoclations for Information,

ification as News Item In the local Daily

BRI Ry

By order etc,
r—

Depuyty Secy. qu t. of Assam,
Mabour Welfare Department.

@@

c Relation, Assam, Dispur, Last Gate, Guwahati- 6
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9.

qa® fHTFT AT HT HIfae-19 TR & e i f[GfT 9w T § geT 71y siw #rfae-19 7 s
TRUTHE=T ST I T2 & Ha & 30 el Afswad ua au $7 e & 0" SH6 avaee § 50 9
FH 70 foeT % forw sterame 7 Sprar R T 21 2T 37 2

3. FIfare-19 % w0 g &r feurfa &, dAamea =afe & Fwaforted daet TseT & stava sratesd qar Jred #3d &
T BT -

i.

ii.

iil.

iv.

EraTfad, gt staraT o< T S ot T==tier a9 & &1 I Fal 6 g, AaaTed a6 TIar a0 TAT;

fereraT wrar

7f% FATFT SAT<h TT I G 6 THT TOTA: AT &, SHS AT T T a1 [T o a== 19 a9 H¥
T 9T T AT g1 f 7erard gl

71T g AT TR FI/AT AT STTAT S8 STTaT T AT TIaT Sear 71aT 9af @ af Aetorrad
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EMPLOYEE’S STATE INSURANCE CORPOTRATION
NOTIFICATION
New Delhi, the 11th August, 2021

No. N-12/13/1/2019-P& D.—Whereas draft notification to further notify the ESIC COVID-19 Relief Scheme
was published in the Gazette of India EXTRAORDINARY Part 111 Section 4 Sl. No 245 dated 18.06.2021 for inviting
objections and suggestions from all persons likely to be affected thereby till the expiry of period of thirty days on
which the notification was published;

And whereas, the said Gazette notification was made available to the public on 18.06.2021,;
And suggestion received were considered;

Now, therefore in exercise of the powers conferred upon sub-section (1) of Section 97 of the Employees’
State Insurance Act 1948 (34 of 1948), the Employees’ State Insurance Corporation, do hereby notifies ESIC COVID-
19 RELIEF SCHEME under Section 19 of the Act as a welfare measure for the Insured Persons who are employees
under Section 2(9) of the ESI Act under which in case of death of IP due to COVID-19, the eligible dependant family
members of 1P will be paid periodic payments directly to their bank accounts.

2. Eligibility conditions of the scheme are as under: -

a) ThelPwho died due to COVID-19 disease must have been registered on the ESIC online porta at least
three months prior to the date of diagnosis of COVID-19 disease resulting in his/ her death.

b) The deceased IP must have been in employment on the date of diagnosis of COVID-19 disease and
contributions for at least 70 days should have been paid or payable in respect of him/ her during a period
of maximum one year immediately preceding the diagnosis of COVID-19 disease resulting in death.

3. In case of death of the IP due to COVID-19, the following relatives of the deceased IP shall be eligible to
receive periodical payments under the scheme:-

i spouse, a legitimate or adopted son who has not attained the age of twenty- five years, an unmarried
legitimate or adopted daughter;

ii. awidowed mother.

iii. if wholly dependent on the earnings of the insured person at the time of his death, a legitimate or
adopted son or daughter who has attained the age of twenty-five yearsand isinfirm.
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In case the deceased | P does not leave spouse or legitimate or adopted child or widowed mother then
the following relatives, if wholly or in part dependant on the earnings of the Insured Person at the
time of his death:-

a) aparent other than awidowed mother,

b) aminor illegitimate son, an unmarried illegitimate daughter or a daughter legitimate or adopted
or illegitimate if married and a minor or if widowed and aminor,

¢) aminor brother or an unmarried sister or awidowed sister if aminor,

d) awidowed daughter-in-law,

€) aminor child of a pre-deceased son,

f) aminor child of apre-deceased daughter where no parent of the child isalive, or

g) apaterna grand-parent if no parent of the insured personisalive.

4. 90 % of the average daily wages of the deceased I P, which will be called as full rate of the relief, will be paid
to the dependants of the IP who died dueto COVID-19 disease in the manner as under: -

Vi.

to the spouse during life, an amount equivalent to three-fifths of the full rate. If there are two or more
widows, the amount payable to the spouse as aforesaid shall be divided equally between the widows;

to each legitimate or adopted son, an amount equivalent to two-fifths of the full rate until he attains
the age of twenty-five years. In the case of a legitimate or adopted son who is infirm and is wholly
dependent on the earnings of the insured person at the time of his death, the relief shall continue to be
paid while the infirmity lasts;

to each legitimate or adopted unmarried daughter, an amount equivalent to two-fifths of the full rate.
In the case of legitimate or adopted daughter who isinfirm and is wholly dependent on the earnings of
the insured person at the time of his death, the relief shall continue to be paid while the infirmity lasts.

to the widowed mother during life an amount equivalent to two-fifths of the full rate.

If the total of the relief distributed under the scheme among the spouse, legitimate or adopted children
and widowed mother of the deceased person as aforesaid exceeds at any time the full rate, the share of
each of these dependants shall be proportionately reduced, so that the total amount payable to them
does not exceed the amount of relief at the full rate.

In case the deceased person does not leave spouse or legitimate or adopted child or widowed mother
the relief shall be payable to other dependants as follows: -

a) To aparent other than the widowed mother or grand-parent, for life, at an amount equivalent to
three-tenths of the full rate and if there are two or more parents (other than widowed mother) or
grand-parents the amount payable to the parents (other than widowed mother) or grand-parents
as aforesaid shall be equally divided between them.

b) toany other — (i) male dependant, until he attains the age of eighteen years,

(i) female dependant, until she attains the age of eighteen years or until marriage, whichever is
earlier or if widowed, until she attains eighteen years of age or re-marriage, whichever is earlier
at an amount equivalent to two-tenths of the full rate and if there be more than one dependant
under (b) the amount payable shall be distributed equally.

5. The Scheme shall be effective for aperiod of two years w.e.f. 24.03.2020.
6. The minimum relief under the scheme shall be Rs 1800/- per month.

S. BISWAS, Insurance Commissioner (P&D)
[ADVT.-111/4/Exty./1194/2021-22]
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NOTIFICATIONSBY GOVERNMENT

LABOUR FACTORIES BOILERS & INSURANCE
MEDICAL SERVICES DEPARTMENT
(Lab-1)

EASE OF DOING BUSINESS (EoDB) - LABOUR DEPARTMENT - DPIT -
GOVERNMENT OF INDIA - MINIMIZING REGULATORY COMPLIANCE
BURDEN - INTRODUCING AUTO RENEWALS OF REGISTRATION UNDER
THE ANDHRA PRADESH SHOPS AND ESTABLISHMENTS ACT, 1988
(ACT NO.20 OF 1988) AFTER SUBMISSION OF SELF CERTIFICATION
AND PAYMENT OF FEE ONLINE INSTEAD OF EXEMPTION FROM

RENEWAL OF REGISTRATIONS.

[G.O0.Ms.No.11, Labour Factories Boilers & Insurance Medical Services (Lab-I),
13" August, 2021.]

NOTIFICATION

In exercise of powers conferred under sub-section 4 of section 73 of
the Andhra Pradesh Shops and Establishments Act, 1988 (Act No.20 of
1988) the Government hereby amend in terms of regulatory impact
assessment and use of technology, section 4 read with rules 3(4), 2(5),
3{6) and 3(7) of the Andhra Pradesh Shops and Establishments Act, 1988
and Rules, 1990, Autc renewal of Registration under Shops and
Commercial Establishments on submission of self certification and
payment of fee online intreduced instead of exemption from renewal of
Registrations under the Andhra Pradesh Shops and Establishments
Act, 1988 in the State.

G. ANANTHA RAMU,
Special Chief Secretary to Government (FAC).

Published and Uploaded by the Commissioner of Printing, Government of Andhra Pradesh at
Government Regiona Press, Vijayawada, www.apegazette.cgg.gov.in
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GOVERNMENT OF MANIPUR
SECRETARIAT : LAW & LEGISLATIVE AFFAIRS DEPARTMENT

NOTIFICATION
Tmphal, July 2, 2021

No. 2/26/2020-Leg/l.: The following Ordinance promulgated by the Governor of Manipur
on 29-06-2021 is hereby published in the Manipur Gazette Extra-ordinary for general
information:

THE MANIPUR SHOPS AND ESTABLISHMENTS (REGULATION OF
EMPLOYMENT AND CONDITIONS OF SERVICE) ORDINANCE, 2021
{(Manipur Ordinancc No. T of 2021)

Promulgated by the Governor of Manipur after obtaining previous instructions from the
President of India in the Sevenly-second Year of the Republic of India.

An

Ordinance

to amend and consolidare the loows relating o regulation of employmernt and other
conditions of service of workers employved in shops and establishments and for matters
connected therewith or incidental thereto.

Whereas, the Legislative Assembly of Manipur is not in scssion and the Governor
of Manipur is satisfied that circumstances exist which render it necessary for her to take
immediaie action.

Now, therefore, in exercise of the powers conlerred by clause (1) of articlc 213 of
the Constitution of India, the Governor of Manipur is plcased to promulgate the following
Ordinance, namely:-

CHAPTER 1
PREELIMINARY

1. (1) This Ordinance may be called the Manipur Shops and Establishments  sworr vide,
(Regulation of Employment and Conditions ol Service) Ordinance, 2021. appltcation and

CORIRERCE FREnt].

(2) It shall apply to the shops and establishments cmploying ten or
more workers.

{(3) It shall come into force at once.
2. In this Ordinance, unless the context otherwisc requires :- Definitions

a) “Chicf Facilitator” mcans the Chicf Facilitalor appointed as such under sub-
section( 1) of section 17;

(b) “day’ means a period of twenty-four hours beginning at mid night;
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(¢) “employer” means an owner or a person who has ultimate control over the affairs
of a shop or an establishment, and includes —
(i) in the case of a firm or association of individuals, a partner or
member of the firm or association;
(ii) in the case of a company, a director of the company;
(iii) in the case of a shop or an establishment owned or controlled by
the Central Government or a State Government or local authority, the
person or persons appointed to manage the affairs of such shop or
establishment by the Central Government or the State Government or local
authority, as the case may be;

(d) “establishment” means any premises, not being the premises of a factory
or a shop,

(i) wherein any trade, business, manufacture, or any work in connection
with, or incidental or ancillary thereto, or any journalistic or printing
work, or business of banking, insurance, stocks and shares,
brokerage or produce exchange, is carried on; or

(ii) which is used as theatre, cinema or for any other public
amusement or entertainment, -

to whom the provisions of the Factories Act, 1948 (63 of 1948), Working
Journalists and Other Newspaper Employees(Conditions of Service) Misc.
Provisions Act, 1955 (45 of 1955}, Motor Transport Workers Act, 1961 (27 of 1961)
, Contract Labour (Regulation & Abolition) Act, 1970 (37 of 1970), Sales
Promotion Employees (Conditions of Service) Act, 1976 (11 of 1976), Inter-State-
Migrant Workmen(Regulation of Employment & Conditions of Service) Act, 1979
(30 of 1979) ,and Building and Other Construction Workers(Regulation of
Employment & Conditions of Service) Act, 1996 ( 27 of 1996) does not apply;

(e) “notification” means a notification published in the Official Gazette;
(f) “prescribed” means prescribed by rules made under this Ordinance;

(g} “shop” means any premises where goods are sold, either by retail or wholesale
or where services are rendered to customers, and includes an office, a store-room,
go-down, warehouse or workhouse or work place for distribution or packaging or
repackaging or finished goods is carried on; but does not include a shop attached to
a factory where persons employed in such shop are allowed the benefits provided
under the Factories Act, 1948(63 of 1948);

(h) “State Government” means the State Government of Manipur.

(i) “wages” means all remuneration (whether by way of salary, allowances or
otherwise) expressed in terms of money or capable of being so expressed which
would, if the terms of employment , express or implied, were fulfilled, be payable
to a person employed in respect of his employment or of work done in such
employment, and includes ----

(i) any remuneration payable under any award or settlement between the
parties or under any order of a court or tribunal;
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(ii) any remuneration to which the person employed is entitled in respect of
overtime work or holidays or any leave period;

(iii} any additional remuneration payable under the terms of employment
whether called a bonus or by any other name);

(iv) any sum which by reason of the termination of employment of the persen
employed is payable under any law, contract or instrument which provides for
the payment of such sum, whether with or without deductions;

(v) any sum to which the person employed is entitled under any scheme framed
under any law, for the time being in force; and

(vi) house rent allowance, but does not include-

(a) any bonus, which does not form part of the remuneration payable under
the terms of employment or which is not payable under any award or settlement -
between the parties or under any order of a court;

(b) the value of any accommodation, or of the supply of light, water, medical
attendance or other amenity or of any service excluded from the computation of
wages by a general or special order of the State Government;

{(c) any contribution paid by the employer to any pension or provident fund,
and the interest which may have accrued thereon;

(d) any travelling allowance or the value of any travelling concession;

{¢) any sum paid to the employed person to defray special expenses entailed
to him by the nature of his employment; or _

{f)} any gratuity payable on the termination of employment in cases other
than those specified in sub-clause(iv);

(j) “Wages-Period” in relation to the payment of wages of a worker , means a
wages - period fixed by an employer under this Ordinance in respect of such worker.

(k) “week” means a period of seven days beginning at midnight on Saturday night
or such other night as may be approved in writing for a particular area by the Chief
Facilitator;

() “worker” means any person (except an apprentice under the Apprentice Act,
1961 (53 of 1961) employed to do any manual, unskilled, skilled, technical,
operational or clerical work for hire or reward, whether the terms of employment be
express or implied.

{m) “year means a period of twelve months of the Gregonan Calendar
commencing from the first day of January.

3. (1) The provisions of this Ordinance shall not apply to — Act not 1o apply
(a) a worker occupying position of confidential, managerial or o promias
supervisory character in a shop or in an establishment;
(b) a worker whose work is inherently intermittent;
(c) any shop or establishment run by the Union or State Government or
the local authority;
{d) any office of the Reserve Bank of India;
(e) an establishment used for the treatment or care of the sick,
infirm, destitute or mentatly unfit;
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(f) a member of the family of any employer,
{g) such other shops, establishments, or worker of such classes of any of
them as the State Government may by notification in the Official
Gazette exempt from the application of all or any of the provisions of
this Ordinance.

(2) A list of the workers referred to in clause (a) of sub-section (1) shall be
displayed on the website of the shop or establishment and in absence of
the website at a conspicuous place in the shop or establishment and a copy
thereof shall be sent to the Facilitator.

4. Nothing contained in this Ordinance shall adversely affect any right or privilege to which
any worker is entitled, under any law, award, agreement contract, custom or usage for the
time being in force.

CHAPTER 1
REGISTRATION AND ISSUE OF LABOUR INDENTIFICATION NUMBER

5. (1) On the commencement of this Ordinance, every employer of a shop or an
establishment employing ten or more workers, shall get his shop or establishment
registered under this Ordinance within a period of six months from the date of such
commencement or the date on which such shop or establishment comes into existence and
obtain a Labour ldentification Number. The registration shall be valid for one calendar year
Every employer of the registered shop or establishment shall get the regisiration of his shop
or establishment renewed for every calendar year. A certificate of registration or renewal
of registration, as the case may be, containing such particulars in such form as may be
prescribed shall be issued to the employer applies for registration or renewal of registration.

(2) Every employer of shop or establishment, employing ten or more workers, shall
make an application for registration of his shop or establishment or renewal of registration
of his shop or establishment to such authority and in such form and manner as may be
prescribed.

(3) The fees payable for registration or for renewal of registration shall be such as may
be prescribed.

(4) The authority referred to in sub-section (2) shall, on receipt of an application under
- sub-section (2) register the shop or establishment and issue it a Labour Identification
Number in such form as may be prescribed.

(5) Notwithstanding anything in this section, the shops and establishments registered
under the provisions of the Employees State Insurance Act, 1948 (34 of 1948) or the
Employees Provident Fund (Miscellaneous Provisions) Act, 1952(19 of 1952) or any tules,
regulations or scheme made thereunder shall be deemed to be registered for the purposes
of this Ordinance:

Provided that such shops and establishments shall, within a period of six months
from the commencement of this Ordinance, obtain a Labour Identification Number in such
manner as may be prescribed.
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CHAPTER 11
DUTIES OF EMPLOYER

6. (1) No woman worker shall be discriminated against in matters of recruitment, training,
transfers or promotions or wages.

(2) No woman shall be required or allowed to work in a shop or establishment exccpt
between the hours of 6 a.m. and 9 p.m. :

Provided that where the State Government or any person, authorized by it in this
behalf, is satisfied that the provision of shelter, rest room, night créche, ladies’ toilet,
adequate protection of their dignity, honour and safety, protection from sexual harassment,

Prohibition of
discrimination
against
worman worker

and their transportation from the shop or establishment to the door step of their residence

exist in such shop or establishment, it may, by notification, after obtaining the consent of
the woman worker, allow her to work between 9 p.m. and 6.a.m. subject to such conditions
as may be specified in the notification.

{3) Subject to the provisions of the other laws as applicable to a shop or an every employer shall
fix a wages-period in respect of which wages shall be payable to the worker

Provided that the employer may fix different wages-period for different worker of different
classes of workers and that no wages-period shall exceed one month.

(4) Subject to the provisions of the other laws applicable to a shop or an establishment every
employer shall pay wages payable to the workers employed in a shop or an establishment before
the expiry of the seventh day after the last day of the wages-period in respect of which the wages
are payable to the workers at the rates not less than the rates prescribed for the Scheduled
Employment in the Minimum Wages Act, 1949 20 of 1948) where applicable to shop or an
establishment and where the rate have been fixed by agreement ,settlement or award, not less than
the rates so fixed:

Provided that in case a worker is absent until such expiry, the wages shall be paid with a period
of three working days from the days on which he attend for work again.

(5) Where the service of a worker is terminated by or on behalf of the employer, where; it is

terminated on account of the closure of a shop or an establishment for any reason other than a
weekly or other recognized holiday every emplover shall pay wages payable to a worker before the
expiry of the second working day from the day on which service of the worker is terminated.

(6) Every employer shall pay wages of worker direct to the worker or to other person
authorized by him in this behalf in current coin or currency or in both on a working day near the
place of working during working hours.

7. (1} Every employer shall take such measures relating to the heaith and safety (including
cleanliness, lighting, ventilation and prevention of fire) of the workers as may be prescribed.

(2) Every employer shall be responsible for providing constant and adequate supervision of the
workers employed in the shop or establishment and to ensure the compliance with the rules relating
to health and safety made under sub-section (1) and for taking steps necessary to prevent accidents.

8. (1) No adult worker shall be required or allowed to work in a shop or establishment for more than
forty-eight hours in any week and nine hours a day and no worker shall be asked to work
continuously for more than five hours unless he has been given a break of not less than half an hour:

Provided that the working hours or of weekly rest may be relaxed in case of work of urgent
nature with the previous permission of the Facilitator.
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(2) The total number of hours of work in a shift including the rest interval shall not exceed ten
and haif hours in any shop or establishment and in case a worker is entrusted with intermittent nature
of work or urgent work, the spread over shall not exceed twelve hours.

(3) Any working hour beyond nine hours a day or forty-eight hours a week shall be treated as
overtime and the total number of overtime hours shall not exceed one hundred and twenty five hours
in a period of three months.

" (4) The State Government shall make rules to,--—

: (a) subject to sub-section (1), fix the number of hours of work which shall constitute
a normal working day for the workers employed in the shop or establishment, inclusive of one or
more specified intervals;

(b) provide for a day of rest in every period of seven days which shall be allowed to
all the workers employed in the shop or establishment and for the payment of remuneration in
respect of such days of rest.

{5) The provisions of sub-sections (1) and (2) shall, in relation to the following class of workers
employed in such shop or establishment, apply only to such extent, and subject to such conditions,
as may be prescribed, namely -
a) workers engaged on urgent work, or in any emergency which could
not have been foreseen or prevented;
b) workers engaged in the nature of preparatory or complementary work which
must necessarily be carried on outside the normal hours of work laid down in the
rules;
c) Workers engaged in any work which for technical reasons has to be
completed before the day is over;
d) workers engaged in a work which cannot be carried on except at times
dependent on the irregular action for natural forces; and
e} highly skilled workers (such as workers working in the establishments of
Information Techneology, Bio-Technology and Research and Development
Divisions)

9. Where any worker is required to work on any day in excess of nine hours and forty-eight
hours in a week, he shall be entitled to wages at the rate of twice his ordinary rate of wages
or such higher amount as may be prescribed.

10. (1) A department or any section of a department of the shop or establishment may
work in more than one shift at the discretion of the employer and if more than one shift is
worked, the worker may be required to work in any shift at the discretion of the employer.

(2) A shop or an establishment may work on all days in a week subject to the condition
that every worker shall be allowed weekly holiday of at least twenty-four consecutive hours
of rest.

(3) If a worker is denied weekly holiday, the compensatory leave in lieu thereof shall
be given within two months of such weekly holiday.

(4) The period and hours of work in a week for all classes of workers in such shift
shall be informed to all workers in writing and shall be sent to the Facilitator electronically
or otherwise. :

(3) Where a worker is required to work on a day or rest, he shall be entitled to wages
at the rate of twice his ordinary rate of wages.
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CHAPTER IV
LEAVE AND HOLIDAYS

11. (1) Every worker shall be allowed a weekly holiday with wages:

Annual leave,

casual and
Provided that the State Government may, by notification, fix different days as :':(',‘ L?;?
weekly holiday for different class of shops and establishments or areas. holidays

(2) Every worker shall be entitled to eight days’ casual leave with wages in every
calendar year which shall be credited into the account of the worker on a quarterly basis.

(3) Every worker who has worked for a period of two hundred and forty days or more
in a shop or establishment during a calendar year shall be allowed during the subsequent
calendar year, leave with wages for a number of days calculated at the rate of one day for
every twenty days of work performed by him during the previous calendar year.

(4) Every worker shall be permitted to accumulate earned leave up to a maximum of
forty-five days.

(5) Where the employer refuses to sanction the leave due when applied fifteen days
in advance, then the worker shall have a right to encash the leave in excess of forty-five
days:

Provided that if a worker is entitled to leave under this section, is discharged by his
employer before he has been allowed the leave, or if, having applied for and having been
refused the leave, he quits his employment on account of retirement, resignation, death or

permanent disability, the employer shall pay him full wages for the period of leave due to
him.

(6) A worker shall be entitled to eight paid festival holidays in a calendar year,
namely, the Independence Day, Republic Day and Gandhi Jayanti and five such other -
festival holidays as may be agreed to between the employer and the workers, before the
commencement of the year.

(7) For the purpose of sub-section (3)-

(a) any day of lay-off, by agreement or contract or as permissible under the
model standing orders or standing order certified under Industrial
Employment {Standing Orders) Act, 1946;

(b) in the case of a female worker, the maternity leave under the provisions

of the Maternity Benefits Act, 1961;

(c) the leave earned in * the year prior to that in which the

leave is availed, or '

(d) the absence of the worker due to temporary disablement caused by
accident arising out of and in the course of his employment,

shall be deemed to be days on which the worker has worked in a shop or
establishment for the purpose of computation of the period of two hundred and forty days
or more, but shall not earn leave for these days.

(8) The leave admissible under sub-section (3) shall be exclusive of all holidays.
whether occutring during or at ¢ither end of the period of leave.



CHAPTER V
WELFARE PROVISIONS

12. Every employer shall make effective arrangements to provide and maintain at suitable
points conveniently situated for all persons employed in the shop or establishment, a
sufficient supply of wholesome drinking water.

13. Every employer shall provide sufficient latrine and urinal for male and female as may
be prescribed which shall be so conveniently situated as may be accessibie for the workers
employed in the shop or establishment:

Provided that several employers may provide common facilities, in case it is not
possible in a shop or establishment due to constraint in space or otherwise.

14. In every shop or establishment wherein thirty or more woman workers or fifty or more
workers are ordinarily employed, there shall be provided and maintained a suitable room
or rooms as créche for the use of children of such woman workers:

Provided that if a group of shops establishments, so decide to provide a common créche
~ within a radius of one kilometre, then, the same shall be permitted by the Chief Facilitator, by an
order, subject to such conditions as may be specified in the order.

15. Every employer shall provide at the place of work first-aid facilities as may prescribed.

16. The State Government shall require the employer to provide and maintain in the shop or
establishment, wherein not less than one hundred workers are employed or ordinarily employed to
maintain a canteen for the use of its workers:

Provided that a group of shops or establishments, so decide to provide a common canteen,
then the same shall be permitted by the Chief Facilitator by an order, subject to such conditions as
may be specified in the order.

CHAPTER VI
FACILITATORS AND THEIR POWERS AND FUNCTIONS

17. (1) The State Government may, by notification, appoint such persons as possess the
prescribed qualification to be Facilitator for the purpose of this Ordinance and may assign
to them such local limits as it may think fit :

Provided that the State Government may, by notification, appoint a Chief
Facilitator who shall, in addition to the powers conferred on a Chief Facilitator under this
Ordinance, exercise the powers of a Facilitator throughout the State,

(2) The State Government may prescribe a scheme for inspection of shops and
establishments which shall provide for generation of a web-based inspection schedule.
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(3) Every Facilitator and Chief Facilitator appointed under sub-section (1) shall be
deemed to be public servant within the meaning of section 21 of the Indian Penal Code and

shall be officially subordinate to such authority as the State Government may specify in
this behalf.

(4) Subject to such conditions as may be prescribed, a Facilitator may, within the local -
limits for which he is appointed—

(0 advice the employers and workers and provide them such
information as may be considered necessary for complying with the
provisions of this Ordinance effectively;

(ii) inspect the shop or establishment in accordance with the scheme for
inspection referred to in sub-section (2) and may-

(a) examine any person who is found in any premises of the
shop or establishment and whom, the Facilitator has reasonable
cause to believe, is a worker of the shop or establishment;

(b) require any person to give any information, which is in
his power to give with respect to the names and
addresses of the persons;

(c) search, seize or take copies of such register, record of wages or
notices or portions thereof as the Facilitator may consider
relevant in respect of an offence under this Ordinance and which
the Facilitator has reason to believe has been committed by the
employer;

(d) bring to the notice of the State Government defects or
abuses not covered by the law for the time being in force;
and

(e) exercise such other powers as may be prescribed :

Provided that no person shall be compelled under this section to answer any question
or give any evidence tending to incriminate himself,

(5) Any person required to produce any document or to give any information required by a
Facilitator under sub-section (4) shall be deemed to be legally bound to do so within the
meaning of section 175 and section 176 of the Indian Penal Code.

(6) The provisions of the Code of Criminal Procedure, 1973 shall, so far as may be, apply
to the search or seizure under sub-clause(c) of clause(ii) of sub-section (4) as they apply to
the search or seizure made under the authority of a warrant issued under section 94 of the
said Code.



CHAPTER VI
RECORDS AND RETURNS

18. (1) Subject to the relevant provisions of the Labour Laws (Simplification of Procedure
. for Furnishing Retums and Maintaining Registers by Certain Establishments) Act, 1988
(51 of 1988) as applicable to his shop or establishment every employer shall maintain such
registers and records as may be prescribed.

{2) The records may be maintained electronically or manually:

Provided that at the time of inspection by Facilitator, a hard copy of such records
if demanded, shall be submitted duly signed by the employer.

19. Every employer of a shop or an establishment shall furnish an annual retum, in such
form and manner (including electronic form), to such authority as may be prescribed.

CHAPTER VIII
" OFFENCE AND PENALTIES

20.(1) Whoever contravenes the provisions of this Ordinance or the rules made
thereunder shall be punishable with fine which may extend to two lakh rupees and in the
case of a continving contravention, with an additional fine which may extend to two

thousand rupees for every day during which such contravention continues:

Provided that the total amount of fine shall not exceed two thousand rupees per
worker employed.,

(2) Ifany person who has been convicted of any offence punishable under sub-section
(1) is again guilty of an offence involving a contravention or failure of compliance of the
same provision, he shall be punishable on a subsequent conviction with fine which shall
not be less than one lakh rupees but which may extend to five lakh rupees.

21. Save as is otherwise expressly provided in this Ordinance, where an employer on
being held guilty of contravention of any of the provisions of this Ordinance or any rules
made there under which has resulted in an accident causing serious bodily injury or death
of a worker, shall be punishable with imprisonment which may extend to six months or
with fine which shall not be less than two lakh rupees which may be extended to five lakh
rupees or with both.

22. (1) Whoever wilfully obstructs a Facilitator in exercise of any powers conferred on
him by or under this Ordinance or refuses or wilfully neglects to afford the Facilitator any
reasonable facility for making any inspection, examination, inquiry or investigation
authorised by or under this Ordinance in relation to a shop or an establishment, shall be
. punishable with fine which extend to two lakh rupees.

(2) Whoever wilfully refuses to produce on the demand of a Facilitator any register
ot other document kept in pursuance of this Ordinance or the rules made thereunder or
prevents or atiempts to prevent or does anything which he has reason to believe to prevent
any person from appearing before, or being examined by, a Facilitator acting in pursuance
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of this duties under this Ordinance, shail be punishable with fine which may extend to two
lakh rupees. '

Provided that the total amount of fine shall not exceed two thousand rupees per
worker employed.

23. (1) No Court shall take cognizance of any offence punishable under this Ordinance and
the rules made thereunder unless a complaint in respect thereof is made by the Facilitator
within three months of the date on which the alleged commission of the offence came to
the knowledge of the Facilitator and a complaint is filed in the regard thereby:

Provided that where the offence consists of disobeying a written order made by a
Facilitator, complaint thereof may be made within six months of the date on which the
offence is alleged to have been committed.

(2) No Court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate

of the First Class shall try any offence punishable under this Ordinance or the rules made
thereunder.

24, (1) Notwithstanding anything contained in the Code of Criminal Procedure, 1973, any
offence punishable under this Ordinance, not being an offence punishable with
imprisonment only, or with imprisonment and also with fine, may, on an application of the

accused person, either before or after the institution of any prosecution, be compounded by

a Gazetted officer, as the State Government may, by notification, specify, for a sum of fifty
per cent. of maximum fine provided for such offence, in the manner as may be prescribed.

(2) Nothing contained in sub-section (1) shall apply to an offence committed by a
person for the second time or thereafter within a period of five years. from the date —

(a) of commission of a similar offence which was earlier compounded;
(b) of commission of similar offence for which such person was earlier convicted.

(3) Every officer referred to in sub-subsection (1) shall exercise the powers to
compound an offence, subject to the direction, control and supervision of the State
Government.

{(4) Every application for the compounding of an offence shall be made in such form
and manner as may be prescribed.

(5) Where any offence is compounded before the institution of any prosecution, no
prosecution shall be instituted in relation to such offence, against the offender in relation to
whom the offence is so compounded.

(6) Where the composition of any offence is made after the institution of any
prosecution, such composition shall be brought by the officer referred to in sub-section (1)
in writing, to the notice of the Court in which the prosecution is pending and on such notice
of the composition of the offence being given, the person against whom the offence is so
compounded shall be discharged.

(7) Any person who fails to comply with an order made by the officer referred to
in sub-section (1), shall be liable to pay a sum equivalent to twenty percent of the maximum
fine provided for the offence, in addition to such fine.

Cognizance
of offences

Compounding
of offences.



- 12 -

(8) No offence punishable under the provisions of this Ordinance shall be
compounded except under and in accordance with the provisions of this section.

CHAPTER IX

Application and non-application of certain Acts
Appiication of other Acts

25. Employees’ Compensation Act, 1923 to apply to worker.

The provisions of the Employees’ Compensation Act, 1923 {8 of 1923) and if the
rules made thereunder shall, mutatis mutandis apply to every worker in a shop or an
establishment,

26. Limited application of the Payment of Wages Act, 1936.

(1) Notwithstanding anything contained in the Payment of Wages Act, 1936 (4 0f 1936)
herein referred to as the said Act, the State Government may , by notification in the official
gazette, direct that subject to the provisions of section 2 of the said Act or any of the
provisions thereof or of the rules made thereunder shall apply to all or any class of workers
of such shops or establishments as may be mentioned in that notification.

(2) On the application of the provisions of the said Act to any shop or establishment
under sub-section (1), the facilitator appointed under this Act shall be deemed to be the
Inspector for the purposes of the enforcement of the provisions of the said Act within the
local limit of his jurisdiction,

- 27. Non-application of Weekly Holidays Act, 1942,

On and from the date on which this Act comes into force in respect of a shop or an
establishment, the Weekly Holidays Act, 1942 ( 18 of 1942 ) shall cease to apply to any
shop or an establishment.

CHAPTERX
MISCELLANEOQUS

28. No suit, prosecution or other legal proceeding shall lie against any public servantor any  protection
other person in the service of the Central Government or the State Government, acting gki%“f:
under direction of any such public servant, for anything in good faith done or intended t0  ggod faith

be done in pursuance of the provisions of this Ordinance or of any rule made thereunder.

29. The State Government or any officer empowered in this behalf may, by notification, power 1o
exempt from the operation of all or any provisions of this Ordinance for any period it is  grant
considered, any shop or establishment or class thereof or any employer or worker or clags ~ S¥emptions
of employers or workers to whom this Ordinance applies on such terms and conditions as

it may think fit.

" 30. The provisions of this Ordinance shall be in addition to, and not in derogation of the  Application

provisions of any other law (which are not specified at chapter IX) for the time being in o ‘wer 2%
force. .
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31. (1) The State Government may, by notification, make rules for carrying out the
provisions of this Ordinance.

(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—

(a) the authority to which and the form and manner in which an application shall
be made under sub-section (2), the form of Labour Identification Number under sub-section

(3), and the manner of obtaining Labour Identification Number under sub-section (4), of
section 5;

{(b) the measures to be taken by the employer relating to the health and safety
(including cieanliness, lighting, ventilation and prevention of fire) of the workers under
sub-section {1} of section 7;

(c) the matters to be provided by rules under sub-section (4) of section 8;

(d) the condition subject to which the provisions of sub-section (1) and (2) of
section § shall apply to certain class of workers under sub-section (5) of that
section;

(e) rate of higher amount of wages under section 9;

(f) the provisions of sufficient latrine and urinals under section 13 and the provision of
first-aid facility under section 15;

(g) the qualifications of Facilitators under sub-section (1), conditions subject to which
a Facilitator shall exercise his powers under sub-section {4), and other powers
exercisable by him under sub-clause (e) of clause (ii) of sub-section (4), of section
17;

(h) the registers and records to be maintained by the employers under sub-section (1)
of section 18;

(i) the form and manner (including electronic form) for furnishing of annual return
and the authority to such returns shall be furnished under section 19;

(i) the manner of compounding of offences under sub-section (1), and form and manner
for making application for such compounding under sub-section (4), of section 24;

(k) Any other matter which is required to be, or may be, prescribed.

(3) Every rule made by the State Government under this Ordinance shall be laid, as
soon as may be after it is made, before the House of the State Legislature.

32. (1) If any difficulty arises in giving effect to the provisions of this Ordinance, the State
Government may, by order, published in the Official Gazette, make such provisions not
inconsistent with the provisions of this Ordinance as may appear to be necessary for
removing the difficulty:

Provided that no order shall be made under this section after the expiry of two years
from the date of the commencement of this Ordinance.

(2) Every order made under this section shall be laid, as soon as may be afier it is
made, before the House of the State Legislature. :
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33. (1) The Manipur Shops and Establishments Act, 1972 (Manipur Act No. 4 of 1973) is  Repeal
hereby, repealed. and
saving

(2) Notwithstanding the repeal of the Act under sub-section (1), anything done or any
action taken under the said Act shall, in so far as such thing or action is not inconsistent
with the provisions of this Act, be deemed to have been done or taken under the provisions
of this Ordinance.

(3) The mention of particular matters in this section shall not be held to prejudice or
affect the general application of section 6 of the General Clause Act, 1897 with regard to
the effect of repeals.

Governor of Manipur.

NUNGSHITOMBI ATHOKPAM
Secretary (Law),
Government of Manipur.

Printed at the Directorate of Printing & Stationery, Government of Manipur/255-C/04-08-2021.
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No. 1036-183-2018-A-XVI.—In exercise of the powers conferred by sub-section (1) of Section 18 of the Child
and Adolescent Labour (Prohibition and Regulation) Act, 1986 (61 of 1986) the State Government, hereby, makes
the following amendments in the Madhya Pradesh Child Labour (Prohibition and Regulation) Rules, 1993, the same
having been previously published in the Madhya Pradesh Gazette ( Extra-Ordinary) dated 8th January, 2021 as
required by sub-section (1) of Section 18 of the said Act, namely :—

AMENDMENTS

In the said rules,—

o) in rule 1, in sub-rule (1), for the words "Child Labour”, the words "Child and Adolescent Labour”
shall be substituted;

() m Rule 2,—
(1) for clause (a), the following clause shall be substituted, namely :—

“(a) *Act' means the Child and Adolescent Labour (Prohibition and Regulation) Act, 1986 (61 of
1986);

(2) After clause (d), the following clauses shall be inserted, namely :—

“(da) 'Fund' means the Child and Adolescent Rehabilitation Fund constituted under sub-section (17)
of Section 14B of the Act;

(db)  'Inspector' means the Inspector appointed by the State Government under section 17;

(dc) 'Municipality’ means an institution of self Government constituted under article 243 Q of
the Constitution;

(dd)  'Panchayat' means a Panchayat constituted under article 2438 of the Constitution;";

(3 In clause (f) of rule 2, for the words "Young Person®, the word 'Adolescent’ and for the words
*the Factories Act (No. 63 of 1948)", the words "the Child and Adolescent Labour (Prohibi-
tion and Regulation) Amendment Act, 2016 (No 35 of 2016)" shall be substituted.

(4) After clause (f), the following clause shall be inserted, namely:—

“(g) words and expressions used in these rules, but not defined therein and defined in the Act,
shall have the same meanings as assigned to them in the Act.”.

3 After rule 2, the following rules shall be inserted, namely:—
“3A.  Awareness on prohibition of employment of child and adolescents in contravention to Act.—

The State Government, to ensure that the children and adolescents are not loyed or
Permitted to work in any occupation or process in contravention to the provisions of the
Act, through appropriate measures, shall.-

(a) arrange public awareness campaigns using folk and traditional media and mass media
including television, radio, internet based application and the print media to make the
general public, including the employers and the children and adolescents who may be
employed in contravention to the provisions of the Act, aware about the provisions of
the Act, and thereby discourage employers or other persons from engaging children and
adolescents in any occupation or process in contravention of the provisions of the Act;

(b) promote reporting of enterprises or instances of employment of children or adolescents in
contravention to the provisions of the Act, by developing and advertising easily accessible
means of communication to authorities specified by the State Government;
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(d)

(e}

(H

2B.

@

display to the possible extent the provisions of the Act, these rules and any other informa-
tion relating thereto in major bus stations, toll plazas and other public places including shop-
ping centres, markets, cinema halls, hotels, hospitals, panchayat offices, police stations, in-
dustrial areas, schools, educational Institutions, court complexes, and offices of all authori-
ties authorised under the Act;

promote through appropriate method the inclusion of the provisions of the Act in learning
material and syllabus in school education; and

promote inclusion of training and sensitisation material on the provisions of the Act and the
responsibilities of various stakeholders thereto, in police, judicial and civil service academies,
teachers training and refresher courses and arrange sensitisation programmes for other rel-
evant stakeholders including panchayat members, doctors and concerned officials of State
Government.

Child to help his family without affecting education.-

Subject to the provisions of Section 3, a child may, without affecting his school education,
in any manmer,-

help his family in his family enterprise, subject to the condition that such help,-

shall not be in any hazardous occupation or process listed in Part A and Part B of the
Schedule to the Act;

(ii) shall not include work or occupation or process at any stage of the manufacturing,

production, supply or retail chain that is remunerative for the child or his family or
the family enterprise;

(iii} shall oniy be allowed to help in his family, or in a family enterprise, where his

family is the occupier;

(iv) shall not perform any tasks during shcool hours and between 7 p.m. and 8. am.;

)

shall not be engaged in such tasks of helping which hinders or interferes with the right
to education of the child, or his attendance in the school, or which may adversely
affect his education including activities which are inseparably associated to complete
education such as homework or any extra-curricular activity assigned to him by the school;

(vi} shall not be engaged in any task continuously without rest which may make him tired

and shall be allowed to take rest to refresh his health and mind, and a child shall not
help for more than three hours excluding the period of rest in a day;

(vii) shall pot include in any way substitution of the child for an adult or adolescent while

helping his family or family enterprise; and

(viti)  shall not be in contravention to any other law for the time being in force;

(b)

aid or assist his family in such manner which is not incidental to any occupation, work
profession, manufacture or business, or for any payment or benefit to the child or any
other person exercising control over the child, and which is not detrimental to the
growth education and overall development of the child.

Explanation 1.- For the purposes of this rule, only—

(a) biological brother and sister of the child;
(b) brother or sister of the child through lawful adoption by parents of the child; and
{c) biological brother and sister of parents of the child,

shall be included for comprising the family of a child.
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Explanation 2.- For the purposes of Explanation 1, it is hereby clarified that preliminarily, any

(1)

(a)

)

(c)

(d)

(e)

®

(2

doubt as to whether a person is a biological brother or sister, may be removed by
examining the pedigree of such persion issued by the concerned Municipality or
Panchayat, as the case may be, or any other legal document issued by concerned
authority of the State Government.

Where a child receiving education in a school remains absent consecutively for thirty days
without intimation to the Principal or Head Master of the school, then, the Principal or
Head Master shall report such absence to the concerned nodal officer referred to in clause
(i) of sub-rule (1) of rule 8 for information.

2C. Child to work as an artist.-

(M)

Subject to the provisions of Section 3, a child may be allowed to work as an artist subject
to the following conditions, namely :—

No child shall be allowed to work for more than five hours in a day, and for not more
than three hours without rest;

Any producer of any audio-visual media production or any commercial event involving
the participation of a child, shall involve a child in participation only after obtaining the
permission from the District Magistrate of the district where the activity is to be per-
formed, and shall furnish to the District Magistrate before starting the activcity an un-
dertaking in Form C and the list of child participants, consent of parents or guardian, as
the case may be, name of the individual from the production or event who shall be re-
sponsible for the safety and security of the child, and ensure that all screening of this
films and television programmes shall be made with a disclaimer specifying that if any
child has been engaged in the shooting, then, all the measures where taken to ensure that
there has been no abuse, negiect or exploitation of such child during the entire process
of the shooting;

The undertaking referred to in clause (b) shall be valid for six months and shall clearly
state the provisions for education, safety, security and reporting of child abuse in conso-
nance with the guidelines and protection policies issued by the State Government from
time to time for such purpose including-

ensuring facilities for physical and mental health of the child;

(ii) timely nutritional diet of the child;
(iii) safe, clean shelter with sufficient provisions for daily necessities; and

(iv)

compliance to all laws applicable for the time being in force for the protection of
children, including their right to education, care and protection, and against sexual
offences; ’

appropriate facilities for education of the child to be arranged so as to ensure that there
is no discontinuity from his lessons in school and on child shall be aliowed to work
consecutively for more than twenty-seven days;

one responsible person be appointed for maximum of five children for the production
or event, so as to ensure the protection, care and best interest of the child;

at least twenty per cent, of the income earned by the child from the production of event
to be directly deposited in a fixed deposit account in a nationalised bank in the name of
the child which may be credited to the child on attaining majority; and

no child shall be made to participate in any audio visual and sports activity including
informal entertainment activity against his will and consent.
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(2)

(i)

(i)

(iii)
(iv)
v

For the purposes of clause (c) to the Explanation to sub-section (2) of section 3, the.
expression “such other activity” contained therein, shall mean.—

any activity where the child himself is participating in a sports competition or event or
training for such sports competition or event;

cinema any documentary shows on television including reality shows, quiz shows, talent
shows, redio and any programme in or any other media;

drama serials;
participation as anchor of a show or events; and

any other artistice performances which the State Government permits in individual cases,
which shall not include street performance for monetary gain.”.

In rule 3, in sub-rule (1), for the words “Child Labour”, the words “Child and adolescent Labour”™
shall be substituted.

For rule 4, the following rules shall be substituted, namely :-

"4, Certificate of age—

(1

2

(3)

(4)
&)

(6)

()
(i)

(iii)

Where an Inspector has an apprehension that any adolescent has been employed in any of
the occupation or processes in which he is prohibited to be employed under section 3A of
the Act, he may require the employer of such adolescent to produce to the Inspector a
cerfificate of age from the appropriate medical authority;

The appropriate medical authority shall, while examining an adolescent for issuing the
certificate of age under sub-rule (1), take into account.—

The Aadhar card of the adolescent, and in the absence thereof;

the date of birth certificate from school or the matriculation or equivalent certificate
from the concerned examination Board of the adolescent, if available, and in the absence
thereof;

the birth certificate of the adolescent given by a Corporation or a Municipal Authority or
a Panchayat;

and only in the absence of any of the methods specified in clauses (i) to (iii), the age
shall be determined by such medical authority through an ossification test or any other
latest medical age determination test.

The ossification test or any other latest medical age determination test shall be conducted
on the order of the appropriate authority not below the rank of Labour Commissioner, as
may be specified by the State Government in this behalf, and such determination shall be
completed within fifteen days from the date of such order.

The certificate of age referred to in sub-rule (1) shall be issued in Form B.

The charges payable to the medical authority for the issue of the certificate of age shall be
same as specified by the State Government for their Medical Boards.

The charges payable to the medical authority shall be bome by the employer of the adoles-
cent whose age is determined under this rule.
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Explanation: For the purposes of. this rule,-

i) “medical authority” means a Government medical doctor not below the rank of an As-
sistant Surgeon of a District or a regular doctor of equivalent rank employed in Employ-
ees State insurance dispensaries or hospitals;

(ii) “adolescent” means an adolescent as defined in clause (i) of Section 2 of the Act.

6. After rule 4, the following rules shall be inserted, namely :-

(1

@

“4A. Hours of Work.- Subject to the provisions of Section 7, no adolescent shall be required
or permitted to work in an establishment in excess of such number of hours of work as is
permissible under the law for the time being in force regulating the hours of work of the
adolescent in such establishment.

Payment of amount to child or adolescent from and out of Child and Adolescent
Labour Rehabilitation Fund.-

@)

(i)

(iii)

(v)

The amount credited, deposited or invested, as the case may be, under sub-section (3) of
section 14B to the Child and Adolescent Labour Rehabilitation Fund and the interest accrued
on it, shall be paid to the child or adolescent in whose favour such amount is credited in
the following manner, namely :-

the Inspector or the nodal officer having jurisdiction shall under his supervision, ensure
that an account of such child or adolescent is opened is a nationalized bank and inform
the bank in which the amount of the Fund is deposited or, as the case may be, to the
officer responsible to invest the amount of the Fund under sub-section (3) of Section 14B;

the interest accrued on the proportionate amount of the Fund in favour of the child or
adolescent shall be transferred every six months to the account of the child or adolescent,
as the case may be, by the bank or officer responsible to invest the amount under
information to the Inspector;

when the concerned child or adolescent completes the age of eighteen years, then, as soon
as may be possible forthwith or within a period of three months, the total amount credited,
deposited or invested in favour of the child along with interest accrued thereon remaining
in the bank or remaining so invested under sub-section (3} of Section 14B, shall be
transferred to the said bank account of child or adolescent, as the case may be; and

the inspector shall prepare a report of the amount transferred under clause (i} and clause
(iii) with particulars of the concerned child or adolescent sufficient to identify him and
send a copy of the report annually to the labour Commissioner for information.

Any amount recovered by way of fine or for composition of offences in pursuance of an
order or judgment of a Court in favour of a child or adolescent for the contravention of the
provisions of the Act, shall also be deposited in the Fund and shall be spent in accordance
with such order or judgment.

Persons who may file complaint .— Any person may file a complaint under the Act for
commission of any offence include schoot teachers and representatives from school management
committee, child protection committee, panchayat or municipality, who shall be sensitised to
file complaint, in the event that any of students in their respective schools is employed in
contravention to the provisions of the Act.
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M
(ii)

)

(i)

)

Manner of compounding of offences.-

An accused person,-

who commits an offence for the first time under sub-section (3) of Section 14; or
who being parent or a guardian, commits an offence under the said section;

may file an application to the District Magistrate having jurisdiction for compounding the
offence under sub-section (1) of Section 14D.

The District Magistrate shall after hearing the accused person and the inspector concerned on
an application filed under sub-rule (1), dispose of such application, and if the application is
allowed, issue the certificate of compounding, subject to-

the payment of a sum of fifty percent of the maximum fine provided for such offence within
a period to be specified in such certificate; or

the payment of an additional sum of twenty-five percent of the maximum fine provided for
such offence together with the compounding amount specified under clause (i), if the accused
person fails to pay the compounding amount under the said clause within the specified pe-
riod, and such delayed payment shall be made within a further period as may be specified
by the District Magistrate, which shall not exceed the period specified in that clause.

The Compounding amount shall be paid by the accused person to the State Government.

if the accused persen fails to pay the compounding amount under sub-rule (2), then, the pro-
ceeding shall be continued as specified under sub-section (2) of Section 14D.

Duties of District magistrate.- (1) The District Magistrate shall-

specify such officers subordinate to him, as he considers necessary, to be called nodal of-
ficers nominated as such by the Labour Commissioner, who shall exercise all or any of the
powers and perform all or any of the duties of the District Magistrate conferred and imposed
on him by the State government under Section 17A;

(ii) assign such powers and duties, as he thinks appropriate, to a nodal officer to be exercised and

performed by him within his local limits of jurisdiction as subordinate officer;

(iii} preside over as chairperson of the Task Force to be formed in a district consisting of—

(a)

(b
(c)
(D

(e)

(0

()

mmspector appointed under Section 17 for the purposes of his local limits of jurisdiction,
as nominated by the District Magistrate;

Sperintendent of Police for the purposes of his local limits of jurisdiction;
Additional District Magistrate for the purposes of his local limits of jurisdiction;

nodal officer referred to under clause (i) for the purposes of his local limits of jurisdic-
tion;

Head of the office of District or Divisional Labour office of the State Government for
the purposes of his local limits of jurisdiction;

two representatives each from a voluntary organisation involved in rescue and rehabilita-
tion of employed children in the district on rotation basis for a period of two vears;

a representative of the District Legal Services Authority to be nominated by the District Judge;
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¢h) a member of the District Anti-trafficking Unit;

(i) Chairperson of the Child Welfare Committee of the District;

()] District Child Protection Officer in the District under the integrated Child Protection
Scheme of the Ministry of the Government of India dealing with Women and Child
development.;

(k) District Education Officer;

()] Project Director of National child Labour Project or any other person nominated by the
District magistrate;

(m} Secretary of the Task Force shall be any of the nodal officers referred to in clause (i)
and nominated by the Chairperson.

2) The Task Force referred to in clause (iii) of sub-rule (1) shall meet at least once in two months
and shall make a comprehensive action plan for conducting the rescue operation, taking into
account the time available, point of raid in accordance with the law for the time being in force,
confidentiality of the plan, protection of victims and witnesses and the interim relief, in
accordance with the guidelines for rescue and repatriation issued by the Labour Commissioner
from time to time, and the Task Force shall also cause to upload the minutes of such meeting
on the portal created for such purpose by the Central Government,

3 In addition to the duties referred to in sub-rule (1), the District Magistrate shall ensure through
nodal officers that the children and adolescents who are employed in contravention of the pro-
visions of the Act are rescued and shall be rehabilitated-

(a) in accordance with the provisions of-

(i) the Juvenile justice (Care and Protection of Children } Act, 2015 (2 of 2016) and the
rules made thereunder;

(i) the Bonded Labour, System (Abolition) Act, 1976 (1% of 1976);

(iii) the Central Sector Scheme for Rehabilitation of Bonded Labourers, 2016;

{iv) any National Child Labour Project;

) any other law or scheme for the time being in force under which such children or ado-
lescents may be rehabilitated and subject to.—

(i) the directions, If any of a court of competent Jurisdiction ;
(it) the guidelines for rescue and repatriation issued by the Central Government or State
Government or Labour Commissioner from time to time in this regard.
9. Duties of Inspectors.—An Inspector appointed by the State Government under Section 17,

for the purposes of securing compliance with the provisions of the Act, shall—

(D comply with the norms of inspection issued by the State Government or Labour Commis-
sioner from time to time,

(ii) comply with the instructions issued by the State Government Or Labour commissioner from
time to time for the purposes of securing the compliance with the provisions of the Act;
and

(iti) report to the Labour commissioner monthly regarding the inspection made by him for the
purposes of securing the compliance with the provisions of the Act and the action taken by
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him for such purposes. .
10. Periodical inspection and monitoring.—The State Government shall create a system of
monitoring and inspection for carrying into effect the provisions of Section 17, which may in-
clude—

() the number of periodical inspection to be conducted by the Inspector of the places at which
the employment of children is prohibited and hazardous occupations or Processes are
carried out;

(ii) the intervals at which an inspector shall report to the Labour Commissioner complaints re-
ceived to him relating to the subject matter of inspection under clavse (i} and the details of
action taken by him thereafter;

(iii) maintenance of record electronically or otherwise of—

(a) children and adolescent found to be working in contravention of the provisions of the
Act including children who are found to be engaged in family or family enterprises in
contravention of the Act;

(b) number and details of the offences compounded;

©) details of compounding amount imposed and recovered; and

(@) details of rehabilitation services provided to childem and adolescents under the Act.”.

8. In Form-A, in column (2), for the words “Name of child” the words “Name of child or adoles-
cent” shall be substituted.

9. After Form-B, the following Form shall be inserted, namely:—

“Form C”

[See Rule 2C (1) (b)1]
Child and Adolescent Labour (Prohibition and Regulation) Rules, 1993

A producerof . ... ........... an audio visual media production or organiser
Of cvs viwcw s wmss sicsnsi » a commercial event, involving the participation of the following child/children, namely—
S.No Name of the child/children Parents/Guardian's Name Address
D) . @ (3) ) )

do hear by undertake that in the course of the involvement of the above mentioned child /children in the
event . ... ....... (specify the event), there shall be no viokation of any of the provisions of the Child and
Adolescent Labour (Prohibition and Regulation} Act, 1986 (61 of 1986) and the Madhya Pradesh Child and Ado-
lescent Labour (Prohibition and Regulation) Rules, 2018 and full care shall be taken of the physical and mental
health and other requirements of the child/children, so that hefthey feel no inconvenience. 1 also undertake that
during the event, all laws applicable for the time being in force for the protection of children, including their right
to education, care and protection, and legal provisions against sexual offences will be complied.
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Gujarat
Labour
Welfare
Fund Act,
1953,

Gujarat
Labour
Welfare
Fund Act,
1453,

1.
(Amendment) Rules,2021.

4

NOTIFICATION

Labour and Employmwnt Department
Sachivalaya, Gandhinagar.
Dated the 11™ August, 2021,

Nu:—I{HR!I[IIIHDISFGWBHIIDI1!'."941IM{E]:-WIIEREAS certain
draft rules were published as required by sub-section (1) of section
19 of the Gujarat Labour welfare Fund Act, 1953 (Bom. XL of 1933)
at page 122-1 in the Gujarat Government Gazette, Extraordinary, Part
[V-B, dated the 17" May 2021 under Government Notification,
Labour and Employment Department No. KHR/ 2021/ 38/ GWB/
122021/79421/M(2) dated 4™ May 2021 inviting objection or
sugeestion from all persons likely to be affected thereby, within a
period of Thirty days from the date of publication of the said
notification in the Official Gazetie,

AND WHEREAS, no objection or suggestion has been
received by the Government in respect of the said draft notification;

NOW, THEREFORE in exercise of the powers conferred by
clause (i) of sub-section (2) of section 19 of the Gujarat Labour
Welfare Fund Act, 1953 (Bom.XL of 1953), the Government of
Gujarat hereby makes the following rules further to amend the Labour
Welfare Fund (Gujarat) Rules, 1962 namely:-

These rules may be called the Labour Welfare Fund (Gujarat)

In the Labour Welfare Fund (Gujarat) Rules, 1962, —

(i)  inrule 3-AA, in sub-rule (1), clause (a) shall be deleted;
(ii)  in the Appendix, Form ‘A’ shall be deleted.

By order and in the name of the Governor of Gujarat,

0

(R.C.Jddeja)
Deputy Secretary avernment.



To
The Manager, Government Central Press, Gandhinagar
- with a request to publish this notification in the Extra-
Ordinary Gujarat Government Gazette Part 1V-B.

Copy to:-

1. The Director of Labour, Udyog Bhavan, Gandhinagar

2. The Gujarat Labour Welfare Board, Ahmedabad

3. The Lepislative & Parliamentary Aflairs Department, Sachivalaya,
Gandhinagar — with a request to publish a Gujarati version of this
notification in the Extra-Ordinary Gujarat Government Gazette Part
IV-B.

Cell, Labour and Emplovment Department — with a request to

upload it on department website

3. Deputy Section Officer Select file
6. Branch Select file
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EMPLOYEES' PROVIDENT FUND ORGANISATION
{Ministry of Labour 8 Employment, Govt. of India)
T W [ Head Offcs
itysy Fofy wpeer, | 4-silemrit vy W, o Tl 110 086,

Bhavishya Nidhi Bhawan, 14, Bhikaifi Cama Place, New Dethi — 110 066,

No. C-I/MISC./Pandemic Relief/2021/Vol-1/ Date: 31.08.21
To,

All ACC in charge of Zones,
All RPFCs in-charge of ROs,
All OICs of District Offices

Subject: Relief to establishments covered under EPF & MP Act, 1952 from levy of penal
damages for delay in deposit of dues / filing of ECR for wage month May, 2021 in rfo EPF
members due to non- seeding of Aadhaar in the UANs

Sir / Madam,

"The Field Offices are advised that delay in filing of ECRs for wage month of May,
2021 statutorily due on or before 15.06.2021 only in respect of EPF members due to non-
seeding of Aadhaar in the UANs should not be presumed as employer's default and to
appreciate each case in its own facts under Section 14B of the EPF & MP Act, 1952.

(This issues with the approval of the Central PF Commissioner)

Yours faithfully,

End: As above ' 4"\/’

(l;g Mohan)
Addl. CPFC (HQRS.) (Compliance, Legal & Recovery)



T €. S1.ue.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

Ir.57.-21.Te1.-37.-31082021-229308
CG-DL-E-31082021-229308

ETITIOT
EXTRAORDINARY
AN || —@Te 3—S7-T7< (i)
PART Il—Section 3—Sub-section (ii)

TR & TSI
PUBLISHED BY AUTHORITY

. 3239 7% ReelY, AT, e 31, 2021/9T% 9, 1943
No. 3238] NEW DELHI, TUESDAY, AUGUST 31, 2021/BHADRA 9, 1943

9 IR ISR HATT

SRRpET
T faoel, 31 oW, 2021

BTN, 3528(37).—Du1T IRGR, HHARN T G AT, 1948 (1948 BT 34) BI RT 1 B SU—GRT (3) §RT
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 31st August, 2021

S.0. 3528(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appointsthe 1% day of September, 2021 as the date
on which the provisions of Chapter 1V (except sections 44 and 45 which have aready been brought into force) and
Chapters V and VI (except sub-section (1) of section 76 and sections 77, 78, 79 and 81 which have already been
brought into force) of the said Act shall come into force in the entire area of Mayiladuthurai, Vellore and Ariyalur

districtsin the State of Tamil Nadu, in addition to the already implemented areain the district.
[F. No. S-38013/06/2021-SS.1]

VIBHA BHALLA, Jt. Secy.
4818 GI/2021
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