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Dear Reader,

In this edition of our monthly Compliance Newsletter, we bring to you the latest
Minimum Wages revisions notifications from the states of Haryana, Himachal
Pradesh and Madhya Pradesh.

Further, we have also appended the naotifications and amendments released in
the month of September '2021. Some of the important announcements under
section are ESIC Provision Extended to certain Establishments and Local bodies
in Manipur, Declaration of Paid Holiday on account of Election in West Bengal
and many more.

Read further to know more!

Best Regards,

Gi Group
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Minimum Wages Revisions

Haryana Minimum Wages Notification

The Government of Haryana vide notification No.20632-782, dated 01/09/2021 has released the
Minimum Wages effective from 1st July 2021 for the State of Haryana. Please refer the table below for
revised minimum wages and also the attached notification for detailed information.

State: Haryana \
Effective Date: 01/07/2021

Category: Shops & Commercial Establishment

Category Minimum Wages till VDA Effective Total Minimum Wages
30/06/2021 01/07/2021 Effective 01/07/2021
Unskilled 9703.68 99.56 9803.24
Semi-Skilled (A) 10188.83 104.53 10293.36
Semi-Skilled (B) 10698.26 109.76 10808.02
Skilled (A) 11233.18 115.25 11348.43
Skilled (B) 11794.85 121.01 11915.86
Highly-Skilled 12384.59 127.06 12511.65

Himachal Pradesh Minimum Wages Notification

The Government of Himanchal Pradesh vide notification No Shram (A) 4-2/2018-P-I, dated 09/09/2021
has released the Minimum Wages effective from 1st April 2021 for the State of Himanchal Pradesh.
Please refer the table below for revised minimum wages and also the attached notification for detailed
information.

State: Himachal Pradesh

Cateqgory of Employment: Shops & Commercial Establishments
Effective Date: 01/04/2021

Category Where no benefit provided Where food, tea & combined
accommodation provided

Unskilled 9000 8234

Semi-Skilled 9510 8674

Skilled 10446 9602

Highly Skilled 10870 10061
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Madhya Pradesh Minimum Wages Notification

The Government of Madhya Pradesh vide notification No. 2015/29748-996, dated 01/10/2021 has
released the Minimum Wages effective from 1Ist October 2021 for the State of Madhya Pradesh. Please
refer the table below for revised minimum wages and also the attached notification for detailed
information.

State: Madhya Pradesh

Effective Date: 01/10/2021
Category: Shops & Commercial Establishment

Class of Employment Basic Per Month VDA Per Month Total Per Month
Unskilled 6500 2300 8800
Semi-skilled 7057 2600 9657
Skilled 8435 2600 11035
Highly Skilled 9735 2600 12335

Notifications/Circulars/Amendments

Extension of timeline for Mandatory Seeding of Aadhaar number for North Eastern States
and Certain Establishments

EPFO vide Circular No. BKG-27/5/2021-BKG dated 11/09/2021, considering the challenges faced by the
employers & employees, has granted some extension in dates for North-East Zone and special category
of industries which are briefed as under:

1. Since Aadhar penetration is low in North East Zones comprising of States like Assam, Arunachal
Pradesh, Manipur, Meghalaya, Tripura, Mizoram and Nagaland, the time for mandatory seeding
of

2. RTRQWAadhar with UAN for filing ECR has been extended to 31/12/2021.

3. Certain class of industries like Beedi Making, Plantation industries, Building & Construction has
been extended to 31/12/2021.

4. For other than above (1 & 2), delay in filing of ECRs for wage months August 2021 and
September 2021 have been waived off for penal damages.

Please refer to the circular appended herewith for more details.
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Guidelines for payment of bonus or ex-gratia to the employees in West Bengal

The Governor of West Bengal vide Notification No. Labr/1690(LC-IR)/22013/56/2019 dated 15/09/2021
has made an appeal to all employers and employees of the State covered under Payment of Bonus
Act, 1965 as amended by the Payment of Bonus (Amendment) Act, 2015 to stick to the following
guidelines while setting the legitimate dues of workers in respect of payment of bonus, in view of
ensuing Durga Puja for the year 2021. Following are the appeals made by the Governor:

1. Employers shall consider payment of an amount of ex-gratia in lieu of bonus as is admissible at
the maximum stage workmen and employees who have crossed the eligibility limit.

2. All employees, whether in casual employment or re-employed after retirement or employed
through contractors worked for not less than 30 days during the year should be paid bonus.

3. The employers who are in default towards payment of bonus for the previous years are also
being requested to make such payments this year along with the payment of bonus.

4. The payments of bonus should be made before commencement of Durga Puja, 20271.

Therefore, Government expects that the employers in such cases shall also pay bonus/ex-gratia to their
workers before commencement of Durga Puja, 2021. This notification is applicable only for the
employees/associates working in the State of West Bengal. Other State Governments have not released
any such notifications yet.

Please refer to the notification appended herewith for more details.

ESIC Provision Extended to certain Establishments and Local bodies in Manipur

The Government of Manipur vide notification No.LAB-1/3/2020-LAB and EM-LAB&EMP has extended
the provisions of The Employees’ State Insurance Act, 1948 (ESIC) to the classes of establishments
situated within the areas as specified in consultation with the Employees State Insurance Corporation
and with the approval of the Central Government. Therefore, provision of ESIC extends to the following:

QO
=

Shops

Hotels & Restaurants

Road Motor Transport establishments

Cinemas Including preview theatres

Newspaper Establishments

Educational institutions

) Medical institutions

Municipal Corporation, Municipal board, Municipal Council and Other Local bodies controlled
by the State Government.

cog
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Please refer to the notification appended herewith for more details.
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Enforcement of provisions towards ESIC in Dhalai, Gomati, North Tripura and Sepahijala districts of
Tripura

ESIC vide notification S.0.3952(E) has implemented the following provisions from 1st day of October,
2021in all the areas of Dhalai, Gomati, North Tripura and Sepahijala district in the State of Tripura:

a) Chapter IV on Contribution
b) Chapter V on Benefits
c) Chapter VI on Adjudication Of Disputes and Claims

Please refer to the notification appended herewith for more details. 21

Declaration of Paid Holiday on account of Election in West Bengal

The Government of West Bengal vide Notification No. Labr/1676/20/(LC-IR)/IR/75-06/17 has declared
paid holiday on 30th September 2021 for the employees who are working in an industrial undertaking
or any other establishments on account of Legislative Assembly election at 56-Samserganj, 58-Jangipur
Assembly Constituencies and Bye-election at 159- Bhabanipur Assembly Constituency. Therefore,
employers of any business, trade, industrial undertaking or any other establishments of the areas under
the said Assembly Constituency shall grant paid holiday on the day of Poll to their workmen who are
entitled to cast vote in the election under the Representation of Peoples Act, 1951.

Please refer to the notification appended herewith for more details.

CBDT Income Tax Notification on Interest on PF Taxability

Central Board of Direct Taxes vide Notification No. G.S.R. 604 (E) has given the much-awaited clarity on
taxation of EPF contribution above Rs.2.5 lakh is finally notified by CBDT on 31st August 2021. The
synopsis as under:

Rule 9D of the Income Tax Act: Calculation of taxable interest relating to contribution in a provident
fund or recognized provident fund, exceeding specified limit.-

1. For the purposes of the first and second provisos to clauses (11) and (12) of section 10, income
by way of interest accrued during the previous year which is not exempt from inclusion in the
total income of a person under the said clauses (hereinafter in this rule referred to as the taxable
interest), shall be computed as the interest accrued during the previous year in the taxable
contribution account.

2. For the purpose of calculation of taxable interest under sub-rule (1), separate accounts within
the provident fund account shall be maintained during the previous year 2021-2022 and all
subsequent previous years for taxable contribution and non-taxable contribution made by a
person.
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Explanation: For the purposes of this rule,-
(@) Non-taxable contribution account shall be the aggregate of the following, namely:-
i.  closing balance in the account as on 31st day of March 2027;

ii.  any contribution made by the person in the account during the previous year 2021-
2022 and subsequent previous years, which is not included in the taxable contribution
account; and

iii.  interest accrued on sub- clause (i) and sub- clause (ii),
as reduced by the withdrawal, if any, from such account;

(b) Taxable contribution account shall be the aggregate of the following, namely:-

(i) contribution made by the person in a previous year in the account during the previous
year 2021-2022 and subsequent previous years, which is in excess of the threshold limit;
and

(i) interest accrued on sub- clause (i),

as reduced by the withdrawal, if any, from such account; and

() The threshold limit shall mean:

0 Rs. 5 lakhs, if the second proviso to clause (11) or clause (12) of section 10 is applicable;
and
(i) Rs. 2.5 lakhs in other cases

Understanding the notification with following Example:

Let us take two examples. Assume that your monthly contribution is Rs.20,000. This means your yearly
contribution is Rs.2,40,000. This is below the Rs.2,50,000 limit. Hence, the interest earned on this
contribution is as usual tax-free.

However, assume that you are contributing another Rs.15,000 as Voluntary PF along with a default
Rs.20,000 monthly contribution. Then in this case the yearly contribution will be Rs.2,40,000 (default
EPF contribution) and Rs.1,80,000 (Voluntary PF contribution). So in total, you have contributed
Rs.4,20,000, which is above Rs.2,50,000 limit set during this budget. Hence, the interest earned up to
Rs.2,50,000 is tax-free. Interest earned on the remaining Rs.1,70,000 shall be taxable. One has to pay
the tax on it as per income tax slab.

Please refer the notification appended herewith for more details.
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Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or omissions
while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials, Articles,
Forms& Precedents, the subscriber or reader should verify the correctness respectively from the full text
as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor any of its
related company accepts any responsibility or liability for any direct or indirect loss or damage (whether
in tort, contract or otherwise) which may be suffered or occasioned by any person howsoever arising
due to any inaccuracy, omission, misrepresentation or error which may inadvertently crept on despite
care and caution in respect of any information and content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh —
201301

Website- www.gigroup.co.in
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{ At horifatooe English Text of this Depariment Notilication No, Shram (A) 4-2/2018-1-]
dlated Z1us reqoiral nnderclause (3) of article 345 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DBEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
No.Shram (A} 4-22018-P-1 Diided Ehimla-2, the #" September, 2021

1. AGRICULTURE

Whereas, the Gevermar, Himachal Pradesh & of the opinian theg the mitimuem
rates of wages in respect of unskilled category of workers n the Scheduled employment of
“Agriculture” may be revised with effect from 01-B4-1021;

And whergas, as per provisions of (Act Mo, 11 of 1948) clouse (o) of agh-secion
(1) of seetion 5 read with section 9 of the Minkmum Wages Act, 1948, & Minimumn Wages
Advisary Committee was constituled vide Notification Moz Shram (A} #-277018-L., dated 20-07-
0

And whereas, a meeting of the said Comminee was held on 14-07-2021 whersin
incrense in Minimum wages paysble 1w gl the categories of workers in all the 19 schoduled
employments were approved ind reconmmednded we L 01-04-2021;

Mow, therefore. in exercise of the powers conferred by sub-gection (2) of caction
5 of the Act ibid. the Govermor. Himachal Pradesh is pleasad 1o revise the minimum wages of the
unskilled workers working in the above mentioned Scheduled Employment Rs. 300 per duy or
R, 00080 per month woed. 01-04-2021.,

NOTE:-
1. Theie will be mo distinetion between the minimum weges of male or lemale und adult ornon-
pddult for the same and shilar noture of work.

2. ‘Wapes of Apprentices shall be regulsted under the & ppeenticeship Act, |96 1Neo, 52 of 1981)

3, Where any class of woirk is performed in piece work basis, the wages shall not be less than
the thme rate prescribed for that calegory,

4. 25% [ncrense shall be spplicable over and above the mindimum wages in the Scheduled Tribes
Areas in Himacfe! Pradesh.

A



The definition of mnskilled will be a5 ander—

il Unskilled: -- An unskilled employes s one who does aperations that imvolve the
performance of simple duties, which require the eaperlence of linle ar no independent
Jusdgment o previows experience although femiliarity with the oceupational ermvironment

s necessary. His work may thus requite in sddition 1a phiysical exertion familinrity with
variety of articles or poads.

By order.

Addl. Chiel Secretary (Lab.& Emp.) 1a the
Governiment of Himacha| Pradech
NoShrum (A) 4-22018-P-1 Dated Shimia-2, the 9™ Captember, 2001

Copy for information and necessary aclion to:-

All the Administrative Sscretaries 1o the Govt. of H.P, Shimla-2.
Ihe Addl. Chief Secretary to the Hen'ble Chief Minister, H.P., Shimla-2.
Mhe LE-cum-Pr. Secretary {Law) w the Gavt, of HL.P. Shamla-2
The Spl. Private Secretary o Hon'ble Lsbour & Employment Minister H.P
The Special Private Seerctary 1o Chicf Sceretary 1o Gavi, of HLP,
The Director, Labour Burems, GOI, Shimla- 171004, HP
. AlLiheead of Departments, Himachal Predesh
~8=The Labour Comm:ssioner-Cum-Director of Emplayiens, 1P Shimla- 171001 w.r.1 his
letner Ty =16 TR Lak &0, W47, dated 30.07,2031,
&, All the Deputy Commissioners, Himachal Prodesh
-—'-_-I\Ufg"‘
{Anil Kumar Katoeh)

10, Guard File
Under Secretary (Lab. £Emp.) 1o the
Govesnmen! of Himachal Pradech
(Ph Mo 01 77-2RR0551)

A A =



(Authorisative Englixh Text of this Department Notification No. Shram (A} 4.2/3018-5.1
dated 202 1as required under clawse (3) of article 3148 of the Canstitution of Indig.)

GOVERNMENT OF HIMACHAL PRADESH
DEFARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
No.Shram (A) 4-2/2018-1-1 Dated Shimba-2, the 9" September, 2021

& CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OFERATIONS, STONE BREAKING & STONE CRUSHING.

Whereas. the Governar, Himachal Pradesh (s of the opinion 1hat The minimum
rates of wages in the Scheduled employment of “Construction or Malmtenance of Roads or
Building Operations, Stone Brealing and Sione Crashing™ may be revised in respect of
unskilied and other categories of workers with effect from 01-04-2021;

And wherens, as per provision of (Act No. 11 of 1948} clause {8} of sub-gection (1)
of section 5 read with section § of the Minimum Wages Act, 1948, & Minimum Wages Advisory
Committer was constituled vide Noilficadon MNo: Shram (A) 4-22018-L. dated 30072020

And whereas, a meeting of the sald Committes waa held on H-07-2021 wherein
ircrense in Minimum wages paysble to all the categories of workers in ol the |9
scheduled employments were approved and recommedided we.f. 01-04-2021;

Mow, therefore, in exerclice ol the povvers conferred by sub-section (2) of sccthon

5 ofthe Act Bid. the Governor, Himachal Pradech Je pleased 16 revise the minimam wages of the
workers worklng in the sbove mentioned Scheduled Employment w.e.f, 01-04-2021 a3 under-

Cutegory of Workers Reviced Wages
Daly Maonthily
1 2 3
UN-SKILLED WORKERS : Rupees  Rupees
Bhisthi/Chiminl  Cleaner/ Chowkiday/ Distemperer  Grade- 300 ETT

Il /GlorierHelper  for  Plumber  or WorkshopRock  Cutting

Labour/Sione  Breaker/Stone  Chiselen/SweeperfSpray  man  for
Hilq:wn.'l’ipcrinrrn:n-'l:'lmriu.l Coolie/Security  Guard/Deldar

fﬁf‘f"’”

T pEian Lompressor Dviver! Dasi or Tailor
Cirade-I Dhaji or Tailor Grade- |l'Crasher Driver/ Stone Dvesser fir
wrnamental work' Plumber Grade.t/ Mipe Fimer Grade-Ifa e
Drivers Assti. Mechanici Mixer Driver’ Mixer Operator Strucyrs|
Fitter Grade-1I/ Warkshop Fitter ¢ Generamne Op<rutor! Cenerator
Driver! Plant Shop Fiter' diescl Englne Fistes! Trolley Line Figer /

e



g

i) T
IClenner-Tractor & Road Roller & concrete mixer/Majdoor Survey

Boy/  Watchmen!  Tea boyv/Peon/Dresser!  Qilmen/Greaser!

MEEM'IL'][H:!’E." Boy Helper{D 10:5 vears)' Ehilasi (@10 3 years)/Bill
Diztributors) Mucker

SEMI-SKILLED WORKER: Rupees  Rupees

Carpenter Grade-11 Mason Grade-11/ Sewer Mun/Black Smith 31B.87 4557
Girade-11¢ Sanitary Fiter Grade-11/Painter/Melter Mate/Sprayman
Roads! Craneman/ Badhani/Upholster (Fitter Attcndant/Black
Smith (Boatman) Capeman/ Distempierer Grade-UFitter Geade-11/
Flour Polisher/Stone Dresser / Mali! Well Sinker! White Washer/
Wark Shop Mechanic Grade-11/Tumer Grade-11/Pipe Fitter
Grade-[1/Brick  Moulder/Assistant  Fitter/ Assistamt  Fireman/
Assistanl Welder/  Assistant  turner’!  battery  Charger/
Diresser/{Qualified /Expericnced)Hammer Man /Cook! Vulcaniser!
Mozzle Man/ Tunnel Man/ Alloy Trolley Operator! Attendant
(Store Office) Mechanical Anendant/ Tunnel Jublliman/ Tunnel
Man ¢/ Helper ( § years and above ) Oil CleanerM™avgani/
Mate/Head Watchman/  Assistant Leveler/Khalasi ( 3 1o B
vearsistone Dresser! Pump Attendont/Aute Electricion Grade-11/
Gardner/  Gauge  reader/  Asstt.  Lab  AuendantV/Auto
electrician/Motor Mate/ Endguary Antendant/Telephone Atendant

Stope Deesser/Stone Breaker/Rock Stone Breaker/Stone _Qm_;_hg_[
1% inchito 2 inch = Rs, 1 1778.63 per 100 cfi | to 1% inch

Rs. 1983.95 per 100 cfi.

SKILLED WORKERS : Rupees  Rupees
Carpenter Grade-1/ Mason Grade-1/Black Smith / Sanitary Fitter 348.21 10446
Grade-l/ Upholster Grade-1/Astt. Pump Operator/ Pump Operator/

Pump Driver/ Chargeman Grade-11/Water Supply Fitter / Carpenter

Cirade-11/ Compressor Operator/ Compressor Driver/ Darji or Tailor
Cirade-l Darji or Tailor Grade-11/Crasher Driver/ Stone Dresser for
ornamental work! Plumber Grade-l! Pipe Fitter Grade-I/Auta
Driver’ Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
I itter Grade-1/ Workshop Fitter / Generator Operator/ Generator
Dy cr- Plant Shop Fitter/ diesel Engine Fitter/ Trolley Line Fitter /

V
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Crushing Plamt Finer! B. Plam Futer! Jack Hammer Fiter/
Electrical fitter! Bunch Finer' Shaper’ Auto Finer/ Pipe Line Finer/
refrigeraor Plant Finer! Tractor OperatorShaft Minor’ Kochring
OperstorDozer Operaor Roclain Dperaton’ Scrapper Operitar!
Loader operator/ Crane Opeyator’ Fuelld opersor’ Wagon Drill
Operstor’ Boaring Operater/  SLD ersne Operator’ B Plam
Operstar loe Plani Operator or Welder! Gas Cutter! Wurner/ Black
smith' Tin Smih Troction Baitery Changer’ Line Man/) Telephone
Opertos/ Khalssi ( Jamadar’ Winder! Blaster Driller’ Winch Fitter
Compounder/Painter IMiller Tlimber! Moulder! Levellers’ Saw
Mill Cutter/Cable Jointer/Foreman Grade-11/Khalag 8 years to
above) Mrocer  Operstor’  EME.DriverCompresion/Rocker
Shawel Operator/Snow Cutter  Operalor fLoco OperavorDriller
Mnean for Glazed Twpe work/Wark Mistry™olor Mate ¢ Tractor
Drivers Telephone mechanivD.G. Set Operator/Werkshop Forman
Cirnde-11.

HIGHLY SKILLED Rupees ™ Rupees

Corpertir for  fumiture  only/Werkshop Mechanic Grade 414,03 2421
WChargemanGrade-1/Workshop  Foceman  Grode-1/TumerGrade-
IMechanic ANl Round Opermor MasonMistry end  Carpenter
Mistry/Structural Fitter Grade-1"Swveyor/Dmflsman / Assisnt
Foreman/ Machinist / Compoonder {Qualified} Road Roller
DriverHulldozer Driver’ Witeman' Aup Elecuiclons’ Electrician/

Chemicnl Analyser,

Clerical and mon Technicol Superyvisory Stafl Rupees  Hipees

Bituman Tyre InspectorRoad Inspecior/Work Inspecior’ Store 348,71 (IERTY
Keeper' Store Munshi/ Supervisor/Meter Reader! Ledger Booking
Clerkd Bill Clerk! Trrigation Booking Clerk/ Patwarl! Complaing
Attendart!  Ferro  Printes’  Driver  [leep'CanTractor)!  Clerk/
Mlechanical  Inspecior [/ Assislamt Swre  Keeper/Accounts

A
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Clerk Swnographer.

I There will be no distinetion between the minimum wayes of male or female and odult
or non-gduh for the sane and similar nature of work.

v 3 Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961
q: Where any clazs of work = performed on piece work basis, the wages shall not ke less
than the time rie presciibed for that categary.

4 If amy eptegory of workes employed in the schedubed employment s nol mentioned
specifically, such category of workers shull not be paid less than the minimum rates of
wages fxed for the similor cotegory having the same skill.

5, 2084 increase will be ndmissible over and above the minimum rales of wages 1o the
workers working inside ihe funnels.

. 25 % increase shall be applicable over ond above the minimum rates of wages I
different eategneies of workers working in “Under Construction Hydre- Electric Power
Prajects’ lacatad in Man- Tribal Areas.

T 35 increase shall be applicable ever and shove the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh, In case of workers woiking [ the Under
Caistrisction Hydro- Electric Power Projects’ in Trital Areas ar addiiosal 10%
inzrease shall be applicable.

The definition of unskilled s skilled/skilledhighly skilled will be as under:-

(iUnskilled; == An unskilled employee is one who does operations that involve the
performance of simple duties. which require the eapericnce of litle or no independint
judgment or previous cxperience although familiarity with the cecupmional ervironment is
necessary. His work may thus require in sddition to physisal exertion faniliarity nith variety
of articles or goods.

iijSumi-skilled: — A semiskilled worker 5 one who does work gencrally of defined muiine
nature whereln the mujor reguirement s net 5o masch of the judgment, skill and but for proper
discharge of duties assigned bo him or relatively narrow job and where imporam decizgny
made by others. His work Is thus limited to the perforinance of routine pperations of limiged
seope, '

-

Pt

1ud



(lil)Skilled: — A skilled employes is one who is copalile of warking efficiently of Hﬂ_ﬂ:is.'mg
considerable indepeniont judgment and of discharging his duties with respansibility. He
must posses 1 thorough e comgeehensive knowledge of the trade, crafi of Trdusiry it which
Iy is employed;

(iv). Highly Skilled; = A highly skilted warker is one who s capable of warking efficiently
and supervises efficienily the work of skilled employees

By order.

Addl, Chiel Secretary (Lab.&Emp.) to the
Ciervernment of Himschal Pradesh

Mnshram (A) 4-22018-P-1 Dated Shimla-2, the O™ September, 2021
Copy for information snd mecessary sction 1oz-

All the Adminizirative Secretaries to the Govt. af H.P. Shimla-2.

The Addl Chiel Secretary 1o the Hon'ble Chief Minisier, H.P., Shimla-1,

The | R=cum-Pr, Secretary (Low) tothe Govt. of H.P, Shimla-2

The Spl. Private Secretary to Hon'ble Labowr & Employment Mimsser H P

e Special Private Secretary to Chiel Secretury 1o Govi. of HP.

e Director, Labour Burcau, GOI, Shimla- 1710434, H.P

All the Head of Tepariments. Himachal Pradesh

The Labour Commiioses-Cum-Director of Employ ment, HUP. Shimls- 171000 w.rt his
letesr N =167 80 Lab, VL W.IS0T, dased 3007 202 1.

4 All the Deputy Commissivners, Himachal Fradesh

1. Chaand Fibe
o M-
(Al Kullﬁ;;lrh}

Under Secretary (Lab.&Emp )10 the
Giovernment of Himachal fodesh
(P Mo 0 TT-2880551)

e e ol
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(Authoritative English Text of this Department Notification No. Shram (A) 4-2:2018-P-1
daned 2021as required under clanse (3) of sriicle 118 of the Constitution of Tndia.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
No.Shram (A) 4-2/2018-P-1 Dated Shimla-2, (he 4™ September, 2021

3 0UNLIC MOTOR TRANSPORT

Wherens, the Governor, Himachal Pradesh is of the opinicn that the minimum
rivies of wages in the Seheduled emnployment of "Tublic ¥otor Transport™ may be revised in
regpect of un-skilled and other categories of workers with efTect from of-04-2021;

And whereas, as per provisions of (Act Ma. 11 of 1048) clouse [a) of sih-seetion
(1) of section 5 read with seclion % of the Minimum Wages Act, 1948, a Minimum Wages
A dvisory Commiftes wat conahuted vide Notification No: Shram (A) 4-2/2018-1, dated 30-07-
202k

and whereas, a meeting of the said Conunlitee was held on 14-07-2021 wherein
increase in minimum wages puyable o all the categoris of workera in all the 19 scheduled
employments were approved and recemmednded w.e L 01-04-HI215

Mow, therefore, in exercise of the powers conferred by sub-section (1) of secticn
% of the Act ihid, the Governor, Himachal Pradesh 15 plessad to revige she minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.l 1 -04-2021 ns wnder:-

General Staff Unskilled  Rs 300 per day, Rs. 3000 per month
(x] Peon, Chowkidar, Store Helper, Sweeper, porer and Dafiri
(b} Warkshop Stell {Unskilled)
{c) Workshop Mazdeor without hoving asy expetience
Seminkilled Rs. 310,12 per day, R 9334 per month
1. Assn Electriclan
2, Assil, Mechanic
3. Apsil Fitter
4. Assil, Black Smith

3. Asst. Carpenier
6. Assit Welder

I\y
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1. Assn. Tusper
B. Assi Boaring Burmpn
. Assin Machinisi
10, Asert. Cashion Maker
11 Assnn, Velcanlsor
I2. Asst. Painter
13, Assm. Uphalster
14 Azait Tyreman
15, Assit Sprayvman
16, s, Electriclen Mechanic
I7. Assit. Rewnder

15, Workshop Mazdoor having ITI Centificate or having 2 years of probotion perisd who has
m IT1 Miploma

19, Assistapt Malders.
SKILLED:

Mlichmie. Fitter. Blacksmith, Carpenter, Weldor Aommg wireman, Rs, 33087 per ity or s
Machanist. Cusion Maker, Tinsmith, Volcanizer. Painter. Uiphoister, 1196 per month,
Tyreman, Spray Padnter Flectriclan Muachanic. Retrvader. Moulder

Furner. Workshop Mazdoor by ing IT1 eertificate or having 2 vewrs of

probntion perdod who has no [TI Diploma. The IT1 conificate holder

Who nre working in the same trade,

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carberator Hend Flectriciany Ciarmape Supervisor R 3T6.09 per doy or Ra.

. L 11308 per month,
'_,-’)’-*-hlb i 52
= o
-
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GENERAL STAFF (CLERICAL) ETC.:

o roi oA

Out Agent, Out Agency Clerk, Typist, Steno typist, Store-
davbook  Water, Clerk, Assistant Cashier, Dooking Cherle
{Restorer), Ledger Kecper, Petrol Pump Attendant,

HRs. 33087 per day or s
10096 per moath.

Group-B
Chiel Inspettor. Receptionisl. Inspector. Checker, Stenngrapher
A Grade, Smiion Supervisor, Assistant Siore-Keeper A Grode, RAJELI0 por day or

R4 1719 per monih,
Accountant, Cashier. Tvee Inspector.

GroupC :
Head Assistant, Head Clerk. Auditor, Head Csshier Rs.AZL40 per day
Rs. 11642 per month,
IElinNING STAFF Mer Ty Fer month
| .Dhriver Ms350.80 s, 15427
2. Conductor Ra347.59  Ha 10428
3. Clearer-pum-Conducior M= 31575 Hs 9757
2. Pag-Time Bookimg Clerk Rs193.72 s, K12
NOTE:
1. There will be no distinction between the minimum woges of mole or  female and

odult or nan-adult fior the some and similor natiee of work,

Z Wages of Apprentices shall be reguiated under the Apprenticeship Agt, 106 1(Ne. 51
af 1961)

3 Where any closs of work is perfrmed on pisce work basis. the wages ¢hall not be
Iiglhm thedime rode prescribed for tha category,

_ D



4 If any snicpary of workers employed in the scheduled employment is nol meikioned
specifically. such camegory of workers shall not be paid less than the minimum rales
of wages fised Tor the similar category having the same skill.

5, 38% increase shall be applicable over and above the mitimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilledsemiskilledskilledhighly skilled will be as under:-

(i) Unskilled: — An unskilled employee is one who does operations that involve the performance
of simple duties, which require the expesience of little or no independent Judgment or previous
expetence although familiarity with the occopational environment is necessary. His work may
thuss vequire in addition 1o physical exertion familiarity with variety of aricles or goods.

(i) Semi-skilled: — A semiskilled worker is one who does work generally of defined routine
nnture wherein she major requirement is rot so mmich of the judgment, skill and but for proper
discharge of duties assipned to him ar relatively nmrow job and where important decisions made
tay celers. His work is thus imied o the performance of routine operations of limited scope,

cliigskilled; - A skilled employee is one who is capable of working efficiently  of exercising
considerable independent judgment and af dischorging his duties with responsibility. He must
possess a thorough aid comprebensive knowledge of the vade, craft or industry e which he i3

eiphoyed.

Civ)iighly Skilled: — A highly skilled worker is ene who is copable af wacking efficlently and
supervises efficiently the work of skilled employess.

By onder,
i Addl. Chief Seeretery (Lob.ZEmp.) to the
. 1| I\:@","’ Ciovernment of Himachal Pradesh,

A .
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No.Shram (A) 4-277018-1-1 Dated thimla-2, the 9" September, 2021
Copy for information and secessary setion be:-

All the Administret ve Secretaries 1o the Govt, of HLP. Shimla-2.

The Addl, Chiel Secretary 1o the Hon"bie Chicf Minister, HLP., Shinlo-2,
The LR-cum-Pr. Secretary {Law) 1o the Covi. of HP. Shimla-2

The Spl. Private Secretary to Hon'ble Labour & Employmem Minister H.P
The Special Private Secretary (o Chiel Seenaury 1o Govt of HOP.

The Director, Labour Burea, GO, Shimla- 171004, 14.P

Al 1he Head of Diepanments, Himeehnl Pridedh

The Labour Commissioner-Cum-Director of Employment, HE, Shimla-17 1000 w.ri his
letter Mo 1- 167781 Lab) M. WR07, dated 30.07.2021.

9, Al the Deputy Commissaoners, Himeachal Pradesh

10, Guard File

o . Ayl . e

A

{T':IH Kumat Kutoch)
Lnder Secretary (Lab.&Emp.) te the
Ciovernmeni of Himachal Pradesh
(PR Na.O1TT-2EROS51)
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(Authoritative English Text of this Depariment Natification Na. Shram (A) 4-2/2018-P-1
ited 202 Loy required under clause (1) of article 348 of the Comstitution of India.)

COVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

_ NOTIFICATION
s Slrnem (A} 4-22018-P-1 Dated Shimla-2, the 9" September, 2021

4, SHOPS & COMMERCIAL ESTABLISHMENT

Whereas, the Governor, Himachal Pradesh is af the opinion that the minimum
rates of weges in the Scheduled empleyment of “Shops & commercisl Establishments™ moy be
revised in respeat of unskilled and other entegnrles of workers with effect from 0= 4-2021:

And whereas, a5 per provision of (Acy No. il of 1948) clause (a) of sub-section L1}
af section § read with section 9 of the Mininum Wages Act. 1948, a Minimum Waeges Advisory
Commitiee was constituted vide Notification Mo Sheam (A #-202015-L. dated 30-07-2030:

And whereas, a meeting of the sid Commities was beld cn 14072021 wherein
increase in minimum wages payable w0 all the cotegories of workers in oll the 19 scheduled
employments were appraved smd recommededed w el 01-04-2021;

o, therefore. I exerclze of the puwers conferred by b secrion {2} of weation
5 of the Act ibid. the Governor, Himachal Pradesh |5 pleased to ravise the mintmum wages of (e
wiarkers working in the abeve mentioned Scheduled Empleyment woe.l 01-04-2021 as under:-

Category of employeas Where no Where food, tea &
henefit i comhbined
provided secommodation
pravided
Un skilled Rupees Rupees

Helper/Shop Assistart!  Pelledarf Choswkidar'  Peond

Sweepery  Mesalchid  Gotemand Waterman/ Cleoser! oo yon Rs 27447 Daily
Packer! Mazdoor Lander! Unlunder! Messanger! Clock  Daily

Room Anendany Porer! Bhishit! Beldas/ Fireman' o apgg

Pandi/ Posterman’ @y other worker doing unskilled job.  Monthly.

s

s K234 Monthly
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Semi-Skilled Rupees Rupees

Head parter. Pantryman'Coffee-Teamaker! Chapelimon’ Rs.316.99 3. 289.12 Daily
Assiciant Baker'Gose Keeper ( Cinema) | Asstl. Lineman Daily. Re.8674 Monthly

{ Assisian? Opemtor’ Binder Assismny’ Bill Cullector Hs.9510
MConvesser | Cook/Assistant Habwai/Book Binderr Mumihily,
Sticher’ Rulling-cuning'Awctioners. /Malil Sewcrman'

Hoel Cuide/ Assistant Mistryl  Assisam  Figes!
Assiviang  Tumer!  Assismm/Welder'  Assistant
Eieciriclan!  Assisigni/Salesman/  Assistanl  Harbas

Chobi/ Pressman/Bollermas’ Film Rewinder! Waiter!

Beqres Assisan Radio M achon lePainer
WhileWasher/Pakora nnd  ChanamakerClerk  (Non-

mrarred Assistiil Store Keeper! Distributor ard Assiviem

Machine man/ Enguiry Amendent/ Telephone Antendent!

ITI Cenmificote Halder,

Shilked Rupees, Mo pees.
Biarksmith'TinsmithW schmakerRadio Rs 3E.I1 Rs. 320,04 Daily
Adechmnic/Carpenien T miber Briven! Acssisiang Daily.

Tatler/Cutter (Tailoring) /Genernl mechonic! Halwall  Rs. 10446

Cookd  ConfectionerMoker! Stéeward! Butler!  Fisterf Manthly. B 003 Mawtbly
Drooghisman/TelephoneDperator Compeunder  /

Gioklsmithy Skhoe Maker ¢ Shawl-Carpet  Weaving/
CompositorCinernOpartes Salesmen De cleanenllyer

BarberRegular macliine mand i hinksy
Welder/Maulder/Cashien/ Clerk/t Matric M unim/receptio

nist Waiter' Bearer ! Sweekeeper! headweiier /Head

bearer (Western Style HotelsWLineman [T centificate

holder who are working in the same trade,

P
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Mighly Skilled Rupees, Rupees.
Sire Keeper! Clerks (Uraduates) Aceountant /Hesd Rs362.M4 R 335.37 daily

Castler! Head Cook/ Head ButlenHesd Nater Hend Duily.

ConfectionerHend  mechapie’  Elecirhcion'  Foregmen' Hs 10870
Muoamilily

= 10061 Monihly

Superviset! TailovCutier {Tailoring)

™ i=

[, There will be no distinetion between the minimom woges of male or  female and ndult
ar mos-adult for the same and similar notuse 6f work

2. Wagesof Apprentices shall be regulmed under the Apprenticeship Act,  1961(No, 52
of 1941}

3. Where any class of wodk is pedfarmed on piece work basis the wages shall not be foss
than the time rate prescribed for ther catepory,

4, If any eategory of workers employed in the scheduled empleyment 5 not mentioned
specifienlly, such calegory of workers shall not be paid bess ths the minimum rates of
wages f1ved for the similar category having (he same skill.

&, 215% increase chall be npplicable over and above the mindmuom of wages In Tribal Ancas
ift Himachs! Pradesh,

T he definithon of unskilledSemiskilledskilledhighty skilked will be us uedeor:-

(1] Unskilled: = An unskilled emploves is one who does operstions that involve the
performunce of ©imple dinles, which require the experience of lide or no independent judprient
or previous experience although famiinedty with the accupational erviranmens is necessany. His
wiark may thas requine in addition w physical exertion familarity with varety of articles or
yoaods,

fii) Semi-thilled: — A& semiskilled worker ix one who does work geasrally of defined roating
noture whergin the major requirement i nos to much of the judgment, skill and but for proper
discharge of duties ansigred 10 him or relatively narow job ond where imporent decisions made
by phers. Hiswork is thas Limated o the performance of mubine operatisns of lrmod scope.

[iii}y Skilled: — A skilled esployee is ane who 15 capable of working efMclently of exércisng
con siderable independent judgment end of discharging his duties with responsibilisy. He mus
possess & thorough and comprehengive knowledpe of the trade, crafl or industry 0 which he i
erployed.

& .
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fiv) Highly Skilled: — A highly skilled worker is one who is capeble of working efficiently amd
supervises efficiently the work of skilled emphoyees.

By onder,

Addl, Chiel Seerctary (Lab.ZEmp.} to the
Governmuat of 1iiachal Pradesh

No.Shram (A) 4-22018-P-1 Dated Shimla-2, the 9™ September, 2021

Copy for iaferustion and neeesary we b Lo
I All the Administrative Secretaries 10 the Govt, of H.P. Shimla-2.
The Addl Clilef Secretary to the Haon'ble Chief Minisier, H.P., Shimla-1
The LE-cum-Pr. Secretery (Lanw) 1o the Govt. of HLP, Shimla-1
The Spl. Private Secratary to How'blz 1 ahour & Employment Minister H.P
The Special Privaie Seceetary 1o Chief Seceetary 1o Genet. of HLP.
The Directar, Labour Bureaw, GO, Shimle-17 1004, H.F
AN the Head of Departments, Himachal Prudesh
The Labaur Cemmissioner-Cum-Direcior of Employment, H.I"., Chimla-171001 w.r.this
letter Mo, |- M TR{Lab )b W /BT, doved 30,07 3021,

P P e 1

g, Al the Depury Commissioners, | limnchal Pradesh
I, Cienerd File
v
h LT}
A J 1 "l.'-:‘-.i e
(Anll Kuhsr Katoch)

Under Secretary [Lab & Emp.) 10 the
Government of Himachal Pradesh
{Ph.No 0L 7T-ZRR0551)
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{Authoritative Popglish Text of this Departaent matification No, Shram (A)4-272018-F-1
dated 102155 voquired under clanse (3) of article 348 ol ihe Constitution of Indio.)
GOVFRNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LAROUR & EMPLOVMERT
NOTIFICATION
Mo Sheam [A) 4-212018-P-1 Dated Shimbai-2, the 4™ September, 2021

5, FORESTRY INDUSTRIES

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum
rates of wages in the Scheduled employn ent of “Foresiry Industrics™ may be revised in respect
of unskilled nad ot her categories of workers with eifect from 01-04-2021;

and whereas, as per provision of (Aot Ne.1l of 1848) clavse (n) of suh-section (1)
afssction 5 rend with section 9 of the Minimum Weages Acs,1%48, u Sinimum Wages Advisory
Committee was conatituted vide pusidest lgn Mo, Sl A) 421201 8-1., daved 30-07-2020

-

aand whereis. a meeting of the said Committes was held an 14-07-2001 uherein
increase i minimum wages paysble 1o all the cawgories of workers in all the 19 weheduted
employments were approved and recaommednded woe T 01-04-2021;

Naw, therefore, in exercise of the powers conferred hy sub-section (2) of section
5 of the said Aci, the Governor of Himaclal Prudesh is pleased 1o revise the minimum wages of
the workers worklng in the above mentioned Scheduled Employment woe.f 01-04.2021 as por
reopmmendations of 1he said Commities o under:-

i s Ti: - — = .-:-'.-_:;-:-I.!.—_p '--'-f:‘-'i""“ T _ .o 5 1
ﬂ:, %M_ ﬂ:.lw“ ,,!"'__l_',!rij.;_.-{,'..l,l G SR Ay o Rew wed 'I'LTInTu.gg_ﬁwtgu. i i 3
2 D e F1 T Thy 1=k Puriet R ] I
B Lt L] - [ =T PR oy -F:.!"‘I.E " ¥ I B TR IETE 1 % = ?
ViR Y ; " pihlyy?
7 R 1= 1A BME A P 1

TINSKILLED WORKEPRS

1 Felling of tress: R 300,00 Rs.9000
I .Lopper (Clirng) H5 31699 Rs.9510
2 Feller (Garani) Be 06,70 Ra. 9201

2 Logging snd sawing including timber passing:

| Dresser (Panchani) s i 70 Rs.9201
. R=376,94 Hs. 11308
2 Baweyer (Charuni)
A



Wk

3 Blacksmith Rs351.92 Rsinnif

3 Carringe, stacking and timber passing by manuul lnbowr:
i, Mazdoor for carriage s 306,70 R 0201

3. Mardoor for loading snd un loadipg i  timber. Be 30670 Re9201

e

4  Carvinge of timber by Aerial ropewiys

1.5pan Mistry-cum=-Superyiser s 37654 Ha. 1 130K
e 35300 Rs. 10618

2.5pan Mistry

s  Carriage by water slide {pucci Nall), dry slide (Pathru}, ullsh Bahaan sad Darys Bahaan

{River Noting):

1. Mahriwala Mistry Rs. 403,83 Rs.11115

2. Tami 38760 Rs. 11428

3, Asstl, Mistry! Helper Mistry Hs 26234 Rs, 10570

4, Darya-man Rs.387.60 R 11628

5. Gikalu s 32067 R 459

&, Jamadar Hs 2067 Fs GRG0

&  Mechanised logging and timber extraction

| Survevor RsAT9.20 Rs 11376
2.5ki-ling Dperator Hx353.92 R 10618
3 Track Dirver R=33L.99 R 940
4. Compressor Driver Hs331.9% R 0960

7 Clerical Stafl:

| Manager R 436,53 Re 1309

2 Accountant B=337.09 Hs 10113

Sy
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3 Mdunshld Typist clerk Rs. 306.70 Hs, 9201

£ Suw Ml Workers:

[.Band Sow My Re35392 s 10618
2 Supervisor Rs.350.53 Rs. 10516
1. Head Mistry Rs. 35392 e 10618
4. Builer Driver Rs.353.92 Re 10618
5, Assistant Misiry Hs 30102 s 9334
. Plommier Mistry Rs310.12 fs.9334
7.Helper Rs.306.70 Re220]
B.Cutier man He.306.70 Ra9201

D Katha Fxiroction:

1. Feller pnd Chipper I R=.9201
. Kmiha ﬂuw:i:mn’“dthl Proceasor s 30608 Rs. 9182
Highly Skilted

Baoiler Attendan (16 Cliss) Overseer, Head Foreman= Fs.414.03 Daily, B 12431 Mondhly.

KOTE:

1. There will be no distinetion betw cen the mimimum wages of male or female and adult or
non-ndult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No. 5200
1961)

3. Where any class of work & performed on piece waork basis, the woges shall not he leas
than the time rate prescribed [or that category.

I



4, Iramy category of workers emplayed (n the scheduled employment is not mentioned
spevifically, such category of workers shall nol be poad less than the minimum rates of
WERES fixed S the similor catepory hu"«"i'n.! ihi seme skill

5. 23 % increate shall be applicable over and obove the minimum of wages in Tribal Areas in
Himuwchsl Fradesh,

The delinition of wnskilled comiskilled/skilled Bighly skilled will be as:-

i) Unskilled: - An unskilled emplovee s one who does operations hal involve the
performance of simple duties, which roguire the expedence of littkk or ~ no independent
Judgment or previous experience although familiarly with the  occupationsl  emvironment s
necessary. His woek may thus require i addition o physical enerion familiority with varicty of
articles or goods

(il Semi-skilled: A semiskilled worker is one wha does work penerally of defined routine
nature wherein the major requirement Is ot so mich of the judgment, skill wd bui for proper
dischmge of dulies sssigned 10 him or relatively narrow job und where Imporant decizions nade
by cthers, His work is thus limited 10 the performance of routine aperations of limited wope.

(i) Skilled: — A skilled employee is one wha is capable of working efficiently af exercising
considerable indepandent judgment and of discharging his duties with respons bility. He mis
posiess 3 thorough and comprehensive knowledge of the imde, craft or industry in which he is
emploved.

(iv) Highly Skilled: -~ A highly illed worker is ane wha is capoble of working efficiently and
suparvises ¢fficiently the work of skilled employees

By arder,

Addl Chicf Secretary (Lab.&Emyp.) 1 the

Cicovernmiert of Himocha! Pradesh -
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0. Shram (A} 4-2/2008-P-1 Dates’ Shimla-2, the 9" September, 2021

Capy far information and pecessary metion foi-

08 b A R ek b=

=l

All the Administrutive Secretaries o the Clovt. of H.P. Shimla-2.

The Addl. Chief Secretary 1o the Hoa'ble Chicl Minisier, H.P., Shimbs-2.

The LR-cum-Pr, Seceetary (Low) o e Govt. of H.P. Shimmlu-2

The Spl. Private Secrelary 10 Hon'ble Labour & Emplaymeaent Minisier H.P

Thie Spectal Private Secretary 16 Chicl Secretary to Govl. of HP.

The Direvtor, Labour Bureaw, GO Shimela- | 71004, HP

All the Head of Departments, Himachal Pragzsh

The Labour Commissioner-Cum-Direcior of Employment, 1.I*, Shimla- 171001 w.rd his
ketter No.1- 1678 Lab. jM. W./R07, duiesd 304072021,

All the Deputy Commissianers, Himuchal Pradesh

0, Guard File

1~'\.
__.l AR

(ATl Kuwiar Katoeh)
Under Secretary (Lub &Emp ) the
Ciowvermmon of Himachal Prodesh

(P Mo, 01 7 T-2880551 )



{anthoriative English Test of this Department Notifleation So. Sheum (A) 4-2°2018-P-1
daned 202 1as required under clavse (2) of article 348 of the Constitotion of India.}

GOVERNMENT OF HIMACHAL PRADESH
NEPARTMENT OF L ARDUR & EMPLOYMENT

NOTIFICATION
Mo Shram (A) 4-2/20018- -1 Dated Shimle-2, the ¥ Seprember, 2011

6. CHEMICAL & CHEMICAL PRODUCTS
Wherens the Governor, Himachal Pradesh s of the opinéon that the minimum
rates of wapes in the Scheduled employmient of “Chembcal & Chembenl Prodects™ mioy be
revised in respect of unskilled and ather eategories of workers winh efTeet from (1-04-20215

And whereas, &5 per provision {(Act Mo, |1 of 1948} of cleuss (o) of sub-section (1)
of section 3 read with section 9 of the Minimom Wages Act, 1948, a Minimum Wages Advisoey
Committee wis constituted vide Notification Mo: Shram (A ) 4220181, datad 30072020,

And whereas, g meeting of the spid Commitiee was beld on 14-87-2021 whergin
increase in Minimum wagzes poyable 1o all the eateponies of workors in all the 19 scheduled
employments were approved and recommednded woell 01-04-2021:

Now, theefore, in exercise of the powers conferred by sub-section (2) of section
5 of the sid Act, the Governor of Himachal Pradesh is pleased 10 ievise the mimimum wages of
the workers wirking in the above mentioned Scheduled Emploviment we.f 0104-2021 as per
recommendations of the said Commities o unider:-

Catgory of Workers C Revbod minimem ey
ok P =1 L e
L mskilbed Ras, 300,00 Baily,

Fes, THM Mamih by,
Semi Shilled
Assisunt Electirician, Assistant Fimer, Assicard Torner, Assisiant  Rs, 309,27 Daily,
Welder, Assistamt Moulder, Assisant Plant Operator, Assistant g 9378 Manthly.
Blocksmith, Assisiaw Copraman, Re-dmigation.  Assistant
Jamadar, Esstman, East cultivabor, Swich Hoard Attendand,
Wireman, Postalman, Fireman, Oflmet, Pompman Grade-l,
Miachine Levellor, Selector, Cuter-cum-Market seller, Empular,

Hageman, 1T1 Cenificae Holder.,
! 1 .
“‘ o ¥
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Skilled

Saltman, Flecirician, Fitter, Copperman, Tumer, Moulder, R 34821 Daily.
Blacksmith, Plant aperator. Mason, Carpenter, ASsisian Foreman, pe 10446 Monthly.
Head Jumadar, Boiler Atendent Grade-ll, Workshop Fareman,

Electrician Foreman, Engine Driver, Draughtsman, Assistant

Chemist, Machineman, CashisriCleck (Matriculate), Salcsman,

Receptionist, Typist, Store-keeper LT.L certificate holder who are

working in the sume trade.

Highly Skilled
Boller Astendant (First-Class) Overseer, Head Foreman Hs., 414.03 Daily.
R 12421 Moathly.
SO -

1 There will be no distingtion between Uhe minimum Wages of male or  female and adult of
noneadult for the same and similar nature of work.

2. Wages of Apprentices shall be regulsted under the Apprenticeship Act,  1961(No. 52 of
1961 )

Where any class of work lc performed on piece work hasis, the wages shall not be less
i Lhe tirse mate preseribed for that category.

fad

A, If wny eategory of workers emploved in the scheduled employment is nat menthoned
specifically, such category of workers shall not be paid less than the minimum. mtes af
wagea fiwed for the similar category having the same sk:ll.

5. 34 %, Increase shall be applicable over and sbove the minimum of wages in Tribal Arens in
Himachal Pradesh.

‘\'. N
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The defipition of unskledsemniskilledskilledhighly akillcd will be as;-

iih Unskilbed: -- Ar unskilled employee 15 one who doss operniions thm invelve the
performance of simple duthes, which requin the experience of litthe o no mdependent jud pment
o provious experience although Tamilfacily with the eccupational environment is aecessary, s
work may thus require in addition 4o plysscal excrtion Tamilinrity with variety of artlches or

gl

{il)  Semi-skilled: — A semiskilled worker is ane wha does work generully of defined reatine
natire wherein the major requirement is 1ot 5o mach of the judgment, Wkill and but for proper
discharge of duiics ssigned w him or whatively namow job sixd where Emportant decisians made
by others. His work B thus limited 10 the performance of routive operations of limited scope

(i)  Skilleds - A shillcd employee |s one who is eapable of working efficiently of exercising
cunsiderable indeporadent judgrment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowladgs ol the irade, ool or industry 1 which he is
employed.

(IV)L Highly Skilled: — A highly skilled worker i ose who is capable of working
efficiently and supervises efficient ly the work of skilled emplovees

By order,

Addl Uheel Secretary { Lab & Emp. | 10 The
Governmment of Himachal Pradesk
Mo Shram (A) 4-22018-P-1 Diated Shimla-2, the 9% September, 2021

Copy for fnformatbon and necesary action fo:-

All the Administmtive Seoretaries 1o the v of H P, Shimin-2.

The Addl, Chicl Secretary to the Hon'ble Cliel Minister, H.P., Shimla-2.
The LR=cum-Fr. Secretary { Law) to e Govt, of HLP, Shimin-2

The Spl. Privaie Sedoatary 10 Hon'ble Labour & Emphomeit Midisier FLP
The Spocial Privae Secretury 10 Chiel Secretany to Govt, af H.P,

The Directes, Labour Bureaw, GOL Shimba- | 71004, HP

Adl the Head of Departments, Flmachnl Prodesh

The Labour Commissiener-Cum=Director of Employaens, P, Shimba=17 1000 wor his
letter Ma. 1= 1675 Lab j58. W IBOT, dated 300072021,

&, All the Deputy Commissioners, Himochel Pradesh

e - R W PR

0. Guard File :
. hwb_, Y
(Aall Kiimar Katoch)
- . Under Sevretary {Lab&Emp.) to the

Govemment of Himachal Pradesh
(PhNo01 T7-2ER0531)



“

{ Authoritative Frglish Text of this Department Motification Mo, Shram (A) 4220 18-F-1
dated 22 as required under elzuse (3} of artiche 348 of the Coostitution of [sdia.)

GOVERNSMENT OF HIMACHAL PRADESN
NEPARTMENT OF LABOUR & EMPLOYMERT

NOTIFICATION
N Shram (A) 42201811 Dated Shimla-2, the 9™ Seprember, 2021

7. ENGINEERING INDUSTRIES

Wherens, the Governor, Himachal Pradesh is of the opinion that the minimom
rates of wages in (he Scheduled etploy wet of “Engineering Industries™ may e revised In
respect of unskilled and other canegeries of workers with elfect from 01-04-2021;

And whereas, a8 per provision (Act No.l1 of 1948; of chinzse () of subssection {1}
of section 5 read with section 9 of the Minimum Wages Act, 1948, o Minimum Wages Advisory
Commities wies constitned vide Notification Ne: Shram (A} 4 220181, duted MD-07-20

And whieress, 8 meeting of the sald Committee was beld on 14-07-2021 wherin
inerease in Minimum wages pavohle 10 all the categeries of workers in all the 1% scheduled
employments were approved and recommedaded woef. BE-4-20213

oo, therelore, in exercise of the powers conferred by sub-section (2 of seclion
% of the said Act, the Covernor of Himachal Pradesh is pleased 1o revise the minimam wages of
the workers working in the ohove mentioned Scheduled Employment w.e [ D1-D4-2021 B5 per
recommendations of the said Commirtee a8 under.-

Al es LT i ¥ 1 r e A =
Rs300Maily or
Rs 9000 Monthly,
Eunlil;tll_l.ﬂl : Fhin . Ll

Toper Gradelll, Tumer Grade-fll, Driller Grade-1ll, Romer Grade-lll, Rs, 30937 Dity or
Sharemun Grade-l1), Machine man. Machinit/Operator Grade-1ll! Bragsr po g9vg Monihily.
Cirnde-111, Head Spinning Winder! Lince Geade-111, Press Operator Grade-11
Spray Paimer Grade-lll, Transla Fiver Goade-Hl, A sgembler Cirsdie-111
Cobbler, Rubber Hostn Cunee, Tailor Gede-fll, Migterial Checker, Fitter

Frame. Huml:ll.'urlu ruan, Frame Semder, I":]L'.I:'IIHPlILEI!' Girade 100, Mopper

Girade-111, Grinder Grade-I11, Pickler, Polishman, Buferman, Head Mechanie,
1: -

R
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Taper Cirade-il, TwrmeT Curnde-Th, DL Grade-ll, ShEpss Grade-il.
Shaperman Grade-1L gl gughteTm=t Grade-il. Mechmist E-pzfm:.l‘ﬂ-ngﬂ
Gnd:J.L Linet Crmde-1k Spray falmer Crade-11, Transtr Wixer Cirade-11,
press Opernior Cirade-il. Assimibler (jrade-1l. Takbor Grade-11. Elecuoplter
Grade-11. sdapet Cirade-11, srinvet Crude-1l. {lead wiachine L‘Ip-:mnr-lh

Welkder Grade-1l, T imamitn Grade-Il Hamanerman ﬂmﬂa-tl.ﬁmwﬁth Rs. L0446 monthiy
Cirade-LL. Tool Setter Girade-1t, Electrical [ imemnn Grade-il, Elegtrician

Girade-11, Armstare Winder and Cotl windst Grade-il, Cabe Jointer (rade-

i, Youcher Inspector Crade-11, Lister Diesel Enging Mriver Greade-ll,

Monlder Cirade-11, g upervivaT, {11 Comnicate [joldar who &< working in The

sarne trade.

Turner Grade-l, Grinding Machme Operaiol Crade=l. ©
Slaughter man Grade-l, Miller Crade-l Electnoplaict Grade-1, Gold Dre gal

sdnchine Operaial Girade-l, Fivier Grade-l, {prpenter/PaiteT aaker Grade-l.

AN~
- ﬁll : e
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1

Crye maker Cirade-l, Engraver Grade-1, Blacksmith Grade-1, Dye Setwer

Grude-l. Tool Setter Grode-1. Electricisn Crade-i,

!--_ ) : = . ‘-i- a F|.r| i = -:l-ul:.l;;ﬁirl:‘l: -:I | gl < ) _- - : " :Elﬁ1
| L ¥ AT 5 P LT - R 4
S iulT il i = T '* THp . ¢ L]
il A _Sslu.'l.f.,i vl : %ﬁ__ -
Cashier (Muriculiee] Clerk, Salesman, Typist Starekecper R IZLET Daily.
' Rs.9656 Monthly,

o

L. There will be-no distinction between the niinimaum wages of mule o fermale and adult or
nar-adult for e same snd siimilar o see of work.

. Wuges of Appremices shall be regulated under the Appre.ticeship Act,  1961(No. 52 of
1961}

3. Where any class of work is performed on piece work basis, the wages shall mot be lesy
than the time rate prescribed for that category,

. If any cotegory of workers enployed in the scheguled smployment is nor maeniioned
specificully, such category of workers shull not be paid jess than the mininan rtes of
wapes Ted lor the similur Gilegory having the same skill.

A, 3% Incremse shill be applicable: over and abave the minimum wages in the Seleduled
Tribal Areas in Himachal Prades,

The definition of unskilled/semiskiledskilled Mighly skilled will be as:-

(i mskilled: — An unskilled employed 1. vaie who doos cperations that involve e perfomunnee
of simple duties which reguire the experienoe of litle o no independent judarment oF previous
experience althouyh Familiarty with the cocupations! enviromment is necessiry. His wiork may
thus require in addition 1o physical exeretion familinricy with varicty of articlés or goods.

Cli)Semi -skilled: - A semiskilled worker ks ane wha does work generally of defined rootine
rsture wherein ihe major requirement i not 50 meuch of the Judgement, skill and but for proper
discharge of dulss assigned o him or relatively narrow job and whiere imparien desisions made
by others. His work is thus limied 1 the performance of mutine wapesulsons of fimited scope.

(Hi)Skilled: - A skilled employee iv ooe whi is capable of warking efficiently of exencising
considerable mndependent judgmemt and of discharging his duties with responsibility. He must
possess a thoouch and comprehensive knowledye of the rade. crafl or industry in which he is

rnployed,

N



{iv). Highly Swifled: - A highly skilled wotker & one who o capasle of warking efficionily and
supervises el liciently the work of skillad employees

By crder,

Addl, Chiel Secretary {Lab&Tmp ) 10 the
Ciovernment of Himachal Pradesd

No.Shram (A) 4-22018-P1 Dated Shimla-2, the 9™ September, 2021

Copy for information und necessary action bo:-

1
2
A
4.
5
i,
T
8.
L

All the Adininistrative Secretaries 10 the Gove. of HP. Shimla-2.

The Addl, Chiel Secresary to the Hon'bie Chief Minister, H P, Shimls-2.

The LR-cum=Pr. Secretary (Law] to the Govt. of HP. Shimla-2

The Spl. Privaic Secrctary to Hon'ble Labour & Empleyment Minister H.P

The Special Private Secretary to L el Secretary to Crot, of HLEY,

The Director, Labour Bureay, GU!, Stimla- 171004, H.P

Al the Head of Departments, Himac hal Pradash

The Labour Commissoner-Cim-Director of Employment, HP. Shimla=171000 w et his
fetier Mo, L< L B/TRIL b )6 W RIDT, dated 20072021,

All the Deputy Commizsioners, Himachal Fradesh

I, Ciuard File

oy 1
{Anil Kumar Katoch)
Unsdder Secretdry (Lab&Emy.) io the
Cewernment of 1imachn! Pradesh
[Ph No.01 77-2880531)
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{Authoritutive English Text of this Department Notification No, Shram (A) 4-22018-"-1
dated 202 1as required under chaise (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
No.Shram (A} 4-2201R8-P-1 Dated Shimla-2, the 9" September, 2021

H. TEA PLANTATION

Whereas, the Governor, Himachal Pradesh is of the opinion that the minmum
mmies of wages in the Scheduled Employment of “Tea Plantation™ may be revised in respect of
unskilled and oiher calegores of workers with effoct from 01-04-2021;

And whereas as per provision af (Act No. 11 of 1948) of classe (a) sub-section (1)
af sectlon 3 read with section 9 of the Minimum Wages Act, 194K, » Minimum Wages Advisory
Commities was constituted vide Motification Mo: Shram (A ) -22018-1., dated 30207-2020;

And wherens, a meeting of the @aid Committee was held on 14-87-2021 wherein
increase m Minimum wages payable 1o all the cateyories of workers i all the 19 scheduled
employments were approved and recommednded we b, (1-04-2021;

Mow, therefore, in exerc.ts of the powers confierred by sub-section (2} of section
5 of the said Act, ihe Govenor of Himachal Pradesh is pleased 1o revise the minimum wages of
the workers working in the sbove mentioned Scheduled Employment woe{ I1-04-2021 s per
recommendestions of the sadd Commmittes as under:-

Field workers in Tea Plangation employed on plantation up  Hs 38000 Daily or
mepling, spraying, manufsciuring, shade lopping, hoeing, R 9000 Munthly.
pruning weeding., plucking ele. known as unskilled workers
employved in the operation;
A-Grade Lesves — If plucker plucks maore than 12 Lilogram of tes legves he or she will

i SRS @s |

B Grade Leaves | plucker plucks more than |3 kilogrem of tea Jeaves be or she will get
R 17,17 per kil : :

C-Grade Leaves [ plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs_rllﬂﬁ.mhwu&_'

r“.m—‘i
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kilogram for AB.C grade of teq leaves respectively,

SEMI-SKILLED: Workers engaged in Tea Faciory and Tea Plantations. Re305.01 per day,
Ra. 3150 per mornith

FACTORY:
Inchede lifi Mazdoor, withering Mordooy [es. 3000 daily
relling rmoam waorkers, shifting Mezdoar, R, 9000 Monthly.

Fermenting room workers, ea boys,

soriers, tea makers. time keeper and carriers (jhalli)

PLANTATION:

Cleaners, Assistant Cleaner, Canden Assistant, Rs. 30 chaity
wuharirs ete. whe madntoin records of o fiekl work  Rs. 9000 Momthly.
und also includes sweeper, Mali & Maie,

OFFICE STAFF:

I. Accountant R 458,46 Rs.13754 per momh plus  iree
pecommuodation

3 Clerks Hs 3831 Rs.l0446 per month plus  free
BECOTTIMmOG ation

3. Munshi Hs. 364.97 B 10949 per month plus free benefits
ez ndmissible to clerk

4. Peon Chowkidar Chaudhsry R Mi&.i R 2150 per month plus free benefit

J as admizzible.

Tmiby Monihiy

3. Compounder Ha 42469 Rs. 11741

3L



6 Driver (Jeep/ Can Tractor) s 380 88 fe.11427
7. Mechanic Rs.428.11 Rs. 12843
. Assistant Mechanic Rs.379.20 Bs 11376
9, Elocwisian-gum- Mechanic Grade-] Ra 42811 s 12843
103, Electrichan=cum- Mechanic Grade-11 R 37920 Hs11378
wOTE:-

1. There will be no distinction beiween the minimum wages of mabe or femake and aduft or
porr-adult for the same and simi b nature alwork

2 Wages of Apprentices <hall be regulaed under the Apprenticzship A 1961 (M. 52 of
|61

%, Where any elass of wark is perfoomed on plece winrk basis, the wages shall mot be less
haas the time rate prescrined fior that calcgory.

4. I any cotegory of warkers emploved in the schiduled employment i not mentloned
specifieally, such calegey of woekers shull not he paid less vhan the minimum rales of
wages fived for the similar calegary having the same shill.

5 288 incrense shall be applicable over and ahave the minfmum wages in the Scheduled
Teibal Areas in Himachal Pradesh,

(iU nskilled: — An wiskilled employee is onc wha dees aperations that invoive the performance
of simple duties, which requine thie gy petence of litile af no Independent judgment o¢ previnus
gnpericnce although familkrity with {he pecupational environment is neceREARY, His work may
thus require in addition 10 physizal exertion fassl arity with variety af aptiches o goods,

(ii)%emi -skilled: — A semiskilled worker s one who dees woek penerally of defined routine
nature wherein the major requirement ks not 30 much of the judgment. skill grd but for proper
discharpe of duties assigned to b or relatively raerew job and where imporiant decisions mmde
b nthers. His wiork is thus limied to the performance of routine operations o limited scope.

II‘IHI\L l\":‘} ! [y orter,
)

Addl. Chief Secretary (Lah.&Emp.) 1o the
Government of Himachal Pradesh

B



No Sk (A) 4-22018-P-I Dated shimla-2,the 9" September, 2021
Capy for informstion and ReroEsary action tat-

All the Adminmstrative & peretaries 10 the Gowt. of H.P. Shimla-2.

The Addl. Chief Secretary 1o thi Han ble Chief Ministes, H.F., Shimlu-2.
The LR=cum-Pr. Secretary (Law) to whie Gowt. of H.P. Shimla-2

The Spl. Private Secratary 10 Har'ble Labour & Employment Minister § 1P
The Special Private Secretary 1o Chief Secreiary o Govt. of H.P.

The Direter. Labour Hareau, GO Shimia-| 71004, H.P

All the Head of Daportments. Hirmachal Pradesh

The Lubewis Commissioner-Cum-Direcior of Employment, H.P., Shimla-17 LO0) wort his
letier No. 1-16/78(Lah M. W./BA7, dated 30.07, 2021

o, All the Deputy Commissioners, Himachal Pradesh

p0. Coward File

Ea . S R
. & 1 ' = H [

N
| A

i Amil Kumar Katoch)
Linder Secrctary (Lab.&Emp ) 10 the
Government of Himschal Pradesh
(Ph.Na0177-28B0551)
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{ Authoritative English Texl of this Depariment N ntification Mo, Shram (A) 42200811
dyiod 702 1ms required unider claas {3) of artick: 348 of the Constbiution of T}

GOVERNMENT OF NIMACHAL FRADESH
DEFPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

N Shram (A) &-2/2018-11 Dated Shimla-1, the y* Seprember, 2021

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 0F FACTORIES ACT, 1948

rales of wages in the Schedulad Fmployment af “Manufacturing Process 45 piefined in Clause
(K of Section 2 of Factories Act, 19487 may be revised Tn respect off un skilled and other
categorics of workers with cffiect from BLG4-20215

And whercas, 15 per prow iswang At M, 11 of 1938) of clawnc [} ol sub-gection {1
of scetion § read with seetion 9 of the Minimum Wages Act. 1948, n Minimum Wages Advisary
Commifiee was constivted vide Motification No: Shrem {A) 4220181 daled 30-07-2020;

And wheereas, a meeting of the <aid [Commifiee was-held on 14-07-2021 wherein
ncrease in Minimem taages payabiz 1o all the catcpories of workers in all the 19 schedubed
EMpYITIENLs WEFS Bpprov i nad recommednded w.e.f. 01-04-2021:

New, thinefore, in excreise of the poners conferred by sub-sestion (2) of section
4 of the sabd At the Govemaor of Himachal Pradesh is pleased 10 revise the minimum wages of
the wurkers working in the ahove mentionad Scheduled Employment woe. [ 01-04-2021 a5 per
recemmendations of the sakl Committes 85 under:-

Un-skilled Workers Rs. 300 per day or Rs. 2000 per moath
Lemi-shilled Ha 309,27 P.D. or Rs, 9278 per manth
Shilled & elerical stall Rs 348.21 P or Rs 10446 per munth
Highly-Skilled Pe 41403 0. or Rs 12421 per manth
NOTEE

i, Tevere will be no distinction between thz mviniream wages of male af femiole and odult or
non-adiall for i same arvd simillar nature ol work.

3. Wages of Apprenitices shall be regulated under the Apprenticeship Act, |961{No, 52 of
1961)

\
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3, Where any clis o work s perfonned on piece work basis, the wages shall not be less
{lyan the time rale prescribed for thot cMEpOry.

4. LI any calegory of workers emyloyed in \he schaduled employmicnl is ned mentbomed
specifically. cuch category of workers chali not be puid less than the: fitlaimum rates of
wages fixed for the <imilar category having the same sklll.

5, 215% increase shall bee applicable over and gheve the niniemim w2Ees in the Scheduled
Tribal Aress in Mirnachal Praded.

The delinition ﬂuushﬂhﬂ]‘muﬂﬁi’uﬂlﬂmm skilled will be as:-

() Unskilled: - AR iskilled employee s one who does operations that involve the
perfarmance of simple dutics, whish require the experience of linleor  no indepandent
judgment. oF previous expericnce alivough familisrity wiih the occupational envirnment is
necessary. His work may thigs reguire in additien o phiysical exertion fantilinrity with variety
of artkeles ar povads:

Gy Seml-skilled: — A werm|akiifled worker is one who does work genemlly deflined oL
it wherein the major roquiresest i not s much af the judgment, skill and but for proper
dischurge of duties ussipgned 10 him o relatively narrow job and where important decisions
miske by others. His work e thus limited 10 the performance of matine operaions of limised
wOpe

(i) Skilleds — A skilled employee isunc who 15 capable of working efficiently of enercising
considerable independent judgment ard of discharging his duties with responsibility. He must

pseds 8 thorough and comprehensive knowledge of the trade, craft or indusiry tn which he is
|:|1.1pin:,'|!d.

(iv) Highly Skilled: — A highly skilled waorker ls one who is capable of working
efficiemly and superhes cificiently the work of iilled employess.
L - Hy order,

Addi. Clbel Secietary {Lnb&Emp.) to the
Government of H imuchal Prodeah.



Mo Shram (A) $-2201E-P-1 Dated Shimla-2, the 9" Septambaor, 2021

*epy Tor information and necessary nethom tog-

All the Admimstrative Segretaries wo the Gost, of H.P, Shimla2,
The Addl. Chiel Secretary 10 the Hon ble Chief hinister, L. Shimla-2.
The LR-cum-Pr. Secretary (Law) ta the Govt. of 1P, Shimlu-2 :
The Spl. Private Secrerry to Honhle Labour & Ensployment Minisier H P
The Special Private Secretury o Chief Secretary 1 Govt. of H.F.

[he Director, Labouwr Bunsaa, GO, Shimla-1 TI004, H.EP

o=l 4 e B =

The Labour Commissioner-Cum-1Director of Fmplovment, H-P.,
letier HU,I-IE?ELth.}M.Wm‘{IT. dited 30.07 2021,
g All the Deputy Comimisssmers, Hirmachal Pradesh
{0, Guard File
]
- "'u__"'- i

(Anil Kumar Kutoch)
Under Secretary {Lab.&Emp.) o the
Government of Himachal Pradest

(Ph. Mo 01 TT-28RUSS 1}

Al thie Head of Depirtm nts. Himacha! Pradesh
Shimila-171001 w.ri his

s



{Authoritative English Text of this Department Nutification No. Shrum (A) 4-202008-P-1
duted 203 Jas reqquired under clause () af artivie 348 of the Coasilintion of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
No Shram (A) 4-22018-1"1 Dated Shimla-1, the 9" Seprember, 2021

10, HOTEL AND RESTAURANTS

Whereas, the Governor, Himachal Pradesh i of the vpinion 1hat the mintmum
cotes of wages in the Scheduled Employment of “Hotel and Restuuranis™ may be revised in
respect of e akilled and other caegories al workers with effect from n1-i4-2021;

And whereas. as per provision of (Ac No. |1 of 1948) of clamse (a) sub-section (1)
af section 5 read with seetion 9 of the Minimum Wages Act, 1948, a Minmum Wages Advisory
Cammitee was eonatituled vide meification Mo Shoam {Aj L270018-L, dated 30:07-2020;

Ard whergas, o meSLE al the saml Cismmittes was held on 14-07-2021 whereen
terense in Minimum wages payable o all the catepories of workers in all the 19 scheduled
emplaymencs were approved and recommednded w.e. T 01-04-2011;

Wow, therelore, in exercise af the powess vonferred by sub woeiton {3) of wection
5 of theMinimum Wages Act, 1938 [Act No. |1 of 1948 Act, the Govenves of [inachal
Pradesh is pleased 1o rovise the minimum wages of the workers working o the above mentioned
Gcheduled Employment we T 01-04-2011 as per recommendations of the saxd Commilce as
mler:-

m ory of Warkers ] "E-"'..;r-.- “Revised Wages
ey . o L L S L ;
Where no beaeftt I8 Where fond, tes and
provided comhined
pecommodution
provided
1 2 3

UN-SKEILLER: Rupews Rupees

Helperr  Chowhkidar Peon'  Sweeper.  Hs. 300 Duily Fs 274.47 Daily

Musalachl/ Gatgman/ Weterman' g ap00 Monthly s, 8234 Monihly

Meseenger’ Clock Room Attendant Poderd
1



Bhishtl Beldar/Fireman/ Pandi’ Posiermaos/
any worker doing un-shilled job

BEMISKILLED WORKER:

Pantryman /Coffes-Tea Maker! Chapatiman
J Assistant  BakewCook'  Asalstuant
Malwai/Bock  Binder/  Sticher /Ruling
Cuning’ Awctioners /Mali Hatel Guide
Ipssistmmt  Mistnd  Assistant  Fitterd
Gewerman Assistant Turner /A ssstant

Welder! Assistant  Electrician!  Assistant
Salesman'  Assigamt  Barber'  Dhobif
Pressman/BoilermanFilm Rewinder’ Woter
Benrer [Assistunt Hadio Mechane/ Paimter’
White Washer’ Pakora  and  Chano
MakerClerk (Mon-Matric) Awsistant Store
Keeper/ Distribator and Asistant
Machinman Enquiry Ancalant’ Telephone
Amendant! IT1 cedificute holder who are
working in the other trade.

SKILLED WORKERS :

DrivesHalwal Cook/Confectioner Baker/St
eward/ButlerDrasghtsmun Telephonelipera
torReceptionist/ W aiterBearer/s lore
Keeper/Head Waiter/Head Hearer (Westem
Stvle Hotel ) IT] cenificaie holder who
are working in the same trade.

A
PN~

=

Fupies
Ra. 31699 Dakly
Rs.9510 Moathly

Rupees.
Fs, 1821 Dally

Ea1H44 Mm“h&.

Ropes
Rs 290011

Tt K703 Momthly.

Rupees,
Hs. 320006 Duily

Rs. 4602 Monthly.



Highly Skillesl Rupees. Rupees,
Store  Kesper!  Clerks  [Oradumies) Rs 36234 Dally Rs 33537
Accountant  /Head Crashier” Head Cooks R L0870 Fril:lﬂﬁl}'r Rs. 10061 Hﬂlthl}'n

Head Butlerbesd Baker Head
Confectioner’Head mechmied  Electriciand

Foreisend  Supervisord  Taaloc/Cudter

{ Tuilosing)

T

1
|

1. There will be nn disinciion between the minkmum wages of male or  female and adult or
noa-adult for the sarme and similar rature of work.

3. Wages of Apprentices shall be regulated under the Apprenticeship Aet,  15961{No. 12 of
1951

1. Where any clas of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that calepory,

4. If any calegory of workers emploved in the scheduled employment is nor mentioned
specifically, such category of workers shall oot be paid bess than the minimum rates of
wages fixed for the similor catepory having the same skill.

5, 2%% Increase shall be applicable over and obove the minkmum wages in the Schedulked
Tribal Arens in Himachal Prudesh.

he definition of unsbilled/ semiskilbed skisled Bighly skilled will be as:-

i Unskilled: — An unski|led emphoves is one who does apemiions that imolve the
performance af simple duties, which require the experience af litthe o 10 independent
Jud gimsent qrruvhui -e-,lr.p-urhn“ |I't'|'|u|,|-g]1 I*nllﬁ]i:;rll,:,.' with the Iu-l;!:u;m]:i.lmll e ronme it
is necessary. His work may this require in addivon o physical exertion familiarity with varicty
of eniches or guods.

(i) Semi-skilled: — A semiskilled worker is one who does wark generally of defined routine
nartere wherein the major requirement i ot so much of the judgment, skill sad but for proper
discharge of duties assigned to him or relatively narmow job ond where imponant Secisions
made by athers, His work is thus Hmited w the perlormance of rostine operations of limued
seope

s

*
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i) Skilled; - A skilled employee 1S

ome whe is capable of woiking efficiently of
exarcising considershle indepenitent judgment anl of discharging hie duties with
responsihility, He must posiess o thorgagh and comprehensive knowledge of the irde,
craft or indoctry in which e is employed.

{iv) Highly Skillel: = A highly skilled worker ls one who 15 copable of working

afficiently and supervises efficiently the work of skilled employoes.

By nrder,

Addl Chief Secretary (1 ah.&Emp.) 1o ihe
Government of Himacha! M'radesh

Mo Shram (A) 4-22018-1-1 Oated shimla-2, the 97 September, 2001

Copy far information andl pecussary action boi-

e Bt o

Al the Adminisieative Secretaries 1o the Liow of H.P, Shimla-2.

The Addl, Chicl Secretary 1o the Hon'ble € hiel Minister, H.P.. Shimlo-2.

[he LR cum-Pr. Secretary (Law) to the Govi. of HLF. Shimie2

The Spl Privite Secretary to Hon'ble Labour & Employment Minister H.F

The Special Private Secretary to Chicf Secretary to Govt. of 1LP.

The Director, Laboar Bureau, GOL, shimia- 171004, H.F

All the Head of Deparments, Himachal Pradesh

The Lebour Commissioner-Cum-Director of Employment, H.P.. Shimila-171001 w.rd his
Jetter No.1-16/78( Lab. M. W./B0T, duted (L.O7.2011,

g, All the Depary Commissioners, Himachal Pradesh
10, Guard File
Y {
-.‘l""':._"-,;l,_.'\--'__ Fre—
iAnil Kumar Katach)

Under Sevictary (Loh &Emp) 1o the
Coversiment of Himaohal Pradesh
{Ph.Na,0177-2880551)

L™
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[Auiboritmtive English Text of this Depa viment Notification Mo, Shroo (A) 4-22008-P-1
duied 2021 3u required under elause (3) of article 348 of the Constitution of India.)

GCOVERNMENT OF HIMACHAL PRADESH
DEFARTMENT OF LABOUR & EMPLOYMENT

MITIFICATION
NoShram (A)4-220018-P Dated Shimla-1, the 4" September, 2021

1. FRIVATE EDUCATIONAL INSTITUTES

W hereas, the Govemor, Himachal Predesh bs of the oplinlon thar the minimum
rates of wages in the Scheduled Employmem of “Privare Eduestionol Insthiutes™ may be
revised in respect of un skilled and other categories of workers with effect lom U1-04--20213

Aud whereas, as per provision of (At No. |1 of 1598] clause (a) of suh-socthon
(1) of section 5 read with section 9of the Minimum Wages Acy, 1928, 0 Minimum Woges
Advisory Committes was constituted vide Notificutton No: Sheam (A} 4-2/2018-L, dated 30-07-
2020,

And whereas, & meetlng of the said Commiees was hedd on 14-07-2021 whercim
increass In Minbinum svages pavable Lo all the calegories ol workers @ oall the 19 schediled
employmenis weére approved and recommiedaded w.of D1-04-2021;

town, therefore, in exercise of the powers conforred by sub-section (2] of section
& of the said Act, the Governor of Himachal Pradesh is pleased 1o revise the minimum wages of
the workers working in the above mentioned Scheduled Employment w.el 01-04--1021 s per
recosnrmendations of the <ald Commitie: @ wiader-

Lim=s killedd Workers Fes. 3 per chay or K. S0 per manth
Semi-akilled R, 30690 per doy o Ha 9510 per manth
Skilled Rs. MB.21 per day or  Rs. 10446 per month
Highly skilled Bs. 3620 per day or  Hs 10870 per month
NOTE;:

. Thire will be no distingticn betwecn the madmum wages of male or  [omale and adull or
non-adult for the sarme ond $lmiler noture of work,

2. Wages of Apprentices shall be regulsted under the Apprenticeship Ao 196 (No. 32 of
1961}

3, Where any cliss of work s perfonnesd om piece work Hiﬂ.hﬂum-l- shall not be lexs
ﬂ.'nig thie time rate preseribed For ths cutepory,

P



4. If aay cotegary of workers emploved in the scheduled employment i nol menttansad
specifically, such category of workers shall not be paid less than the minimam raies of
wugess fined for the similar eatepory having the same skill.

3. 25% increase shall be spplicable over and above the minimum wopes in the Scheduled
Fribal Aress in Himachal Pradesh.

The definition of unskilled/sem iskillod/skilled highly skilled will be ass-

M Unskilled: — An unskilled emplaovee is one whi does operations that involve the

performance of simple dities. which requine the experience of litle or  na imdeprendent
Judgment or previoas expegience although fmiliarite with the seeupational envirmnment
iz necessary. His work may thus require in addition to physical exertion familiarity with variety

of articles or poods.

(W) Semiskilled: — A semiskilled worker is one who does work generlly of defiped routine
nature wherein the major requirement is not =0 much of the judgment, skill and but for proper
discharge of fulies auigred to him or relatively narow job and where imporam decisions
made by others. His work is thus limited w e perfocimance of roune operntions of limitcd

S

(iiiy Skilled: — A skilled employes is one who b5 capable of working eilicerdy of exgrcising
considerable independent judgment and of discharging his dutiee with responsibilits. He must
possess a thorough and comprehensive knowledge of the trade, cruft or industry in which he is
employed.

{iv)  Highly Skilled: — A highly skilled worker is one who i capable of working
elficiently and supervises ¢ Miclemly the work of skilled employees.

L%
o ’ By order,

Addl. Chief Secretary {Lab.&Emp .} 1o the
Caonvermmacrt of Himnchal Pradeshe.

-

-
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NoShram (A) 4-22018-T-1 Dated Shimia-2,the 9™ September, 2021

Copy lor information and mecessary sction fu:-

1.
=
3
i
§
/3
7
&
|

I,

All the Administmiive Secostacies 1o the Govt., of HUPL Shimla-2,
The Addl. Chief Sevresury to the Hon'ble Chigl Minsster, H .. Shimla-2,

; The LR-cum-Pr. Secretary {Law) to the Govi. of H.P. Shimla-2
. The Spl. Private Secrstary 18 Hon'ble | ihaur & Employment Minkstar H P
. The Special Private Secretary to Chiel Secretary to Govt. of BLP,

The Direclor, Lubour Bureas, GO, Shimla-1 71004, FLP

, - Allthe Head of Deparunents, Himachal Pradesh
. The Labour Commisioner-Cum=-Direcur of Employment, HLP, Shmnla=1T 1000 w.rd s

lemer Mo 1- 1678 Lab ML W /807, dated 30.07.2021.
All the Deputy Cammissioners, Himachal Preadesh
Ciuard File

¢ 1
(Anil Koniir Katoch)
Uinder Secretary (Lab & Dmp j to the
Giowernment of Himachal Pradesh
(PR T 288085 | b
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(Authoritative Fuglish Test of this Department Natification Ne, Shenm {A) 4-22018-1-|
dated 2021as required under clsuvo (3) of artiele 348 of the Cons litution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT UF LAROUR & EMPLOYMENT

NOTIFICATION
NoShram (A} 4-22018-P-1 Dhiied Shimls-2, the 9™ September, 2021

13, Hydro Power Projects

Whercas, the Governor, Himachal Pradesh is of the opinien that the minimom
rates of wages i the Scheduled employmien of “Hydro Power Projects™ may be revised in
respect of wnskilled and other estegories of workers may be fixed with cifer from 01-04-2021;

And whereas, & per provivion of (At No, |1 of 18] clause 18} 0l sub-section (1)
of sectien § nead with section 9 of the Minimum Wages Act1ME, 2 Minimum Wapges Advisory
Commites was constituled vide Notificatlon Mo- Shemm (A ) 42200 8-, chued 30-07-2020:

And whercas, & meeting of the said Commities was held on 18-07-2021 wherein
increase in minimum wages paveble 1o all the caregories of workers in ull the 19 scheduled
employments were approved and recommednded woef, 01-04-202 1

Kow, therefore, in exencisg of the powers vonferred by sib-section (2) of section
3 of the said Act, the Govermor of Himachal Pradesh is pleased 1o revise the minimum wages of
the workers working In the above mentioned Scheduled Employment w.ed 01-04-2021 ps per
recommendativns of the said Comminee as ondes:-

Category of Workers Minimum Wages
Draily Monihly

BRI oG e
i i g ; e g P e 111 =" |
Peon, Helper 1o Pump Opersior, Helper 1o Concrete Pump 300 i)

Operator, Pump Attendant, Helper 10 JWR Crane Operzor,
Helper to Plant Operator, Helper to Excavaie Opeerator, Helper
o Cancretng Plani Operator, Helper 1o Loader Operator, | fe!per
0 TAMROUCK Openster, Helper to Mochanhe, Helper to Tumer,
Helper to Electricien, Helper #0  Aute Flectrician, Helper w
Weider, Helper 1o Finter, Helper to Carpenter, Helper 10 Heavy
Mator Vehicle Dviver, Helpervo Khalisidscmpressar Attendoni,
.-(_irmir Attendant, TM Attendant, Helper to Concrete Mixiurs

.l "'-__,"-"
__.1 '_..- .-'"-F.I
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Plamt Operstir, Helper o Fireman, Helper v Stone Dresser,

Helper 10 Hesd Watchmas, Helper 1o Laboratory Assistant,

Helper o Gnuge Reader, Helper 1o Time Keeper, Helper 1o Diesel

Genermine Set Operator, Helpar 10 Generator Operawoe, Helper 1o

Wircless. Opermor, Helper 10 Engiiie Fitter, Helper 1o Diesel

Engine Fitier, Helper 10 Pipe Fimer, Helper to Pujar, Cletiner-

cum-Heldar,  ‘Washermin, Wishermaid, Offfge Bos, Clav

Cleaner, Helper Boomer, Helper t0 Automobile Fitter, Maxalchi,

Air Conditioning Plart Helper, Helper 1o Supervisor, Mess

Helper, Swiseper.

Y R L O -5, e
Junior Pump Opemior, Junior Concrede Pamp Operator, Junios
JWR Crane Operator, Junior Plant Operstor, Junles Morrleman,
Junkor Excavsior Operutor, Jusior Concreting Plant Opesator,
lunior Loader Operator, Junior TAMROCK Operator, Junior
Mechanic, Junior Amo Elecirician, Junior Wekder, Junbst Finer.
Junior Tyee Finer, Jumior Painter. Junior Plumber, Junior Denter,
Junior Carpenter, Security Guard. Khalasi(3 Years Expericnce),
Junior Compressor Anendant, Generaior Anendant, Locomotive
Anencant, Concrete  Mixture Anendant, A ssistint Firemun, Stone
Dresser. Loboestory Assistant, Cavge Reader, Time Keeper, Dicsz]
Generator  Se1 Opermior, Generator Operaior . Wircless Operator,
Juntor  Diesel Engine Fitter, Junior Pipe Fitter, Talephone
Attendant, Assisant  Survewor, Cifi Attendant, Junior Ofler,
Junlet Driller,  Junior JCB Operator, lunior Scrapper, Pujari,
Assistant  Storcleeper,  Assistang Store  Munshi, Connpli i
Anendant, Junior Eleiriciam, Mali

[ .5_"‘;"‘"""_:'
el g jag " b

fisla i 1 T

Plant Operator, Crushing Dpnm}. "Excavatur Operator, CMT

o

318.57

Loader Operator, Iii'ﬁ;ﬂﬂ.'na 34821

9887

10440

1w
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Crane Operstor, 26 Tonne Dumper Operator, Plant Operator,
Ganiry  Opemtor, JCB  Operator, Lovomotive  Operator,
Tammeck/Jambo COpermar, Mechanic, Tumer, Welder, Drilles,
Noezzleman, Fitter, Steel Fixer, Blacksmith, Blaster, Carpentes,
Aute Electrician, Painter, Denter. Mason, Plumber, Bar Binder,
Tyre Fiter, CMT Operstor, AC Plant Operstor, Merlo Opersior.
Work Inspecioe, Supervisor, Camp-Incharge, Non Technical
Supervison Mining Blasting), Driver. Mobile Crane Operator,
Bacoh Oporstor, Hydro Crane Operator, Surveyor, Scrap
Ciperator, Bobcar Operstor, Scoop Operator, Garmoting  Pump
Operator, Morter  Binder, Dats  Entry  Operatar,  Cashier,
Slorekseper, Accounts Clerk, Clerk, Computer Uperator, ook,
Khalasaiimore than 5 years Experience) and Dhiobi.

Trailer Operator, Senlor Dumper Operator, Tunael Boring Maching
(Operntor, Senior Plani Operstor, Senior Heavy Earth Moving
Muchine Operator, Senior Doser Operator, Senior Losder Operatar,
Sanjor CE Plant Operutor, Semiov Carpenter, Senior Mechanic,
Senior Diriller, Senior Rlack Smith, Senior Electricion, Senior Bar
Binder, Senior Auto Electrician, Senior Fittes, Senior Tyre Fister,
Senior Tumer, Senior Welder, Senior Denter; Driver [Heavy
Transport Yehiclel, Tower Crane Operator, Senier Welder X-Ray,
Cable Joanter, Senior Blasier, 40 Tonne Dumper Opereor, Senlor
Jumbo Operator, Foreman, Gunman, Senior A O Plam Operator,
Waorkshap Mechanic. Compounder. Chemicsl Anaiyser, Laboraiory
Assistand, Pharmacies, Murse, Stenograpber, Accountant, Khalasi
[ATI & Yeurs Experience),

-L{'ﬁhh,l.-ﬂ-'
T

Senior Crane Operaior, Senior Batching Plami Operalor, Stnior 41483

12411

r-L



There will be no distinction between the minmmum wages of male or
female and adult or non-adult fior the same el slimilar nature of work

Wages of Apprentices are o be regulacad under the Apprenticeship
Act, 196 1{No. 52 of 1961}

Where any class of work is performed on plece work hasis, the wages slhull not be
lese tham the time rate prescribed for that category.

If any category of workers employed in the scheduled empleyment s not mentioned
specifically, such category oFworkers shafl not be paid less than the minkmum ratcs
of wepes fixed for the similar catepory having the same skill.

20% increase will be admissible over and above the minimum Txes of wages to the
worken working inside the wnnels.

75 % increase shall be spplicable over and shove the minimum pates of wages in
different catcgories of workers working in “Under Construction Hydra- Electric
Power Projects’ located in Mon- Trihal Areas,

9 259 increase shall be spplicable pver and above the minimum wiges im the Scheduled

Tribal Areas in Himachal Prodesh. In case of waorkers warking in the Under
Constrection Hydro- Electric Power Projects’ in Tribal Aress an additonal 10%
increass shall be applicable.

The definifion of unskilled/semiskilled/skilledhighly skilled will be as:-

(i

(i}

(iii)

Unskilled: — An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of litthe of no independent
judgment or previous esperience although familiasity with the occupational
environment is necessary. His work may thus require in eddition to physical exertion
Farmiliarity with variety of articles or goods.

cemikilled: — A semiskilled worker Is one who does work generlly of defined
rouine mature wherzin the major requirement is not 50 much of the judgrent, skill
and but for proper discharge of dulies assigned to him of relatively rarrow jobs and
where important decisions made by others. His work ts thus limited © the
performance of routine operations af limited scope.

Skilled: -~ A skilled employes B one whe i3 capable of working efficiently of
ewercising considerable independent judgmen and of discharging his duties with
responsibility. He must possess a2 thorough and comprebensive knowledge of ihe
trade, craft or industry in which he is employed

N i
&
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{iv) Highly Skitled: - A highly skilled worker |s one who is capable of working effickently
pnd supervises ofliciently the work of skilled employvess.

By order,

Addl. Chief Secretary |Leb LEmp) o the
Clanermimwent of Hiumachal Pradesh

NoShram (A) &22015-P-1 Dated Shimla-2, the 9" September, 2021
Copy for informuation and secessary scnion foc-

Al the Administrative Secretaries 1o the Gove. of H.P. Shimla-2.

The Addl. Chief Secretary 1 the Hon"ble Chief Minister, H.P., Shimia-Z,

Thie LR-cum=Fr, Seoretary {Law) o the Gowvi. of HE Shimla=2

The Spl. Prvoe Ssoetwy to Hon'ble Lobowr & Employment Minestier HLP

The Special Private Secretary to Chiof Secretiry o Covi, of FLP.

The Derector, Labour Bereaw, GO, Shimla- 171004, 4P

All the Head of Depastments, Himuchal Pradesk

The Labour Commissioner-Cum-Direstor of Employment. H.P., Shimla- 171001 w.r.t his
Temer Ma, |- 16775 Lab, M. W ARAT, dated 300,07,2021,

P

9. Al the Deputy Comimissionars, Himachal Pradesh
[0 Gaoard File
Md
e WY
{Anil Kumar Katoch)

Under Secsetary (Lab.&Emp.) 1o the
Giowernment of Hinsachal Pradesh
(Ph.No.O| TT-28R0551)



(Authoritative English Text of this Department Notiflcation No. Shras (M) 420201810
idated 22 Taw required ander clavse (3) of artiche 38 of the Constitution af Tnnikiz. )

GOVERNMENT OF HIMACHAL PRADESH
DEFARTMENT OF LAROUR & EMPLOY MENT

NOTIFICATION
NoShram (A) 4-22018-P- Datedd Shimila-, the 9" September, 2021

1L PHARMACEUTICALS' INDUSTRIES

Whereas, the Govemor, Himachal Pradesh s of ihe opinion tat the minimum
rtes of wages in the Scheduled employment of “Pharnmeeuticals’ Industries™ may be revised
b respect of unskilled and other categories of workers may be fxed with effect from 01-04-
021;

And wherem, 85 per provision of (Ael No. 11 of 1948 ) elause {a) ol sub-s=ctinn
(1) of scction § read with section 9 of the Minimum Wages ActIME a Minimam Wages
Advisary Commitlee was congtituted vide Notification No; Shram (A) 4-2200 K=l dated MLOT-
2021

And whereas, a meeting of the said Commitiee was beld on 14-07-3021 wherzin
Increase i minimum wapes payable 1 all e categories of workees i all the 19 seieduled
employments were approved and reconecdided woe. £ (1-404-2001:

Mo, therefore, In exercise of the pawers conferred by sub-section (2) of section

3 ol the said Ao, the Govermor of Himachal Pradesh is pleased 1o revise the minimum wages of

the workers warking in the above mentioned Scheduled Employment woef 01-04-2021 & T
recommendations of the sald Committee s under-

'W‘%H%“Eﬂf ;'-:._ 3 iff |_"'_,_.;1~ hm Wlﬂﬂ-
_lJ._-"I; wt __:‘l *..!E "'1.-\.- -..‘. Ling ‘_‘: -.:.-\.I.
%ﬁl g . ‘l::a':l-._l-':: 1%.;3:1 s = [h*,‘_"_"'f:l:' -"... 'Hﬂll‘jl"

rEF 3 - e T :I-'_ i i e
Unskilled ﬁm#ing Helper, Machine Helper, TJ."!'I'.HTHI.'H'_H Helper, R t0n Rs. M)
Store Helper, House Keeping Lielper, Peon
Semi Skilled

Technician (D-Pharmie), Flmee (1T1). Maintenance (UTT) M- Rs309.27 Rs. 9278
Operator, Mall, Security Guord,  Assistung Storekeeper,
Assistant Store Murshi, Complaint Anerdant,

ahd .
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Ehilled

Dificer (B.Phorma), Technical Supervisor (IT1 Diploma, [ Rs. 348.2) Rs. 104416
Phorma),  Opemor. Security  Supervisor,  Elecirichin,

Storekeeper, Accounts Ulerk, Clerk. Computer Operator, Data

Eniry Operator ind Cashier,

Highty Skilled:- Sulzs Officer, Sales Exccutive, Sales Promotion  Ra. 41403 Rs, 13431
Emplovee, Medical and Salkes Represeniatives, B Phorma
Accountant B.Sc. Chemist, M. 5S¢, Cheimls wind Stepographer,

BOTE:-

l. There will be ni distinction between the minimum wages of male or  female and adull or
mire-aclult foar the smme md similsr potiire of wark,

2. Wages of Apprentices are to be regulated under the Apprenficeship Act, 1961{Nn. 52 of
1961)

3. Where any chass of work is perfivmed on piece work hasis, the wages shall not be bess
than the time rate prescribed for that category,

4. W any caegory of workers employed in the scheduled employment is not mentioned
specifically, such category of warkers chall mot be paid less than the minimum rsies of
wages fixed for the similar categuey having the same skil

3.-25 % Increase shall be applicable uver and sbove the minimum of wages in Trihal Arcas in
Himnclul Pradesh,

The definition ef unskilled'semiskilled/skilledhighty skilled will be ws:-

(i) Unskilled: - An unskilled employee 8 one who does operations that lmvelve the
performance ol simple duties, which require the experience of linke ar na independent judement
of previous experionce allhough familiarity with the pocupational envimnment is necessary. |is
wark may thus requise in addition ta physical exertion familiarty with variety of articles or

poods.

il Semi-skilled: — A semiskilled worker i+ one who does wark generally of defined moutine
nature wherein the major requirement is ool w0 much of the judgment, skill and bt Tor proper

&
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discharge of duthes assigned o him or rebnively namow job and where imponant decisions made
by athers. His work is thus limited (o tie porformance of routing operatians of limited scopa,

(i) Skitled: — A skilled employes @ ong who Is capable of working eiiciently ol exercizing
considerable indcpendeni jodgment and of dischargmg his dutles with responsibility. e ius
possess o thoroagh and comprehensive knowladge of the rede, cooll or indusing in which he is

employed

(V). Highly Shilled: — A highly skilled worker is one who is copable of working
giliciconly and supervises efTicienthy the work of skilled emphoyees.

By order,

Addl Chief Secretary [Lab & Emp o the
Covesmmend of Himachal Pradesh

MNoShram (A} 4-22018-1'4 Dated Shimla-2, the 9" September, 2021
Capy for information and pecessary sction fai-

Adl the Administiralive Secretaries to the Gost, of HLP. Shimla-2.

The Addl Chiel Seretary 1o the Honble Chiel Minister. HLP., Shimlg-2.
The LE-tum-Pr. Secretary (Law) vo the Gove of HOP. Shimine2

The Spl. Private Secrctary 16 Hon"hie Labour & Empiosment Minisier H.P
The Special Private Secretary to Chief Seoretary te Govt, of HLP,

The Director, Labour Bureaw, GO, Shimla-17 1004, H.P

Al the Head of Departmeits, Himachal Pradesh

The Labour Commissioner-Cum-Direcior of Employment. HP.. Shimls- 1T100] word his
Jetter Tuo. |- [/ TE Lab, . W ROT7, doted 30,07 2001,

%, Alltwe Deputy Commissioners, Himachal Pradesh

10, Gunrd File

PR o b L b =
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AT
(Anil Kumir Katoch)
Under Secreta y (Lobo&Emp.) to the
Ciovermment of Himechal Pradesh
(Ph o 0 7 -2 BRI S b



{ Authoriiative English Text of this Departmacat Notifeation No. Shroo (A) 4-2/2018-P-1
dated 02 tan required onder chaise (3) of artbcle 348 of the Comsiiimtlon of Todi)

GOVERNMENT OF HIMACHAL PRADESH
DNEPARTMENT OF LABOLR & EMPLOYMENT

NOTIFICATION
NoShram (A) 4-22018-P-1 Dated Shimls-2, the 5" September, 2021

14. Hospitals/Nursing Homes & Clinies

Whereas, 1he Governor, Himachal Pradesh s of the opinion that the minimum
s of wages in the Scheduled employment of “Hosplials™ursing Homes & Clinica™ may be
revisad In respect of unskilled and other categories of workers may be Tixed with effect from 01
4-12%

And whereas. ms per provision of (Act No. 11 of 1948) clause (o) of sub-section
(1) of wetion § read with seation 9 of the Minimum Wapes AcLI%48, o Minimum Wages
Advisory Commines was constinied vide Notification Mot Shram (A) 4-22018-1, dated 30-07-

el il

And whereas. a meeting of the sasd Committee was held on 14-07-2021 vheaein
increase in Minimom wages payahie o ol the calegories of workers in oll the 19 scheduled
employments were approved ind recommadnded we [ 01-04-2021;

Mow, therclore, in exercise of the powers conferred by suib-scotion (2) of section
Sof the sald Act, the Governor of Himachal Pradesh is pleased 1o revise the minimam wages of
the waorkers workieg in the ahove mentioned Scheduled Employment w.e.f 01-04-2021 as per
recommendntiong of the wald Commitee as unders -

Catepory of cmploytes Where no Where food, 1ea &
benelit is eombined
provided aecemimodation
provided

. _}.,J - . } it

II:I|_-:r L‘hanﬂ. Chuwhdr. 'h"-’mdunm. Fwn. Room B-u_'r am Dally ITI'M'." Dlhr

O3ffice Boy and Masalchi. Q00 B2 Momthly
Monthiy.
i R e
Clinke Anrmlﬂt. Assistant Labomtory Technician, Securit 316.99 189.12 Dradly.
Sweeper, Operation Theatre Assisiane, Mhaily.
N

I.ﬂ'i::::\}"' J‘_..-"



Asststant Storekeoper, Aanismm Suore Munshi,
Complaim Amendant, Ward Bay and
Ward Attendamt (-3 Years Experience)

Bkilled; = _*::'!1-'_,-:-:. .
e omells Dt Tl K el il
R.E!E'Epl'iﬂﬂi!l, Phasinacist, E'nmp-pmdm L-lil'h'!'I'IJll.'I"_'n"
Technician, X-Ray Techmicion, ANM. Traived Dai

Elewtriciun, Radio Grapher, ECG Opomios, M-Rey Dark
Roum  Assistanl, Owven Opermor, Oxygen Plint Liperator,
Heating Mamt Controller Assistant, Driver, CSSD Aszistant,
Operation Themre  Technician, Eve  Refmctionls,
Sorekeeper, Accounts Clerd, Clerk, Camputer Operator, Daty
Eniry Uperator, Cashier, Fitter, Plumber, Supervisar, Cook,
Dhobi, Ward Boy and Ward Atiendont (above 3 vears
experience])

MY WIS 1T L e R

Stafl Nurse, s-a:-um!.

ﬁwisﬁ}: ‘Sentor Elmrl':-inr'-. 36234

L ]
Monthly

Hs.

MHEN
Daily,

J[LERTS
Monthly

Senior  Technician, Senior  Radiographer.  Senior il
Compounder. Accountant and Stenographer TeETH
Monthly

l.ll;

5674 Monthly,

Rs.

L.

320,06
Duidy

BHOZ Monthly,

R -

33537
Daily

TiHMeE
Monthly.

1. Theme will be no distinction between the minimun wayges of male or  female and adult or

non-adull Tor the some and similar nature of work.

2, Wages of Apprentices are w be regulated under the Apprenticeship Act,|96| (No, 52 af

1961}

3. Where any class of work is performed on piece work hasis, the wages shall nol be less

than the time rate prescribed for that category,

4. 1P any category of workers emploved in the scheduled employment is not mentioeed
specifically, such category of warkers shall not be paid less than the minimum raes of
wages fixed for the similar caegory having the same skill.

“ .

5. 25 % inceease shall be applicable over and above the miniminm of wages in Tribal Areas

tl Himachal Pradesh



N

The definition of unskilledisemiskilled/skilled/highly skilled will be as:-

i

Umskilled: — An unskilled emploves is one who docs operations thas invalve the

performance of simple dutles, which require the experisnce of fittle or no independent judgment
o previous experience although familfarity with the occupational environment ic necassary. His
wark may thus require in addition (o physical axertion familiarity with variety of articles or

goads,

ihi)

Semi-skilled: - A semiskifled worker is one who does work generally of defined routine

nafure wherein the major reguiresment is not so much of the judgment, skill and but for proper
discharge of duties sssigned 1o him or relatively rrrow job and where imponant decisions made
9y others. His work is thus limiiad to the pesfarmance of routing aperations of limited  scope.

(i} Skilled: — A skilled empiovee is one whe is capable of working efficiently of exercising
considerabis independent judgment and of discharging hes duties with responsibility. He must
poszes a thorough and comprehensive Lnowledge of the rade, craft or Industry in which he is
amployged.

{iw) Highly Skilled: — & highly skifled werker is one wha is capable of working effaciently and
supervides efficently the work of skilled employees.

By crdar,

Addl. Chicl Secretary (Lab &Fmp.) tor the
Lovernment of Himachal Pradesh

NoShram (A) 4-22018-P-1 Dated shimia-Z, the  9"September 2021
Copy for information and MHECESRArY actinn -

PRl N A L e

10, Cieard File

All the Administrative Secretaries to the Gove, of HLIY Shimla-2.

The Addl. Chiel Secretary 1o the Hon"hle Chief Minister, H.P., Shimla-2.

The LR-cum-Pr, Secretary (1aw) ta the Govi. of H.P. Shimla-2

The Spl. Private Secrotary ta Hon'ble Lahour & Employment Minister H I

I'he Special Private Secretary 1o Chief Secreinry 10 Gowvt of ILP,

The Director, Labour Bureau, GOL Shimila- ITIN04, H P

Allthe Head of Departmenis, Himachal Pradesh

The Labour Commissioner-Cum-Director of Employment, H.P., Shimis- 171001 w.e.t hig
letter No. |- 16/TE{Lab, )M W.B07, dated 300732021,

All the Deputy Commissioners, Himachal Pradesh

A
L]
N\l -
(Anil Kumaf Katoch)
Under Secretary (Lub.&Emp.) 1o the
Giovvernment of Himachal Pradesh
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{Authoritative English Text of this Department Notification No. Shram {A)4-2/2018-F-1
dated )2 1as required under clanse (3) of articke 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
N Shram (A) 4-272018-P-1 Dated Shimiu-2, the 9" Seprember, 2021

15. Diomestic Waorlers

Whereas, the Governor, Himachal Pradesh is of the opinion thet the manimum
rates of wages in the Scheduled employment of “Domestic Workers™ may be revised in respect
of unskilled and other categories of workers may be fixed with effect from 01-04-2021;

And whereas, 1 per provision of (Act No, 11 of 1948) clause (s) of sub-section
(1) &f ssetion § read with saction 9 of the Minimum Wages Act, 1948, & Minimum Woges
Advisory Committee was constituted vide Notification No: Shram (A) 4-22018-L, deed 30-07-
2020;

And whereas, a meeting Af the sakd Commiliee was held on 14-07-2021 wherein
increase in Minimum wages payable . ail the calegories of workers in all the |9 scheduled
emplovmenis were approved and recommednded w.e. £ (1-84-2021:

Now, therefore, in exercise of the powers conferred by sub-soction (2) of section
5 of the said Act, the Gobemor of Himachal Pradesh is pleased 1o revise the minimum wages of
the workers working in the ahove mentioned Scheduled Emplovment w.e.l 01-04-2021 as per
recammendations of the said Conimittes st under:-

15

Category of employecs Where no benefit s Where Tood, ten &
provided cambined
aceommodation
provided
Helper, Ayn, Cleaner, Massichl, Wachman and 3y ity 246 Dimilby.
Washer man DM Manth by TAR0 Monthly,

B
B! O~
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Security Guard and Mali 116.99 Daily, 25688 Daily,
US 10 Monthly 7306 Monthly.

Cook and Driver 34821 Duily. 276.92 Daily
10446 Monthly A363 Moathly.

I. There will be no distinction between the minimum wages of mabe or fermabe and adult o
necii=adult for the same and similar nature ol work

2. Wages of Appremices ane 0 be regulated under the Apprenticeship Act, 1961 (No. 52 of
1961

1 Where any class of work is performed on piece work hasis, the wages &hall not be less
then the time rate prescribed for that category,

4. W any catégory of workers employed in the schedubed employment Is not mertioned
specifically, such category of workers shall not be paid less than the minimum raes of
wages fixcd for the similar cmegory having the same skiil.

3. 23 % increase shall he applicable over und ubave the minimum of wages in Tribal Areas in
Himachal Pradesh

The definition of uns killedsemiskilled skilled mighly akilied will be ag:-

() Unskilled: — An unskilled emploves Is one who does operoticns that mvolve the
performance of simple duties, which (s the experience of liile or no Indeperdent judpment
ur previous experience withough familianty with the occupational environmenr is necessary. His
work may this require in addiion 10 physical exestion fariliarity with wuriety of articles or

gonds

(i) Semi-skilled: -- A semiscilied worker [s one who does work generally of defined routine
mittuire wherein the major requirement is not so much of the judgment, skill and but for peoper
dischnrge of digies sssigned to him or relatively sarrow jub and where Imponant deeisions made
by others. His wark is thus fimited 10 the performance of routine opermtions of limited  scope.

() Skilied: - A skilled empioyee s one wio is capable of working elficiently of exersising
considersble independent judgment and of discharging hiz duties with responsibility, He must

\

Y
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posses m ihorowgh and comprehensive knowhedge ol the irsde. crafi or mdustry im0 which be w
emiploved

fiv) Highly Skilled: — A highly skilled worker 15 ane who 15 capable of warking cfficiently ned
supervises cificently thi work of skilled employers.

Hy order,

Addl. Chiuf Secretary (Lab & Emp ) (o (he
Government of Himeehe! Pradssh

NoShram (A) 42201511 Dated - Shimla-2, the 9" September, 2021
Copy for informution and nécessary action bo:-

Adlthe Admimistrative Secreturiey W the Govl of LIS Shimia-2,

The Addl, Chisl Secretary w the Dam"ble Chie! Minister, HLF., Shimla-2.
The LR-cum-Pr. Secreary (Law) to the Govi, of H.E. Shimia-2

The Spl. Private Secretary 1o Hon'ble Labogr & Employmnent Minister HLP
The Special Pevate Searctary 1o Chicl Soorclary be Gove of HLP.

The Director, Lobsws Bureau, GO Shimla-§ 714, HP

All the Head of Depariments, Himachal Pradesh

The L abour Commisclonsr-Cwm - Director ui'Hrrq'ﬁIn_l.-mt. HLP., Shimlz=17100] w.rt his
letier Mo 1= 14,78 L ab 0 W R0T, daied 1007 202,

B Al ke Dispriny Commissioness, Himachal Pradesh

. Ciused File

F‘._

Bl SN L de

{Aril Kumir 'iiutnﬂh
Undir Saceerury (Lob.&Fop.) o the
Cieeermmenl ¢ Himnchal Pradesh
(1R Mo 0T T 2HR055 1)
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(Authoritative Foglish Text of this Department Notification No. Shram (A) 4-22018-1-1
dated 202 1es required ander chause (3] of & rticle 348 of (he Constivution of Iedia, )

GOVERNMENT OF HIMACHAL PRADESH
IVEPARTMENT OF LABOUR & EMPLOY MENT

NOTIFICATION
No.Shram (A ) 4-2/2018-P-§ Dated Shimda-2. the 9™ September, 2021

16, Salai Karameharl Employment

Whereas, the Governor, Himachal Pradesh is of the apinion that the minimam
mates ol wages in the Scheduled employment of “Safai Karnmehurd Employment™ may ke
revised in respect of unskilled and other citegones of workers may be fixed with sffect from 1 -
4-2021;

And whereas, as per provision of (Acr N, |1 of 19483 clause {a) of sub-section (| i
of section 3 rend with section 9 of the Minimum Wages Act, 1948, 3 Minmmum Wages Advivory
Commitiee was con=lued vide Notification No: Shram (A) 4-22018.1, dared 0720120,

And wheress, 8 meeting of the said Commines was held on 14-97-2021 wherein
increase in Minimum wages pagable 1o all the cutegories of workers. in all the 1% schaduled
employments were approved and recom modnded we . 01-04-2021;

Newy, therefore, in exgrcise of the powers conferred by sib-section (2} of scctlan
5 of the said Act, the Govenor of Himaw it Pradesh is plessed 1o revise the minimum wages of
the workers working in the above mentioned Scheduled Employmen w.e f 01-04-2027 g per
recommendations of the said Commiter as under-

m.&iﬂ‘ﬁ'ﬂrkﬂ:l Sl P . Minimom Wages
- o e ; R
. f '_: J : 'Iu.i-':_'.'-_-".'_I . Ih“" M
Unshilled:- SwecperSafai Karamehari, Beldar and  Rs. 300 Rs 108
Cartman,
Semi Skilted
Work  Scpervisor,  Sumitary  Jamudar Assistarl R 30n 27 s 9278
Storekesper, Assistant Store Munshi aid Complalm
Anendant,
I
A
o
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Skilled

Diriver, Mason Plumber, Stanekeoser, Aceounts Clerk, R 321 Rs. 10446
Computer Operoor, Data Entry Operater and Cashier

Highly Skilled

Fr. Engineer, Sanlinry |nspecior and Stenagrapher, Ra 474,03 R 1247
NOTE:

1. There will he no distinction between the minimum wages of male or  female and adiub o
noa-adull for the samee and similar nuture of woek

I Wages of Apprentices are (o he reguliled under the Apprenticeship Act 196 1o, 52 af
RGN

1. Where any class of work js performed on plece work hasis, the wapes shall not he iy
than the tine ke preseribed for that catepory,

4 If emy cotegory of warkers emiployed in the schedubed employmen & not memioned
specifically, such catepory af work ers shall not be paid less than the minimam rmes af
wiges fixed for the similar catepory having thee same skil|

5. 25 %5 incicise shall be applicable over and above the minimim of wages in Tribal Adens in
Himachal Prodesh,

The definition of s ki Nl S mmin ki fe ol s LAl c Ighly skifted will be ge:-

()  Unskilled: — An unskilled employee is- ane who does opertions that Involve the
perfermance of simple duties, which require the experience of itk or no mdependent judgment
OF previous experience although familiminy with the oecupational envitunment ks feceseary. His
work may thus require in addition i physical exertion familiarity wilk variely of articles or
eoods,

(i) Semi-skilled: + A semiskillag WFKer 15 ome whao doos work generally of defined muijne
Rature wherein the major requirement s nof oo miuch of the fudgment, skill and but for pruper
discharge of duties stsignad 16 him or relatively narrow job and where important decisions made
by athers. His wark is thus limited to e perfarmance of Fouting operations ol Tanited scope.

(Hi)  Skiled: — A skilled employes is ore who |s capable of working efliciently of exercis ng
considerable independent Judgment and of discharging his dutics with respowissbility, He must
posses 8 thorough and comprehensive knowledge of the trade, eralt or industry in which he s

- empleyed.
. i

Y
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(IV). Highly Skilled: —~ A highly skilled Worker & one who & capable of working

efMiciently nnd supervises efficiently the work ol skilled employees.

By guder,

Addl. Chief Secretary (Lsh.LEmp.) 10 the
Giovernment of Himachal Pradeh

Nu.Shram (A) 4-2/2018-P-1 Dated shimia-2, the 9" September, 2021

Copy for information and necessary actlon b

88 -3 2 WA B L 1

9

All the Adninistrative Secretaries to the Govt, of HP, Shimla-2.

The Addl, Chief Secretary o the Hon hle Chief Mindcer, H P Shimin-2.
The LB -cum-Pt. Seeretary {Law) to the Govi. of HP, Chimls-2

The Spl. Priviie Secretary to Hon'ble Labour & Employment Minister H.F
The Special Private Sacretary 10 Chief Secretery 1w Govt, of H.P.

The Director, Labour Burean, GO, Shimia=-17 1004, HP

Al the Head of Departments, Hinachal Pradesh

The Labour Commissioner-Cum-Ditecior of Empleyment, R, Shimla-17100] w.r. his
lener Mo, |- 16 78(Lab )M, W./307, daved 30.07,2021,

All the Deputy Commissboners, Himachal Pradesh

0. Guerd File

i
(Anil Kumir Katoch)
Linder Secreiory {Lab. & Emp.] o thi
Governmani of Hinachal Pradesh
(Pl Mo B T7-2HB0551 )
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{Authoritative English Text of this Depurtment Notificution Na, Shram (A) 42720 18-P-]
dated 202 1as required under elipse (3} T mrticle 348 of the Constituthon of Iniclka.)

COVERNMENT OF HIMACHAL Pl 4 NESH
DEFARTMENT OF LAROUR & EM FLOYMENT

NOTIFICATION
Ne.Shrum (A) 4-22018-p-1 Daited Shimla-2, the 9™ Septomber, 2021

17. Security Servipes

Wherems, the Governor, Himachal Pradesh is of the opinion thal the minimum
rates af wages in the Scheduled employmem of “Secarity Services” may be revised i rexpect of
unekilled and odher cutegories of workees may be fixed with effieet fom 01-(4-2021;

And whereas, as per provision affAct No. 1] of 194%) ¢luase (a) of sub-section (1)
of section 5 read with section 9 of the Minimsm Wages Act, 1048, 1 Minimam Wages Advisory
Committee was cunsitined vide Noti ficagion Moot Sheam (A) 2 2018-1, dated J0T- 2120

And whereas, a mesting of the said Committer was held on 14-07-300 I'whergim
increase in Minimum wages payable 1o all fhe categaries of workers in all the 19 scheduled
empliyments were apareved and recommecnded wel, §1-04-2021;

Now, therefore, |n anerclse of the perwrs confeerid hy sub-section (2) of section
Y ol the said Mirimum Wages Act (Ac Mo, |1 of 1948 Act, the Govemnor of Himuchal Fradesh
is pleased 10 revive the minimum wages of the workers working in the shove menmisned
Scheduled Employment we,f 01-04-2671 M per rcommendations of the sald Commilitee gs
timder:-

(EE o T
ey e - il e T L . = .
Helper and Wotchman Rs. 300 R 9000
. ’ e 1 e e T |
bkl Lo o T U e,

mﬂ:@ﬁglmr Aot Swore Re 3937 Ryaaag
Mat s o A,

T WG
ﬂsﬂ’ YT e TR
cigia ek T & - W b P s L et s .

Security  Supervisor, Head Walchman, Stoczkeeper, K& 34K21 Rs 10444
Accaunts Clerk, Clerk, Computer Opersion, Daw  Emtry

Orperator asnd Cashier.

W -
] 'I"ul'-.'
¥

“Ll



Stenographer and Accoutimt,

ROTE:

W

| There will be no distinetion hetween the aminimum wages of male or  female and pidull or
now=aclult for the same and siméfie Apre of work,

7. Wages of Appieatices are 1o be regutated under the Apprenticeship Act,1961(No. 52 of
1941}

1. Where any class of work |s performed on picce work basis, the wages shall not be less
than the Hime rate peescribed fur thal calegory.

4. If any eategory of workers empleyed in the schedulod employment is not mentioned
apecifically, such category of workers shall not be puid fess than the minimum rates of
wages fued for the similar Category having the same skill.

5 20% increase will be sdmissibie over inil obove the minimum e of wages 10 the
workers working nside the tunnels

6. 25 % incrense shall be applicable over and above the minimum rates of wages in different
categories of workers working in “LUnder Construction Hydeo- Elecarie Power Projects’
jocated in Non- Tribal Areas

7. 74% increase shall be applicable over and above e minimuem wages in the Scheduled
Tribal Arcas In Himachal Pradesh. In case of workess working in the Linder
Construction Hydro- Electric Power Projects” Tribal Arcas an additional 10%a
increase shall be applicabla,

The delinition of ans killedisemiskilled/skilled highly skilled will be as:-

(ipSkilled: — An uash llud smployee is one whi does operations that involve the performance off
simple duties, which require the gxperience of [itle or o independent judgment ar previous
experience although familisriy with the necupational envieomment is necessary. His work may
{his require in addition w physical exertion fumibiarity with vanety of articles or goods.

{ii)Semi -skilled: — A sermiskilled warker i one whn does work gencrally of defined routing
ature whireln the major sequirement is nos so much af the judgment, skill and but for proper
discharge of duties assigned w him or relativaly narrow job aitd where importast decisions made
By c!;hm. His work is thus fimited 1o the performance of routine aperaions of hmited scope.

% b 2
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(iisEkilled: -~ A skilbel employee is one who is cupuble of working efficiently of exercising
considerable independent judgment and of discharging his duties with responashility. He must
ponses @ thorough and comprehensive knowledge of the trade, erafl o (ndustry In which he is

emypluyed.
{iw}h Mighly Skilled: -~ & highly skilled worker & one whi is capable of working efficiently and
supervises efficiently the work of skilled employees.

By vrder.

A, Chief Secretary {Lub.&Emp.} 1o the
Gavernment of Himachal Pradesh

»o.Shrum (A) 4-2/2018-P-1 Dated Shimla-2. the 9" September, 2021
Copy for information wod secessary wethon 1ot

All the Adrmiini strative Seceetaries to the (RvL. of HLP. Shimia-2.

The Addl, Chiefl Seeretary 1o the Lion"ble Chief Minister, HLP., Shimla-2.
The LR-cum-Pr. Secrstary (Law] io the Govt. of HP, Shimla-2

The Spl. Private Secrelary o Hon'ble Labour & Employment Minister H.P
The Special Privaie Sccrctary 1a Chief Secretary t Gove of HP.

[he Uhrecior, Labour Bareau, GOL Shimls171004, H.P

Al the 1lcad of Departments, | [immchnl Prodesh

The Labour Uan missioner-Cum-Director of Employment, H,P. Shimiu- 171000 w.et b
fenter Mo |- 16/78( Lab )M W /BOT, dated 30,07 2021,

g, Al the Deputy Commissioners. Himachal Pradesh

1, Guard File

ol g L e B

1'.
ih |
e N -
{Anil Kumar Katoch)
Under Seeretary | Lab&Emp-) 10 the
Government of Himachal Pradesh
(Ph.No 01 77-2880351)

L



{Authoritative Fnglish Text of this Department MNovification Mo, Shram (A) 4-22018-P-1
niedd 22 ni rogguired undor clanses (3] af artlele 34% of the Constitotinn of India. §

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION
Mo Shram (A) 42/ 20181 Dated Shimta-2, the 9" September, 2021

18, Temples and Religinos Places Tharnmahalas

Whereaz, the Governor, Himochal Prodesh 3 of the opinion e the minimom
raies  of wages o ihe Scheduled cemploymem of “Temples and  Eeliglous
Flaces/Dharamshalas™ may be revised in respect of unskilled and siher categories of workers
may be fixed with effect from H-44-2021;

And whereas, is per provision of (Act Mo 1] of 1948) clausg (a)of subssection { 1)
of section I read with section % of the Minimum Wages Act. 1948, a Minimum Wages Advisory
Committes was constingted vide Motilication MNo: Shraom [A) 4-272018-L, dated 30-07-2021

And wheress, a meeting of the sabd Commines was held on 14-07-2021 wherein
increase in Minimum woges pavable 1w all the cuegories of wockers in all the |9 seheduled
emplovments wese spproved and recommedinded woe [, DL-04-2021;

MNow, therefure, in exercise of the powers confermed by sub-sedion (2) 0" sootion
Sof the said Minmum Weges Act, 1398 (dct Moo 11 of 1948) Avi, the Covernor of Himachal
Pradesh is pheased 1o revise the minimum wages of the workers working in the above mentioned
Seheduled Employment w.el 01-04:2021 as per recommendations of the sald Commitice as
under:-

Category of enpluy ces Where no benefit s Where  food, tea &
provided com bined
avesm mdatinm
prrovided
Iﬁm B AL A R Hs : Rs
o o S it F S e S : e
Peon. Mlnln.hl Dilice Py and Beldar. 3 Diaily 274.47 Daily
MM MLt by HI34 Monthly.
5'.':-1.-5."91_'-" : ' .-"_:t' i) - g Rs
- sk | L TN TR . SIS Ll
Chapatiman, Sweeper, Hoom  boy, Junior Ciuest 316.99 M_-.- 289,12 mitg
i
Yo
W



Atendant, Temple Anendant, ABhog Room Aftendam, 9510 Moathly 8674 Monthly
Hall Avendant, Sewadur, Security Guard, Mali
Assiginnl Eln.':kﬂ.-pﬂ. Aszistant Sore Munshi oand

Complaint Attendant.
- 1 A " =H-ﬁ'i :
Senior Guest Arendant, Rn:q.m:ln!sl. .F'I.I_'IIZI'I.. i'lrrlll J48.21 Daily Jiﬂ.li-l'llu-ilj

Cook, Maulvi, Gramhi, Padri, Storekecpor, Actounts 440 Monthly 9602 Monthly
Clesk, Clerk, Comuter Operator, Duta Emry Oporator
gnd Cashser.

e

Lﬂ'.r._ Lahyinl 5 T80 CREY

Supervisor, Surll.ﬂrl.h:“rvi!ﬁt. F.Bﬂ. Il-aj.mtm BP‘mgm .HLHHIH}' 33537 dally

Elnger Stenographer, and Accountant

10870 Maonthly 10061 Manthiy.

ik

. There will be o distmaction between the minimom wages nf male  or female and adult

or aon-gdult for the same and similar — nofure of work,

Wages of Apprentices nre w be regulated under the Apprenticeship Ac.  1961(No, 52
of 1961)

L Where any class of work is peioomed on piece work basis, the wiges shall not be less
thar the time rate prescribed for that category,

4, IF any cocpory of warkers cmployed n the scheduled emiplayment is ot memioncd
gparcifieally, such category of workees shall not be puid less than the minfmum res of
witpes fixed forthe stmilar category hoving the same skill,

5 35 % owreose shwll be applicable over and  alove the  miniman of

. wages it Vribal Areas in Himachsl Pradesh

] ||'.
b~
e

consalerable independent judgment and of docharging his duties with responsibility. He must

posses

a thorcuyh and comprehensive knowledge of the trade, crafi or industry in which he is

employed.

{vi

Highly Skilted: — A highly skillou worker is one who is capable of working efficiently
and supervises efficiently the work of skillad employvees,

By drder,

Apdl. Chict Secretary [ Lab.&Emp} 1o the
Cosemunent of Himachif Pisdesh

i i*w- i = = i jut h-:‘ E:ﬂ"; Sl



-

[l dlefindtion r:flllr:dlil"ﬂli"!t‘mhMIImIr’aHIIImUHluhty shilbod will be ax:-

(i} Unskilled: - An unskilled employes §s one who does operations ﬂtq. v
m':.".”m"pul ol i te duifes, wileh rejinire the exporience of Nitle or fd § - .- )

o previous eaperience although famitiariny with :he.mEmm environment is. ccess
work may thus require in addition to physical exention familiarity with variety of arti

L.IL'«LI""'-

N e wherein the mjor reqiirement is not so much of the judgment, skill and but f
I-m“l;-u-u.: of dutics assigned to him or relatively nurrow job and where important decisi
) = : !

. r i P R o e
hers. His work is thus fimited to the performance of routine operations of limited 5
|Iq.:|, Rl bl Lt Tt | « - F .

-

L apilied: - A skilled employee is one wha is capable of working effici
(im) ble independent judgment and of discharging his duties wi
Lmﬁde: I:h'rmugh and comprehensive knowledge of the trade, craft or industry in wl
e : : et e
empluyed: eI
tighly Skilled: = A highly skill-d svorker is one who is capable of working ¢
(iv) inf‘“P apvises efficiently the work of skilled émplﬁjgm

Addl, Chiet Secretary (Lab.&Emp.)
Goverminent of Himachal Pradesh

PR

No.Shram (A) 4-22018-P-1 Dated Shimla-2, the 9 5*#?“112511111
Copy for information and necessary action to:- 12y

I, All the Admmistrative Secretaries to the Gowvt. F’fH-F-Eﬁ'il"!l_lﬁi“:z:-' ‘ <

2. The Addl, Chief Secretary to the Hon'bie ChIEme[sfgriHP!IShﬁnh_irk '

3. The LR-cum-r'r Secretary (Law) to the Govt, of H.P. Shilfi'_llaa;?;- h d :_T:' .

4. The Spl. Private Secretary to Hon'ble Labour & EIHPIﬂ}WEﬂI'_ﬁ‘iiﬁ_iqﬁ_,Hﬁ | iyl

. The Special Private Secretary to Chief Secretary to Govt. of H.P. O

6, The Director, | abour Bureau, GOI, Shimlg.]f]mq_! H.P -

;. :?.ll1l :}r Head of Departments. Himachal Pradesh o

: ne

=

ithoug Lommissioner-Curmn-Director of F mployment, H.P... Shimla-171001 :
letier N & , H.P., Shimla-17100
. ‘:ﬂ“—;:&-;l-[ﬁ"?.g{Lﬁb.}M.“"_.fﬂj'ﬂ'?. dated 30.07.2021. ’ 3 o
10, Cuars FiTEw Lummissionery Him -'a:ghﬂl Fradesh

i-#p
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{Authoritative English Text of this Departmeni Notification No, Shram (A) 4-2/2018-P-1
il b 202 las reguired amder clanse (3) of arvicle 348 of the Constitution of Indiz. §

GOVERNMENT 7 HIMACHAL PRADESH
DEFARTMENT OF LABOUR & EMEPLOYMENT

NUTIFICATION
NoShrum (A) 4-22015-P-1 Dated Shimis-2, the 9" September, 2021

19, Worken Working in Toll Tux Barriers

Whereas, the Govesor, Himmchal Pradesh 1 of the opinion ihat the minimm
rabes of wages in the Schedubed employment of “Waorkers Working in Toll Tax Barviers” may
be revised in reepect of unskilled and other caregaries of workers may be fived with 2ffect from
1-04-202 1,

Ano whereds, s per provision of (Acl No, 11 of 1948} clanse [5) of sub-gection (1)
af section § reed with section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory
Commimee was constituted vide MNotification Mo: Shmm (A) +22018-L, daed 30-07-2(020:

And wherdss, 8 metting of the said Committes was held sn 14072021 wherein
increase i Minimum wagse pavable to all the camgories of wodkers in all the 1§ scheduled
employ ments weie wrpios ed wid recommednded woef 01-04-2021;

Mo, therefore, in exerrog of the powers comberred by sub-section (2} of section
5 of the said Act, the Governor of Hinschal Pradesh i pleased 1o mevise the minimum weges of
the workers working in the above men oned Scheduled Employment w.ef 01-04-2021 a5 per
recommendations of the sed Comre itee 25 under-

Minimiam Wiges

Phaily Moty
Un-ghilled Workers .- I ids, D
Peon, Oiffice Bov and Masalchi..
Semi-akilled:= ) Ra M9 2T per dity or

Helper Cook;, Cash Collecior, Assistern  Rs, 9275 per moath
Siorekesper, Adsislanl Store Munshi. Security
Guard ind Complaim . Atiendani.

P

L
1



Skilled:-

Eloctrician, Sworekesper, Accounts Clere, R 34821  perday or
Clerk, Compuier Opergior, Data Entry
Operator and Cushier, N st

Highly-5killed:-
Supervisor, Superintendent, Stenographer  Rs. 41403 per duy or
and Aceountant

s, 12421 por monih

I There will be no distinction between (e minimum wages nf male o fsmsle and adult ar aos
adulr for the same and similar nature of work.

2. Wages of Apprentices arc to be regulated under the Apprenticeship
Act, 1961 (No. 52 of 19a1)

3. Where any class of work is peformed on piece work bas, the wages shall not be less than
the time raie prescribed for that category.,

4. If any casegory of workerss employed in the scheduled emplovment is nol mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wapes
fixed for the similar calegory having the zame skill.

5. 23% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Anrcas in Himnchal Pradesh.

The definition of unskilled semeskilleo <killed/highly skilled will be as:-

(i) Unskilled: — An unskilled employee 15 one who does operationg that |nvalve the
performance of simple dutles, which require the experience of litle or o independent
Judgment or previows experience although familiarity with the occupational environment is
necessary, His work may thus require i sddition to physical exertion familfarity with variety
of articles or goods.

(i) Semi-skilled: — A =saniskilled worker is one who does woek generully defined routing
mature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of dulies mssigned w him or relatively nerrow job and where important decisions
made by others. His work is thus limited w the performance of mutine aperations of limited
| '

et

M



1

(if) Skilled: — A skilled emiphos - 1 one Wwho i capahle ol working elficientty of

exercising eonaiderable independent iggeren and of dischurging his duties with
responsibility, He must posses @ thorough snd comprehensive knawleduc of ihe trisde, crafl or
industry i which be e emplinyind,

{iv) Highly Skilled: — A highly skilled worker i ofe who n capahle of wurking
efficiemly amd sperviees efficizmly the wwik of skiled rmplorees.

By onder

Addl Chlel Secretary |Lab.&Emp. | 12 the
Crovernment of Himachal ¥ rudesh

NuSh o (A) =220 052 Dated shimla-2, the 9" September, 2021
Copy for intormatva ahil decrssan action .-

| Al the Adirinsarative Soeretsties wo b Govi, of HEE, Shimla-2

3 The Addl. Chiel Seceetary 1o the Hon ble Chiel Minisser, HE Khima-2.

3 The | R-cum-Pr. Secretary (Law® o the Civt ot HUP. Shimla-2

4, The Spl, Priviee Secretary o B0 < Taboar & Emphisetin, Minlser 11

3. 'The Soecial FLivir Secrtars 1o Chick Seopttary ta vt of HE.

& Ve Direvtor, | ot Bureby, GOL, Shamis-1, (00 CLF

7 AN e Husd o Depasiments Himachal Pradesh

. The Lk © ommissionesL um-Dinetor of Employmemi, P Shimlo-1 710§ wor hiz
legter Mo, |- M THILab, )M W 0T, dimed 30,07 2021,

9 Allthe Deputy Commmissioners, Hiimachal Fradesh

10, Giivied File

Lah i =
(Aml lounar Kiiach)
Ul tguratary 1L sl Emp g b ik
Ciovernment of Liimochil Pradesh
{Ph Mo, 01 77-2880550 ¢,
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Effective from 1/04/2021 to 31/32022
V.D.A. revisable annually with effect from 01/04/2021

. | Basic Wage | 74.00 |
74 Variabie Dearness Allowance 234 EJ'_'l
. Leave with Salary 487
( @35% of total wages)
|4. Total Wages | - N 1!1_2.3&_'
5. Bonus | 3.54
| ( @ 8.33% of Total Wages) | |
6. P_F. contribution of empioyer | 10.24
| ( @ 10% of total wages) |
7 | Total wages +Bonus+PF Contribution)= | T 12114
| | Less Contibution of employer (-) |
5_3- Total Wages+Bonus | 110.90 !I
g, Less PF Contribution of employee (@ 10% 10.24 |
. of Total Wages (-) 1 | . |
110. [ Net Payable to Beedi Roller ] 100.66

@{{LL erA"\
(Dr, Virendra singh Rawat)

Labour Commissioner
Madhya Pradesh, Indore
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EMPLOYEES' PROVIDENT FUND ORGANISATION
(Minstry of Labour & Employmest, Govt. of India)
T [ Head Office
it S s, 14l womy wm, = Rl 110 066
Ebavhys Nidh: Bhawan, 14, Bhiay Cama Place, New Deliw - 110 066

No. BKG-27/52021-BKG/ Date: 11.00.2021

To,
The Addi. CPFCs of the Zones,
RPFCs in charge of Regional Offices
Officer in charge of the District Offices

Subjoct: Aadhaar seeding of Universal Account Number (UAN) of EPF members for
receipt of contributions through Electronic Challan cum Return (ECR) to
facilitate withdrawals |/ benefits,

Reference: 1. EPFO Head Office Circular no. BKG-27/7/2020-G/PLV/ on 01.08 2021
2. EPFO Head Otfice Circular No, WSU/M5(112019/ATR/S29 dated 15.06 2021

Sir,

Please rafer to SO 1730 (E) dated 30.04.2021 vide which the 3 day of May, 2021 was
appointed as the data on which the provisions of Section 142 of the Cede on Social Security
shall come into force. The said Section 142 mandates that the identity of an employee for the
purpose of registraticn as a member or baneficiary for withdrawal of fund or for receiving any
benefit under any Scherme must be established through Aadhaar number.

You are aware that the employees joining EPFO reglistered establishments on or after
1¥ October 2017 have Aadhaar seeded UANS as per Notification S.0. 26 (E) dated 04.01.2017
issued under Section 7 of The Aadhaar (Targeted Dedivery of Financial and Other Subsicies,
Benefils and Services) Act, 2016. Further, online e-KYC senvice for Aadhaar seading of UANs
allotted prior to 01.10.2017 is available to both employers and employees on EPFQ’s Portal &
through UMANG APP & any withdrawals from member's a/c is allowed only if UAN is Aadhaar
seeded. Therefore, after allowing sufficient time of almost four years for Aadhaar seeding,
EPFO issued instructions dated 01.06.2021 cited 1 above mandating that UANS is 1o be
Aadhaar seeded for receipt of contributions through ECR.

However, considering the challenges faced by the employers & employees In
expaditious seeding of Aadhaar in UANs particularly in view of comections required in Aadhaar
data of employees in aflermath of second wave of Pandemic, the EPFO with prior approval of
the Central Governmant extended the time for mandatory seeding of Aadhaar in UAN for filing
ECR up 10 01.09.2021 which was communicated vide reference cited 2 above.

The representalions for extansion of me beyond 01.08.2021 have been considered
and it is noted that overall about 34% of contributory EPF members’ UAN have Aadhaar seeding
but there is less percentage of Aadhaar seeding in UANS of contritxdory members in EPFO's
administrative Zone of Nerth Eastern Region and in certain class of establishments / industrias
such as Beedi making, Building & Construction and Plantation. Since Aadhaar seeding is
mandatory for any withdrawals, receipt of contributions in Aadhaar seeded UANs holps
members 1o fle online claims to avail withdrawals & file e-nominations without employar's
ntervention & avoids delay in withdrawals due to non-seeding of Aadhaar in UAN.



Naw therefore, considering the foregoing, it is hereby decided as under:

{a) Considenng the low Aadhsar penetation in the EPFO's administrabve Zone of North
East Region comprising of Statee of Assam, Arunachal Pradesh, Manipur, Meghalaya,
Mizoram, Nagaland & Tripura, time for mandalory seeding of Aadhaar n LAN for filing
ECR is exiended til 31.12.2021

(b) Considering the concerdraben of establishments in remole localities & in areas affected
by nsurgency, frequent chanpe in work sites of the workers and other atiendant
consltraints in the Classes of eslablishments- Beedi making, Building and Construction
and Plantation industries (Tea, Coffee, Cardamom, Pepper, Jute, Rubber, Cinchona.
Cashewnuts etc ) time for mandatory seeding of Aadnaar in UAN for fling ECR is
axtended till 31.12.2021.

(c) For areas and industnes / class of establishments other than above, delay in filing of
ECRs for wage monthe of August, 2021 & Seplember, 2021 only i respect of EPF
members due to non-seading of Aadhaar in the UANs should not be presumed as
employer's default for levy of penal damages w/s 148 of the EPF & MP Act, 1852

It is further directed that the Zonal Offices shall ensure that Regional Offices & Dstnct
Offices faclate and coordinate with UIDAI fo organize camps for Aadhaar enroliment and
corrections in Aadhaar data of EPF members to facilitate Aadhaar seeding in UANS and mondor
the progress on weekly basis.

(This issues with the approval of the Competant Authonty)
Yours tajthiully, .

(RAJIV BISHT)
Addl, CPFC (F&A)

SRl LAY YT N A A A G ra VAR TS YT L H AL 4 a4 e @ T YA TIT1 G A2 dddhi At e YU M L s s haddina i
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File No.LABR-22013/56/2019-IR SEC-Dept. of LABOUR

Government of West Bengal
Labour Department
L.R. Branch
N.S.Buildings, 12" Floor,
1, K.5.Roy Road, Kolkata-1

No. Labr /28 (L caryzzo13/5602018 Date | 15 €2 2021

The Gowvernor of West Bengal makes an appeal o all employers and
employees ol the stale covered under payment of Bonus Act 1965 as
amended by the payment of Bonus (Amendment) Act, 2015 1o stick o the
lollowing gudelines while setting the legitmate dues of workers in respect of
payment of bonus, in view of ensuing Durga Puja, for the year 2021 in terms
of the said Act in the interest of maintenance of industrial peace and harmony,

. Keeping in wview the need for mantenance of indusinal peace and harmaony, it

s expected that the employers, while taking note of the statutory provisions
under payment of Bonus Act, 1965 as amended by the payment of Bonus
(Amendment) Act, 2015 would adopt a flexible attitude on the ssue ol payment
of bonus.

. All establishments where bonus was paid in the previous year are requested

1o see that the rale of bonus payable this vear is not lower than that of the last
year. In case, however, where there is a dispute, the same may be seitled
amicably through negotiations. Employers are also reguested 1o consider
payment of an amount of ex-gratia in leu of bonus as is admissible at the
maximum stage, o those workmen and employees who have crossed the
eligibility mit as per payment of Bonus Act, 1965,

. All employees, whether in casual employment or re-employed after relirement

or employed through contraclors and have worked for not less than 30 days
dunng the year should be paid bonus.

. The employers who are in defaull iowards payment of bonus lor the previous

years are also being requesled to make such paymenis this year along with
the payment of bonus for the current year.

. The Governmenl also appeals w© all (rade unions and employers'

grgarmizations to extend their co-operation in maintenance of a climate of
indusirial peace and exercise therr good offices for peacelul and effective
settlement of industnal disputes concermning bonus without any disruption of
WOk,

. Government has noled with concern that in many cases, in previous years,

employees of IT seclor, Hotels and Restaurants, Shops & Establishments.
Secunty Workers and some workers in jute mills did not get any bonus amidst
COVID pandemic situanon. 11 is desired thal the situation will not be similar this
year

. All payments of bonus should be made before commencement of Durga Puja,

2021.

142
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8. The Governmenl expects that all employers including the poblic sector
undertakings will acl according to this appeal.

9. The Government also expects that all employers' organizations will adhase
their constituents 10 act according 1o this appeal

Maost of the persons employed in the unorganized sectors are not covered under the
Payment of Bonus Acl 1965 as amended by the payment of Bonus {(Amendment)
Act,2015 and do not get any bonus, Governmen! expects thal the employers in such
cases shall also pay bonus/ex-grata 1o their workers before commencement of

Durga Puja, 2021.

This 15 issued in continuation of T.0. earlier No Labr/973/(LC-1R)/22013/56/2019,

dated 07/05/2021.
%’. IF{!I Jai
Principal Secrétary o the

Govt. of West Bengal

No.Labr.ld £ 2CI1{54)(LC-IR) Date : [.7" 672021
Copy forwarded for information and necessary action lo:-

1. oA emiployers organization)
e 11 T =11 [l W | l1a g 19|
3. Distnct Magistrale - -eeee e [ A

4, 0.5.0. & E.O. Labour Commissioner, Wes! Bengal.
5. PS to MOS(IC), Labour Depit

6. PS/PA 10 Principal Secretary, Labour Depit,

. The Deputy Secretary, IT Cell, Labour Depariment, with the request to upload
in the Department's website.

Deputy Secretary
to the Govt. of West Bengal
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Ly SECRETARIAT: LABOUR & EMPLOYMENT DEPARTMENT

3 g.;,.\ q
Imphal, the 20" September, 2021.

No, LAB-1/3/2020-LAB and EM-LABREMPL - Whereas by a notification of the Government
of Manipur vide even number dated 29" December, 2020, the State Government in consultation with
the Employees’ State Insurance Corporation and with the approval of the Central Government gave
mmmimmmmmamsmpmssamrmm 1948 (34 of
1948) to Municlpal Corporation, Municipal Board, Municipal Council and other Local bodies
controlled by the State Government.

2. Whereas vice Gazette notifications No. 5/80/2005-Lab dated 4™ December, 2018 and
No.5/80/2005-Lab dated 22™ June, 2019, the provisions of the said Act have been extended to ai
dlasses of establishments spedified in Column (1) and situated within the areas in Column (2) of the
schedude in the State of Manipur,

3 And whereas the copies of the said notification were made available to the public on 29"
December, 2020 through the Website Manager, IT, Manipur Secretariat and on 5% January, 2021
through Extraordinary Gazette copy No. LAB-1/3/2020-LAS and EM-LABREMPL dated 29"™ December,
2020,

4 And whereas, no objections and suggestions have been received within the said period of 1
(one) month of the sald notification,

5 Now, therefere, in exercise of the power conferred by sub-section (5) of Section-1 of the
Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession of all previous notification
Mnﬂumgau,mmcmmmmommnwnmuonwthm&npbyeessrme
Mnmwmmmmmapmldmamlsmmnruw/mdsm
mdmswmmmamamwmmmwmmmmmmn
the areas specified in Column (2) of the Schedule In the State of Manipur as detailed below with
immediate effect,

“Description of establishments _ Area in which the establishments are situated

empicyed on any day of the preceding
twelve months, namely:-
Dl Shops;
ii) Hotels;
[} Restaurants;
Iv) Road Motor Transport
establishments

v) Cinemas lndudm preview
theatres;

vi) Newspaper establishments as
defined in Section 2(d) of the
Working Journalists and other
Newspaper Employees
(Conditions of Service) and
Miscellaneous  Provisions  Act,
1955 (45 of 1955);

1|Page




wi)  Educational Institutions
(including public, private, aided
or partially aided) run by
individuats, trustees, sodeties or
other organizations;

vii)  Medical Institutions (including
corparate, joimt sector, trust,
Charitable and private ownership
Mospitals), nursing  homes,
demosuc centres, pathological

ix) Munldpal Corporation, Municipal
Board, Municipal Council and
other Local bodies controlled by
the State Government.

WJo«lw?L

(n.hm Ching

Under Secretary (Lab. & Emp.),
Government of Manipur

g
§

Secretary to Chief Minister, Manipur.

PS to Minister (Lab. & Emp.), Manipur

Stalf Officer to Chief Secretary, Gomnm*ofm;m

All Administrative Secretaries, Govemnment of Manipur.

PS to Secretary (Lab. & Emp.), Government of Manipur,

Reglonal Derector, ESIC Regional Office, North East Reglon, Bamunimaidam, Guwahati-781021.

All Deputy Commissioners, Government of Manipur,

All Heads of Department, Government of Manipur,

. Director, Printing & Stationery, Manipur with 2 (two) extra cogies for publication in the official
Gazette.

Manager, [T, Manipur Secretariat for kind publication in the OfMidal Website of

Government of Manipur.

11, Guard file,

CEND DN

2|Page
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=7 %7 TR F3|EA

MR
T35 el 23 RyawR, 2021

L. 2952(3).— DT WROR, HHANI g 14T AATTH 1948 (1948 BT 34) BT &RT 1
P JUERT (3) ERT Uacd AMGTAT BT YANT PR §Y, 1 AdER, 2021 DI IF dRIG & w©Y H d
Bl & e Sad e & Sydy YR I5g & gars, M), SR BERT $iR Ryt et

@ ) &3 H Uged 8T sl —

(i) o9 4 & 9T 38, URT 39, IRT 40, URT 41, ¥R 42, &RT 43 AR GRT 4531 H GRT 4591
e

(i) AT 5 BT URT 46 H IRT 73 P, 3R

(i) 3=UTT 6 W GURT 74, URT 75, &RT 76 B SUIRT (2) F SULRT (4) qdb, TRT 80, RT 82 AR
¢RT 83 |

[®T. |. U9—38013 /07 / 2021—TA.TA.]

faT HootT, Ggad afd

5397 GI/2021 )
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 23rd September, 2021

S.O. 3952(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% day
of October, 2021, as the date on which the provisions of the said Act, namely,-

(i)  sections 38, 39, 40, 41, 42, 43 and sections 45A to 45H of Chapter IV;
(i)  sections46 to 73 of Chapter V; and
(iif)  sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI,

shall come into force in al the areas of Dhalai, Gomati, North Tripura and Sepahijala district, in the State
of Tripura.

[F. No. $-38013/07/2021-SS.1]
VIBHA BHALLA, J. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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11150239/2021
Government of Wesl Bengal
Labour Department, LR, Branch
New Secretarial Buildings, 12% Floor
1, Kiran Sankar Roy Road, Kolkala - 700001
Ma: Labr./ ‘.‘EFFI!Eﬁ]FﬂLDIH:I.'lH.l'?E-Dﬁ.H 7 Date , {3 ¢7-2021

From: The Principail Secretary 1o the Government of West Bengal
To:

(Al Chambers of Commerce & Emplover's Organizations)

Sub: Elections to W.B, Legislative Assembly from S6-Samserganj, 5B-Jangipur
Aszembly Constituencies and Bye-glection to W.B. Legislative Assembly from 159-

Bhabanipur Assembly Constituency to be held on 30" September, 2021 (Thursday).

Sir,

| am o slale that the 30" September, 2021 (Thursday) has been fixed for palling in
connecliopn with lhe Elections to W.B. Legislative Assembly from 56-Samserganj, 58-
Jangipur Assambly Constiluencies and Bye-election 1o W.B. Lagisiative Assembly from 159-
Bhabanipur Assembly Conshituency in this state.

It has been made obligatory on the parl of the emplovers of any business, frade,
industrial undertaking or any olher establishments of the aress under the said Assembly
Constitluency fo grant paid holiday on the day of Pell to their workmen who are entitled 1o
cast vole in the elecbon under the Representation of Peoples Acl, 1951,

Seclion 1358 of the Representation of Peoples Act, 1951 reads as follows:-
"Secton 1358 Grant of pad holiday o employees on the day of poll

1)) Every person employed in any business, trade, industrial underlaking or any other
establishment and entitled o vole an eleclion fo the House of people or the Legisiative
Assembly of a State, shall, on the day of Poll, be granted a hokday.

i} Mo deduction or abatement of the wages of any such person shall be made on account of

a holiday having been granted in accordance with Sub-saction (1) and If such person is
employed on the basis of that he would not ordinanly receive wages for such day, he shall
none-the-less be paid for such day the wages he would have drawn had not a heliday been
granted to him on that day.

i} I an employer conlravenes the provisions of sub- Section (1) or Sub-Section (2}, then
such employer shall be punishable with fine, which may extend o five hundred rupees.,

iv) This section shall not apply to any eleclor whose absence may cause danger or
substantial loss in respect of the employment in which he s engaged”,

2) The above provisions requirg that all establishments and shops including those which
work on shift basiz shall be closed on the day of poll in the Constiluency where a
GeneralBye-gleclion is o be held. However, there may be cases where a person is
ordinarily resident of the Constituency and regislered as an  elector, may be
servinglemploved in an industral underlaking or an establishmen! located oulside the
Constiluencies having an Election. Il is clarfied thal in such a Consfituency concermned he
would also be entitled 1o the benelit of a paid haoliday extended under the Section 1358(1) of
the Representation of the People Act #1851

3} The Waily wage/casual workers are also entitied for a holiday and wages on poll day as
§
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provided in Section 1358 of the Representation of Peoples Act, 1951

| am, therefore, o requesl you to advise your constituent members in whose unils
Thursday is working day, lo abide by section 1358 of the Representation of Peoples Act,
1951 and granl a paid holiday on 30.09.2021 (Thursday) to all calegories of workers and
employees in the respective Assembly Constiluency who are regisiered as eleciors in
respect of the Elections to W.B. Legisialive Assembly from 56-Samsergan|, 58-Jangipur
Assembly Conslituencies and Bye-slection to W.B Legslative Assembly from 159-
Bhabanipur Assembly Constituency lo enable them io exercise their right of franchise in the
aforesaid election

Yours faithfully,
|
Principal Sectetary
to the Govi. of West Bengal

NO. Labr.! LEFE (1(14) - (LC-IR) Date : % ©3 2021

Copy Torwarded for information o

1. The QS0 & EOQ Labour Commissioner, West Bengal, New Secretanal Buildings {11
MElogr), 1, K.S. Roy Road Kal-1

02. The Chief Inspector of Shops & Esfablishment, W. Bengal, 6, Church Lane, Kolkata
- 700001,

03. The Home(CAE) Department, GovL of W. Bengal, 21, N. 5. Road, Kolkata-700001.

04. The Home(Poll) Depit. , Govt. of West Bengal., 4, Camac Sireet, Kolkata - 700017,

05. The Industies Commerce & Enlerprises Depariment, Govt. of W.B., 4, Camac
Street Kok-17

06, The Micro & Small Scales Enterprises and Textiles Depit. Govl. of W. Bengal,
Hemania Bhaban, 12, B.B.0. Bag East, Kolkata- 700001.

07. The Public Enlerprise & Industrial Reconstruction Depll, Govl. of W. Bengal, 5,
Council House Street, Kolkala - 700016

08. The Home (Pofice) Department, Governmenl of West Bengal Nabanna, Howrah-
T1i102,

09, Chief of the News Bureau, West Bengal, Nabanna, Howrah-711102.
10.The Deputy Diractor of Publicity, Information & Cultural Affairs Deptt, Govt, of
W.Bengal, Mabanna, Howrah-711102. with a fequest lo give immediate publicity of the
matler through A 1R, Doordarshan and leading daily Newspapers
11. The Chief Electeral Officer, West Bengal, 21, N. 5. Road, Kolkata - 700001
14, The State Election Commission, 18, Sarojini Naiu Sarani (Rawdon Strest),
Folkata - 17
. The Deputy Secretary, IT Cell, Labour Depariment, with the request 1o cast the
Motfication in the Department's website
14, Guard File.

Deputy Secrelary
o the Govl, of West Bengal
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IEREEIED]
(QELEREEIL))
(=T T AR

I LT

T2 foeetT, 31 3Rrea, 2021

AT

T.H.R. 604(37).—F=1T T FT TS, MIAFT ATATTA, 1961 (1961 FT 43) Fr &m=T 295 F
AT 915T &=T 10 & @< (11) % T8 TIq AT a7 10 F @ (12) F Tgel Tieqd g1 Jacd aiadi &l
TART Fd g0, A T, 1962 F7 X Ferrerd F2 = forg Aetertaa s a=mar 2, -

1. TR AT i .- (1) =9 Rt 1 "ferea /e sy (q=eat deia) [, 2021 21
(2) T 1 =19, 2022 & T BT |
2. T (A, 1962 # A 9 & qe=Tq Mwforiad Mae sia:smfud o SIosr, srri;-

“97-- wiasy AT 7 AT SYEtea Afe & sterem™ & defea wres sqrr it oET s
T F stfaw AT — (1) 9T 10 F @ (11) 3% (12) F Tgd 3fiT gL TT=qa & I & fou
TEadt ay (58 zae 9e=Tq =0 M9 § =1 @adl a9 &gl T 5) F T TEd 4TS & FIT

4834 G1/2021 )
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AT AT, OEH I9d @< & A Rl safed it o1 T § qEATad g § ge 9T Tol &, Had
STTETT @I | TEAdT a9 & I SIS 4TSl % &9 § FI0T 7 ST

(2) A= (1) = Tl FITGT FT AT T TUET & TAST & o7 qrasy [ @ma § 790% @
TEadt a9 2021-2022 37 iFT T 0 T w08 e i AT-F09T e F forw audt
qeaTead ot F9TT & S T ST

TSR :- 38 W % T & for,-
() AT-FTAT SHerar @rar et 1 Hewferd gn, A
(i) 31 /79, 2021 F¥ GTq # sifaw sAfa;

(i) T T 2021-2022 ¥ qeHATAAT A9 F S @a § G sAfEF grr G T w2l
steraTe ForEd FTd SferaT |rar ATt 781 ) 3

(jil) TT-E (i) ¥ SU-g (ji) T S =
ST T =T & e g wrer R w, At A g
(@) FAT ST Grar FReEterier #1 dHfera arm, a7i-

(i) qEadt a9 2021-22 ¥ qe=Tad] a9 & ard @rd § rdr satea g T @ #iE
storaT fSrae s 7 srfererT ) 3T

(i) ST-@ (i) 7T AEIT AT
ST U =T | Tt g =ey &3 @, 7fe #°E a@n; e
(WEEEIGCIEGEIRE S
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MINISTRY OF FINANCE
(Department of Revenue)
(CENTRAL BOARD OF DIRECT TAXES)
NOTIFICATION
New Delhi, the 31st August, 2021
INCOME-TAX

G.S.R. 604(E).—In exercise of the powers conferred by the first proviso to clause (11) of section 10
and the first proviso to clause (12) of section 10 read with section 295 of the Income-tax Act, 1961 (43 of
1961), the Centra Board of Direct Taxes hereby makes the following rules further to amend the Income-tax
Rules, 1962, namely:-

1. Short title and commencement.— (1) These rules may be caled the Income-tax (25" Amendment)
Rules, 2021.

(2) They shall comeinto force on 1% day of April, 2022.
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2. Inthe Income-tax Rules, 1962, after the rule 9C, the following rule shall be inserted, namely: —

“9D. Calculation of taxable interest relating to contribution in a provident fund or recognised
provided fund, exceeding specified limit.- (1)For the purposes of the first and second provisos to
clauses (11) and (12) of section 10 , income by way of interest accrued during the previous year
which is not exempt from inclusion in the total income of a person under the said clauses (hereinafter
in this rule referred to as the taxable interest), shall be computed as the interest accrued during the
previous year in the taxable contribution account.

(2) For the purpose of calculation of taxable interest under sub-rule (1), separate accounts within the
provident fund account shall be maintained during the previous year 2021-2022 and all subsequent
previous years for taxable contribution and non-taxable contribution made by a person.

Explanation: For the purposes of thisrule,-

(a8 Non-taxable contribution account shall be the aggregate of the following, namely:-

Note :

(i) closing balance in the account as on 31% day of March 2021;

(i) any contribution made by the person in the account during the previous year 2021-2022 and
subsequent previous years, which isnot included in the taxable contribution account; and

(iii) interest accrued on sub- clause (i) and sub- clause (i),

as reduced by the withdrawal, if any, from such account;
(b) Taxable contribution account shall be the aggregate of the following, namely:-

(i) contribution made by the person in a previous year in the account during the previous year
2021-2022 and subsequent previous years, which isin excess of the threshold limit; and

(i) interest accrued on sub- clause (i),
as reduced by the withdrawal, if any, from such account; and
(c) The threshold limit shall mean:

(i) five lakh rupees, if the second proviso to clause (11) or clause (12) of section 10 is
applicable; and

(i) two lakh and fifty thousand rupees in other cases.”.
[Notification No. 95/2021/ F. No. 370142/36/2021-TPL]
NEHA SAHAY, Under Secy. (Tax Policy and Legidation Division)

The principal rules were published in the Gazette of India, Extraordinary, Part-1l, Section-3,
Sub-section (i) vide number S.O. 969(E) dated 26" March, 1962 and were last amended vide
notification number G.S.R. 578(E) dated 18" August, 2021.
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