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Dear Reader,

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages revisions
notifications from the states of Maharashtra, West Bengal, Andaman and Nicobar Island.

Further, we have also appended the notifications and amendments released in the month of January’22.
Some of the important announcements are Haryana State Employment local candidate rules, Exemptions
under the Haryana State Employment of Local Candidates Act, 2020, FAQs under Haryana state
employment rules, Relaxation of Eligibility Condition under Atal Beemit Vyakti Kalyan Yojana and Notified
and many more.

Read further to know more!
Best Regards,
Gi Group
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Minimum Wages Revisions

The Maharashtra Minimum Wages Notification

The Government of Maharashtra has released revised minimum rates of wages by increasing variable
dearness allowance effective from 1st January 2022 which will be valid till 30th June 2022. Please refer
the notification appended herewith for detailed information.

State: Maharashtra ‘

Effective Date: 01/01/2022
Nature of Employment: Shops & Establishment

Basic Per Month VDA Per Month HRA Per Month (5% of ~ Total Per Day Total Per
Basic +VDA) Month (Basic
+ VDA+ HRA)
10021 1794 591 477.14 12406
9425 1794 561 453.08 11780
8828 1794 531 428.97 11153
10856 1794 633 510.87 13283
10260 1794 603 486.80 12657
9664 1794 573 462.73 12031
11632 1794 671 542.20 14097
11036 1794 642 518.13 13472
10440 1794 612 494.07 12846
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The West Bengal Minimum Wages Notification

Government of West Bengal as per notification No.15/703/Stat/2RW/29/2016/LCS/JLC, has released the
minimum rates of wages effective from 1st January 2022 to 30th June 2022. Please refer the notification
appended herewith for detailed information.

Effective Date: 01/01/2022
Cateqory: Shops & Commercial Establishment

Class of Employment Monthly Minimum Rate of Wages
01/01/2022 to 30/06/2022
Zone A Zone B
Unskilled 8904 8005
Semi-Skilled 9795 8803
Skilled 10775 9685
Highly Skilled 11852 10655

The Andaman & Nicobar Minimum Wages Notification

The Administrator of Andaman and Nicobar Island vide notification F.NO 16/1/MW/2019-20/LC and
DET/27, has declared the minimum rate of wages in the union territory of Andaman and Nicobar with effect
from 1st January 2022. Please refer the notification appended herewith for detailed information.

Effective Date: 01/01/2022
Cateqgory: Shops & Commercial Establishment

Class of Employment Monthly Minimum Rate of Wages effective
01/01/2022
Per Day Per Month
Unskilled 507 13182
Semi-Skilled 564 14664
Skilled/Clerical 649 16874
Highly Skilled 707 18382
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Notifications/Circulars/Amendments

The Haryana State Employment of Local Candidates Rules, 2021

The Governor of Haryana vide notification No.Lab/1128 has introduced The Haryana State Employment of
Local Candidates Rules, 2021. The rules will come into force with effect from the date of coming into force
of the Haryana State Employment of Local Candidates Act, 2020 which is specified on 15th day January
2022. Please refer the notification appended herewith for detailed information.

Specification of Designated Portal under Local Candidates Enactment in Haryana

The Government of Haryana vide notification No SPL-2/HSELC/IR-5 has specified the designated portal
as https://local.hrylabour.gov.in/ mentioned under The Haryana State Employment of Local Candidates Act,
2020. Therefore, employer using its Haryana Udhyam Memorandum Identification Number (HUM ID) shall
register all its employees, gross monthly salary or wages are not more than Rs. 30,000/- by providing the
required details of each such employee, in the form as specified on the designated portal within 3 months
of coming into force of this Act. Please refer the notification appended herewith for detailed information.

Exemptions under the Haryana State Employment of Local Candidates Act, 2020

Government of Haryana vide notification no. Lab./2022/HSELC/Spl-04-205 has issued an order on
exemptions under The Haryana State Employment of Local Candidates Act, 2020. The order also prescribe
deemed exemptions for fulfilling certain vacancies and period of exemption for some categories of
employers, type of employments such as:

(1) Employers of new startups and Information Technology (IT)/ Information Technology Enabled
Services (ITES) exempted for a period of two years from the date of commencement of work or
business or manufacturing process.

(2) Employers who are engaging short term employee for total duration of not less than 45 days are
exempted.

(3) Employers who primarily engages employees in agricultural activities are exempted.

(4) Employers who are engaging employees for domestic work or services in residential homes are
exempted.

(5) Vacancies which are filled up through promotions or by absorption surplus staff of any unit of the
same employer in the State are exempted.

(6) The local candidates of the desired skill, qualification or proficiency of such employment which are
not available are exempted.

Please refer the notification appended herewith for detailed information.

Extension of Time Limit to Deposit Labour Welfare Fund for Karnataka

The Government of Karnataka has extended the last day to deposit Labour Welfare Fund contribution. The
due date of 15th January 2022 has been extended to 31st January 2022. Please refer the notification
appended herewith for detailed information.
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ESIC Extended Medical Benefit in some areas of Assam

ESIC vide notification No. N-17011/1/2021-P&D has extended medical benefits in some areas of Assam
with effect from 1st January 2022 under The Employees’ State Insurance (General) Regulations, 1950 and
The Assam Employees' State Insurance (Medical Benefit) Rules, 1958. As per notification, medical benefits
extended to the families of insured persons in the entire area of Barpeta, Bangaigaon, Bishwanath, Cachar,
Chirang, Darrang, Dhemaji, Dhubri, Golaghat, Goalpara, Karbi Anglong, Karimganj, Lakhimpur, Majuli,
Nalbari, Marigaon, Nagaon, Sibsagar, South Salmara Mankachar, Udalguri, West Karbi Anglong districts
in the State of Assam which is in addition to the already implemented area in the district. Please refer the
notification appended herewith for detailed information.

Relaxation of Eligibility Condition under Atal Beemit Vyakti Kalyan Yojana

ESIC vide notification No. N-12/13/01/2019-P&D has decided to relax the eligibility condition of two years
insurable employment before unemployment and contributory condition of Atal Beemit Vyakti Kalyan
Yojana with effect from 01st July 2021. As per notification, insured person should have been in insurable
employment for a minimum period of 12 months immediately before his or her unemployment and should
have contributed for not less than 78 days in the one completed contribution period in 12 months
immediately preceding to unemployment. Please refer the notification appended herewith for detailed
information.

The Bihar Professional Tax (Amendment) Rules, 2021

The Government of Bihar vide notification no. S.0. 68, has amended provisions towards registration and
enrolment under The Bihar Professional Tax Rules, 2011. As per the amendment:

(1) The employer or assessee shall electronically submit application within a period of 15 days of any
change in the name of employer or deductor or date of liability,

(2) The employer shall apply for fresh registration if change pertains to the change in Permanent
Account Number, or the name as per such Permanent Account Number, Tax Deduction and
Collection Account Number, or the name as per such Tax Deduction and Collection Account
Number, jurisdiction of the circle, name and style, Goods and Services Tax Identification Number,

(3) The employer or tax assessee through his own login shall also update at the official web-site of the
Commercial Taxes Department incase of any change in mobile number, e-mail address, address
of the place of the business or name of the firm, nature of profession or trade,

(4) The employer or assessee seeking cancellation shall also submit an application electronically
within a period of 30 days along with supporting documents at official web-site of the Commercial
Taxes Department.

Please refer the notification appended herewith for detailed information.
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FAQs on Haryana State Employment of Local Candidates Act, 2020

1.

What is the Haryana State Employment of Local Candidates Act, 2020?

The Haryana State Legislative Assembly has passed the Haryana State Employment of Local
Candidates Act, 2020, to provide 75% employment to local candidates in new employments in various
companies, societies, trusts, and limited liability partnership firms situated in the state of Haryana. This
provision will be for local candidates for all jobs with a monthly gross salary or wages are not more than
Rs. 30,000/-.

Does it mean 75% of total work force of an employer will be from Haryana only?

No. Every employer shall be required to employ 75% local candidates in new employment after the
commencement of this Act, for the posts where the gross monthly salary or wages are not more than
Rs. 30,000 or as notified by the government from time to time. The legislature is not intended to achieve
a situation where 75% of the entire workforce will be from Local Candidates. The Act applies to new
recruitments only i.e. not with retrospective effect.

To whom this Act will apply? The Act applies to all the ‘Employers’ of the State of Haryana, which are
as under :
e All companies, partnership firms, societies, trusts, limited liability partnership firms,
e any person / employer employing 10 or more employees in any trade /business/
manufacturing / enterprises.

What the Act provides for employment of local candidate?

All employers in the private sector in the State of Haryana are required to provide 75% employment of
new jobs to the local candidates (candidates who have a domicile in the State) for the job, where salary
/wages are not more than Rs. 30,000/-.

Whether the registration of the existing employees is compulsory?

Yes, all the employers are required to register their existing employees on the designated portal within
a period of three months commencing from 15.01.2022. An employer can initiate any new recruitment
process after completing online registration of existing employees.

What is the procedure for registration of Employees, whose registration is compulsory?
For this purpose, Designated Portal may be visited which is specially designed for this purpose
and fill the form / provide the information available there.

Is it compulsory for the Local Candidates also to register themselves on the Portal?
Yes, if any local candidate wants to be considered for employment under this Act, such candidate
has to register on the portal as Local Candidate.

Whose registration is compulsory?

The existing employees who are receiving salary / wages not more than Rs. 30,000/- irrespective
of their State of domicile, are required to be registered online within a period of three months
w.e.f. 15.01.2022
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9.

10.

11.

What are the grounds for seeking exemption?

Employers may claim an exemption from providing 75% employment in new jobs to locals if
adequate number of local candidates of desired skill, qualification, or proficiency are not available
for the said category of jobs.

How will the government check, if employers are abiding by 75% employment to Local
Candidate mandate by the Act?

Every employer will have to furnish a quarterly report on the designated portal and mention
details about local candidates employed and appointed during that period. The reports furnished
by the employer will be scrutinized by the authorized officers not below the rank of Sub-Divisional
Officers. These officers shall have the powers to call for any record, information or document in
possession of any employer for the purposes of verifying the report furnished by them. The officer
will also have the right to enter the employer’s work premises to examine any record, register,
document if the officer has a reason to believe that the employer has committed an offence under
this Act or the rules made thereunder.

Is there any latest development on the petitions files for stay of implementation of the law?
Yes. The Faridabad Industries Association and others filed a writ petition challenging the
implementation of The Haryana State Employment of Local Candidates Act, 2020. The Hon’ble
Punjab and Haryana High Court has considered the arguments of both parties and granted an
interim stay on implementing The Haryana State Employment of Local Candidates Act, 2020 on
3rd February 2022.The Hon’ble High Court directed to post the matter on 18th of April 2022 and
put forward a substantial question of law “Whether any State can restrict employment (even in the
Private Sector) on the basis of domicile”. Therefore, employers may take a note that interim stay
has been granted on implementation of The Haryana State Employment of Local Candidates Act,
2020 until final order.
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Disclaimer: All information and content contained in this document are provided solely for general information and
reference purposes. Gl Group India makes no statement, representation, warranty or guarantee as to the accuracy,
reliability or timeliness of the information and content contained in this document. Although every possible care and
caution has been taken to avoid any mistakes or omissions while editing. Printing, producing online or publishing the
judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness
respectively from the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or damage (whether in
tort, contract or otherwise) which may be suffered or occasioned by any person howsoever arising due to any
inaccuracy, omission, misrepresentation or error which may inadvertently crept on despite care and caution in respect
of any information and content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh — 201301
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Government of West Bengal
Office of the Labour Commissioner
6, Church Lane, 3rd floor, Kolkata -700 001.
\5 B fol 2022
No. /703/Stat/2RW/29/2016/LCS/JLC Dated: / /

CIRCULAR

The minimum rates of wages for those in the employment of Establishment as defined under
the Shops Establishments, Act, 1963 in the state of West Bengal covered as per notification
number Labr/650/(Law)/MW/2W-32/13 dated 29.12.2016 are being hereby fixed as under,as published
in the Kolkata Gazette Extraordinary dated 30.12.2016.

Though there is a decrease in the average consumer price index for Industrial Workers for Kolkata
centre for the period from April 2021 to September 2021, there shall be, as per Labour Department
Notification No Labr/79/(LC/IR)/ 25034/3/2021 dated 24.01.2022 no increase in Variable Dearness
Allowance for the Period from 01.01.2022 to 30.06.2022 for Zone A.

a. Now, with reference to the said notifications, the following shall be the minimum rates of wages
in the said employment for the period from 1st January, 2022 to 30th June, 2022.

Categories of Employees Monthly Minimum Rates of Wages(Rs.)
Zone A (Rs.) Zone B (Rs.)
Ungkilled (Da?lf?gfzo.om (Daﬁf?gi?gom
Semi-Skilled (Da?l;?f?:%?om (Daialf?géog. 00)
Skdlled (Ds}i?ﬁ?fig?om (D a?lf fig'?uzo.:m)
Highly Skilled (Da}i});a-sézég(.)()ﬂ) (Dii?ﬁsfig?om

b.

d.

e.

Implementing areas: Zone ‘A’ = (i) Areas under Municipal Corporations, Municipalities,
notified Areas/ Authorities, Development Authorities, Thermal Power Plants Areas including
Industrial Township Areas.

Zone ‘B’= Rest of the West Bengal.

The classification of employees in the above employment is as follows :-

Unskilled Workers: Peon, Cleaner, Sweeper, Security Guard, Bearer, Messenger.
Semi-skilled Workers: Duftry, Assistant Accountant.

Skilled Workers: Clerk, Typist, Office Assistant, Office Maintenance and Inventory
Management Staff, Data Entry Operator, Accountant .

Highly Skilled Workers: Head Assistant, Senior Accountant, Computer Operator, Research
And Development Staff/Executive, Market Research Staff/Executive, Godown-in- Charge, Office
Supervisor, Sales Representative/Sales Promotion Employees .

To arrive at daily rates, monthly rates shall have to be divided by 26 (to be rounded off to the
nearest rupee) and to arrive at weekly rates, daily rates shall have to be multiplied by 6.

A normal working day shall consist of eight and half hours of work including interval for half-an-
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hour for rest.

. One day in any period of seven days as may suit the local convenience shall be the day of weekly
rest. The minimum rates of wages include the wages for weekly day of rest. For payment for
work done on the day of weekly rest and for work done beyond the normal working hours shall
be double the ordinary rate of wages.

. Where the existing rates of wages of any employee based on contract or agreement or otherwise
are higher than the rates notified herein, the higher rates shall be protected and treated as
minimum rates of wages applicable for the purpose of this notification to all such employees.

. These minimum rates of wages are applicable to employees employed by contractors also.

i. The minimum rates of wages for disabled persons shall be same as payable to the workers of
appropriate category.

j. The men and women employees shall get the same rates of wages for the same work or work of
similar nature.

. The minimum rates of wages and Variable Dearness Allowance, if any, both together shall
constitute the minimum rates of wages to be be enforceable under the Minimum Wages Act,
1948(11 of 1948).

This is issued with due approval of the Labour Commissioner, West Bengal.
5=

(Shai:ila Khatua)

Additional Labour Commissioner
West Bengal

\5 21~01~2.027_
MEMO. NO. /1(4)/703/Stat/2RW/29/2016/LCS/JLC Dated: _/_/_

1. The Principal Secretary, Labour Department, New Secretariat Buildings, 12th floor, 1, K.S.
Roy Road, Kolkata -700 001.

2. The Labour Commissioner, New Secretariat Building, 11th floor, 1, K.S. Roy Road, Kolkata
-700 001.

3. The Secretary (Central Trade Unions/All Chambers of Commerce)
with the request to circulate this among his constituents.
4. The Joint/Deputy/Assistant Labour Commissioner m(tp the request to

circulate this among the Inspectors, M.W. under his jurisdiction. %&‘VW
o

(Sharmila Khatua)
Additional Labour Commissioner
West Bengal
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Government of West Bengal
Office of the Labour Commissioner
6, Church Lane, 3rd floor, Kolkata -700 001.
&> | l/ 2022
No. / Stat/2RW/76/266/LCS/JLC Dated: / /°

CIRCULAR

The minimum rates of wages for those in the employment of SECURITY SERVICES in the state of
West Bengal covered as per notification number 457-MW/2W-14-2010 dated 22.09.2011 are being
hereby fixed as under.These rates will be effective for the period from 1st January, 2022 to 30th
June, 2022.

Though there is a decrease in the average consumer price index for Industrial Workers for Kolkata
centre for the period from April 2021 to September 2021, there shall be, as per Labour Department
Notification No Labr/79/(LC/IR)/ 25034/3/2021 dated 24.01.2022 no increase in Variable Dearness
Allowance for the Period from 01.01.2022 to 30.06.2022 for Zone A.

a. Now, with reference to the said notifications, the following shall be the minimum rates of wages
in the said employment for the period from 1st January, 2022 to 30th June, 2022.

Categories of Employees Monthly Minimum Rates of Wages(Rs.)
Zone A (Rs.) Zone B (Rs.)
Unllied {Daﬁf?gfzo.(}t)} (Da?fy?{-}gi;?ao.ooy
Semi-Sldlled (Da?l&x??g'vovo.oo) (Da?lf%hogo.om
SEiilea {D;i?;{?fig?ool (Da?lf?g%o.om

b. The classification of employees in the above employment is as follows :-
Unskilled Workers: Security Guard, Watchman, Darwan.
Semi-skilled Workers: Unskilled Supervisor.
Skilled Workers: Guard with Fire Arms, Gunman, Field Supervisor, Marketing Personnel,
Clerk, Accountant, Cashier.

c. Implementing areas: Zone ‘A’ = (i) Areas Notified under Kolkata Metropolitan Development
Authority(KMDA), (ii) Asansol Municipal Corporation, (iii) Durgapur Municipal Corporation, (iv)
Siliguri Municipal Corporation, (v) Digha-Shankarpur Development Authority, (vi) Thermal
Power plant areas including Township areas, (vii) All the Municipal areas in different Districts,
(viii) All the Sub-Divisions in the districts of Howrah, Hoogly, Burdwan and 24- Parganas
(N)[excluding Barasat and Basirhat], (ix) Alipur Sub-Division and Baruipur Sub-Division in the
district of 24-Parganas(S), (x) Midnapore Sadar Sub-Division and Kharagpur Sub-Division in the
district of West Midnapore, (xi) Siliguri sub-division in the district of Darjeeling, (xii)Bankura
Sub-Division and Bisnupur Sub-division in the district of Bankura, and (xiii) Raghunathpur Sub-
Division in the district of Purulia.

Zone ‘B’= Rest of the West Bengal.
d. To arrive at daily rates, monthly rates shall have to be divided by 26 (to be rounded off to the
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nearest rupee) and to arrive at weekly rates, daily rates shall have to be multiplied by 6.

. A normal working day shall consist of eight and half hours of work including interval for half-an-
hour for rest.

. One day in any period of seven days as may suit the local convenience shall be the day of weekly
rest. The minimum rates of wages include the wages for weekly day of rest. For payment for
work done on the day of weekly rest and for work done beyond the normal working hours shall
be double the ordinary rate of wages.

. Where the existing rates of wages of any employee based on contract or agreement or otherwise
are higher than the rates notified herein, the higher rates shall be protected and treated as
minimum rates of wages applicable for the purpose of this notification to all such employees.

. These minimum rates of wages are applicable to employees employed by contractors also.

i. The minimum rates of wages for disabled persons shall be same as payable to the workers of
appropriate category.

j. The men and women employees shall get the same rates of wages for the same work or work of
similar nature.

. The minimum rates of wages and Variable Dearness Allowance, if any, both together shall
constitute the minimum rates of wages to be be enforceable under the Minimum Wages Act,
1948(11 of 1948).

This is issued with due approval of the Labour Commissioner, West Bengal;\gs_
(Sharmila Khatua)

Additional Labour Commissioner
West Bengal

6 34 /u | (200
MEMO. NO. /1(4)/ Stat/2RW/76/266/LCS/JLC Dated: / /

1. The Principal Secretary, Labour Department, New Secretariat Buildings, 12th floor, 1, K.S.
Roy Road, Kolkata -700 001.

2. The Labour Commissioner, New Secretariat Building, 11th floor, 1, K.S. Roy Road, Kolkata
-700 001.

3. The Secretary (Central Trade Unions/All Chambers of Commerce)
with the request to circulate this among his constituents.

4. The Joint/Deputy/Assistant Labour Commissioner with the request to

U
circulate this among the Inspectors, M.W. under his jurisdiction. &W/

(Sharmila Khatua)
Additional Labour Commissioner
West Bengal
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ANDAMAN AND NICOBAR ADMINISTRATION
OFFICE OF THE LABOUR COMMISSIONER

T

_“'_l._
F.No. 16/1/MW/2019-20/LC&DET/ .7y Port Blair, Dtd. the, |/ January, 2022,

ORDER

Whereas in exercise of powers conferred under Section 5§ of the Minimum
Wages Act, 1848 read with Notification No. LP 24(1) dated the 16" March 1949 of
the Gowt. of India, Ministry of Labour, the Lt Governor (Administrator), Andaman &
Nicobar Islands had last revised minimum wages per day in the Six Schedules of
Employment covered under Minimum Wages Act, 1948 in the Union Territory of A&N
Islands vide Notification No. 300/2017/f No. 16/1/MW/2013-14/LC&DET dated 11"
December, 2017,

And whereas the rates are required to be revised on Six monthly basis in
pursuance of the above said Notification.

Mow, therefore the Lt Governor (Administrator), A&N Islands declares the
following minimum rates of wages w.e.f 01.01.2022 across Six Schedules of
Employments, in addition to Govt. Deptt/Offices/Industrial Establishments taking into
account the Average All India Consumer Price Index from the period April, 2021 to

September, 2021,

Category Of employees Minimum wage per day
| Unskilled | Rs. 507/-
Semi Skilled! unskilled Supervisory Rs. 564/-
Skilled/Clerical Rs. 649/-
Highly Skilled Rs. 707/- .

The other terms and conditions as mentioned in the MNotification
No.300/2017/F .No.16/1/MW/2013-14/LC&DET dated 11" December 2017 shall
remain unchanged.

By order and in the name of Lieutenant Governor

A& N Islands
g da\)‘-&_

Additional Secretary (Labour)/Labour Commissioner
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[T 3TH /25467 / 2021.—RATM IR & T IHNEaRl &1 Ao aifafH, 2020 (2021 &1 3) @&
gRT 1 ® IY—YRT (3) ERT Yacd AMGTAT BT TANT HRA 8T, BRATIN & AJUTA, 9D GRI, a0 SU—GRT &
T @ foTT SFadT 2022 & 154 fom @1 fafafde &=a €|

Sfo IO AER 39,
3R H&I Afed, BRATIN AP,
59 T |

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 6th November, 2021

No. Lab/25467/2021.— In exercise of the powers conferred by sub-section 3 of section 1 of the Haryana State
Employment of Local Candidates Act, 2020 (3 of 2021), the Governor of Haryana hereby specifies the 15th day of
January, 2022 for the purposes of said sub-section.

DR. RAJA SEKHAR VUNDRU,
Additional Chief Secretary to Government Haryana,
Labour Department.

9370—C.S.—H.G.P. Pkl.

(3733)



Harpana Gouernment Gazette

EXTRAORDINARY
Published by Authority

© Govt. of Haryana
No. 6-2022/Ext.] CHANDIGARH, MONDAY, JANUARY 10, 2022 (PAUSA 20, 1943 SAKA)

RAOT TRPR
59 famT
SIBGCE

fedied 10 SHaN, 2022

T A4 /1128~ BRIV TR & AT IHNGIRT BT T IS, 2020 (2021 HT 03) B RT 24
ERT U Il &1 YA $HRd 8T, SRAVM & 5JuTd, s g1, Fr=feiRad s a9t €, srerfq—

e =, faar qer uRe™ —
1. (1) 3 sRamn U & I SRR &7 e R, 2021 BR ST AGad B
@ =7 fgd @ R wwget gRamom wsg # g
@) A frm ERan T @ @ SHIRaR! & e iffEE, 2020 (2021 T 3) @ AT B @
fafdr & o 81T |
TRITIE.—
2. (1) 39w o9 96 g a1 ded 9 e smferd 7 8-

@) affm ¥ efyur 2 ERAT Tsg @ W SHiedRl & e e, 2020
(2021 @1 3);

@) Corfteva w@fed’ | U ©, 9 fFEH & vaeEi g U i, Sl WRGR gRT
HI—FHT W, SR B G, DI YRT SR dTell qAT SRATOM URAR U 3, 2021
(2021 BT 20) & 3fF SINT fhaT URAR U U5 I@ ATl ERATOM &1 Jef frard;

M EHER | AU 2 U 9d9 A1 Aoigd A1 R oy wiRefie & A W fREre
gRT FRIfoTa @i @afda, e s+ g s, 1961 (1961 &1 =g R 52) &
e Brg el wnfier 48 7

@) ueu’ | AU B, 39 Rl | Her Uy

() “sRIT SeM FIUE USAN WA (TIUARISS))” W ifuE B, sRamn wsg #
Horferd &) foet & Sedl Tl SRR I ToYUd Uice W I9d Uoiaxl & fod ORI
31 TE faRre ggae "@@&w

(39)



40 HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA)

@ fEdr W S 2, ude iy av & gerd Siic], U Sefls, U STREN Il
g S, SRAT oA Reafer 81, 1 gRe oiF dolveR AR Bl 3rafe |

(@ = el ¥ uyged don g SR faeg sfefem & aReifa sl don sifvafaal & gl
ared B S 9 e s # Ry g E
T gR1 SRl H GoliaHRor—
3. BRION I YA UEAE H@T (TF J UA IS Q) BT YANT B dTl YD AEdr i Fl

FHHAIRAI, S el AIRIS 99 AT Aolqy]l Sl ARRH B gRT 3 & FefF FHI—99d R, JRGRIT a1 Y,
BT YRIMRT UIcdd R Id U HHAR] & SUferd &N JedT BRI gU Uoiigd e |

WY SHICART 6T UoiihRo—
4. WY IRNEAR S 99 SMAIH & SefiF Mo el &, THu—1 3§ Uaifed dicd W Usiigd T |
e AT

5. (1)  farEar S ST @ ORT 4 & Iudwl 9 Be dredT §, Teu-1 # geifafed @ ueiifa aida
R 3TgeT BT TAT BT US b Y JIdT, IS AT 3d $I AR amer dor AT Jgdr, $Ivre e
T I dTel AT IHNGART &1 SUSARTAT AT T I afvid Fxd gJ U Be UaH &3 & Jfdagad
IR UK BT |

2 IR @ gRT 5 & fF VW IR & §Rd ARV & 91], uaiiAfed e uwE T @
AR & WAR MY UIRA BT qAT ISR Uicel R SH IUale HXIT | USIART eI ORT 5 & 3T
gT P M@ B & oy T gR1 ol 18 8¢ & ERI & 9 AT FAUH B S YA & oy e,
JNMIHRY BT VAT AERIAT, ST 98 S a9, of HhaT © -

R 37 A & S USE @ g IS ge, B USH I & [ Afdedd vh a¥ @1 @ &
forg Qer Bl -

R I8 3R P TP a¥ B @ | Af&P B UM BRI b dla Plg Ridd Wlell I8 Sl &, d 98 a9
TeH A I1 99 & ®U H GHEN e o9 I M| @ o1 5 @ SWRT 2) & @ve (111) & i
UfRIET0T EAT BRI B AL B U T8l PR ol Sl |

R SHEaR gRT &1 T8 Rieadl &1 e~

6. (1) 9 fafem & 5l SUa @ Seoig H B e @ aRaE 9 Y| a1 e
IHRER, TRu—11 # gor fafafde wric § 9xfuag uitigd ffer o geiifed dida W sdagite T &

A | RGBT SRR &R Gdhdl © |

(2 I IHRAR @ Rerd o wiid W), wiited et Rierad | aftfa deal &1 | w-d
& qre, g PR 1 Rieadedl $F Acd SR S0 901 QM1 GddHRI I GAdls &I A o &
e 9 o & NidR Rrerad &1 e & dor S9 Uidd UR (USRI |

Y forio & forg fommdy faaRof—

7. U R gd fEEl & SRM, PRI don Fged ey SWiearl & | H, THu—I1 H
UeIHfRd dicd WR Tl foMTE! & 209 fast da fomme! Ruie uRga & |

fEofica wa & Rere &1 rRefT—

8. (1) we e, FEfaRed & feoiica vu § Res wam den gaifafzd it / wifdregd
IR, SiAT Y Rerfa 81, gRT fAeror den Ixmue & forw St SRIg —

@) UAs A o ifvaw fafr & eenRal (Fafid, srend, dfderas, anafme dur fad
AT HHANI) T AT,

@) T fmE @ ifsaw i & Rl & e / Ue—aR @R,
M UIP AR & IRE AT/ g I SRIEaRI &1 6T,
@) SUgHE SHIGARI $I USRIl & HRUT [THE & IRM UTd B TS B BT Rabls;




HARYANA GOVT. GAZ. (EXTRA.), JAN. 10,2022 (PAUS. 20, 1943 SAKA) 41
(8) TIFIE SHEARI BT Y& by T URETT A1 Brerd [9erd 2q marfsra RifdRi &1 Rars;
@) P o gETd R |
2 fRfoea wu # Rae o wgfa 9 AfAfF=m & woH & forg <iert g8rf |
orteror & forg wfthan—

9. IR} =9 =M a1 sH& o1 a9g Y FRMl & fgl Suawll @ Seaiadl & GHaE § BIg LaAT a1
Rrera o Bl @ A Uiddd AR, s gad @ g Al of, dF 9 @1 gd Aty &9 9=
frfoRad & dda # Fear &1 AR &) Jadr 8 —

(@) AR P gRT 3 & AR AUYSHDHRIT HHATNAT ;
(@) IR & GRT 4 & UG BT AT,
(M fHear 1 Jo5 MR W, 39 IRTH & IUSRI 9 B BT I A
@) S & SRl S gEer a1 Rurd &1 uf;
(®) g SHIRAR! ¥ mer 6l aafda @ Fygfdd & ar o |y R ar g <)
-
10. (1) 3 TRR &= arerr v, 6 i & fiaRr, orfiel & Suafdia dey smeRl wR el & st

A A QR Ui e, REdl Ue Ui soldgle @ @ Aedd W U Al wUU BN @ I & aqd
qrefl B e uftare emeer & YA Uiy e @l SITeeY |

(@ N B W W, AGA WA BT FYE 8 W &b AW B MR Jfdagad € srdiemedi qer
U, Bl AR wa H a1 witgd g a1 Al gearl, S qMd & 92 9 9T 81, & Arem 9
ST Aifew # gen fafafdse fafy Jon w9 R AT AMe U9 & & foy Teu-1v ¥ Aifed SRy v |

@) ol WEPRI UeTdRI & Fdls & & dla qAT U AN S dRA & 918, Sl 98 SMaddh
|qHSY, 3ee A1 ke @1 g, uRafdd a1 ouRd aR Aadl § s fdvg odiid &1 T8 © 1 dgargar
MR BT |

Slo I VTR T,
UM faRad e Ao, sRATM WRBR,
f&=T : 10 STa, 2022. 24 49T |




42 HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA)

T=™u—1
(@7 [ 5 (1))
e e
Jar #
EEIEIERRIBEN
L AR RRIESIPAS B C IR I I e A P WRER (@ o8 W@

Wv%ﬁ)%ﬁnwavhzﬁwwﬁneﬂﬁwwﬁ$ﬁwaﬁéﬁwaﬁwszﬁwﬁﬁw
TRAd AT § —

9 HE= i friteT gRr fewof
1. g & forg qifed arer
2. U & forg Irgan
3. ug & forg fMgorar
4. W T aTel U (Tal) B A
5. AR &1 IR 3rafey
6. ue & forg uiRsifiie / worgd
7. LEIGIECIRSIE]
IT ST A S B fF A SR aftfd el & oy Suged I SRIEaR Bl

Il M & forg avawIa yaN fhar 7§ fag 98 Suder T8 2 /2 )

W BRI SWIE @ M el den fhy v v & gfted I8 Ry fdar Siar 7 fb
AR B aRT 4 & ITGTET H B oo (9 99 /B8 99 ,/T& q¥) &I A & wHg forg aqae
RIS /Wil /U & forg gear @1 oy |

Jg Wl ST far Sar 2 6 g @ Sad odfy & dRM Afe uaifafEd et g1 dar e
fear Srar f6 Sugead I SHIGaR @1 Ugdr o SITQl Gl BRI AU & Ul AP B U Bl
TR dF IR T & oIy 3mawads gireror f&am Sme |

Ig yHIfoTa fbar Sirar & b 59 emded ® fou U aoaf &1 faexvr, feexderl & gaa| 9
T favary I g B

fafer afead emuar @ \E) & 9
IBRIESIVAS I IWASI CLIRIPAIRICR
P EER



HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA) 43

TSIl

[T 797 6 (1))

R SHITIR gRT RIerId / 3mded

faw— fRrerad amde |

H o R AR BRI 5T FT ¥R AR g1 W
RO a9 yATOTIS AT 2 Sl WX IMIed & A1 Iudre fhar war g1 # gRan 59 & e
SENEART BT PRI STfEfRM, 2020 (2021 BT 3) & 3FeNF & BT &A1 A & fog qof &4 4 Ui g | foREn
GETDR / TETBTRI oo (RATTAT BT A TAT ) g e BT A
2, sTr I & IuaEl HT Ieciad B @ & | FRE gR1 {6y MU Seeiud (Seeied) & @R R S ER

TR
2. e,
T
SRIFT Secdedl & MR TR H, o (@mIe®) wRiT oxar g f& ffm & Sudw
(Suere) & 31l Fieer SR fhy Y dor FrefaRad med eiedr & o1 aRlg Slg—
cldidd XTed ?ﬁ SN EI’TTC{UI"I ..................................

Ig yHIford foham Sirar & fb 39 ofded # fau v 9oaf & fAaxur ®R wal™ e den favary 9
E B

A =T AT asd &
BXIER IT ST Frem



44

HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA)

ERAOT 5T &AM SHEIGAR BT Ao Iffem, 2020 (2021 @71 3) & = fA=ferRy

TR B S ST § -

THI—I11
[T far7 7]

T fae @ forw foaardr faweh

SRS CRL

foraTerdT &1 A1 T uar

AT AT T WA AT 2

WTIAT BT

(@, Ararsd), Rifd el 9riiery e, arier)

HH IT T AT

PRAR BT GHY TAT RATAAT B g D Jhary

TeTfafed el TR RITU

USTIhROT AR

AT BT AAH AT gaT

1.

CRLIEAERINE

URIEISl Pl BISHR,IAUAT B dd9 Uil WR ARl B Hel AT, AR & arT 3 & = Jo
fafea e aa= / worgdt U avd 2 |

() 9o fommEr ([ 9@) @ of~aw sl fagw &t
TRy | Afgell | giEeieR @ | ok A | SHAR | ©IFEE I Byl
R I SHEIR | SRfGaR W
T
5
(i) = fomrdl (ffr 9) & sif~aw &Rl faaw &t
TRy | Afgell | giEeieR @ | ok A | SHAR | WIFEE I Byl
HIAA A SHEIR | SRfGaR 9
T
B
2. o & 3RM RieTdl den el & SRA ) E R o =1 & @R
Rucim e @ | Rueid= fmdl & dRe | @i RIF™ QISR H
IRM g8 Rmal o | w8 T Riveat & der | S®IGaR SR CCI I |
HeAT 3T




HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA) 45

3. HquIfed & B4, I DS B

TE /AT BT A AT T8 WX Y UGl @ | Sufdd Idraar | enfda orgWa ufér
e Niell Drerdt / afRrEror

I8 yAEIorg fhar Sar § b 9 qmded # fRu v geai & faqawer e & walkwm o9 qen
favary 9 w8 B

Arex qern fafdr afdd o @ e/
T/ AR/ ARfeR & BER

fewor— Rurer= Ml & of~aq ol fdad 9 20 7 & iR, wiidad IRy &1 faavol w_1 ST
IuferT 2 |



46 HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA)

Teu—-IvV

[@7egy 79/ 10 (2)]

fawar.— SuRerfa & forg Aifew |

4fe, RAOT T @ WG IRNGAR & e A, 2020 (2021 @1 03) & 3w
TR AR / Witad SIeR & esl AT ... S fa%g e aMded & w9 H Jo U B! TS ©
e fow ua ufd dei= @1 7% ©, S §INT, SMMUBI AT A AfTd ®U ¥ Aded § FHId T4 Jgcayor
Uel & IR o H A fAffEq R & wfad g1, A1 S ofded ¥ wHEtyd |l Ag@yel UwAl Bl
IR & & IR fH Afdd & aer, a1 S |9 U8 U BT SR od & fol Ay fedl aafed & |, 9
@ IR o B oY AT /TRIET H o R T BT oI W FERI UM
B9 @ foIT galrn SI7aT § e o o smuet SuRerfay & fog faa e emaew & ifw fue= & forg fraa
far T 2, amudl W Tarel TS e dT Al T WR ST U g9 & 9HE § SR o @l
IR @A & Afed I 39 Bl U B & ol IR BT @127 |

I8 Wl &9 H ¥ & gated aftfa 9 &1 amuet SuRefd @ 9@ # amdes W smua! srquRerfa
H GAATS B S TAT AFETRT fHAT SIQ |

W EERR dT Je} & 31T




HARYANA GOVT. GAZ. (EXTRA.), JAN. 10, 2022 (PAUS. 20, 1943 SAKA) 47

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 10th January, 2022

No Lab/1128.-In exercise of the powers conferred under section 24 of the Haryana State Employment of
Local Candidates Act, 2020 (03 of 2021),the Governor of Haryana hereby makes the following rules, namely:-

Short title and commencement.
1. (1)  These rules may be called the Haryana State Employment of Local Candidates Rules, 2021.

(2)  They shall come into force with effect from the date of coming into force of the Haryana State
Employment of Local Candidates Act, 2020 (3 of 2021).

Definitions.
2. (1)  In these rules, unless the subject or context otherwise requires, -
(a) ""Act” means the Haryana State Employment of Local Candidates Act, 2020(3 of 2021);

(b)  “domiciled person” means a bonafide resident of Haryana satisfying the conditions as may be
issued by the Government from time to time and having ParivarPehchanPatra (PPP) issued
under the Haryana ParivarPehchan Act, 2021 (20 of 2021) for the purposes of this Act;

(c)  “employee” means any person employed by the employer on payment of salary or wages or any
other remuneration, but does not include an apprentice engaged under the Apprentices Act, 1961
(Central Act 52 of 1961);

(d)  "form” means form appended to these rules.

(¢) Haryana Udhyam Memorandum Identification Number (HUM ID)" means unique
identification number to be issued on resistance to all types of enterprises and businesses
operating in the State at Haryana Udhyam Memorandum Portal;

® "quarter” means a period of three calendar months commencing from the 1st April, 1st July,
1st October and 1st January, as the case may be, of every financial year.

) Words and expressions used but not defined in these rules shall have the same meaning as assigned to
them in the Act.

Registration of employees by the employer.

3. Every employer using its Haryana Udhyam Memorandum Identification Number shall register all its
employees, who receive gross monthly salary or wages as notified from time to time under section 3 of the Act by
providing the required details of each such employee,in the form as specified on the designated portal.

Registration of Local Candidate.

4. Local Candidate who seeks employment under this Act may register on the designated portalin the format as
specified on the designated portal.

Exemption application.

5. (1)  Any employer who seeks exemption from the provisions of section 4 of the Act, shall apply on the
designated portal to the Designated Officer in the format as specified in Form-I and shall furnish reasonable grounds
for granting such exemption mentioning there in the specific requirement of qualification, skill and experience for the
said post and availability or otherwise of the Local Candidates possessing such qualification, skill and experience.

(2)  The Designated Officer after due consideration of such request under section 5 of the Act, shall pass an
order within a period of fifteen days and upload the same on the designated portal. The Designated Officer may for the
purpose of conducting inquiry or verifying the grounds of exemption taken by the employer for claiming exemption
under section 5, take such assistance,as he deems fit,of the Authorized Officer.

Provided that any exemption granted under these rules shall be valid for a maximum period of one year from
the date of grant of the exemption.

Provided further that any vacancy remain unfilled after granting the exemption beyond the period of one
year,shall be treated as new or fresh vacancy unless the exemption is granted subject to providing training
sub clause (iii) of under sub-section (2) of section 5 of the Act.

Disposal of the complaints made by Local Candidate.

6. (1)  Any Local Candidate aggrieved by the action of any employer in violation of any provision of this Act,
may file a complaint through electronic mode on the designated portal to the concerned Authorized Officer in the
format as specifiedin Form-IL.
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(2)  The Authorized Officer, on receipt of a complaint of a Local Candidate, shall, on verifying the facts
mentioned in the complaint, issue notices to the concerned employer as well as the complainant and dispose-of the
complaint within a period of thirty day, after giving an opportunity of being heard to both the parties and upload the
decision on the portal.

Quarterly return for new employment.

7. Every employer shall furnish a quarterly report, with respect to Local Candidates employed and appointed,
during the previous quarter,by 20th day of the following quarter,on the designated portal,as per format in Form-III.

Maintenance of records in digital form.

8. (1)  Every employer shall maintain records and make available for inspection and verification by the
Designated Officers / Authorized Officers,as the case may be, in digital form,as under :-

(a) number of employees (regular, temporary, contractual, casual and fixed term employee) on the
last date of every quarter.

(b)  occupational/ post-wise details of employees on last date of every quarter.
(c)  number of Local Candidates recruited / appointed during every quarter.
(d)  record of exemption obtained during the quarter due to non-availability of suitable candidates.
(e)  record of training imparted or camp for skill development organized for Local Candidates.
® any other relevant record.
(2)  The production of record in digital form shall be acceptable for the purpose of this Act.
Procedure for inspection.

9. In case any information or complaint with regard to violation of any of the provisions of the Act or Rules made
there under has been received, the Authorized Officer, with the prior permission of the Labour Commissioner, may
after giving three days prior notice, inspect any employer on the following, ground, namely:-

(a) non registration of employees in terms of section 3 of the Act;

(b) non-compliance of the provision of section 4 of the Act;

() claiming exemption from the provision of this Act on false or frivolous grounds;

(d) submission of fake information or report under the Act;

(e) suspicious records or information about the appointment of person other than Local Candidates in

violation of the provision of this Act.
Appeal.

10. (1)  Any employer preferring an appeal shall accompanied in duplicate a memorandum of appeal setting
forth concisely the grounds of the appeal, one copy of which shall bear a proof of payment of fee of one hundred
rupees through electronic mode and a certified copy of the impugned order or direction.

(2)  On receipt of the appeal, the Appellate Authority, having been satisfied that the grounds of appeal are
reasonable, shall issue,notice as per Form-I'Vto the appellant and to the Authority to present their case in person or
through an Authorized representative or legal practitioner who is well acquainted with the fact of the case, on the date
and time as specified in the said notice.

(3)  The appellate authority, after hearing the parties and after such further inquiry,as it may deem

necessary, may confirm, vary or set aside the order or directions from which, the appeal is preferred and shall make
an order accordingly.

DR. RAJA SEKHAR VUNDRU,
Chandigarh: Additional Chief Secretary to Government Haryana,
The 10th January, 2022. Labour Department.
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Form-I
[seerule 5(1)]
Exemption Application.

To,
The Designated Officer,

| T Employer/ Occupier / Owner / Partner of M/s ........................ (alongwith BIP No.)
have submitted the application under section 5 of the Act for want of the Local Candidate as per the description given
below:-

Sr. No. Description Remarks by employer
L Desired Skill for the post
2. Qualification for the post
3. Proficiency for the post
4. No. of post (s) to be filled
5. Tentative duration of employment
6. Remuneration / Wages for the post
7. Place of posting

It is stated that I.................... have made every effort to find out suitable Local Candidate for the
posts mentioned above but same is/are not available.

In view of the above, justification and efforts made by me, it is requested that the exemption from the
provision of section 4 of the Act may be provided to the present employment / recruitment / post for a time period of
...................... (Three months/ six months/ one year).

It is also stated that during the said period of exemption, if so directed by the Designated Officer,
suitable Local Candidates shall be identified and necessary training shall be taken up to improve the skill level to the
required standard of our establishment,.

It is certified that the statement of facts contained in this application is accurate, to the best of him
knowledge and belief of the undersigned.

Signature of Employer/ Owner/ Occupier/Partner

alongwith seal of Establishment with date
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Form-II
[seerule 6(1)]
Complaint/Application byLocal Candidate.

To,

The Authorize Officer,

Subject: Complaint application.

Lo, S/O i is a permanent Resident of............ State of Haryana. My Haryana
Resident Certificate no. is ...........coenvennnnnn. ,which is uploaded alongwith my application. I am fully eligible for
claiming benefit underthe Haryana State Employment of Local Candidates Act, 2020. The opposite party / parties
........................... (Name and address of Establishment)............................ Whose employer
NAME....vrnreneanrnanannsn. is violating the provisions of this Act. The detail of violation (s) made by the employer is
as follows:-
1.
2.
3.
On the basis of the above violations I, ...................... (Applicant) prays that a direction may be issued under the

provision (s) of the Act and following relief may be provided at the earliest:-
Mention the detail of the relief claimed..............................

It is certified that the statement of facts contained in this application is to the best of him knowledge and belief
accurate.

Signature or thumb impress of the applicant

With contact no.
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Form-III
[seerule ]
Quarterly return for new employment

The following information is required to be submitted under the Haryana State Employment of Local Candidates
Act, 2020.

Name and Address of the Employer
Whether — Head Office or Branch Office.

Type of Establishment

(Company, Society, Limited Liability Partnership Firm, Partnership
Firm or other establishment)

Nature of business and Principal activity of the establishment

Establishment Registration No. on designated portal

Name and Address of the Employer

1. Present Employment

Total number of persons on the pay roll of the establishment who draw monthly salary / wages as prescribed under
section 3 of the Act, excluding apprentices.

)] On the Last working day of the previous quarter (as on date).

Men | Women | Transgender | Unskilled | Semi- Skilled | Higher| Local Other than | Total
Skilled Skilled | Candidates | Local
Candidates
Total

(i)  On the Last working day of the current quarter (as on date).

Men | Women | Transgender | Unskilled | Semi- Skilled | Higher| Local Other  than| Total
Skilled Skilled | Candidates | Local
Candidates

Total
2. Details of vacancies during the quarter and the number of vacancies filled during the quarter.

No. of Vacancies | No. of vacancies filled up | Local Other than | Total of new
occurred during the | during the quarter under | Candidates Local employment
quarter under | reporting Candidates

reporting
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3. Manpower Shortages, if any.

Name of the Occupation | No. of unfilled posts | Qualification Experienced Skill/Training
/Services or Designation required required required
posts

Certification:

It is certified that the statement of facts contained in this application is to the best of him knowledge and belief
accurate.

Signature of Employer / Owner/ Occupier /Partner
of the establishment with seal & Date

To
The Authorized Officer,

Note:- The return is required to be filed, to the Authorized Officer, within twenty days from the last working day of
the quarter under reporting.
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Form-1V
[seerule 10(2)]

To,

Subject: Notice for appearance.

Whereas under the Haryana State Employment of Local Candidates Act, 2020 (Haryana Act no. 03 of 2021)
an appeal against the order of ......................... Designated Officer / Authorized Officer has been presented to me
in the application for which a copy is enclosed, you are hereby called upon to appear before me either in person or by
any person duly instructed, an able to answer all material questions relating to the application, or who shall be
accompanied by some person able to answer all material relating to the application, or who shall be accompanied by
some person able to answer all such question, on the......................... day of.......... at .......... o’clock in the
forenoon/afternoon to answer the claim; and as the day fixed for your appearance is appointed for the final disposal of
the application, you must be prepared to produce on that day all the witnesses upon whose evidence, and the
documents upon which you intend to reply in support of your defense.

Take notice that, in default of your appearance on the day before mentioned, the application will be
heard and determined in your absence.

Given under my hand and seal, this day of .........................

9448—C.S.—H.G.P. Pkl.



HARYANA GOVERNMENT
LABOUR DEPARTMENT

Dated: 13 |1 | 2022
£
HnSH-ﬂHJ;ELﬁ[fE‘I'he Governor of Haryana, in term of sub clause (d) to Section 2 of the
Haryana State Employment of Local Candidates Acl, 2020 i pleased to specify the
porial i.e. htips:fMocal.hiylabour gov.in as ‘designated portal’.

"

Dr. Raja Sekhar Vundru,
Additional Chisf Secretary to Government, Haryana
Labour Department.



BINTION HYHe
w9 faWmT

femies [3)1] . 2022
ﬁmiﬂiltb‘a%h%?mﬁﬁ AT, W W eeleant ® e siffem
2020 {2021 T 3) F URT 2 B y—ws (&) & T80 bttps:/flocal hrylabour.gov.in %7
THlR ‘TETviEd U AitwT vy &

HI yee whEm, o avan
= i |



Hargana Gouernment Guazette

EXTRAORDINARY

Published by Authority
© Govt. of Haryana

No. 32-2021/Ext.] CHANDIGARH, TUESDAY, MARCH 2, 2021
(PHALGUNA 11, 1942 SAKA)

LEGISLATIVE SUPPLEMENT
CONTENTS
PART-I ACTS

THE HARYANA STATE EMPLOYMENT OF LOCAL CANDIDATES ACT, 2020
(HARYANA ACT NO. 3 OF 2021).

PART-II ORDINANCES
NIL

PART-III DELEGATED LEGISLATION
NIL

PART-IV CORRECTION SLIPS, REPUBLICATIONS AND REPLACEMENTS
NIL

(xviii)

PAGES

39—43



HARYANA GOVT. GAZ. (EXTRA.), MARCH. 2, 2021 (PHGN. 11, 1942 SAKA)

39

PART -1

HARYANA GOVERNMENT
LAW AND LEGISLATIVE DEPARTMENT
Notification
The 2nd March, 2021

No. Leg. 3/2021.— The following Act of the Legislature of the State of Haryana received
the assent of the Governor of Haryana on the 26th February, 2021 and is hereby published for
general information:-

HARYANA ACT NO. 3 OF 2021

THE HARYANA STATE EMPLOYMENT OF LOCAL CANDIDATES ACT, 2020
AN
ACT

to provide seventy-five percent employment of local candidates by employer in the Sate of
Haryana and for matters connected therewith and incidental thereto.

Be it enacted by the Legislature of the State of Haryana in the Seventy-first Year of the
Republic of India as follows:-

1. (1)  This Act may be called the Haryana State Employment of Local Candidates Act, 2020.
(2) It extends to the whole of the State of Haryana.

(3) It shall come into force on such date, as the Government may, by notification in the
Official Gazette, specify.

(4) It shall cease to have effect on the expiry of ten years from the date of its
commencement, except as respect to the things to be done or omitted to be done before such
cesser, and upon such cesser section 6 of the General Clauses Act, 1897 (Central Act 10 of 1897),
shall apply as if this Act had then been repealed by a Central or State Act, as the case may be.

(5) This Act applies to all the Companies, Societies, Trusts, Limited Liability
Partnership firms, Partnership Firm and any person employing ten or more persons and an entity,
as may be notified by the Government, from time to time.

2. In this Act, unless the context otherwise requires,-

(a) “Appellate Authority” means an officer of the Government not below the rank or
equivalence of the Labour Commissioner, as may be designated by notification in
Official Gazette, by the Government for the purpose of section 9;

(b)  “Authorised Officer” means an officer of the Government not below the rank or
equivalence of the Sub-Divisional Officer (Civil) or any other officer as may be
designated as such by notification in Official Gazette, by the Government for the
purpose of section 7;

(c) “Designated Officer” means, an officer of Government not below the rank or
equivalence of the Deputy Commissioner as may be designated by notification in
Official Gazette, by the Government for the purpose of section 5;

(d)  “designated portal” means a portal specifically designed and designated for the
purpose of registration of local candidates and employees under sections 3 and 4;

(e)  “employer” means a Company registered under the Companies Act, 2013 (Central
Act 18 of 2013) or a Society registered under the Haryana Registration and
Regulation of Societies Act, 2012 (1 of 2012) or a Limited Liability Partnership
Firm as defined under the Limited Liability Partnership Act, 2008 (Central Act 6 of
2009) or a Trust as defined under the Indian Trust Act, 1882 (Central Act 2 of
1882) or a Partnership Firm as defined under Indian Partnership Act, 1932 (Central
Act 9 of 1932) or any person employing ten or more persons on salary, wages or
other remuneration for the purpose of manufacturing or providing any service or
such entity, as may be notified by the Government from time to time, but shall not
include the Central Government or the State Government or any organisation
owned by the Central Government or the State Government;

Short title, extent,
commencement,
cessation and
application.

Definitions.
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Compulsory
registration.

Recruitment of
local
candidates.

Exemption.

Employer to
furnish report.

Power to
access, verify
records and
documents.

Power to enter
premises and
inspection
thereof.

) “Government” means the Government of the State of Haryana in the administrative
department;
(g)  “Local Candidate” means a candidate who is domiciled in the State of Haryana;

(h)  “State” means the State of Haryana.

3. On and from the date of commencement of this Act, every employer shall, register such
employees receiving gross monthly salary or wages not more than fifty thousand rupees or as
notified by the Government, from time to time, on the designated portal, within three months of
coming into force of this Act:

Provided that no person shall be employed or engaged by any employer till the registration
of all such employees is completed on the designated portal.

Explanation.— For the purpose of section 3 and section 4 of this Act, process for
registration on designated portal shall be prescribed under the rules
notified by the Government, from time to time.

4. After the commencement of this Act, every employer shall employ seventy-five percent of
the local candidates with respect to such posts where the gross monthly salary or wages are not
more than fifty thousand rupees or as notified by the Government, from time to time:

Provided that the local candidates may be from any district of the State, but the employer
may, at his option, restrict the employment of local candidates from any district to ten percent of
the total number of local candidates:

Provided further that no local candidate shall be eligible to avail the benefits under this Act
unless he registers himself on the designated portal.

5. (1)  The employer may claim exemption from the requirement of section 4, where
adequate number of local candidates of the desired skill, qualification or proficiency are not
available by applying to the Designated Officer in such form and manner, as may be prescribed.

(2)  The Designated Officer shall, after such inquiry, as he deems fit and after evaluating
the attempt made by the employer to recruit local candidates of the desired skill, qualification or
proficiency, may either-

@) accept the claim of the employer for exemption from the provisions of
section 4; or

(ii)  reject the claim of the employer for exemption for reasons to be recorded in
writing; or

(i)  direct the employer to train local candidates to achieve the desired skill,
qualification or proficiency.

(3)  Every order made by the Designated Officer under sub-section (2), shall be placed on
the website of the Government.

6. Every employer shall furnish a quarterly report, by such date, as may be notified by the
Government in the Official Gazette, of the local candidates employed and appointed during that
quarter on the designated portal in such form, as may be prescribed.

7. (1)  The reports furnished by the employer under section 6 shall be examined by the
Authorised Officer.

(2)  The Authorised Officer shall have powers to call for any record, information or
document in the possession of any employer for the purposes of verifying the report furnished
under section 6.

(3)  The Authorised Officer, after examination of the report, may pass any order, as may
be necessary for complying with the objectives of this Act.

4) Every such order issued under sub-section (3) shall be placed on the website of
Government.

8. (1)  Subject to the provisions of this section, the Authorised Officer shall have a right to
enter, at all reasonable times with such assistance, as he considers necessary, any place-

(a)  for the purpose of performing any of the functions entrusted to him under this
Act;
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(b)  for the purpose of determining whether and if so in what manner, any such
functions are to be performed or whether any provisions of this Act or the
rules made thereunder are being or have been complied with;

(c)  for the purpose of examining any record, register, document when he has
reason to believe that an offence under this Act or the rules made thereunder
has been or is being committed.

(2)  Every employer shall render all assistance to the Authorised Officer under
sub-section (1) and in case he fails to do so without any reasonable cause, he shall be guilty of an
offence under this Act.

(3)  If any person wilfully delays or obstructs the Authorised Officer under sub-section (1)
in the performance of his functions, he shall be guilty of an offence under this Act:

Provided that no entry shall be made except between the hours of 6:00 and 18:00
and notice of the intention to enter is given at least one day prior to the date on which the entry is
proposed to be made.

9. (1)  Any employer aggrieved by an order passed by the Designated Officer under
section 5 or the Authorised Officer under section 7, may within sixty days, prefer an appeal to
such Appellate Authority, in such form and in such manner, as may be prescribed.

(2)  Every appeal preferred under sub-section (1) shall be accompanied by such fees, as
may be prescribed.

(3)  After the receipt of appeal under sub-section (1), the Appellate Authority shall,
after giving the appellant an opportunity of being heard, dispose of the appeal as expeditiously as
possible.

(4)  The appellate authority may rescind, confirm or modify such order.

(5)  The appellate authority shall follow such procedure, as may be prescribed.

10. Save as otherwise expressly provided in this Act, if there is any contravention by the
employer of the provisions of this Act or rules made thereunder or of any order in writing given
under this Act, he shall be liable to a penalty which shall not be less than ten thousand rupees, but
which may extend upto fifty thousand rupees, and if the contravention is still continued after the
conviction, then, with further penalty which may extend to one hundred rupees for each day till
the time contravention is so continued.

11.  Save as is otherwise expressly provided in this Act, if any employer contravenes the
provisions of section 3 of this Act or of any rules made thereunder or of any order in writing
given thereunder, he shall be guilty of an offence punishable with penalty which shall not be less
than twenty-five thousand rupees but which may extend to one lakh rupees and if the
contravention is still continued after conviction, with a further penalty which may extend to five
hundred rupees for each day till the time contravention is so continued.

12.  Save as otherwise expressly provided in this Act, if any employer contravenes provisions
of section 4 or of any rules made thereunder or of any order in writing given thereunder, he shall
be guilty of an offence punishable with penalty which shall not be less than fifty thousand rupees
but which may extend to two lakh rupees and if the contravention is still continued after
conviction, with a further penalty which may extend to one thousand rupees for each day till the
time contravention is so continued.

13.  Save as otherwise expressly provided in this Act, if any employer disobeys any order in
writing made by the Designated Officer under section 5, he shall be guilty of an offence
punishable with penalty which shall not be less than ten thousand rupees but which may extend to
fifty thousand rupees and if the contravention is still continued after conviction, with a further
penalty which may extend to one hundred rupees for each day till the time contravention is so
continued.

Appeal.

General penalty.

Penalty for
contravention of
section 3.

Penalty for
contravention of
section 4.

Penalty for
disobey of
direction issued
under section 5.
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14. (1) Whoever—

(a)  produces false records or counterfeits or knowingly makes or produces or uses
a false statement, declaration or evidence regarding any document in
connection with compliance of any of the provisions of this Act or any rules
made thereunder; or
(b)  makes, gives or delivers knowingly a false return, notice, record or report
containing a statement, entry or detail,
shall be punishable with penalty which may extend to fifty thousand rupees
for each offence.
(2)  Where any person convicted of an offence punishable under sub-section (1) is again
convicted of an offence under the same provision, he shall be punishable with penalty which shall
not be less than two lakh rupees but which may extend to five lakh rupees.

15. (1) No order under this Act shall be passed under section 5 or section 7 unless an
opportunity of being heard is provided to the employer.

(2)  No penalty under this Act shall be imposed unless the person concerned is given a
notice in writing by the Designated Officer, informing him of the grounds of penalty which is
proposed to be imposed on him and providing him an opportunity to be heard.

16. Where a person committing an offence under this Act is a company, every director,
manager, secretary, agent or other officer or person concerned with the management thereof shall,
unless he proves that the offence was committed without his knowledge or consent, be deemed to
be guilty of such offence.

17.  Where an offence under this Act committed by a limited liability partnership is proved—

(1) to have been committed with the consent or connivance of a partner or partners or
designated partner or designated partners of the limited liability partnership; or

to be attributable to any neglect on the part of the partner or partners or designated
partner or designated partners of that limited liability partnership,

the partner or partners or designated partner or designated partners of the limited
liability partnership, as the case may be, as well as that limited liability partnership shall be
guilty of the offence and shall be liable to be proceeded against and punished accordingly.

18. (1)  Where an offence under this Act has been committed by a society or trust, every
person who at the time the offence was committed was in charge of, and was responsible for the
conduct of the business of the society or the trust, as the case may be, shall be deemed to be guilty
of the offence and be liable to be proceeded against and punished accordingly:

(i)

Provided that nothing contained in this sub-section shall render any such person liable
to any punishment provided in this Act, if he proves that the offence was committed without his
knowledge or that he exercised all due diligence to prevent the commission of such offence.

(2)  Notwithstanding anything contained in sub-section (1), where any offence under this
Act has been committed by a society or trust and it is proved that the offence has been committed
with the consent or connivance of, or is attributable to, any neglect on the part of any director,
manager, secretary, trustee or other officer of the society or trust, such director, manager, secretary,
trustee or other officer shall also be deemed to be guilty of that offence and shall be liable to be
proceeded against and punished accordingly.

19. (1) No court shall take cognizance of any offence punishable under this Act, unless a
complaint in respect thereof is made within six months of the date on which the alleged
commission of the offence came to the knowledge of the Authorized Officer or Designated Officer.

(2)  No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the
First Class shall try any offence punishable under this Act.

Explanation.—  For the purposes of this section,—

(a) in the case of a continuing offence, the period of
limitation shall be computed with reference to every point
of time during which the offence continues;
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(b)  where for the performance of any act, time is granted
or extended on an application made by the employer,
the period of limitation shall be computed from the

date on which the time so granted or extended expired.

20.  No suit or other legal proceedings shall lie in any Court against any Authorized Officer or
Designated Officer or against any person or body of persons acting under the order or direction of
such Authorized Officer and Designated Officer for anything which is done in good faith, or
intended to be done in pursuance of provisions of this Act.

21.  If any difficulty arises in giving effect to the provisions of this Act, the Government may,
within a period of two years from the commencement of this Act, by an order published in the
Official Gazette, make such provisions not inconsistent with the provisions of this Act as appear
to it necessary or expedient for removing the difficulty.

22.  The Government may, from time to time, issue directions or order in writing for giving
effect to the provisions of this Act.

23.  Notwithstanding anything inconsistent therewith contained in any other State law for the
time being in force or any instrument having effect by virtue of such law, the provisions of this
Act have overriding effect.

24. (1) The Government may, by notification, make rules for carrying out all or any of the
purposes of this Act.
(2)  Every rule made under this Act shall, immediately after it is made, be laid before

the Legislature of the State.

BIMLESH TANWAR,
Administrative Secretary to Government, Haryana,
Law and Legislative Department.

9092—L.R.—H.G.P., Pkl.

Protection of
action taken in
good faith.

Power to remove
difficulties.

Power to issue
directions or
orders.

Act to have
overriding effect.

Power to make
rules.



Labour Department, Haryana

30 Bays Bullding Sector 17 ©, Chandigarh Fh-DL72-2701373
Enait- B QO T ER DO 1IN and insabouriomsil cam

Order
Bepresentations were received in the department regarding exemptions 1o certain
categories from the purview of the Haryana State Employment of Local Candidate Act, 2020,
After careful consideration, in order to ensure smooth implementation of the Harvana State
Employment of Local Candidates Act, 2020 in the State of Harvana, it has been decided that at
the first instance some categones of employers are hereby granted deemed exemptions, as
under:-

(i)  wacancies in new Startups and new Information Technology (IT) / Information
Technolopy Enabled Services (ITES) of new emplovers for a period of two year from
the date of commencement of work or business or manufacturing process;

(i) short term employment, the total duration of which 15 less than forty five days;

{1i1) wvacancies under any employer, who primarily engages in agriculiure activities, such
as prowing/harvesting of field crops, fruits, nuts, seeds, vegetables, tea, coffee or
raising animals, growing and harvesting of fish or other animals from a farm, ranch or
their natural habitats but does not include any agricultural allied activity which involve
therein manufacturing, trading, processing of agriculuere products or produce or
covered under the definition of establishment, as defined under sub clause (vin) of
section 2 of the Haryana Shops and Commercial Act, 1958 {(Punjab Act 15 of 1958) or
Factory, as delined under sub clause (m) of section 2 of the Factorics Acl, 1948
{Central Act 63 of 19487;

{iv) wvacancies under any employer for domestic work or services in residential homes;

{v]  wvacancies, which are being filled up through promotion or transfer or by absorption of
surplus stafl of any unit of the same employer in the State; and

{vi) any class, post, skill and category of employment, as may be notified by the
Government from time 1o time, where the Local Candidates of the desired skill,
gualification or proficiency required in such éemployvment are not available.

Explanation I- New Startups and new Information Technology (IT) / Information

Technolopy Enabled Services {(ITES) for the purpese of this order means emplover who has

established or has commenced ifs operation within & penod of two years, afier the

commencement of this Act.

Dr. Raja Sekhar Yundru,
Additional Chief Secretary to Government, Harvana
Labour Department.

Endst. No. Lab 2022/HSELC/spl-01 to 03 Dated: 17.01.2022
A copy of the above is forwarded to the following for information and necessary action:-
1. S 1o Minster ol Stale of Labour for kind information of Hon'ble MoS{L).
2, PS 1o Additionnd Chiel Secretary ( Labour) for Kind information of W/ACS(L)
3. P8 o Labour Commissioner for kind information of W/LL,

e S

for Additional Chiel Secretary to Government, Haryana
Labour Department.



Endst. No. Lab.2022/HSELC/spl-04-205 Dated: 17.01.2022
A copy of the above 18 forwarded to the fallowing for information and necessary

action:-

2,

o i b e

All the Deputy Commissioner-cum-Designated Officers as per Section 2 {¢)
under HSELC Act, 2020 in the State of Haryana.

All the Bub Divisional Officer ( Civil}-cum-Authonzed Officers as per Section
2 (b) under HSELC Act, 2020 in the Stale of Haryana.,

Addl. Labour Commissioner, Headquarter, Chandigarh.,

Addl. Director, (I8&H), Headquarter, Chandigarh.

All the Officers posted at Headguarter.

All the Deputy Labour Commissioners/Assistant Labour Commissioners in
the State of Haryvana,

All the Deputy Directors (IS&H) and (1HWAssistant Directors ([5&H), (IH)
and (Chemical) in the State of Haryana.

%ﬂ | T
for Additional Chief Secr to Gnverumel;tl. {arvana

Labowur Department.
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2 THEGAZETTEOFINDIA : EXTRAORDINARY [PART Il1—SEC.4]

EMPLOYEES STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 21st January, 2022

No. N-17011/1/2021-P& D.—In pursuance of powers conferred by Section 46 (2) of the Employees’ State
Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General)
Regulations, 1950, the Director General has fixed the 01/01/2022 as the date from, which the medical benefit as laid
down in the said Regulation 95-A and the Assam Employees State Insurance (Medical Benefit) Rules, 1958 shall be
extended to the families of insured persons in the entire area of Barpeta, Bangaigaon, Bishwanath, Cachar,
Chirang, Darrang, Dhemaji, Dhubri, Golaghat, Goalpara, Karbi Anglong, Karimganj, Lakhimpur, Majuli,
Nalbari, Marigaon, Nagaon, Sibsagar, South Salmara Mankachar, Udalguri, West Karbi Anglong districtsin
the State of Assam, in addition to the already implemented areain the district.

S. BISWAS, Insurance Commissioner (P& D)
[ADVT .-111/4/Exty./615/2021-22]

Uploaded by Dte of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION

New Delhi, the 12th January, 2022

No. N-12/13/01/2019-P& D.—Whereas draft notification to provide relaxation in the eligibility condition of 2
years insurable employment before unemployment and the contributory condition of Atal Beemit Vyakti Kalyan
Yojana w.e.f. 01.07.2021 was published in the Gazette of India, (Extraordinary), Part 111 — Section - 4 (Sl. No 566)
dated 16.11.2021.

And whereas, the said Gazette notification was made available to the public on 16.11.2021;
And no suggestion was received from the persons likely to be affected,;

Now, therefore in exercise of the powers conferred upon it under sub-section (1) of section 97 of the
Employees’ State Insurance Act 1948 (34 of 1948), the Employees’ State Insurance Corporation hereby notifies its
decision to relax the eligibility condition of 2 years insurable employment before unemployment and contributory
condition of Atal Beemit Vyakti Kalyan Y ojana with effect from 01.07.2021 as under :-

“The Insured Person should have been in insurable employment for a minimum period of 12 months
immediately before his’her unemployment and should have contributed for not less than 78 days in the one compl eted
contribution period in 12 months immediately preceding to unemployment.”

S. BISWAS, Insurance Commissioner (P&D)
[ADVT.-111/4/Exty./614/2021-22]

Uploaded by Dte of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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The 13th January 2022
S.0. 68, dated 13th January 2022.—In exercise of the powers conferred by sub-
section (1) of Section 18 of The Bihar Tax on Professions, Trades, Callings and
Employments Act, 2011 (Bihar Act 10, 2011) the Governor of Bihar is pleased to make the
following Rules further to amend the Bihar Professional Tax Rules, 2011.:-
1. Short title, extent and commencement.—

(1) These Rules may be called the Bihar Professional Tax (Amendment)
Rules, 2021.

(2) It shall extend to the whole state of Bihar.

(3) It shall come into force from the date of its publication in the officia
gazette .

2. Amendment of Rule 3 of the Bihar Professional Tax Rules, 2011 (hereinafter
referred to asthe " said Rules™)

(1) A comma shall be inserted after the word "Registration” in the marginal
heading of Rule 3 of the said Rules and after the comma so inserted, the
words" amendment and cancellation thereof" shall be inserted.

(2)  After sub-rule (4) of Rule 3 of the said Rules the following new sub-rules
(5) and (6) shall be inserted, namely :-

“(5)(a) Where there is any change in the name of employer or deductor or date
of liability, the employer shall, within a period of fifteen days of such
change, submit an application electronically aong with the documents
relating to such change on the official web-site of the Commercial Taxes
Department.

(b) The authority specified in sub-rule (1) shal, after due verification,
approve the amendment and the amended certificate of registration shall
be made available to the applicant on the official web-site of the
Commercia Taxes Department.

(c) Where the application or the documents submitted therewith are found
to be deficient, the said authority shall reject the application and shall
inform the applicant accordingly.



fagR TIoTe (ITeRor), 13 A 2022

(d) Where achange resultsin-
(i) change of the Permanent Account Number, or the name as per
such Permanent Account Number, or
(i) the Tax Deduction and Collection Account Number, or the name
as per such Tax Deduction and Collection Account Number, or
(iii)  thejurisdiction of thecircle, or
(iv) thenameand style, or
(v) the Goods and Services Tax Identification Number,

the employer shall apply for fresh registration:

Provided that any change in mobile number, e-mail address,
address of the place of the business or name of the firm, nature of
profession or trade shall be updated by the employer through his own
login at the official web-site of the Commercial Taxes Department.

(6)(@ The employer seeking cancellation of his registration shall submit
electronically an application, aong with supporting documents by way
of evidence in support thereof, on the official web-site of the
Commercia Taxes Department within a period of thirty days of the
occurrence of the event warranting the cancellation.

(b) The authority specified in sub-rule (1) shall, after due verification,
approve or reect the application and shall inform the applicant
accordingly."

3. Amendment of Rule 4 of the said Rules .—

Q) A comma shall be inserted after the word "Enrolment” in the margina
heading of Rule 4 of the said Rules and after the comma so inserted, the
words " amendment and cancellation thereof" shall be inserted.

(2 After sub-rule (3) of Rule 4 of the said Rules the following new sub-
rules (4) and (5) shall be inserted, namely :-

“(4)(a) Where there is any change in the name of the assessee or the date of
liability, the assessee shall, within a period of fifteen days of such
change, submit an application electronically aong with the documents
relating to such change on the official web-site of the Commercial Taxes
Department.

(b) The authority specified in sub-rule (1) shall, after due verification,
approve the amendment and the amended Certificate of Enrolment shall
be made available to the applicant on the officia web-site of the
Commercia Taxes Department.

(c) Where the application or the documents submitted therewith are found
to be deficient, the said authority shall reject the application and shall
inform the applicant accordingly.

(d) Any change in mobile number, e-mail address, address of the place of
the business or name of the firm, nature of profession or trade shall be
updated by the tax assessee through his own login at the officia web-site
of the Commercial Taxes Department.

(5)(@ An assessee seeking cancellation of his enrolment shall submit
electronically an application, aong with supporting documents by way
of evidence in support thereof, on the official web-site of the
Commercia Taxes Department within a period of thirty days of the
occurrence of the event warranting the cancellation.
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(b) The authority specified in sub-rule (1) shall, after due verification,
approve or regect the application and shall inform the applicant
accordingly.”

[(File No. Bikri-kar/Sansodhan-10/2015-56)]
By the order of Governor of Bihar,
Dr. Pratima,
Secretary-Cum-Commissioner Sate Tax.

refters, AfAaTerd qsomed,
fagR, geaT g1 yaifera v gfsal
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