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Dear Reader,  
 
In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages revisions 
notifications from the states of Maharashtra, West Bengal, Andaman and Nicobar Island.  

Further, we have also appended the notifications and amendments released in the month of January’22. 
Some of the important announcements are Haryana State Employment local candidate rules, Exemptions 
under the Haryana State Employment of Local Candidates Act, 2020, FAQs under Haryana state 
employment rules, Relaxation of Eligibility Condition under Atal Beemit Vyakti Kalyan Yojana and Notified 
and many more.  

Read further to know more! 
Best Regards,  
Gi Group  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

Minimum Wages Revisions 
 
The Maharashtra Minimum Wages Notification 
The Government of Maharashtra has released revised minimum rates of wages by increasing variable 
dearness allowance effective from 1st January 2022 which will be valid till 30th June 2022. Please refer 
the notification appended herewith for detailed information. 
 
 
 

State: Maharashtra 

Effective Date: 01/01/2022 

Nature of Employment: Shops & Establishment 
     

Basic Per Month VDA Per Month HRA Per Month (5% of 

Basic +VDA) 

Total Per Day Total Per 

Month (Basic 

+ VDA+ HRA) 

10021 1794 591 477.14 12406 

9425 1794 561 453.08 11780 

8828 1794 531 428.97 11153 

10856 1794 633 510.87 13283 

10260 1794 603 486.80 12657 

9664 1794 573 462.73 12031 

11632 1794 671 542.20 14097 

11036 1794 642 518.13 13472 

10440 1794 612 494.07 12846 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



                                                                                                                                                      

 
 
 
 
 
The West Bengal Minimum Wages Notification 
 
Government of West Bengal as per notification No.15/703/Stat/2RW/29/2016/LCS/JLC, has released the 
minimum rates of wages effective from 1st January 2022 to 30th June 2022. Please refer the notification 
appended herewith for detailed information. 
 

State: West Bengal 

Effective Date: 01/01/2022 

Category: Shops & Commercial Establishment 
   

Class of Employment Monthly Minimum Rate of Wages 
01/01/2022 to 30/06/2022 

Zone A Zone B 

Unskilled 8904 8005 

Semi-Skilled 9795 8803 

Skilled 10775 9685 

Highly Skilled 11852 10655 

 
 
 
The Andaman & Nicobar Minimum Wages Notification 
 
The Administrator of Andaman and Nicobar Island vide notification F.NO 16/1/MW/2019-20/LC and 
DET/27, has declared the minimum rate of wages in the union territory of Andaman and Nicobar with effect 
from 1st January 2022. Please refer the notification appended herewith for detailed information. 
 

State: Andaman & Nicobar Island 

Effective Date: 01/01/2022 

Category: Shops & Commercial Establishment 
   

Class of Employment Monthly Minimum Rate of Wages effective 
01/01/2022 

Per Day Per Month 

Unskilled 507 13182 

Semi-Skilled 564 14664 

Skilled/Clerical 649 16874 

Highly Skilled 707 18382 

 
 

 
 
 
 
 



                                                                                                                                                      

Notifications/Circulars/Amendments 
 
The Haryana State Employment of Local Candidates Rules, 2021 
 
The Governor of Haryana vide notification No.Lab/1128 has introduced The Haryana State Employment of 
Local Candidates Rules, 2021. The rules will come into force with effect from the date of coming into force 
of the Haryana State Employment of Local Candidates Act, 2020 which is specified on 15th day January 
2022. Please refer the notification appended herewith for detailed information. 
 
Specification of Designated Portal under Local Candidates Enactment in Haryana 
 
The Government of Haryana vide notification No SPL-2/HSELC/IR-5 has specified the designated portal 
as https://local.hrylabour.gov.in/ mentioned under The Haryana State Employment of Local Candidates Act, 
2020. Therefore, employer using its Haryana Udhyam Memorandum Identification Number (HUM ID) shall 
register all its employees, gross monthly salary or wages are not more than Rs. 30,000/- by providing the 
required details of each such employee, in the form as specified on the designated portal within 3 months 
of coming into force of this Act. Please refer the notification appended herewith for detailed information. 
  
Exemptions under the Haryana State Employment of Local Candidates Act, 2020 
 
Government of Haryana vide notification no. Lab./2022/HSELC/Spl-04-205 has issued an order on 
exemptions under The Haryana State Employment of Local Candidates Act, 2020. The order also prescribe 
deemed exemptions for fulfilling certain vacancies and period of exemption for some categories of 
employers, type of employments such as:  
 

(1) Employers of new startups and Information Technology (IT)/ Information Technology Enabled 
Services (ITES) exempted for a period of two years from the date of commencement of work or 
business or manufacturing process.  

(2) Employers who are engaging short term employee for total duration of not less than 45 days are 
exempted.  

(3) Employers who primarily engages employees in agricultural activities are exempted.  
(4) Employers who are engaging employees for domestic work or services in residential homes are 

exempted.  
(5) Vacancies which are filled up through promotions or by absorption surplus staff of any unit of the 

same employer in the State are exempted. 
(6) The local candidates of the desired skill, qualification or proficiency of such employment which are 

not available are exempted.  
 
Please refer the notification appended herewith for detailed information. 
 
Extension of Time Limit to Deposit Labour Welfare Fund for Karnataka 
 
The Government of Karnataka has extended the last day to deposit Labour Welfare Fund contribution. The 
due date of 15th January 2022 has been extended to 31st January 2022. Please refer the notification 
appended herewith for detailed information. 
 
 
 
 
 
 
 
 
 

 



                                                                                                                                                      

 

 

 

ESIC Extended Medical Benefit in some areas of Assam 
 
ESIC vide notification No. N-17011/1/2021-P&D has extended medical benefits in some areas of Assam 
with effect from 1st January 2022 under The Employees’ State Insurance (General) Regulations, 1950 and 
The Assam Employees' State Insurance (Medical Benefit) Rules, 1958. As per notification, medical benefits 
extended to the families of insured persons in the entire area of Barpeta, Bangaigaon, Bishwanath, Cachar, 
Chirang, Darrang, Dhemaji, Dhubri, Golaghat, Goalpara, Karbi Anglong, Karimganj, Lakhimpur, Majuli, 
Nalbari, Marigaon, Nagaon, Sibsagar, South Salmara Mankachar, Udalguri, West Karbi Anglong districts 
in the State of Assam which is in addition to the already implemented area in the district. Please refer the 
notification appended herewith for detailed information. 
 
Relaxation of Eligibility Condition under Atal Beemit Vyakti Kalyan Yojana 
 
ESIC vide notification No. N-12/13/01/2019-P&D has decided to relax the eligibility condition of two years 
insurable employment before unemployment and contributory condition of Atal Beemit Vyakti Kalyan 
Yojana with effect from 01st July 2021. As per notification, insured person should have been in insurable 
employment for a minimum period of 12 months immediately before his or her unemployment and should 
have contributed for not less than 78 days in the one completed contribution period in 12 months 
immediately preceding to unemployment. Please refer the notification appended herewith for detailed 
information. 
The Bihar Professional Tax (Amendment) Rules, 2021 
 
The Government of Bihar vide notification no. S.O. 68, has amended provisions towards registration and 
enrolment under The Bihar Professional Tax Rules, 2011. As per the amendment:  
 

(1) The employer or assessee shall electronically submit application within a period of 15 days of any 
change in the name of employer or deductor or date of liability,  

(2) The employer shall apply for fresh registration if change pertains to the change in Permanent 
Account Number, or the name as per such Permanent Account Number, Tax Deduction and 
Collection Account Number, or the name as per such Tax Deduction and Collection Account 
Number, jurisdiction of the circle, name and style, Goods and Services Tax Identification Number,  

(3) The employer or tax assessee through his own login shall also update at the official web-site of the 
Commercial Taxes Department incase of any change in mobile number, e-mail address, address 
of the place of the business or name of the firm, nature of profession or trade,  

(4) The employer or assessee seeking cancellation shall also submit an application electronically 
within a period of 30 days along with supporting documents at official web-site of the Commercial 
Taxes Department.  

 

Please refer the notification appended herewith for detailed information. 

 
 
 
 
 
 
 
 
 
 
 
 



                                                                                                                                                      

 

FAQs on Haryana State Employment of Local Candidates Act, 2020 
 

1. What is the Haryana State Employment of Local Candidates Act, 2020? 

The Haryana State Legislative Assembly has passed the Haryana State Employment of Local 
Candidates Act, 2020, to provide 75% employment to local candidates in new employments in various 
companies, societies, trusts, and limited liability partnership firms situated in the state of Haryana. This 
provision will be for local candidates for all jobs with a monthly gross salary or wages are not more than 
Rs. 30,000/-. 

2. Does it mean 75% of total work force of an employer will be from Haryana only? 
No. Every employer shall be required to employ 75% local candidates in new employment after the 
commencement of this Act, for the posts where the gross monthly salary or wages are not more than 
Rs. 30,000 or as notified by the government from time to time. The legislature is not intended to achieve 
a situation where 75% of the entire workforce will be from Local Candidates. The Act applies to new 
recruitments only i.e. not with retrospective effect. 

3. To whom this Act will apply? The Act applies to all the ‘Employers’ of the State of Haryana, which are 
as under : 

• All companies, partnership firms, societies, trusts, limited liability partnership firms, 

• any person / employer employing 10 or more employees in any trade /business/ 
manufacturing / enterprises. 

 

4. What the Act provides for employment of local candidate? 
All employers in the private sector in the State of Haryana are required to provide 75% employment of 
new jobs to the local candidates (candidates who have a domicile in the State) for the job, where salary 
/wages are not more than Rs. 30,000/-. 

5. Whether the registration of the existing employees is compulsory? 
Yes, all the employers are required to register their existing employees on the designated portal within 
a period of three months commencing from 15.01.2022. An employer can initiate any new recruitment 
process after completing online registration of existing employees. 

6. What is the procedure for registration of Employees, whose registration is compulsory? 
For this purpose, Designated Portal may be visited which is specially designed for this purpose 
and fill the form / provide the information available there. 
 

7.7.7.7. Is it compulsory for the Local Candidates also to register themselves on the Portal? 
Yes, if any local candidate wants to be considered for employment under this Act, such candidate 
has to register on the portal as Local Candidate. 

 

8. Whose registration is compulsory? 
The existing employees who are receiving salary / wages not more than Rs. 30,000/- irrespective 
of their State of domicile, are required to be registered online within a period of three months 
w.e.f. 15.01.2022 
 

 

 

 



                                                                                                                                                      

 

 

9. What are the grounds for seeking exemption? 
Employers may claim an exemption from providing 75% employment in new jobs to locals if 
adequate number of local candidates of desired skill, qualification, or proficiency are not available 
for the said category of jobs. 
 

10. How will the government check, if employers are abiding by 75% employment to Local 
Candidate mandate by the Act? 
Every employer will have to furnish a quarterly report on the designated portal and mention 
details about local candidates employed and appointed during that period. The reports furnished 
by the employer will be scrutinized by the authorized officers not below the rank of Sub-Divisional 
Officers. These officers shall have the powers to call for any record, information or document in 
possession of any employer for the purposes of verifying the report furnished by them. The officer 
will also have the right to enter the employer’s work premises to examine any record, register, 
document if the officer has a reason to believe that the employer has committed an offence under 
this Act or the rules made thereunder. 

 

11. Is there any latest development on the petitions files for stay of implementation of the law? 
Yes. The Faridabad Industries Association and others filed a writ petition challenging the 
implementation of The Haryana State Employment of Local Candidates Act, 2020. The Hon’ble 
Punjab and Haryana High Court has considered the arguments of both parties and granted an 
interim stay on implementing The Haryana State Employment of Local Candidates Act, 2020 on 
3rd February 2022.The Hon’ble High Court directed to post the matter on 18th of April 2022 and 
put forward a substantial question of law “Whether any State can restrict employment (even in the 
Private Sector) on the basis of domicile”. Therefore, employers may take a note that interim stay 
has been granted on implementation of The Haryana State Employment of Local Candidates Act, 
2020 until final order. 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



                                                                                                                                                      

Disclaimer: All information and content contained in this document are provided solely for general information and 
reference purposes. GI Group India makes no statement, representation, warranty or guarantee as to the accuracy, 
reliability or timeliness of the information and content contained in this document. Although every possible care and 
caution has been taken to avoid any mistakes or omissions while editing. Printing, producing online or publishing the 
judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness 
respectively from the full text as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor 
any of its related company accepts any responsibility or liability for any direct or indirect loss or damage (whether in 
tort, contract or otherwise) which may be suffered or occasioned by any person howsoever arising due to any 
inaccuracy, omission, misrepresentation or error which may inadvertently crept on despite care and caution in respect 
of any information and content provided by this document. 

Contact Information: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in       

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 201301 
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gfj;k.kk ljdkj 

Je foHkkx 

vf/klwpuk 

fnukad 6 uoEcj] 2021 

la[;k Je@25467@2021-&gfj;k.kk jkT; ds LFkkuh; mEehnokjksa dk fu;kstu vf/kfu;e] 2020 ¼2021 dk 3½ dh 

/kkjk 1 dh mi&/kkjk ¼3½ }kjk iznRr 'kfDr;ksa dk iz;ksx djrs gq,] gfj;k.kk ds jkT;iky] blds }kjk] mDr mi&/kkjk ds 

iz;kstuksa ds fy, tuojh 2022 ds 15osa fnu dks fofufnZ"V djrs gSaA 

MkWŒ jktk ls[kj oqan#] 

vij eq[; lfpo] gfj;k.kk ljdkj] 

Je foHkkxA 

 

HARYANA GOVERNMENT 

LABOUR DEPARTMENT 

Notification 

The 6th November, 2021 

No. Lab/25467/2021.— In exercise of the powers conferred by sub-section 3 of section 1 of the Haryana State 
Employment of Local Candidates Act, 2020 (3 of 2021), the Governor of Haryana hereby specifies the 15th day of 
January, 2022 for the purposes of said sub-section. 

 

DR. RAJA SEKHAR VUNDRU, 
Additional Chief Secretary to Government Haryana, 

Labour Department. 
 

9370—C.S.—H.G.P. Pkl. 
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 ¼p½ ^^frekgh** ls vfHkizk; gS] izR;sd foRrh;  o"kZ ds izFke vizSy] izFke tqykbZ] izFke vDrwcj rFkk 
izFke tuojh] tSlh Hkh fLFkfr gks] ls izkjEHk rhu dyS.Mj ekl dh vof/kA 

 ¼2½ bu fu;eksa esa iz;qDr rFkk buesa vifjHkkf"kr fdUrq vf/kfu;e esa ifjHkkf"kr 'kCnksa rFkk vfHkO;fDr;ksa ds ogh 
vFkZ gksaxs tks mUgsa Øe’k% vf/kfu;e esa fn, x, gSaA 

fu;ksDrk }kjk deZpkfj;ksa dk iathdj.k-& 

3- gfj;k.kk m|e Kkiu igpku la[;k  ¼,p ;w ,e vkbZ Mh½ dk iz;ksx djus okyk izR;sd fu;ksDrk vius lHkh 
deZpkfj;ksa] tks ldy ekfld osru ;k etnwjh tks vf/kfu;e dh /kkjk 3 ds v/khu le;&le; ij] vf/klwfpr dh tk,] 
dks inkfHkfgr iksVZy ij izR;sd ,sls deZpkjh ds visf{kr C;ksjs eqgS;k djkrs gq, iathd`r djsxkA 

LFkkuh; mEehnokjksa dk iathdj.k& 

4- LFkkuh; mEehnokj tks bl vf/kfu;e ds v/khu fu;kstu pkgrk gS] iz:i&I esa inkfHkfgr iksVZy ij iathd`r djsxkA 

NwV vkosnu& 

5- ¼1½  fu;ksDrk tks vf/kfu;e dh /kkjk 4 ds micU/kksa ls NwV pkgrk gS] iz:i&I esa inkfHkfgr dks inkfHkfgr iksVZy 
ij vkonsu djsxk rFkk dfFkr in ds fy, ;ksX;rk] dkS'ky rFkk vuqHko dh fof'k"V vis{kk rFkk ,slh ;ksX;rk] dkS'ky rFkk 
vuqHko j[kus okys LFkkuh; mEehnokjksa dh miyC/krk ;k vU;Fkk mlesa of.kZr djrs gq;s ,slh NwV iznku djus ds ;qfDr;qDr 
vk/kkj izLrqr djsxkA 

 ¼2½ vf/kfu;e dh /kkjk 5 ds v/khu ,sls vuqjks/k ds lE;d~ fopkj.k ds ckn] inkfHkfgr vf/kdkjh iUnzg fnu dh 
vof/k ds Hkhrj vkns'k ikfjr djsxk rFkk inkfHkfgr iksVZy ij mls viyksM djsxkA inkfHkfgr vf/kdkjh /kkjk 5 ds v/khu 
NwV dk nkok djus ds fy, fu;ksDrk }kjk yh xbZ NwV ds vk/kkjksa dh tkap ;k lR;kiu djus ds iz;kstu ds fy, izkf/kd`r] 
vf/kdkjh dh ,slh lgk;rk] tks og mfpr le>s] ys ldrk gS % 

 ijUrq bu fu;eksa ds v/khu iznku dh xbZ dksbZ NwV] NwV iznku djus dh frfFk  ls vf/kdre ,d o"kZ dh vof/k ds 
fy, oS/k gksxh % 

 ijUrq ;g vkSj fd ,d o"kZ dh vof/k ls vf/kd NwV iznku djus ds ckn dksbZ fjfDr [kkyh jg tkrh gS] rks og rc 
rd ubZ ;k uwru ds :i esa le>h tk,xh tc rd vf/kfu;e dh /kkjk 5 dh mi/kkjk ¼2½ ds [k.M ¼AAA½ ds v/khu 
izf'k{k.k eqgS;k djkus ds v/;/khu NwV iznku ugha dj nh tkrhA 

LFkkuh; mEehnokj }kjk dh xbZ f'kdkr;ksa dk fuiVku-& 

6- ¼1½  bl vf/kfu;e ds fdlh micU/k dh mYya?kuk esa fdlh fu;ksDrk dh dkjZokbZ ls O;fFkr dksbZ LFkkuh; 
mEenhokj] iz:i&II esa ;Fkk fofufnZ"V QkjeSV esa lEcfU/kr izkf/kd`r vf/kdkjh dks inkfHkfgr iksVZy ij bySDVªksfud <ax ds 
ek/;e ls f'kdk;r nk;j dj ldrk gSA 

 ¼2½ LFkkuh; mEehnokj dh f'kdk;r dh izkfIr ij] izkf/kd`r vf/kdkjh f'kdk;r esa of.kZr rF;ksa dk lR;kiu djus 
ds ckn] lEcfU/kr fu;ksDrk rFkk f'kdk;rdrkZ dks uksfVl tkjh djsxk rFkk nksuksa i{kdkjksa dks lquokbZ dk volj nsus ds 
ckn rhl fnu ds Hkhrj f'kdk;r dk fuiVku djsxk rFkk mls iksVZy ij viyksM djsxkA  

u, fu;kstu ds fy, frekgh fooj.kh-& 

7- izR;sd fu;ksDrk iwoZ frekgh ds nkSjku] fu;ksftr rFkk fu;qDr LFkkuh; mEehnokjksa ds lEcU/k esa] iz:i&III esa 
inkfHkfgr iksVZy ij vkxkeh frekgh ds 20osa fnu rd frekgh fjiksVZ izLrqr djsxkA 

fMthVy :i esa fjdkMZ dk vuqj{k.k-& 

8- ¼1½  izR;sd fu;ksDrk] fuEufyf[kr dk fMthVy :i esa fjdkMZ j[ksxk rFkk inkfHkfgr vf/kdkjh@izkf/kd`r 
vf/kdkjh] tSlh Hkh fLFkfr gks] }kjk fujh{k.k rFkk lR;kiu ds fy, miyC/k djk,xk %& 

¼d½ izR;sd frekgh dh vfUre frfFk dks deZpkfj;ksa ¼fu;fer] vLFkkbZ] lafonkRed] vkdfLed rFkk fu;r 
vof/k deZpkjh½ dh la[;k( 

¼[k½ izR;sd frekgh dh vfUre frfFk dks deZpkfj;ksa ds O;kolkf;d@in&okj C;ksjs( 

¼x½ izR;sd frekgh ds nkSjku HkrhZ@fu;qDr LFkkuh; mEehnokjksa dh la[;k( 

¼?k½ mi;qDr mEehnokjksa dh vuqiyC/krk ds dkj.k frekgh ds nkSjku izkIr dh xbZ NwV dk fjdkMZ( 
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¼³½ LFkkuh; mEehnokjksa dks iznku fd, x, izf'k{k.k ;k dkS'ky fodkl gsrq vk;ksftr f'kfojksa dk fjdkMZ( 

¼p½ dksbZ vU; lqlaxr fjdkMZA 

 ¼2½ fMftVy :i esa fjdkMZ dh izLrqfr bl vf/kfu;e ds iz;kstu ds fy, Lohdk;Z gksxhA 

fujh{k.k ds fy, izfØ;k-& 

9- ;fn bl vf/kfu;e ;k blds v/khu cuk, x, fu;eksa ds fdUgha micU/kksa dh mYya?kuk ds lecU/k esa dksbZ lwpuk ;k 
f'kdk;r izkIr gksrh gS rks izkf/kd`r vf/kdkjh] Je vk;qDr dh iwoZ vuqefr ysa] rhu fnu dk iwoZ uksfVl nsus ckns 
fuEufyf[kr ds laca/k esa fu;ksDrk dk fujh{k.k dj ldrk gS %& 

¼d½ vf/kfu;e dh /kkjk 3 ds vuqlkj viathdj.k deZpkfj;ksa ( 

¼[k½ vf/kfu;e dh /kkjk 4 ds micU/kksa dk vu~uqikyu( 

¼x½ feF;k ;k rqPN vk/kkjksa ij] bl vf/kfu;e ds micU/k ls NwV dk nkok djus( 

¼?k½ vf/kfu;e ds v/khu >wBh lwpuk ;k fjiksVZ dh izLrqfr( 

¼³½ LFkkuh; mEehnokjksa ls vU;Fkk fdlh O;fDr dh fu;qfDr ds ckjs esa lafnX/k fjdkMZ ;k lwpuk nsukA 

vihy& 

10- ¼1½  vihy nk;j djus okyk fu;ksDrk] lkB fnu ds Hkhrj] vihy ds miof.kZr la{ksi vk/kkjksa ij vihy ds Kkiu 
ls layXu nksgjh izfr yxk,xk] ftldh ,d izfr bySDVªksfud <ax ds ek/;e ls ,d lkS :i, Qhl ds Hkqxrku ds lcwr 
okyh gksxh rFkk izfrokn vkns'k dh izekf.kr izfr layXu dh tk,xhA  

 ¼2½ vihy dh izkfIr ij] vihy izkf/kdkjh dh lUrqf"V gksus ij fd vihy ds vk/kkj ;qfDr;qDr gSa vihykFkhZ rFkk 
izkf/kdkjh] dks O;fDrxr :i esa ;k izkf/kd`r izfrfuf/k ;k fof/k O;olk;h] tks ekeys ds rF; ls ifjfpr gks] ds ek/;e ls 
dfFkr uksfVl esa ;Fkk fofufnZ"V frfFk rFkk le; ij viuk ekeyk is'k djus ds fy, iz:i&IV esas uksfVl tkjh djsxkA 

 ¼3½ vihy izkf/kdkjh i{kdkjksa dh lquokbZ djus ds ckn rFkk ,slh vkxkeh tkap djus ds ckn] tks og vko';d 
le>s] vkns'k ;k funsZ'k dks iq"V] ifjofrZr ;k vikLr dj ldrk gS ftlds fo:) vihy dh xbZ gS rFkk rn~nkuqlkj 
vkns'k djsxkA  

 

 

 MkWå jktk ls[kj oqan:] 
p.Mhx<%  vfrfjDr eq[; lfpo] gfj;k.kk ljdkj]  
fnukad % 10 tuojh] 2022-  Je foHkkxA 
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iz:i&I 

[nsf[k, fu;e 5 ¼1½] 
NwV vkosnu 

lsok esa  

  inkfHkfgr izkf/kdkjh] 

  -------------------------------------------------- 

 eSa] ------------------------------------- fu;ksDrk@vf/kHkksxh@Lokeh@eSltZ ------------------------------------ dk Hkkxhnkj ¼ch vkbZ ih 
uEcj lfgr½ uhps fn, x, o.kZu ds vuqlkj LFkkuh; mEehnokj ekaxus ds fy, vf/kfu;e dh /kkjk 5 ds v/khu vkosnu 
izLrqr djrk gwa %& 

Øe la[;k o.kZu fu;ksDrk }kjk fVIi.kh 

1- in ds fy, okafNr dkS'ky  

2- in ds fy, ;ksX;rk  

3- in ds fy, fuiq.krk  

4- Hkjs tkus okys in ¼inksa½ dh la[;k  

5- jkstxkj dh vLFkk;h vof/k  

6- in ds fy, ikfjJfed@etnwjh  

7- rSukrh dk LFkku  

 ;g dfFkr fd;k tkrk gS fd eSaus --------------------- mijksDr of.kZr inksa ds fy, mi;qDr LFkkuh; mEehnokj dks 
irk yxkus ds fy, gjlEHko iz;kl fd;k gS fdUrq og miyC/k ugha gS@gSaA 

 esjs  }kjk mijksDr fn;s x;s vkSfpR; rFkk fd, x, iz;kl ds n`f"Vxr ;g vuqjks/k fd;k tkrk gS fd 
vf/kfu;e dh /kkjk 4 ds micU/kksa ls NwV ----------------------- ¼rhu ekl@Ng ekl@,d o"kZ½ dh vof/k ds le; fy, orZeku 
fu;kstu@HkrhZ@in ds fy, eqgS;k dh tk,A 

 ;g Hkh dfFkr fd;k tkrk gS fd NwV dh mDr vof/k ds nkSjku ;fn inkfHkfgr vf/kdkjh }kjk ,slk funsZ'k 
fn;k tkrk fd mi;qDr LFkkuh; mEehnokj dh igpku dh tk,xh rFkk gekjh LFkkiuk ds visf{kr ekud ds fy, dkS'ky 
Lrj rd lq/kkj djus ds fy, vko';d izf'k{k.k fn;k tk,xkA 

 ;g izekf.kr fd;k tkrk gS fd bl vkosnu esa fn, x, rF;ksa dks fooj.k] fuEugLrk{kjh ds loksZÙke Kku 
rFkk fo'okl ls lgh gSA 

 

 

frfFk lfgr LFkkiuk dh eksgj ds lkFk 
fu;ksDrk@Lokeh@vf/kHkksxh@Hkkxhnkj 

ds gLrk{kj 
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iz:i&II 

[nsf[k, fu;e 6 ¼1½] 

LFkkuh; mEehnokj }kjk f’kdk;r@vkosnu 

lsok esa] 

  izkf/kd`r vf/kdkjh] 

  -------------------------------------------------- 

fo"k;%& f'kdk;r vkosnuA 

 eSa] -------------------------- liq= ----------------------------- fuoklh ---------------------------------- gfj;k.kk jkT; dk LFkkbZ fuoklh gwaA esjk 
gfj;k.kk fuokl izek.ki= la[;k ----------------- gS tks esjs vkosnu ds lkFk viyksM fd;k x;k gSA eSa gfj;k.kk jkT; ds LFkkuh; 
mEehnokjksa dk fu;kstu vf/kfu;e] 2020 ¼2021 dk 3½ ds v/khu ykHk dk nkok djus ds fy, iw.kZ :i ls ik= gwaA fojks/kh 
i{kdkj@i{kdkjksa ------------------------------------ ¼LFkkiuk dk uke rFkk irk½ ------------------------------ ftlds fu;ksDrk dk uke --------------------------
gS] bl vf/kfu;e ds micU/kksa dk mYya?ku dj jgk gSA fu;ksDrk }kjk fd, x, mYya?ku ¼mYya?kuksa½ dk C;ksjk fuEu vuqlkj 
gS %& 

 1- ---------------------------- 

 2- ---------------------------- 

 3- ---------------------------- 

 mijksDr mYya?kuksa ds vk/kkj ij eSa] --------------------------- ¼vkosnd½ izkFkZuk djrk gwa fd vf/kfu;e ds micU/k 
¼micU/kksa½ ds v/khu funsZ'k tkjh fd, tk,a rFkk fuEufyf[kr jkgr 'kh?kzrk ls eqgS;k djkbZ tk,a%& 

 nkokd`r jkgr ds C;ksjksa dk o.kZu ---------------------------------- 

 ;g izekf.kr fd;k tkrk gS fd bl vkosnu esa fn, x, rF;ksa ds fooj.k esjs loksZÙke Kku rFkk fo'okl ls 
lgh gSA 

 

lEidZ la[;k lfgr vkosnd ds  
gLrk{kj ;k vaxwBk fu'kku 
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iz:i&III 
[nsf[k, fu;e 7] 

u, fu;kstu ds fy, frekgh fooj.kh 
gfj;k.kk jkT; ds LFkkuh; mEehnokjksa dk fu;kstu vf/kfu;e] 2020 ¼2021 dk 3½ ds v/khu fuEufyf[kr lwpuk 

izLrqr dh tkuh visf{kr gS %& 

fu;ksDrk dk uke rFkk irk  
D;k eq[;ky; ;k 'kk[kk dk;kZy; gS  
LFkkiuk dh fdLe 
¼dEiuh] lkslkbVh] flfer nkf;Ro Hkkxhnkjh QeZ] Hkkxhnkjh 
QeZ ;k vU; LFkkiuk½ 

 

dkjckj dk Lo:i rFkk LFkkiuk ds eq[; dk;Zdyki  
inkfHkfgr iksVZy ij LFkkiuk iathdj.k la[;k  
fu;ksDrk dk uke rFkk irk  

1- orZeku fu;kstu 
 izf'k{kqvksa dks NksM+dj]LFkkiuk dh osru iath ij O;fDr;ksa dh dqy la[;k] vf/kfu;e dh /kkjk 3 ds v/khu ;Fkk 
fofgr ekfld osru@etnwjh izkIr djrs gSaA 

¼i½ iwoZ frekgh ¼frfFk rd½ ds vfUre dk;Z fnol dks   

iq:"k efgyk VªkaltsaMj vdq'ky v/kZ 
dq'ky 

dq'ky mPprj 
dq'ky 

LFkkuh; 
mEehnokj 

LFkkuh; 
mEehnokj ls 
vU;Fkk 

dqy 

          
          
dqy 
 

         

¼ii½ pkyw frekgh ¼frfFk rd½ ds vfUre dk;Z fnol dks 
iq:"k efgyk VªkaltsaMj vdq'ky v/kZ 

dq'ky 
dq'ky mPprj 

dq'ky 
LFkkuh; 
mEehnokj 

LFkkuh; 
mEehnokj ls 
vU;Fkk 

dqy 

          
          
dqy          

2- frekgh ds nkSjku fjfDr;ksa rFkk frekgh ds nkSjku Hkjh xbZ fjfDr;ksa dh la[;k ds C;ksjs % 

fjiksVkZ/khu frekgh ds 
nkSjku gqbZ fjfDr;ksa dh 
la[;k 

fjiksVkZ/khu frekgh ds nkSjku 
Hkjh xbZ fjfDr;ksa dh la[;k 

LFkkuh; 
mEehnokj 

LFkkuh; 
mEehnokjksa ls 
vU;Fkk 

u, jkstxkj dk 
dqy 
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3- ekuo'kfDr dh deh] ;fn dksbZ gksA 

O;olk;@lsok dk uke ;k 
inuke 

ugha Hkjs x, inksa dh 
la[;k 

visf{kr ;ksX;rk visf{kr vuqHko visf{kr 
dkS'ky@izf'k{k.k 

     

izek.ku % 

 ;g izekf.kr fd;k tkrk gS fd bl vkosnu esa fn, x, rF;ksa ds fooj.k fuEugLrk{kjh ds loksZÙke Kku rFkk 

fo'okl ls lgh gSA 

 

eksgj rFkk frfFk lfgr LFkkiuk ds fu;ksDrk@ 
Lokeh@vf/kHkksxh@Hkkxhnkj ds gLrk{kj 

lsok esa] 

  izkf/kd`r vf/kdkjh] 

  -------------------------------------------------- 

fVIi.k%&  fjiksVkZ/khu frekgh ds vfUre dk;Z fnol ls 20 fnu ds Hkhrj] izkf/kd`r vf/kdkjh dks fooj.kh Hkjh tkuh 

visf{kr gSA 
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iz:i&IV 

[nsf[k, fu;e 10 ¼2½] 
lsok esa] 

  ------------------------------------------------- 

  -------------------------------------------------- 

 

fo"k;%& mifLFkfr ds fy, uksfVlA 

 pwafd] gfj;k.kk jkT; ds LFkkuh; mEehnokjksa dk fu;kstu vf/kfu;e] 2020 ¼2021 dk 03½ ds v/khu 
inkfHkfgr vf/kdkjh@izkf/kd`r vf/kdkjh ds vkns'k fnukad ---------------ds fo:) vihy vkosnu ds :i esa eq>s izLrqr dh xbZ gS 
ftlds fy, ,d izfr layXu dh xbZ gS] blds }kjk] vkidks ;k rks O;fDrxr :i esa vkosnu ls lEcfU/kr lHkh egRoiw.kZ 
iz'uksa ds mRrj nsus esa leFkZ fof/kor~ vuqnsf'kr fdlh O;fDr }kjk] ;k tks vkosnu ls lEcfU/kr lHkh egRoiw.kZ iz'uksa dk 
mRrj nsus ds ;ksX; fdlh O;fDr ds lkFk] ;k tks lHkh ,sls iz'uksa dk mRrj nsus ds fy, ;ksX; fdlh O;fDr ds lkFk] nkos 
ds mRrj nsus ds fy, iwokZg~u@vijkg~u esa ----------------------------------- ds ----------------- fnu dks -------------------------- cts esjs lEeq[k is'k 
gksus ds fy, cqyk;k tkrk gS rFkk tSlk fd vkidh mifLFkfr ds fy, fu;r fnu vkosnu ds vfUre fuiVku ds fy, fu;r 
fd;k x;k gS] vkidks lHkh xokgksa ftlds lk{; rFkk nLrkost ftl ij vki vius cpko ds leFkZu esa mRrj nsus dk 
vk'k; j[krs gSa lfgr ml fnu dks is'k djus ds fy, rS;kj gksuk pkfg,A  

 ;g Hkh /;ku esa j[ksa fd iwoksZDr of.kZr fnu dks vkidh mifLFkfr dh pwd esa vkosnu ij vkidh vuqifLFkfr 
esa lquokbZ dh tk,xh rFkk vo/kkfjr fd;k tk,xkA  

 esjs gLrk{kj rFkk eksgj ds v/khu  

fnukad ---------------------------------- dks fn;k x;kA 

eksgj ------------------------ 

izkf/kdkjh 

uke --------------------------------------------------------
vij eq[; lfpo] gfj;k.kk ljdkj] 
Je foHkkxA 
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HARYANA GOVERNMENT 

LABOUR DEPARTMENT 

Notification  

The 10th January, 2022 

No Lab/1128.-In exercise of the powers conferred under section 24 of the Haryana State Employment of 
Local Candidates Act, 2020 (03 of 2021),the Governor of Haryana hereby makes the following rules, namely:- 

Short title and commencement. 

1. (1) These rules may be called the Haryana State Employment of Local Candidates Rules, 2021. 

(2) They shall come into force with effect from the date of coming into force of the Haryana State 
Employment of Local Candidates Act, 2020 (3 of 2021). 

Definitions. 

2. (1) In these rules, unless the subject or context otherwise requires, -  

(a) "Act” means the Haryana State Employment of Local Candidates Act, 2020(3 of 2021); 

(b) “domiciled person” means a bonafide resident of Haryana satisfying the conditions as may be 
issued by the Government from time to time and having ParivarPehchanPatra (PPP) issued 
under the Haryana ParivarPehchan Act, 2021 (20 of 2021) for the purposes of this Act; 

(c) “employee” means any person employed by the employer on payment of salary or wages or any 
other remuneration, but does not include an apprentice engaged under the Apprentices Act, 1961 
(Central Act 52 of 1961); 

(d) "form” means form appended to these rules. 

(e) Haryana Udhyam Memorandum Identification Number (HUM ID)" means unique 
identification number to be issued on resistance to all types of enterprises and businesses 
operating in the State at Haryana Udhyam Memorandum Portal; 

(f) "quarter” means a period of three calendar months commencing from the 1st April, 1st July, 
1st October and 1st January, as the case may be, of every financial year. 

 (2)  Words and expressions used but not defined in these rules shall have the same meaning as assigned to 
them in the Act. 

Registration of employees by the employer. 

3. Every employer using its Haryana Udhyam Memorandum Identification Number shall register all its 
employees, who receive gross monthly salary or wages as notified from time to time under section 3 of the Act by 
providing the required details of each such employee,in the form as specified on the designated portal. 

Registration of Local Candidate. 

4. Local Candidate who seeks employment under this Act may register on the designated portalin the format as 
specified on the designated portal. 

Exemption application. 

5. (1) Any employer who seeks exemption from the provisions of section 4 of the Act, shall apply on the 
designated portal to the Designated Officer in the format as specified in Form-I and shall furnish reasonable grounds 
for granting such exemption mentioning there in the specific requirement of qualification, skill and experience for the 
said post and availability or otherwise of the Local Candidates possessing such qualification, skill and experience. 

(2) The Designated Officer after due consideration of such request under section 5 of the Act, shall pass an 
order within a period of fifteen days and upload the same on the designated portal.The Designated Officer may for the 
purpose of conducting inquiry or verifying the grounds of exemption taken by the employer for claiming exemption 
under section 5, take such assistance,as he deems fit,of the Authorized Officer.  

 Provided that any exemption granted under these rules shall be valid for a maximum period of one year from 
the date of grant of the exemption. 

 Provided further that any vacancy remain unfilled after granting the exemption beyond the period of one 
year,shall be treated as new or fresh vacancy unless the exemption is granted subject to providing training 
 sub clause (iii) of under sub-section (2) of section 5 of the Act. 

Disposal of the complaints made by Local Candidate. 

6. (1) Any Local Candidate aggrieved by the action of any employer in violation of any provision of this Act, 
may file a complaint through electronic mode on the designated portal to the concerned Authorized Officer in the 
format as specifiedin Form-II. 
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 (2) The Authorized Officer, on receipt of a complaint of a Local Candidate, shall, on verifying the facts 
mentioned in the complaint, issue notices to the concerned employer as well as the complainant and dispose-of the 
complaint within a period of thirty day, after giving an opportunity of being heard to both the parties and upload the 
decision on the portal. 

Quarterly return for new employment. 

7. Every employer shall furnish a quarterly report, with respect to Local Candidates employed and appointed, 
during the previous quarter,by 20th day of the following quarter,on the designated portal,as per format in Form-III. 

Maintenance of records in digital form. 

8. (1) Every employer shall maintain records and make available for inspection and verification by the 
Designated Officers / Authorized Officers,as the case may be, in digital form,as under :- 

(a) number of employees (regular, temporary, contractual, casual and fixed term employee) on the 
last date of every quarter. 

(b) occupational/ post-wise details of employees on last date of every quarter. 

(c) number of Local Candidates recruited / appointed during every quarter. 

(d) record of exemption obtained during the quarter due to non-availability of suitable candidates. 

(e) record of training imparted or camp for skill development organized for Local Candidates. 

(f) any other relevant record. 

(2) The production of record in digital form shall be acceptable for the purpose of this Act. 

Procedure for inspection. 

9. In case any information or complaint with regard to violation of any of the provisions of the Act or Rules made 
there under has been received, the Authorized Officer, with the prior permission of the Labour Commissioner,  may 
after giving three days prior notice, inspect any employer on the following, ground, namely:-  

(a) non registration of employees in terms of section 3 of the Act; 

(b) non-compliance of the provision of section 4 of the Act; 

(c) claiming exemption from the provision of this Act on false or frivolous grounds; 

(d) submission of fake information or report under the Act; 

(e) suspicious records or information about the appointment of person other than Local Candidates in 
violation of the provision of this Act. 

Appeal.  

10. (1)  Any employer preferring an appeal shall accompanied in duplicate a memorandum of appeal setting 
forth concisely the grounds of the appeal, one copy of which shall bear a proof of payment of fee of one hundred 
rupees through electronic mode and a certified copy of the impugned order or direction. 

(2) On receipt of the appeal, the Appellate Authority, having been satisfied that the grounds of appeal are 
reasonable, shall issue,notice as per Form-IVto the appellant and to the Authority to present their case in person or 
through an Authorized representative or legal practitioner who is well acquainted with the fact of the case, on the date 
and time as specified in the said notice.  

(3) The appellate authority, after hearing the parties and after such further inquiry,as it may deem 
necessary, may confirm, vary or set aside the order or directions from which, the appeal is preferred and shall make 
an order accordingly.  

 

 

 

 DR. RAJA SEKHAR VUNDRU,  
Chandigarh: Additional Chief Secretary to Government Haryana,  
The 10th January, 2022. Labour Department. 
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Form-I 

[see rule 5(1)] 

Exemption Application. 

 

To,  

  The Designated Officer, 

  …………………………. 
 
 

  I, ………………Employer/ Occupier / Owner / Partner of M/s ……………………(alongwith BIP No.) 
have submitted the application under section 5 of the Act for want of the Local Candidate as per the description given 
below:- 

Sr. No. Description Remarks by employer 

1.  Desired Skill for the post  

2.  Qualification for the post  

3.  Proficiency for the post   

4.  No. of post (s) to be filled  

5.  Tentative duration of employment  

6.  Remuneration / Wages for the post  

7.  Place of posting  

It is stated that I………………..have made every effort to find out suitable Local Candidate for the 
posts mentioned above but same is/are not available.  

In view of the above, justification and efforts made by me, it is requested that the exemption from the 
provision of section 4 of the Act may be provided to the present employment / recruitment / post for a time period of 
…………………. (Three months/ six months/ one year). 

It is also stated that during the said period of exemption, if so directed by the Designated Officer, 
suitable Local Candidates shall be identified and necessary training shall be taken up to improve the skill level to the 
required standard of our establishment,. 

It is certified that the statement of facts contained in this application is accurate, to the best of him 
knowledge and belief of the undersigned. 

 

 

Signature of Employer/ Owner/ Occupier/Partner 

alongwith seal of Establishment with date 
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Form-II 

[see rule 6(1)] 

Complaint/Application byLocal Candidate. 

 

To, 

 

  The Authorize Officer, 

 

 

Subject: Complaint application. 

  I, …………. S/o …………….. is a permanent Resident of…………State of Haryana. My Haryana 
Resident Certificate no. is ……………………..,which is uploaded alongwith my application. I am fully eligible for 
claiming benefit underthe Haryana State Employment of Local Candidates Act, 2020. The opposite party / parties 
………………………(Name and address of Establishment)………………………. Whose employer 
name……………………. is violating the provisions of this Act. The detail of violation (s) made by the employer is 
as follows:- 

1.  

2.  

3.  

On the basis of the above violations I, …………………. (Applicant) prays that a direction may be issued under the 
provision (s) of the Act and following relief may be provided at the earliest:- 

Mention the detail of the relief claimed…………………………  

It is certified that the statement of facts contained in this application is to the best of him knowledge and belief 
accurate. 

 

Signature or thumb impress of the applicant 

With contact no. 
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Form-III 

[see rule 7] 

Quarterly return for new employment 

The following information is required to be submitted under the Haryana State Employment of Local Candidates 
Act, 2020. 

Name and Address of the Employer  

Whether – Head Office or Branch Office.  

Type of Establishment 

(Company, Society, Limited Liability Partnership Firm, Partnership 
Firm or other establishment)  

 

Nature of business and Principal activity of the establishment  

Establishment Registration No. on designated portal  

Name and Address of the Employer  

1. Present Employment  

Total number of persons on the pay roll of the establishment who draw monthly salary / wages as prescribed under 
section 3 of the Act, excluding apprentices.  

(i)  On the Last working day of the previous quarter (as on date).   

Men  Women Transgender Unskilled Semi-
Skilled 

Skilled Higher 
Skilled

Local 
Candidates 

Other than 
Local 
Candidates 

Total 

          

          

Total          

(ii) On the Last working day of the current quarter (as on date). 

Men  Women Transgender Unskilled Semi-
Skilled 

Skilled Higher 
Skilled

Local 
Candidates 

Other than
Local 
Candidates 

Total 

          

          

Total          

2. Details of vacancies during the quarter and the number of vacancies filled during the quarter. 

No. of Vacancies 
occurred during the 
quarter under 
reporting 

No. of vacancies filled up 
during the quarter under 
reporting 

Local 
Candidates 

Other than 
Local 
Candidates 

Total of new 
employment 
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3. Manpower Shortages, if any. 
Name of the Occupation 
/Services or Designation 
posts 

No. of unfilled posts Qualification 
required 

Experienced 
required 

Skill/Training 
required 

     

 

Certification:  

It is certified that the statement of facts contained in this application is to the best of him knowledge and belief 
accurate. 

 

Signature of Employer / Owner/ Occupier /Partner 

       of the establishment with seal & Date 

 

 

To 

 The Authorized Officer, 

  

 -------------------- 

 

Note:- The return is required to be filed, to the Authorized Officer, within twenty days from the last working day of 
the quarter under reporting. 
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Form-IV 

[see rule 10(2)] 

 

To, 

 _________________ 

 _________________ 

Subject:  Notice for appearance.  

Whereas under the Haryana State Employment of Local Candidates Act, 2020 (Haryana Act no. 03 of 2021) 
an appeal against the order of …………………….Designated Officer / Authorized Officer has been presented to me 
in the application for which a copy is enclosed, you are hereby called upon to appear before me either in person or by 
any person duly instructed, an able to answer all material questions relating to the application, or who shall be 
accompanied by some person able to answer all material relating to the application, or who shall be accompanied by 
some person able to answer all such question, on the…………………….day of……….at ……….o’clock in the 
forenoon/afternoon to answer the claim; and as the day fixed for your appearance is appointed for the final disposal of 
the application, you must be prepared to produce on that day all the witnesses upon whose evidence, and the 
documents upon which you intend to reply in support of your defense. 

Take notice that, in default of your appearance on the day before mentioned, the application will be 
heard and determined in your absence. 

Given under my hand and seal, this day of ……………………. 

 

 

Authority 

Name……………………… 

(Stamp) …………………… 
 

 

 
 
 

9448—C.S.—H.G.P. Pkl. 







          (xviii) 
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PART - I 

HARYANA GOVERNMENT 

LAW AND LEGISLATIVE DEPARTMENT 

Notification   

The 2nd March, 2021 

No. Leg. 3/2021.— The following Act of the Legislature of the State of Haryana received 
the assent of the Governor of Haryana on the 26th February, 2021 and is hereby published for 
general information:- 

HARYANA ACT NO. 3 OF 2021  

THE HARYANA STATE EMPLOYMENT OF LOCAL CANDIDATES ACT, 2020 

AN 

ACT 

to provide seventy-five percent employment of local candidates by employer in the State of 
Haryana and for matters connected therewith and incidental thereto. 

Be it enacted by the Legislature of the State of Haryana in the Seventy-first Year of the 
Republic of India as follows:- 

1. (1) This Act may be called the Haryana State Employment of Local Candidates Act, 2020. 

 (2) It extends to the whole of the State of Haryana. 

 (3) It shall come into force on such date, as the Government may, by notification in the 
Official Gazette, specify. 

 (4) It shall cease to have effect on the expiry of ten years from the date of its 
commencement, except as respect to the things to be done or omitted to be done before such 
cesser, and upon such cesser section 6 of the General Clauses Act, 1897 (Central Act 10 of 1897), 
shall apply as if this Act had then been repealed by a Central or State Act, as the case may be. 

 (5) This Act applies to all the Companies, Societies, Trusts, Limited Liability 
Partnership firms, Partnership Firm and any person employing ten or more persons and an entity, 
as may be notified by the Government, from time to time. 

Short title, extent, 
commencement, 
cessation and 
application. 

2. In this Act, unless the context otherwise requires,- 

(a) “Appellate Authority” means  an officer of the Government not below the rank or 
equivalence of the Labour Commissioner, as may be designated by notification in 
Official Gazette, by the Government  for the purpose of section 9; 

(b) “Authorised Officer” means an officer of the Government not below the rank or 
equivalence of the Sub-Divisional Officer (Civil) or any other officer as may be 
designated as such by notification in Official Gazette, by the Government for the 
purpose of section 7;  

(c) “Designated Officer” means, an officer of Government not below the rank or 
equivalence of the  Deputy Commissioner as may be designated by notification in 
Official Gazette, by the Government for the purpose of section 5; 

(d) “designated portal” means a portal specifically designed and designated for the 
purpose of registration of local candidates and employees under sections 3 and 4; 

(e) “employer” means a Company registered under the Companies Act, 2013 (Central 
Act 18 of 2013) or  a Society registered under the Haryana Registration and 
Regulation of Societies Act, 2012 (1 of 2012) or a Limited Liability Partnership 
Firm as defined under the Limited Liability Partnership Act, 2008 (Central Act 6 of 
2009) or a Trust as defined under the Indian Trust Act, 1882 (Central Act 2 of 
1882) or a Partnership Firm as defined under Indian Partnership Act, 1932 (Central 
Act 9 of 1932) or any person employing ten or more persons on salary, wages or 
other remuneration for the purpose of manufacturing or providing any service or 
such entity, as may be notified by the Government from time to time, but shall not 
include the Central Government or the State Government or any organisation 
owned by the Central Government or the State Government; 

Definitions. 
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 (f) “Government” means the Government of the State of Haryana in the administrative 
department; 

(g)  “Local Candidate” means a candidate who is domiciled in the State of Haryana; 

(h) “State” means the State of Haryana. 

Compulsory 
registration. 

3. On and from the date of commencement of this Act, every employer shall, register such 
employees receiving gross monthly salary or wages not more than fifty thousand rupees or as 
notified by the Government, from time to time, on the designated portal, within three months of 
coming into force of this Act: 

 Provided that no person shall be employed or engaged by any employer till the registration 
of all such employees is completed on the designated portal. 

Explanation.— For the purpose of section 3 and section 4 of this Act, process for 
registration on designated portal shall be prescribed under the rules 
notified by the Government, from time to time. 

Recruitment of 
local 
candidates. 

4. After the commencement of this Act, every employer shall employ seventy-five percent of 
the local candidates with respect to such posts where the gross monthly salary or wages are not 
more than fifty thousand rupees or as notified by the Government, from time to time: 

 Provided that the local candidates may be from any district of the State, but the employer 
may, at his option, restrict the employment of local candidates from any district to ten percent of 
the total number of local candidates: 

 Provided further that no local candidate shall be eligible to avail the benefits under this Act 
unless he registers himself on the designated portal. 

Exemption. 5. (1) The employer may claim exemption from the requirement of section 4, where 
adequate number of local candidates of the desired skill, qualification or proficiency are not 
available by applying to the Designated Officer in such form and manner, as may be prescribed. 

 (2) The Designated Officer shall, after such inquiry, as he deems fit and after evaluating 
the attempt made by the employer to recruit local candidates of the desired skill, qualification or 
proficiency, may either- 

(i) accept the claim of the employer for exemption from the provisions of 
section 4; or 

(ii) reject the claim of the employer for exemption for reasons to be recorded in 
writing; or 

(iii) direct the employer to train local candidates to achieve the desired skill, 
qualification or proficiency. 

 (3) Every order made by the Designated Officer under sub-section (2), shall be placed on 
the website of the Government. 

Employer to 
furnish report. 

6. Every employer shall furnish a quarterly report, by such date, as may be notified by the 
Government in the Official Gazette, of the local candidates employed and appointed during that 
quarter on the designated portal in such form, as may be prescribed. 

Power to 
access, verify 
records and 
documents. 

7. (1) The reports furnished by the employer under section 6 shall be examined by the 
Authorised Officer. 

 (2) The Authorised Officer shall have powers to call for any record, information or 
document in the possession of any employer for the purposes of verifying the report furnished 
under section 6. 
 (3) The Authorised Officer, after examination of the report, may pass any order, as may 
be necessary for complying with the objectives of this Act. 
 (4)  Every such order issued under sub-section (3) shall be placed on the website of 
Government. 

Power to enter 
premises and 
inspection 
thereof. 

8. (1) Subject to the provisions of this section, the Authorised Officer shall have a right to 
enter, at all reasonable times with such assistance, as he considers necessary, any place-  

(a) for the purpose of performing any of the functions entrusted to him under this 
Act; 
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(b)  for the purpose of determining whether and if so in what manner, any such 
functions are to be performed or whether any provisions of this Act or the 
rules made thereunder are being or have been complied with; 

(c)  for the purpose of examining any record, register, document when he has 
reason to believe that an offence under this Act or the rules made thereunder 
has been or is being committed. 

 (2) Every employer shall render all assistance to the Authorised Officer under  
sub-section (1) and in case he fails to do so without any reasonable cause, he shall be guilty of an 
offence under this Act. 

 (3) If any person wilfully delays or obstructs the Authorised Officer under sub-section (1) 
in the performance of his functions, he shall be guilty of an offence under this Act: 

  Provided that no entry shall be made except between the hours of 6:00 and 18:00 
and notice of the intention to enter is given at least one day prior to the date on which the entry is 
proposed to be made. 

 

9. (1) Any employer aggrieved by an order passed by the Designated Officer under 
section 5 or the Authorised Officer under section 7, may within sixty days, prefer an appeal to 
such Appellate Authority, in such form and in such manner, as may be prescribed. 

 (2) Every appeal preferred under sub-section (1) shall be accompanied by such fees, as 
may be prescribed. 

 (3) After the receipt of appeal under sub-section (1), the Appellate Authority shall, 
after giving the appellant an opportunity of being heard, dispose of the appeal as expeditiously as 
possible. 

 (4) The appellate authority may rescind, confirm or modify such order. 

 (5) The appellate authority shall follow such procedure, as may be prescribed. 

Appeal. 

10. Save as otherwise expressly provided in this Act, if there is any contravention by the 
employer of the provisions of this Act or rules made thereunder or of any order in writing given 
under this Act, he shall be liable to a penalty which shall not be less than ten thousand rupees, but 
which may extend upto fifty thousand rupees, and if the contravention is still continued after the 
conviction, then, with further penalty which may extend to one hundred rupees for each day till 
the time contravention is so continued. 

General penalty. 

11. Save as is otherwise expressly provided in this Act, if any employer contravenes the 
provisions of section 3 of this Act or of any rules made thereunder or of any order in writing 
given thereunder, he shall be guilty of an offence punishable with penalty which shall not be less 
than twenty-five thousand rupees but which may extend to one lakh rupees and if the 
contravention is still continued after conviction, with a further penalty which may extend to five 
hundred rupees for each day till the time contravention is so continued. 

Penalty for 
contravention of 
section 3. 

12. Save as otherwise expressly provided in this Act, if any employer contravenes provisions 
of section 4 or of any rules made thereunder or of any order in writing given thereunder, he shall 
be guilty of an offence punishable with penalty which shall not be less than fifty thousand rupees 
but which may extend to two lakh rupees and if the contravention is still continued after 
conviction, with a further penalty which may extend to one thousand rupees for each day till the 
time contravention is so continued. 

Penalty for 
contravention of 
section 4. 

13. Save as otherwise expressly provided in this Act, if any employer disobeys any order in 
writing made by the Designated Officer under section 5, he shall be guilty of an offence 
punishable with penalty which shall not be less than ten thousand rupees but which may extend to 
fifty thousand rupees and if the contravention is still continued after conviction, with a further 
penalty which may extend to one hundred rupees for each day till the time contravention is so 
continued. 

 

 

Penalty for 
disobey of 
direction issued 
under section 5. 
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Penalty for 
falsification 
and non 
furnishing of 
records etc. 

14. (1) Whoever— 

(a) produces false records or counterfeits or knowingly makes or produces or uses 
a false statement, declaration or evidence regarding any document in 
connection with compliance of any of the provisions of this Act or any rules 
made thereunder; or  

(b) makes, gives or delivers knowingly a false return, notice, record or report 
containing a statement, entry or detail,  
shall be punishable with penalty which may extend to fifty thousand rupees 

for each offence. 
 (2)  Where any person convicted of an offence punishable under sub-section (1) is again 
convicted of an offence under the same provision, he shall be punishable with penalty which shall 
not be less than two lakh rupees but which may extend to five lakh rupees. 

Notice and 
opportunity to 
be heard. 

15. (1) No order under this Act shall be passed under section 5 or section 7 unless an 
opportunity of being heard is provided to the employer. 

 (2) No penalty under this Act shall be imposed unless the person concerned is given a 
notice in writing by the Designated Officer, informing him of the grounds of penalty which is 
proposed to be imposed on him and providing him an opportunity to be heard. 

Offence by 
companies. 

16. Where a person committing an offence under this Act is a company, every director, 
manager, secretary, agent or other officer or person concerned with the management thereof shall, 
unless he proves that the offence was committed without his knowledge or consent, be deemed to 
be guilty of such offence. 

Offence by 
limited liability 
partnership 
firm. 

17. Where an offence under this Act committed by a limited liability partnership is proved— 

(i) to have been committed with the consent or connivance of a partner or partners or 
designated partner or designated partners of the limited liability partnership; or 

(ii) to be attributable to any neglect on the part of the partner or partners or designated 
partner or designated partners of that limited liability partnership, 
the partner or partners or designated partner or designated partners of the limited 

liability partnership, as the case may be, as well as that limited liability partnership shall be 
guilty of the offence and shall be liable to be proceeded against and punished accordingly. 

Offences by 
societies or 
trusts. 

18. (1) Where an offence under this Act has been committed by a society or trust, every 
person who at the time the offence was committed was in charge of, and was responsible for the 
conduct of the business of the society or the trust, as the case may be, shall be deemed to be guilty 
of the offence and be liable to be proceeded against and punished accordingly: 

  Provided that nothing contained in this sub-section shall render any such person liable 
to any punishment provided in this Act, if he proves that the offence was committed without his 
knowledge or that he exercised all due diligence to prevent the commission of such offence. 

 (2) Notwithstanding anything contained in sub-section (1), where any offence under this 
Act has been committed by a society or trust and it is proved that the offence has been committed 
with the consent or connivance of, or is attributable to, any neglect on the part of any director, 
manager, secretary, trustee or other officer of the society or trust, such director, manager, secretary, 
trustee or other officer shall also be deemed to be guilty of that offence and shall be liable to be 
proceeded against and punished accordingly. 

Limitation of 
prosecution and 
cognizance of 
offence. 

19. (1) No court shall take cognizance of any offence punishable under this Act, unless a 
complaint in respect thereof is made within six months of the date on which the alleged 
commission of the offence came to the knowledge of the Authorized Officer or Designated Officer. 

 (2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of the 
First Class shall try any offence punishable under this Act. 

Explanation.— For the purposes of this section,— 

(a)  in the case of a continuing offence, the period of 
limitation shall be computed with reference to every point 
of time during which the offence continues; 
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(b) where for the performance of any act, time is granted 
or extended on an application made by the employer, 
the period of limitation shall be computed from the 
date on which the time so granted or extended expired. 

 

20. No suit or other legal proceedings shall lie in any Court against any Authorized Officer or 
Designated Officer or against any person or body of persons acting under the order or direction of 
such Authorized Officer and Designated Officer for anything which is done in good faith, or 
intended to be done in pursuance of provisions of this Act. 

Protection of 
action taken in 
good faith. 

21.  If any difficulty arises in giving effect to the provisions of this Act, the Government may, 
within a period of two years from the commencement of this Act, by an order published in the 
Official Gazette, make such provisions not inconsistent with the provisions of this Act as appear 
to it necessary or expedient for removing the difficulty. 

Power to remove 
difficulties. 

22. The Government may, from time to time, issue directions or order in writing for giving 
effect to the provisions of this Act. 

Power to issue 
directions or 
orders. 

23. Notwithstanding anything inconsistent therewith contained in any other State law for the 
time being in force or any instrument having effect by virtue of such law, the provisions of this 
Act have overriding effect. 

Act to have 
overriding effect. 

24. (1)  The Government may, by notification, make rules for carrying out all or any of the 
purposes of this Act. 

 (2)  Every rule made under this Act shall, immediately after it is made, be laid before 
the Legislature of the State. 

Power to make 
rules. 

 
 
 
 
 BIMLESH TANWAR, 
 Administrative Secretary to Government, Haryana,  
 Law and Legislative Department. 

 
 
 
 

 
9092—L.R.—H.G.P., Pkl. 
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4  

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
 

कर्मचारी राज्य बीर्ा जिगर् 

अजधसचूिा 

िई दिल्ली, 21 ििवरी, 2022 

 स.ं N-17011/1/2021-यो एव ं जव.—कर्मचारी राज्य बीर्ा (सार्ान्य) जवजियर्, 1950 के जवजियर् 95-क के 

साथ पठित कर्मचारी राज्य बीर्ा अजधजियर् 1948, (1948 का 34) की धारा 46(2) द्वारा प्रित्त िजियों के अिुसरण र्ें 

र्हाजििेिक िे 01.01.2022 ऐसी तारीख के रूप र्ें जिजित की ह ैजिसर्ें उि जवजियर् 95-क तथा असर् कर्मचारी राज्य 

बीर्ा (जचदकत्सा जहतलाभ) जियर्, 1958 र्ें जिर्िमष्ट जचदकत्सा जहतलाभ असर् राज्य के बारपटेा, बोंगाई गावं,  जवश् विाथ, 

कछार, जचरागं, िरागं, धरे्ािी, धबुरी, गोलाघाट, गोलपारा, काबी आगंलोंग, करीर्गिं, लखीर्परु, र्ािलुी, िलबाडी, 

र्ारीगावं, िागावं, जसबसागर, िजिण सालर्ारा र्िकाचर, उिलगरुी एव ं पजिर् काबी आगंलोंग जिले के सम्पणूम िेत्रों 

(पहल ेसे अजधसूजचत िेत्रों के अलावा) र्ें बीर्ांदकत व्यजियों के पठरवार पर लागू दकय ेिाएगंे।  

एस. जबस्ट्वास, बीर्ा आयुि (यो एवं जव) 

[जवज्ञापि-III/4/असा./615/2021-22] 
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EMPLOYEES' STATE INSURANCE CORPORATION                                          

NOTIFICATION 

New Delhi, the 21st January, 2022 

 No. N-17011/1/2021-P&D.—In pursuance of powers conferred by Section 46 (2) of the Employees’ State 

Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the  Employees’ State Insurance (General) 

Regulations, 1950, the Director General has fixed the 01/01/2022 as the date from, which the medical benefit as laid 
down in the said Regulation 95-A and the Assam Employees' State Insurance (Medical Benefit) Rules, 1958 shall be 
extended to the families of insured persons in the entire area of Barpeta,  Bangaigaon, Bishwanath, Cachar, 
Chirang, Darrang, Dhemaji, Dhubri, Golaghat, Goalpara, Karbi Anglong, Karimganj, Lakhimpur, Majuli, 
Nalbari, Marigaon, Nagaon, Sibsagar, South Salmara Mankachar, Udalguri, West  Karbi Anglong  districts in 
the State of Assam, in addition to the already implemented area in the district.  

S. BISWAS, Insurance Commissioner (P&D) 

 [ADVT.-III/4/Exty./615/2021-22] 
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4  

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
 

कर्मचारी राज् य बीर्ा जिगर् 

अजधसचूिा 

िई दिल् ली, 12 ििवरी, 2022 

 स.ं एि-12/13/01/2019-यो.एवंजव.—िबदक 01.07.2021 से अटल बीजर्त व् यजि कल् याण योििा र्ें 

बेरोिगारी से पूवम 2 वर्म बीर्ायोग्य रोिगार की पात्रता ितम तथा अंििायी ितम को जिजथल करि े के जलए र्सौिा 

अजधसूचिा भारत का रािपत्र (असाधारण), भाग III - खण् ड-4 (क्रर् सं. 566), दििांक 16.11.2021 को प्रकाजित की गई 

थी। 

 और िबदक उक् त रािपत्र अजधसूचिा दििांक 16.11.2021 को ििता को उपलब् ध कराई गई थी; 

 और प्रभाजवत होिे वाल ेसंभाजवत व् यजियं से कोई भी आपजियां तथा सुझाव प्राप् त िहीं हुए; 

 अतः अब, कर्मचारी राज्य बीर्ा अजधजियर् 1948 (1948 का 34) की धारा 97 की उप-धारा (1) के तहत प्रिि 

िजियं का प्रयोग करते हुए, कर्मचारी राज्य बीर्ा जिगर् एतद्द्वारा दििांक 01.07.2021 से अटल बीजर्त व् यजि कल् याण 

योििा की बेरोिगारी से पूवम 2 वर्म बीर्ायोग्य रोिगार की पात्रता ितम तथा अिंिायी ितम की जिजथलता को जिम्नािुसार 

अजधसूजचत करता ह:ै- 

स.ं   58] िई दिल्ली, बृहस्ट् पजतवार, ििवरी 27, 2022/र्ाघ 7, 1943  
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 ‘‘बीर्ाकृत व् यजि अपिी बेरोिगारी से तुरंत पूवम न् यिूतर् 12 र्ाह की अवजध के जलए बीर्ायोग् य रोिगार र्ें हो 

तथा बेरोिगारी से तुरंत पूवमवती 12 र्ाह र्ें एक पणूम अंििाि अवजध र्ें कर् से कर् 78 दििं का अंििाि दिया हो।’’ 

एस. जबस्ट् वास, बीर्ा आयुक् त (यो. एवं जव.)  

[जवज्ञापि-III/4/असा./614/2021-22] 

 

 

EMPLOYEES’ STATE INSURANCE CORPORATION 

NOTIFICATION 

New Delhi, the 12th January, 2022 

 No. N-12/13/01/2019-P&D.—Whereas draft notification to provide relaxation in the eligibility condition of 2 
years insurable employment before unemployment and the contributory condition of Atal Beemit Vyakti Kalyan 
Yojana w.e.f. 01.07.2021 was published in the Gazette of India, (Extraordinary), Part III – Section - 4 (Sl. No 566) 
dated 16.11.2021. 

 And whereas, the said Gazette notification was made available to the public on 16.11.2021; 

 And no suggestion was received from the persons likely to be affected; 

  Now, therefore in exercise of the powers conferred upon it under sub-section (1) of section 97 of the 
Employees’ State Insurance Act 1948 (34 of 1948), the Employees’ State Insurance Corporation hereby notifies its 

decision to relax the eligibility condition of 2 years insurable employment before unemployment and contributory 
condition of Atal Beemit Vyakti Kalyan Yojana with effect from 01.07.2021 as under:- 

“The Insured Person should have been in insurable employment for a minimum period of 12 months 

immediately before his/her unemployment and should have contributed for not less than 78 days in the one completed 
contribution period in 12 months immediately preceding to unemployment.” 

S. BISWAS, Insurance Commissioner (P&D) 

[ADVT.-III/4/Exty./614/2021-22] 
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okf.kT;&dj foHkkx 
——— 
vf/klwpuk 

13 tuojh 2022 
 

,lŒ vks0 68] fnukad 13 tuojh 2022—fcgkj is'kk] O;kikj] vkthfodk ,oa dk;Z fu;kstu dj vf/kfu;e] 
2011 ¼fcgkj vf/kfu;e 10] 2011½ dh /kkjk 18 dh mi/kkjk ¼1½ }kjk çnÙk 'kfDr;ksa dk ç;ksx djrs gq, fcgkj ds 
jkT;iky fcgkj Iks'kk dj fu;ekoyh] 2011 dk vkSj la'kks/ku djus gsrq fuEufyf[kr fu;ekoyh cukrs gSa %& 

1- laf{kIr uke] foLrkj vkSj izkjaHkA&  
¼1½  ;g fu;ekoyh fcgkj is'kk dj ¼la'kks/ku½ fu;ekoyh] 2021 dgh tk ldsxhA 
¼2½  bldk foLrkj laiw.kZ fcgkj jkT; esa gksxkA 
¼3½  ;g jkti= esa blds izdk'ku dh frfFk ls izo`Ùk gksxhA 

2- fcgkj is'kk dj fu;ekokyh] 2011 ¼ftls blesa blds i'pkr ÞmDr fu;ekoyhß dgk x;k gS½ 

ds fu;e 3 esa la'kks/ku %&  
¼1½  mDr fu;ekoyh ds fu;e 3 ds ik'oZ'kh"kZ esa **fuca/ku** 'kCn ds i'pkr ,d dkWek var%LFkkfir 

fd;k tk,xk ,oa ,sls var%LFkkfir fd;s x;s dkWek ds i'pkr~ **la'kks/ku vkSj mldk jíhdj.k** 
'kCn tksM+s tk,axsA  

¼2½  mDr fu;ekoyh ds fu;e 3 ds mifu;e ¼4½ ds i'pkr~ fuEufyf[kr u, mifu;e ¼5½ vkSj ¼6½ 
tksM+s tk,axs] vFkkZr %&  
Þ¼5½¼d½  tgk¡ fu;kstd ;k dVkSrhdÙkkZ ds uke ;k dj nkf;Ro dh frfFk esa dksbZ ifjoÙkZu gksrk 

gS] fu;kstd ,sls ifjorZu ds ianzg fnuksa dh vof/k ds Hkhrj] bysDVªkWfud :Ik ls ,d 
vkosnu lacaf/kr nLrkostksa ds lkFk okf.kT; dj foHkkx ds 'kkldh; osc&lkbV ij 
nkf[ky djsxkA  
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 ¼[k½  mi fu;e ¼1½ esa fufnZ"V izkf/kdkjh] mfpr lR;kiu ds ckn] la'kks/ku dks vuqeksfnr 

djsxk vkSj fuca/ku dk la'kksf/kr izek.k i= vkosnd dks okf.kT;&dj foHkkx dh 
'kkldh; osc&lkbV ij miyC/k djk;k tk,xkA 

 ¼x½  tgk¡ vkosnu ;k blds lkFk izLrqr nLrkost esa deh ik;h tkrh gS] mDr izkf/kdkjh 
vkosnu dks vLohdkj dj nsxk vkSj rnuqlkj vkosnd dks lwfpr djsxkA 

 ¼?k½  tgk¡ ifjorZu ds ifj.kkeLo:i & 

¼i½   LFkk;h ys[kk la[;k ;k ,sls LFkk;h ys[kk la[;k ds vuqlkj uke] ;k  
¼ii½  dj dVkSrh vkSj laxzg [kkrk la[;k ;k dj dVkSrh vkSj laxzg [kkrk la[;k ds          

vuqlkj uke] ;k   

¼iii½  vapy dk {ks=kf/kdkj] ;k   
¼iv½  uke vkSj iz—fr] ;k  
¼v½  eky vkSj lsok dj igpku la[;k]  

esa ifjorZu gksrk gS] fu;kstd u, fuca/ku ds fy, vkosnu djsxkA  
ijarq eksckby uacj] bZ&esy irk] O;olk; ds LFkku dk irk ;k QeZ dk uke] 

is'kk ;k O;kikj dh iz—fr dk dksbZ ifjorZu] fu;kstd }kjk okf.kT;&dj foHkkx dh 
'kkldh; osc&lkbV ij vius ykWfxu ds ek/;e ls viMsV fd;k tk ldsxkA  

¼6½¼d½  fu;kstd tks vius fuca/ku dk jíhdj.k pkgrk gS] bysDVªkWfud :i ls ,d vkosnu] 
blds leFkZu esa lk{; ds :i esa lgk;d nLrkostksa ds lkFk] okf.kT;&dj foHkkx dh 
'kkldh; osc&lkbV ij jíhdj.k ds fy, ftEesnkj ?kVuk ds rhl fnuksa dh vof/k ds 
Hkhrj izLrqr djsxkA       

 ¼[k½ mifu;e ¼1½ esa fufnZ"V izkf/kdkjh mfpr lR;kiu ds ckn vkosnu dks Loh—r ;k 
vLohÑr djsxk vkSj rnuqlkj vkosnd dks lwfpr djsxkAß  

3-  mDr fu;ekoyh ds fu;e 4 dk la'kks/ku A&  
¼1½  mDr fu;ekoyh ds fu;e 4 ds ik'oZ'kh"kZ esa **ukekadu** 'kCn ds i'pkr~ ,d dkWek var%LFkkfir 

fd;k tk,xk vkSj ,sls var%LFkkfir fd;s x;s dkWek ds i'pkr~ **la'kks/ku vkSj mldk jÌhdj.k** 
'kCn tksM+s tk,axsA 

¼2½  mDr fu;ekoyh ds fu;e 4 ds mifu;e ¼3½ ds ckn fuEufyf[kr u, mifu;e ¼4½ vkSj ¼5½ 
tksM+s tk,axs] vFkkZr %&  
Þ¼4½¼d½  tgk¡ fu/kkZfjrh ds uke ;k dj nkf;Ro dh frfFk esa dksbZ ifjorZu gksrk gS] fu/kkZfjrh 

,sls ifjorZu ds ianzg fnuksa dh vof/k ds Hkhrj] bl rjg ds ifjorZu ls lacaf/kr 
nLrkostksa ds lkFk bysDVªkWfud :Ik ls ,d vkosnu okf.kT;&dj foHkkx dh 'kkldh; 
osc&lkbV ij izLrqr djsxkA  

 ¼[k½ mifu;e ¼1½ esa fufnZ"V izkf/kdkjh] mfpr lR;kiu ds i'pkr~] la'kks/ku dks vuqeksfnr 
djsxk vkSj la'kksf/kr ukekadu izek.k i= vkosnd dks okf.kT;&dj foHkkx dh 
'kkldh; osc&lkbV ij miyC/k djk;k tk,xkA  

 ¼x½ tgk¡ vkosnu ;k blds lkFk izLrqr nLrkostksa esa deh ik;k tkrk gS] mDr izkf/kdkjh 
vkosnu dks vLohdkj dj nsxk vkSj rnuqlkj vkosnd dks lwfpr djsxkA  

 ¼?k½ eksckby uacj] bZ&esy irk] O;olk; ds LFkku dk irk ;k QeZ dk uke] is'kk ;k 
O;kikj dh izÑfr esa dksbZ ifjorZu] dj fu/kkZfjrh }kjk okf.kT;&dj foHkkx dh 
'kkldh; osc&lkbV ij vius ykWfxu ds ek/;e ls viMsV fd;k tk ldsxkA 

¼5½¼d½  dksbZ fu/kkZfjrh tks vius ukekadu dk jíhdj.k pkgrk g]S bysDVªkWfud :i ls ,d 
vkosnu] blds leFkZu esa lk{; ds :i esa lgk;d nLrkostksa ds lkFk] jíhdj.k ds 
fy, ftEesnkj ?kVuk ds 30 fnuksa dh vof/k ds Hkhrj okf.kT;&dj foHkkx dh 
'kkldh; osc&lkbV ij izLrqr djsxkA   
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  ¼[k½ mifu;e ¼1½ esa fufnZ"V izkf/kdkj] mfpr lR;kiu ds ckn] vkosnu dks Loh—r ;k 
vLoh—r djsxk vkSj rnuqlkj vkosnd dks lwfpr djsxkAß    

[¼laŒlŒ fcØh&dj@la'kks/ku&10@2015&56½] 
fcgkj&jkT;iky ds vkns'k ls] 

MkWŒ izfrek] 
jkT; dj vk;qDr&lg&lfpoA 

——— 
13 tuojh 2022 

 

,lŒ vks0 68] fnukad 13 tuojh 2022 dk vaxzsth esa fuEufyf[kr vuqokn fcgkj&jkT;iky ds çkf/kdkj ls 
blds }kjk çdkf'kr fd;k tkrk gS tks Hkkjrh; lafo/kku ds vuqPNsn 348 ds [kaM ¼3½ ds v/khu vaxzsth Hkk"kk esa 
mldk çkf/kdr̀ ikB le>k tk;sxkA 

[¼laŒlŒ fcØh&dj@la'kks/ku&10@2015&56½] 
fcgkj&jkT;iky ds vkns'k ls] 

MkWŒ izfrek] 
jkT; dj vk;qDr&lg&lfpoA 

——— 
The 13th January 2022 

S.O. 68, dated 13th January 2022.—In exercise of the powers conferred by sub-
section (1) of Section 18 of The Bihar Tax on Professions, Trades, Callings and 
Employments Act, 2011 (Bihar Act 10, 2011) the Governor of Bihar is pleased to make the 
following Rules further to amend the Bihar Professional Tax Rules, 2011:-  

1. Short title, extent and commencement.—  
(1)  These Rules may be called the Bihar Professional Tax (Amendment) 

Rules, 2021. 
(2)  It shall extend to the whole state of Bihar. 
(3)  It shall come into force from the date of its publication in the official 

gazette . 
2.  Amendment of Rule 3 of the Bihar Professional Tax Rules, 2011 (hereinafter 

referred to as the "said Rules")  
(1)  A comma shall be inserted after the word "Registration" in the marginal 

heading of Rule 3 of the said Rules and after the comma so inserted, the 
words " amendment and cancellation thereof" shall be inserted. 

(2)  After sub-rule (4) of Rule 3 of the said Rules the following new sub-rules 
(5) and (6) shall be inserted, namely :- 

“(5)(a)  Where there is any change in the name of employer or deductor or date 
of liability, the employer shall, within a period of fifteen days of such 
change, submit an application electronically along with the documents 
relating to such change on the official web-site of the Commercial Taxes 
Department. 

 (b) The authority specified in sub-rule (1) shall, after due verification, 
approve the amendment and the amended certificate of registration shall 
be made available to the applicant on the official web-site of the 
Commercial Taxes Department. 

 (c)  Where the application or the documents submitted therewith are found 
to be deficient, the said authority shall reject the application and shall 
inform the applicant accordingly. 
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 (d)  Where a change results in-  

(i) change of the Permanent Account Number, or the name as per 
such Permanent Account Number, or  

(ii) the Tax Deduction and Collection Account Number, or the name 
as per such Tax Deduction and Collection Account Number, or  

(iii) the jurisdiction of the circle, or 
(iv) the name and style, or  
(v) the Goods and Services Tax Identification Number,  

the employer shall apply for fresh registration:  
Provided that any change in mobile number, e-mail address, 

address of the place of the business or name of the firm, nature of 
profession or trade shall be updated by the employer through his own 
login at the official web-site of the Commercial Taxes Department. 

(6)(a)  The employer seeking cancellation of his registration shall submit 
electronically an application, along with supporting documents by way 
of evidence in support thereof, on the official web-site of the 
Commercial Taxes Department within a period of thirty days of the 
occurrence of the event warranting the cancellation. 

 (b) The authority specified in sub-rule (1) shall, after due verification, 
approve or reject the application and shall inform the applicant 
accordingly."   

3. Amendment of Rule 4 of the said Rules .— 
(1)  A comma shall be inserted after the word "Enrolment" in the marginal 

heading of Rule 4 of the said Rules and after the comma so inserted, the 
words " amendment and cancellation thereof" shall be inserted. 

(2)  After sub-rule (3) of Rule 4 of the said Rules the following new sub-
rules (4) and (5) shall be inserted, namely :- 

“(4)(a) Where there is any change in the name of the assessee or the date of 
liability, the assessee shall, within a period of fifteen days of such 
change, submit an application electronically along with the documents 
relating to such change on the official web-site of the Commercial Taxes 
Department. 

 (b) The authority specified in sub-rule (1) shall, after due verification, 
approve the amendment and the amended Certificate of Enrolment shall 
be made available to the applicant on the official web-site of the 
Commercial Taxes Department. 

 (c)  Where the application or the documents submitted therewith are found 
to be deficient, the said authority shall reject the application and shall 
inform the applicant accordingly. 

 (d) Any change in mobile number, e-mail address, address of the place of 
the business or name of the firm, nature of profession or trade shall be 
updated by the tax assessee through his own login at the official web-site 
of the Commercial Taxes Department. 

(5)(a)  An assessee seeking cancellation of his enrolment shall submit 
electronically an application, along with supporting documents by way 
of evidence in support thereof, on the official web-site of the 
Commercial Taxes Department within a period of thirty days of the 
occurrence of the event warranting the cancellation. 
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  (b)  The authority specified in sub-rule (1) shall, after due verification, 
approve or reject the application and shall inform the applicant 
accordingly." 

[(File No. Bikri-kar/Sansodhan-10/2015-56)] 
By the order of Governor of Bihar, 

Dr. Pratima, 
Secretary-Cum-Commissioner State Tax. 

———— 
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