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Dear Reader,

We take the privilege of sharing with you the June’2023 edition of our monthly Compliance Newsletter.
The newsletter will help you stay updated with the latest regulatory changes, notifications, and
amendments.

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages
revisions notifications from the states of Goa, Mizoram, and Kerala.

Further, we have also appended the notifications and amendments released in the month of June’23.
Some of the important announcements made in this newsletter are the EPFO Circular on Scrutiny of
Application for Joint Option, Extension of Deadline for Higher Pension Application, ESIC Circular on Declaration
of Status of Employer, and more such important news.

Read further to know more!

Best Regardes,
Gi Group India



MINIMUM WAGES REVISIONS

THE GOA MINIMUM WAGES NOTIFICATION

The Government of Goa vide Notification No. CLE/PA/MWA-VDA/(10)/2016/1389 released the variable
dearness allowance towards Minimum Wages effective from 1st April 2023. Please refer to the table below for
the revised minimum wages and notification appended herewith for more details:

Category: Shops & Commercial Establishment
Effective Date: 01/04/2023

Category Zone Basic Per Day VDA Per Day Minimum Wages Minimum
Per Day Wages Per
Month
Unskilled Zone A 310 105 415 10790
Semi-Skilled Zone A 368 105 473 12298
Skilled Zone A 423 105 528 13728
Clerical Zone A 423 105 528 13728
Unskilled Zone B 307 105 412 10712
Semi-Skilled ZoneB 363 105 468 12168
Skilled Zone B 417 105 522 13572
Clerical Zone B 417 105 522 13572

THE MIZORAM MINIMUM WAGES NOTIFICATION

The Government of Mizoram, vide Notification No. B.14015/4/2010-LESDE/147, revised the minimum wages
effective from 1st April 2023. Please refer to the table below for the revised minimum wages and notification
appended herewith for more details:

Effective Date: 01/04/2023
Category: Shops & Commercial Establishment

Class of Employment Category Minimum Wages + VDA Minimum Wages + VDA
w.e.f.01/04/2023 perday w.e.f.01/04/2023 per
month
Casual/Muster Roll Employees  Unskilled 420 10920
Casual/Muster Roll Employees | Semi-Skilled 460 11960
Casual/Muster Roll Employees  Skilled Grade-II 570 14820
Casual/Muster Roll Employees | Skilled Grade-I 730 18980



THE KERALA MINIMUM WAGES NOTIFICATION

The Government of Kerala, Labour and Skills (E) Department has revised the variable dearness allowance for
employment in Shops and Commercial Establishment and employment in Computer Software Sector. As per the
Notification No. DES/1036/2023-P3(1), the Consumer Price Index (Cost of Living Index) Numbers applicable to
employees in employment under the Minimum Wages Act (Central Act XI of 1948) for the month of April 2023
ascertained by the Director General of Economics & Statistics under clause (C) of Section 2 of the Act. Please refer
to the table below for the revised minimum wages and notification appended herewith for more details:

Effective Date: 01/04/2023
Nature of Employment: Shops & Establishment

Grades Districts Basic DA Special Minimum Wages
General General Allowance General
Special Thiruvananthapuram 9330 4394 200 13924
Grade A Thiruvananthapuram 9120 4394 200 13714
Grade B Thiruvananthapuram 8910 4394 200 13504
Grade C Thiruvananthapuram 8700 4394 200 13294
Grade D Thiruvananthapuram 8490 4394 200 13084
Grade E Thiruvananthapuram 8280 4394 200 12874
Special Kollam 9330 4030 200 13560
Grade A Kollam 9120 4030 200 13350
Grade B Kollam 8910 4030 200 13140
Grade C Kollam 8700 4030 200 12930
Grade D Kollam 8490 4030 200 12720
Grade E Kollam 8280 4030 200 12510
Special Ernakulam 9330 3900 200 13430
Grade A Ernakulam 9120 3900 200 13220
Grade B Ernakulam 8910 3900 200 13010
Grade C Ernakulam 8700 3900 200 12800
Grade D Ernakulam 8490 3900 200 12590
Grade E Ernakulam 8280 3900 200 12380
Special Palakkad 9330 3978 200 13508
Grade A Palakkad 9120 3978 200 13298
Grade B Palakkad 8910 3978 200 13088
Grade C Palakkad 8700 3978 200 12878
Grade D Palakkad 8490 3978 200 12668
GradeE Palakkad 8280 3978 200 12458
Special Malappuram 9330 3744 200 13274
Grade A Malappuram 9120 3744 200 13064
Grade B Malappuram 8910 3744 200 12854
Grade C Malappuram 8700 3744 200 12644
Grade D Malappuram 8490 3744 200 12434
Grade E Malappuram 8280 3744 200 12224
Special Wayanad/Meppadi 9330 3536 200 13066
Grade A Wayanad/Meppadi 9120 3536 200 12856
Grade B Wayanad/Meppadi 8910 3536 200 12646
GradeC Wayanad/Meppadi 8700 3536 200 12436
Grade D Wayanad/Meppadi 8490 3536 200 12226
GradeE Wayanad/Meppadi 8280 3536 200 12016
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REVISION IN RATE OF LABOUR WELFARE FUND CONTRIBUTION IN HARYANA

The Government of Haryana, vide Notification No. HLWB/REV/2023/2733-2982, revised the rate of
contribution under the Punjab Labour Welfare Fund Act, 1965. As per the revision, each employee should
contribute every month an amount equal 0.2% of his/her salary or wages subject to maximum limit of Rs. 31 for
employees instead of Rs. 25 and each employer in respect of such employee shall contribute Rs.62 instead of Rs.
50. This is with retrospective effect from 1st January 2023. Please refer to the circular appended herewith for
more details.

ENFORCEMENT OF PROVISIONS OF ESI ACT IN SOME AREAS OF BIHAR

The Government of India vide Notification No. N-17011/1/Bihar/2023-P&D, extended medical benefits,
provided under Regulation 95-A of the Employees’ State Insurance (General Regulations, 1950, to the families of
all insured persons in all the areas of Arwal, Jamui, Kaimur, Khagaria, Kishanganj, Madhepura, Madhubani,
Nawada, Purnia, Sheikhpura and West Champaran, in addition to the already notified areas of the said districts, in
the State of Bihar effective from 1st June 2023. Please refer to the notification appended herewith for more
details.

EPFO CIRCULAR ON SCRUTINY OF APPLICATION FOR JOINT OPTION

EPFO vide circular No. Pension/PoHW/PartFile-101123/Scrutiny(e-103310)/1375, directed all Zonal offices to
monitor and scrutinize all application within 20 days of the receipts. Please refer to the circular appended
herewith for more details.

CIRCULAR ON JOINT REQUEST

EPFO videcircular No.WSU/2023/19/Para 26(2)(E-108547), directed existing members paying more than higher
wages to submit their joint request and undertaking during the time of final settlement. Please refer to the circular
appended herewith for more details.

EPFO CIRCULAR ON APPLICATIONS FOR VALIDATION OF OPTION OR JOINT OPTION

The Employees' Provident Fund Organisation, vide Circular No. Pension/PoHW/23/Circular-
26(6)/139610/1648, issued the procedures for scrutiny and verification of applications for validation of
Option/Joint Option. Please refer to the circular appended herewith for more details.

EXTENSION OF DEADLINE FOR HIGHER PENSION APPLICATION

As per Press Release dated 27/06/2023 vide Release ID 1935487, EPFO provides last opportunity to the
members to submit options within 15 days to get pension on higher wages and Employers given three months’
time for uploading wage details online. The last date for members is extended to 11/07/2023 and for employers
is extended to 30/09/2023. Please refer the Press Release appended herewith for more details.

ESIC CIRCULAR ON DECLARATION OF STATUS OF EMPLOYER

ESIC vide circular F. No. P-11/14/19/Misc/02/2022-Rev.ll, introduced the dormant option in the employer's
portal and directed the employers to declare the status of the company within 6 months of registration. Please
refer to the circular appended herewith for more details.



Disclaimer: All information and content contained in this document are provided solely for general information
and reference purposes. Gl Group India makes no statement, representation, warranty or guarantee as to the
accuracy, reliability or timeliness of the information and content contained in this document. Although every
possible care and caution has been taken to avoid any mistakes or omissions while editing. Printing, producing
online or publishing the judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader
should verify the correctness respectively from the full text as in the certified copy of Judgements or Gazettes
concerned. Neither Gl Group India nor any of its related company accepts any responsibility or liability for any
direct or indirect loss or damage (whether in tort, contract or otherwise) which may be suffered or occasioned by
any person howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided by this
document.

Contact Information:

Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh - 201301
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OFFICE OF THE COMMISSIONER, LABOUR AND EMPLOYMENT
Shram Shakti Bhavan, 2 Floor, Patto Plaza, Panaji, Goa - 403 001
Ph: (0832) 2437081 /82/83 Fax: (0832) 2437085
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ORDER

In exercise of the powers conferred by the Government_vide different

Notifications dated 234 May, 2016, revising the minimum rates of wages

in various Scheduled Employments, the undersigned, hereby, revises the rates
of Variable Dearness Allowance on the basis of the average Consumer Price
Index number for the preceding period of six months i.e. July, 2022 to
December, 2022 reaching 379 from 269 (Base 2001=100) and therchby
resulting in an increase of 110 points for Industrial Workers., The rate of
Variable Dearness Allowance so calculated is Rs. 105/-per day [or various
categories of employees employed in Scheduled Employments as shown below
and becomes effective from 01.04.2023. (E.g. the minimum rates of wages for

unskilled category is Rs. 307+105=412/- per day and so forth)

1) Employment in Saw Mills. Notification No. 24/21/2009/-LAB-II (1)
dated 23.05.2016.

2) Employment in Breweries and Distilleries. Notification No.
24/21/2009-LAB-1I (2) dated 23.5.2016.

3) Employment in Pharmaceutical industry and Units engaged in the
manufacture, sale and distribution of medicines and
pharmaceutical products. Notification No.24 /21 /2009-LAB-11(3)
dated 23.5.2016.

4) Employment in Units engaged in the manufacture, assembling of
Electronic Goods and Components and distribution and sale of
Electronic products. Notification No, 24/21/2009-LAB-II (4) dated
23.5.2016, .

5) Employment in Cinema Exhibition Industry. Notification No.
24/21/2009-LAB-II (5) dated 23.5.2016.

6) Employment in Readymade Garments Manufactory. Notification
No. 24/21/2009-LAB-II (6) dated 23.5.2016.

7) Employment in Private Hospital, nursing homes, dispensaries,
medical clinics, radiology, pathology laboratories, surgical clinics
including such establishments where medical treatment is given
to patients. Notification No. 24/21/2009-LAB-II (7) dated 23.5.2016.

8) Employment in Watch and Ward. Notification No. 24/21/2009-LAB-
II (8) dated 23.5.2016.

9) Employment in any industry in which any process of printing by
letter press, lithography, photogravure or other similar worl
incidental to such process or book binding is carried on.
Notification No. 24 /21 /2009 /-LAB-II (9) dated 23.05.2016.



10)

11)

12)

13)

14)

15)

16)

17)

18)

19)

20)

To,

Employment in processing and canning of food stuff including fish
and beverages. Notification No. 24/21/2009/-LAB-II (10) dated
23.05.2016.

Employment in Cashew Factories and Establishments. Notification
No. 24/21/2009/-LAB-II (11) dated 23.05.2016.

Employment in Bricks and Tiles Manufacture. Notification No.
24/21/2009/-LAB-II (12) dated 23.05.2016.

Employment in any Commercial or Industrial Establishment
engaged in commercial, manufacturing and service activities,
other than that covered under any of the other entries contained
in the Schedule. Notification No. 24/21/2009/-LAB-II (13) dated
23.05.2016.

(i) Employment in construction or maintenance of roads or in
building operators, (ii) stone breaking and stone crushing; and
(iii) Maintenance of building. Notification No. 24 /21 /2009 /-LAB-II
(14) dated 23.05.2016.

Employment in Automobile Repairing Workshops and Garages
Notification No. 24/21/2009/-LAB-II (15) dated 23.05.2016.

Employment in Agriculture. Notification No. 24/21/2009/-LAB-II
(16) dated 23.05.2016.

Employment in any shop and commercial establishment other
than a residential hotel, restaurant or eating house. Notification
No. 24/21/2009/-LAB-II (17) dated 23.05.2016.

Employment in Public Motor Transport Undertaking and
Employment in Private Motor Transport Undertaking. Notification
No. 24 /21 /2009 /-LAB-II (18) dated 23.05.2016.

Employment in any residential hotel, restaurant or eating housec.
Notification No. 24/21/2009/-LAB-II (19) dated 23.05.2016.

Employment in cotton Textile, cotton spinning, cotton pressing,
manufacture of cotton fiber, thread yarn spinning and weaving

including handloom weaving. Notification No. 24/21/2009/-LAB-II
(20) dated 23.05.2016.

Commissioner,
Labour & Employment

All Concerned.
As per list attached.
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LABOUR, EMPLOYMENT, SKILL DEVELOPMENT AND ENTREPRENEURSHIP
Government of Mizoram

Page Links: https://lesde.mizoram.gov.in/post/the-minimum-wages-rate-revised-2023p

The Minimum Wages Rate (Revised - 2023)

————

GOVERNMENT OF MIZORAM
LABOUR, EMPLOYMENT, SKILL DEV. & ENTREPRENEURSHIP DEPTT.
MIZORAM SECRETARIAT, AIZAWL -796001

NOTIFICATION

Dated Aizawl, the 16™ June, 2023.

No0.B.14015/4/2010-LESDE/417: In exercise of the powers conferred under Section 3 read
with Section 13 of the Minimum Wages Act, (1948 No. XI of 1948), the Governor of Mizoram
is pleased to revise the minimum rates of wages for the workers employed in the Scheduled
Employment of “various daily waged employees” under the Government Departiments,
Semi-Government Organization, Public Undertakings, Private Undertakings and on Contract
Basis as shown below with effect from 1t April, 2023.

MINIMUM
SCHEDULED CATEGORY OF WORKERS RATES OF
EMPLOYMENT WAGES PER DAY
UNSKILLED Rs. 420/-
CASUAL,/ MUSTER ROLL | SEMI-SKILLED Rs. 460/-
EMPLOYEES SKILLED -II Rs. 570/-
SKILLED -1 - Rs. 730/-
UNSKILLED Rs. 420/-
ROADS & BUILDING SEMI SKILLED Rs. 460/-
OPERATIONS SKILLED -1I ~ Rs. 570/-
SKILLED -1 Rs. 730/-
EMPLOYMENT IN UNSKILLED '  Rs.420/- |
REGISTERED SEMI SKILLED Rs. 460 /-
FACTORIES NOT -
2D - Rs.570/-
LW SKILLED - 11 s.570/
CLASSIFIED SKILLED -1 Rs. 730/-
UNSKILLED Rs. 380/-
PUBLIC MOTOR SEMI SKILLED Rs. 420/-
TRANSPORT
; E Rs. 460/-
EMPLOYEES SKILLED - II s. 460/
SKILLED -1 Rs.510/-

https://lesde.mizoram.gov.in/post/the-minimum-wages-rate-revised-2023
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The Minimum rates of wages already notified under other Scheduled Employments shall
remain the same until further order. -

This issues with the approval of the Council of Ministers in its meeting held on
18.05.2023 (No.J.11011/1/2023-Pol/Vol-I, dt. 19.05.2023) and the concurrence of Finance
Department vide 1.D. No.FIN (E)7/2023, dt 15.05.2023.

EXPLANATION FOR THE PURPOSE OF T NOTIF 0

1. UN-SKILLED WORK: means work which involves simple operation, little or no skill or
experience in the job.

2. SEMI-SKILLED: means work which involves some degree of skill of competence acquired
through experience on the job which is capable of being performed under the
supervision and guidance of skilled employees and includes unskilled supervisory work.

3. SKILLED-II (JUNIOR GRADE): means work which involves skills or competence
acquired through experience on jobs or through training as apprentice in a technical or
vocational institute and the performance of which calls for initiative and judgement.

4, SKILLED -1 (SENIOR GRADE): Means experience in the work requiring great skills.

5. WORKING PERIOD: The number of working hours per day will normally be & hours
approximately for technical works and the number of working hours like clerical, peons
etc per day will be as prescribed by the employers. Workers who are engaged in offices
will follow the office hours of the Office/Department where they are employed.

6. PAID HOLIDAYS: Workers other than clerical, peon etc working in the office will enjoy
the following paid holidays in addition to the Sunday benefit as enjoyed by the workers
provided they work continuously for 6(six) days a week:-

a) New Year : 1stJanuary

b) Missionary Day* : 11t January

c) Republic Day : 26t January

d) Chapchar kut . ) " on the day it falls
e) Good Friday : on the day it falls
f) Mayday : 1st May

g) YMA Day : 15t June

h) Remna ni : 30t June

i) Independence Day : 15t August

j) Mahatma Gandhi Birthday : 2nd October

k) Christmas Day ; 25th December.

7. Women and disabled workers will enjoy the same rates payable to the male and abled
workers.

https://lesde.mizoram.gov.in/post/the-minimum-wages-rate-revised-2023 2/4
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8. Where the existing rates of wages of any employee based on contract or agreement or
otherwise are higher than the rate notified herein, the higher shall be treated as the
minimum rate of wages applicable for the purpose of this notification to such employee.

9 This shall be applicable to all Governments Departments, Semi-Government
Organizations and all Public Undertakings and Private Undertakings within the State of

Mizoram.
Sd/-LALRAMSANGA SAILO
Secretary to the Govt. of Mizoram
Labour, Employment, Skill Dev. & Entreprencurship Depit.

Memo No.B.14015/4/2010-LESDE/417 z Dated Aizawl, the 16" June, 2023.
Copy to:-

1. Secretary to Governor, Mizoram.

2. P.S.to Chief Minister, Govt. of Mizoram.

3. P.S.to Speaker/Deputy Speaker, Govt. of Mizoram.

4. P.S to Minister, Labour, Employment, Skill Development & Entrepreneurship

Department.
P.S. to all Ministers/Ministers of State, Govt. of Mizoram.
Sr. PPS to Chief Secretary, Government of Mizoram.
The Secretary, Govt. of India, Ministry of Labour & Employment, New Delhi with
S (five) spare copies.
18~ All Administrative Departments, Government of Mizoram.
9. All Heads of Department, Government of Mizoram. They are requested to
circulate to all their subordinate offices.
10. All Deputy Commissioners, Government of Mizoram. They are requested to
circulate to all offices under them.
11. Controller, Printing & Stationery Department, Government of Mizoram with 6
(six) Spare copies for publication in the Mizoram Gazette.
12. Chief Engineer (P) Pushpak C/0 99 APO.
13. President, Joint Contractors Association, Mizoram.
14. Director General, Border Roads, Bombay Road, Kashmiri House, D.H.0, New
Delhi.
15. Director, Information & Public Relation Department Mizoram.
16. President, National Trade Union of Mizoram (NTUM).
17. President, Federation of Mizoram Trade Union (FOMTU).
18. President, Centre of India Trade Union, Mizoram (CITUM).
19. President, Mizoram Labour Trade Union (MLU).
20. The District Labour & Employment Officer, LESDE Deptt., Aizawl, Lunglei, Siaha
and Champhai.
21. Guard File.

Nlsaer
4. LESBE (C. LALBIAKNUNGI)

el oint Secretary to the Govt. of Mizoram
Labour, Employment, Skill Dev. & Entrepreneurship Deptt.

H o

Attachment

https://lesde.mizoram.gov.in/post/the-minimum-wages-rate-revised-2023 3/4
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@ MINIMUM WAGES RATE (Revised - 2023)
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Department of Economics & Statistics

No.DES/1036/2023-P3(1)

Thiruvananthapuram ,18/06/2023

Consumer Price Index Numbersfor Agricultural Labourersand Industrial Workersfor the
month of April 2023
Vide G.0.(MS) N0.103/2013/LBR. dated 31-8-2013 of Labour and Skills (E) Department , Government of Kerala
and the G.O.(MS) No. 34/2015/LBR. dated 26-03-2015 published in the Kerala Gazette extra ordinary No.19 (

Vol.IV') dated 12-05-2015.

Slno | Centre Linking Index Numbers for Estimated Indices for

Factor * Base : 2011-12 =100 Base : 1098-99 =100

March 2023 April 2023 March 2023 April 2023

1 Thiruvananthapuram 211 194 194 409 409
2 Kollam 2.09 188 189 393 395
3 Punalur 2.10 191 191 401 401
4 Pathanamthitta 2.03 202 204 410 414
5 Alappuzha 2.05 194 195 398 400
6 Kottayam 2.08 198 200 412 416
7 Mundakayam 2.17 191 192 414 417
8 | dukki 197 190 192 374 378
9 Ernakulam 2.03 191 192 388 390
10 Chalakkuddy 2.00 208 210 416 420
11 Thrissur 1.87 200 203 374 380
12 | Palakkad 2.09 186 188 389 393
13 Malappuram 2.00 191 192 382 384
14 Kozhikode 2.02 199 201 402 406
15 Wayanad 193 192 195 371 376
16 Kannur 2.02 199 201 402 406
17 Kasargod 2.05 202 203 414 416

* Linking factors approved in G.O (MS) No .34/2015/LBR. dated 26-03-2015 have been used with effect from April

2015. Basein old seriesis 1998-99 = 100 for all centres.

The Consumer Price Index (Cost of Living Index) Numbers applicable to employees in employment under the
Minimum Wages Act (Central Act XI of 1948) for the month of April 2023 as ascertained by the Director General of

Economics & Statistics under clause (C) of Section 2 of the Act.

Department of Economics & Statistics

Thiruvananthapuram , Dated 18/06/2023

WebSite : www.ecostat.kerala.gov.in

Email : ecostatprice@gmail.com

Sd/-

Sreekumar. B
Director ( Full Additional Charge)

Copyright © 2023 Department of Economics & Statistics

20/06/2023
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- GOVERNMENT OF KERALA
Labour and Skills (E) Department
NOTIFICATION
G.0.(P) No.196/2016 /LLBR Dated, Thiruvananthapuram, 21* December, 2016.
6™ Dhanu , 1192.
S.R.O.No,-—---mrmmm o /2016.- In exercise of the powers conferred by clause (b) of

sub-section (1) of section 3 of the Minimum Wages Act, 1948 (Central Act 11 of 1948)
read with sub-section (2) of section 5 thereof the Government of Kerala after considering
the objections and suggestions received on the draft proposals published as per
Notification No. 8397/E1/2013/LBR dated 15" September, 2015, in the Kerala Gazette
Extraordinary No.2134 dated 22" September, 2015 as required under clause (b) of sub-
section (1) of section 5 of the said Act and after consultation with the Minimum Wages
Advisory Board constituted under section 7 of the said Act, and in supersession of the
notification issued under G.0.(Ms.) No. 100/2009/LBR dated 23" July, 2009 and
published as S.R.O. No. 643/2009 in the Kerala Gazette Extraordinary No. 1352 dated
24" July, 2009, hereby revise the minimum rates of wages payable to the employees
employed in Shops and Commercial Establishments in the State-offKerala as specified in
the Schedule I and also the minimum rates of wages payable to the employees employed
in Courier Services, D.T.P, Centres, Internet Cafes, Telephone Booths, Catering Services,
and House Boat Service as specified in the Schedule [I annexed hereto respectivelv and
fix the date of publication of the notification in the Gazette as the date on which the

revised rates shall come into force.

SCHEDULE 1
Monthly
Categories and Grades rated basic
wage
(<)
- (1) @2
Category 'A'

1. Special Grade

Manager 9330.00



]
F

-

Grrdide A

(1) Purchasing Manager/ Purchasing Officer/ Purchaser-,
(2} Head Clerk I
(3) Air Conditioning Mechanic/ Operator
(4) Electronic Mechanic

(5) Sales Supervisor / Supervisor

(6) Stenographer

(7) Watch Mechanic ' .-\'*

(8) Radio and Electric Mechanic
(9) Vaidyan (Ayurvedic)

(10) Artist (Photo Studio)

(11) Electrician

(12) Photographer

Grade ‘B’

(1) Accountant '
(2) Clerk
(3) Typist
(4) Cashier
(5) Booking Clerk
(6) Tally Clerk
(7) Godown Keeper
(8) Bill Collector
(9) Salesman / Sales Woman ... A
(10) Assistant Photographer T
(11) Technician (Musical Instruments Shops)
(12) Assistant Mechanic (Radio and Electric Shop)
(13) Tailor - S
(14) Compounder (Allopathy, Ayurvedic, Homeopathy)
(15) Baker, Foremnan / Mesthiri
(16) Barber )
(17) Cutter (Hardware'Shop) |
(18) Tinsmith I
(19) Coppersmith (including Brass and Bronzesmith)
(20) Goldsmith
(21) Head Load Worker (in shops)
(22) Cycle Mechanic
(23) Workers (Engaged In drying, storing, washing,
measuring, packing, loading and unloading in -
Pandikasalas, warehouses, sodawn, store rooms
and hill produce merchants shops)
(24) Skilled Workers (Ivory Shops)
(23] Carpenter (Furniture and Other Shops)
(<8 Position (Furniture and Other Shops)
{£7) Ratton Worker (Furniture and Other shops)
(e} Correspondent (In wholesale sHops doing [
extlusively comespondence work J

(29) Van salesman/ Bill Collector

9120.00

8910.00



3.

(1) Studio Assistant/ Shop Assistant

(2) Basket Stitcher (Betel Shops)

(3) Packer

(4) Cart Puller

(5) Washer man (Laundries)

(6) Ironing Worker '

(7) Wireman (Radio and Electrical shops)

(8) Machine man (Soda and Soft drinks
manufacturing establishments)

(9) Baker (Bakeries)

(10) Cleaner

(11) Civil Agent

(12) Unskilled Workers (Ivory shop)

(1) Attender

(2) Peon

(3) Watchman [
(4) Ayurvedic Worker /

Grade 'D" I

W

Grade 'E' ' )
(1) Cleaner (Bakeries and other shops)
(2) Office Assistant/ Sales Assistant (Commercial
Establishments) -
(3) Sweeper

~

Category 'B’
CHITTIES AND KURIES

Special Grade
Manager

Grade ‘A’ =
(1) Assistant Manager/ Office Manager '

(2) Chief Accountant/ Secretary

(3) Office Superintendent =
(4) Auditor (Full time)
(5) Development Officer

8700.00

8490.00

8280

9330.00

9120.00




L, e
Grade 'B'
(1} Junior Office Manager
(2) Personal Assistant
(3) Junior Development Officer
(4) Accountant
(5) Legal Assistant 8910.00
(6) Cashier - :
(7) Stenographer
(8) Office Assistant/ Clerk
(9) Typist
(10) Civil Agent

4, Grade 'C'
(1) Bill Collector
(2) Field Assistant 8700.00
(3) Junior Assistant
(4} Driver

Category 'C’

SHOPS, COMMERCIAL ESTABLISHMENTS,
LODGES ETC. :

1. Special Grade
Manager 9330.00

2. Grade ‘A’

(1) Assistant Manager (Lodges) |
(2) Receptionist
(3) Accountant/ Clerk
(4) Cashier
(5) Fitter (Cycle dealer shops, repairing and hiring shops)x‘} 9120.00
(6) Reflectionary man (Optical shops)
(7) Chemist {Soap, Candle and Soft drinks
manufacturing establishments)
(8) Inspector (Parcel Services)



Grade 'B'

e ==
T A

(1} Glass Cutter (Glass and Phoro framing NGEps)

(=1 #¥noto Framing warker |

(3) Auctioner {Vegetable shops) '

i=] Mobile Salesman‘Running Salesman/Cyele salesman
(Sweet stalls/Ice-fruits and cold drinks / Soda

/ factories / Soft Drink shops /Coffee and Tea / Milk
and Dairy Products, Bakeries and Contectioneries)

(5) Mechanic (Ice, Ice fruits and cold drinks and Soft

drinks establishments)

(6) Canvaser (Laundries and dry cleaners)
(7) Cashier cum Bill Collector (Petrol Bunks)
(8) Mixer (Perfumery works)

(3) Service man (Fuel dealers shops)

(10) Engraver cum Sales man (Steel and Aluminium

Vessels shops) |

(11) Darkroom man (Photo studio) II*.

(12) Assistant Fitter (Cycle dealers repairing and :~,, 8910.00
hiring shops) ,-"f

(13) Repairer |
(14} Fitter (Grinding cutter, Optical shops)

(15) Head baker (Bakeries and Confectioneries)

(16) Sweet maker

(17) Mechanic Fitter (Parcel service)

(18) Personal Assistant (Commission Agencies House)
(19) Steamer Supervisor(Steamer Agency House)

(20) Tally supervisor (Steamer Agency House)

(21) Ice, Ice Fruit and Soft Drinks maker

(22) Umbrella Repairer (Umbrella Shops)

(23) Electrician (Lodges)

(24) Lift Operator (Lodges)

(25) Security Guard (Lodges) /
(26) Driver ( Lodges) ¥




n, Grade 'C'
(1) General Worker (Grocery shops and parcel services) |
(2) Polisher (Automobile dealers shops) |
(3j Roster Grinder (Coilee works)

(4) Bottle Filler (Milk Dairy Products and Soft drinks

manufaciuring establishments)

(5} Delivery man (Fuel Gas dealers < hops )

(&) Weighing man (Steel and Aluminiam Vessels shaps)

|71 Medicine Manufaciuring Workel (U nskilled)

\Ayurvedic vaidyasalns and Avurvedic medical
sHops)

(8) Marunnu vettukaran

(5) Dark room Assistant (Photo Studio)

(10 Retoucher (Photo Studio) . 8700.00

(11} Finisher (Photo Studio) /

(1=} Assistamt Mechanic (Watch repairing and dealers, |
Radio sales and service, musical instruments and
other shops)

(13) Packer (Automobile Spare Parss, T vre and tube
shops and other shops)

(14) Assistamt Wireman (Lisht and sound SeTyVices)

(15) Mike operator

(16) Assistant Branch Miamager (Parcel services)

(17) Room boy (Lodgas) e

(18) Head Gardener (Lodges)

(19) Head Watchman (Lodges) |

e emee—--(20)) Plumber (Lodges) /

5. Grade 'D'

(1) Numbering man (Laundries and dry cleaners and
book binding shops)

(<] Filling and Packing man (Perfumery works)

(3) Hedper (Cycle deales, tycle fitting and cycle
repairing and hiring shops) 8490.00

(4) Gardener (Lodges) ?

(5) Watchman (Lodges)

(6) Cleaner (Lodges)

(7) Dobby (Lodges)

(8) Scavenger (Lodges) /




(1) Cleaner :

(2) Office Attender

(3) Studio Attender \ 8280.00
(4) Messenger

(5) Steamer Watchman

(6) Steamer Godown Watchman
(7) Sweeper

Category 'D’

HOTEL, CANTEEN, RESTAURANT

Monthly wages

o S B
M (22

Grades and Categories

1. Special Grade

Manager 8230.00
2. Grade 'A’ 5
(1) Assistant Manager
(2) Accountant
(3) Cashier
. {4) Receptionist/ Telephone Operator
(5) Steward \
(6) Specialized Cook/ Head Cook P 8040.00
(7) Butler
(8) Sweet maker
(9) Tea maker
(10) Grinder
(11) Kitchen Supervisor
(12) Room Supervisor

3. Grade 'B'
(1) Assistant Accountant
(2) Assistant Steward
(3) Cook
(4) Pantry man
(5) Supplier .
(6) Store Keeper p2 7850.00
(7) Bar man
(8) Canteen Outdoor Supplier
(9) Clerk/Typist/Bill Clerk/Bill Collector
(10) Driver
(11) Waiter/Bearer



Grade 'C' ™
(1) Room boy I
(2) Canvasser/Vendor (Railway station, Bus station etc)
(3) Assistant Store Keeper

(4) Mason |

(5) Plumber N

(6) Painter 7660.00
(7) Out door supplier 2

(8) Kitchen mate

(9) Assistant Bar man
(10) Head Gardener
(11) Head Watchman

5. Grade 'D' ~
(1) Gardener
(2) Water Boy
(3) Peor/Attender - |
(4) Watchman
(5) General Worker
(6) Cleaner/ Vehicle Cleaner
(7) Helper, Watchman
(8) Sweeper
(9) Scavenger . -

7470.00

Category 'E’
DAILY RATED WORKERS

“Gradesand Categories Daily wage
. (0

{1) (2}

Grade ‘A’
(1) Sweet maker (Sweet stall) Y
(2) Moulder (Copper and Brass vessels shops)

(3) Highly skilled craftsman (Ivory, Horn, Handicrafts
Article shops)

(4) Works Supervisor (Tailoring, Readymade dresses and
Embroidery works)

(5) Cutter (Western style, Foreign Style, Indian Style N\
Tailoring, Readymade dresses and Embroidery re’} 325.00
works)

(6) Soap maker

(7) Candle maker

(8) Chappals maker, Cobbler

{9) Shoe maker

(10) Suitcase maker




(1) Amble mixer (Fertllizers and Chemicals shops) \
(2) Cutting, Weighing, Measuring Worker (Building and
uther construction material shops)
I ,ILi' IOET (mixing manj ( I'ea merchants sliops)
-l Wood Cutter rr ire wiond and fue | shops)
v He Iw it (Goldsmiths, Jewellery mart)
(6) Engraver (Photo Block, Rubber Stamps making
and other studlos) |
") Block maker (Phote Block, Rubbes dmp making ~ 315.00
and other '_-lLl:Jil.-- ) |"
(8) Tyre Shaper (Tyre resoling, retreading and tube
vulcanizing shops)
(9) Machineman (Tyre resoling, retreading and tube
vulcanizing shops)
(10) Garment maker (Tailoring, ready made dress and
embroidery works) |

(11) Supervisor (Hair cutting and hair dressing shops) o

3 Grade 'C'

(1) Hand Cart puller (Metal and other: shops) = Feapbbia
(2) Flower maker (Flower shops)
(3) Sales man (Fruits merchants shops)
(4) Assistant Sweet maker (Sweet stall)
(5) Frying man (Sweet stall)
(6) Peeling man (Meat and Fish Stall)
(7) Dry cleaner (Laundries and Dry cleaners
establishments)
(8) Parppadam Maker (Parppadam production units/
Merchant shops) :
(9) Flour maker (Parppadam production units / >’ 305.00
Merchant shops)
(L) Cunting Salesman (Meat and Fish Stall)
(11) Butcher-cum-5alesman (Meat and Fish Stall)
(12} Polisher (Copper, Brass Vessels and Othe Shops)
(13) teaq Plater (Copper, Brass Vessels and Other Shops)
(14) Assistant Engraver (Photo Block, Rubber St {amp
making and other Swudies)
(15) Painter (Photo Block, Rubber Stamp |
making and other Studios) |




—

4.

5.

(16) Artist (Photo Bloci, Rubper Stamp
making and other Studios)

(17) Tyre Grinder (Tyre resoling, retreading and tube
vulcanizing shops)

(18) Semi skilled craftsman (fvory, Horn and Handicrafts
Articles shops) ,

(19) Mechanic (Toy making and Sales Shops and
Furniture marts)

(20) Fitter (Toy malking and Sales Shops and
Furniture marts)

(21) Painter (Toy making and Sales Shops and
Furniture marts)

(22) Measurer( Tailoring shops)

(23) Assistant Carpenter {(Furniture Marts)

(24) General Worker (Arecanut shops , General
merchants and consumer stores]

(25) Manual Labour (Automobile Spare parts - including
tyre and tubes and other shops)

Grade 'D’

{1) Assistant Tailor (Tailoring Shops)

(2) Out worker (Book binding shopsimmsr
(3) Sorter (Gunny bags)

(4) Packing man (Fruit merchant shops}

(5) Packing and Labelling man (Soap and candle works) |

(6) Packing, Loading and Unloading worker (Tobacco
and other shops)

Grade 'E'

(1) Helper (Tailoring shops, Book binding shops,
Laundries and dry cleaners and furniture marts)

(2) Loading and unloading workers (Dry fish Merchants,
Laundries and dry cleaners, Gunny bags, Qil
merchants, General Merchants, Consumer Stores
establishments etc.) _

(3) Loading and unloading man (Beetal shops, General
Merchants, Consumer Stores establishments etc.)

(4) Attender/Engraver (Photo Blocks, Rubber stamps

-

making and other studios) /

-

- 305.00

295.00

285.00

R



i

Category 'F

PIECE RATES
Categories and Grades Piece Rate
(€]
(1) _ (2).
Tobacco Shop
(1) Weighing and Stacking (for one bundle) 13.00
(2) Stacking h 7.00
(3) Bundle tightening " 24.00
(4) Repacking : 25.00
(5) Repacking, Reshuffling and " 37.00
weighing
(6) Loading " 7.00
(7) Unloading (for one bundle) 6.00
2. Note book Binding
(1) Book binding (for one dozen) 19.00
(2) Book stitching ! 20.00
(3) Cutting (for one ream) 13.00
(4) Ruling " 35.00
3. Leather and Goods shops

(1) Children's chappal maker 14.00
(2) Chappal maker (Ordinary Pattern) 32.00
("1} Special Pattern chappal maker 51.00

(Inctuding designs and ladies
Cushion and high-heeled patterns)

(4) Slip on shoes and half shoes 188.00
4. Suitcase (Leather) Low quality High quality
Rs Rs
(1) 16"-20" (40-50 cm) 5 6
(2)22"-26" (55-65 cm) 6 7
| (3)28"-30" (70-75 cm) 7 8
FeiE {01 v fiich
(4) Rexin suitcase 4.00
(5) Fancy suitcase 6.00
(6) Hand bag 6.00

(7) Fancy hand bag 6.00



Gunny bags

(1) Stitching of gunny bag (for one) 2.00
(2} Bundling of gunny bag (for 110) 11.00
Oil Merchants Shops

(1) Loading and unloading full barrel 20.00
oil from lorry - (per barrel)

(2) Loading and unloading empty 4.00
barrel from lorry - (per barrel)

(3) Loading and unloading empty tins 39.00
(100 tins)

(4) Filling oil in tins (per tin) 2,00

(5) iotri;ransferring oil from full barre} 14.00

(6) Filling of oil in tin, sealing and

i . 9.00
loading (per tin)

(7) For filling and stitching one sack of 10.00

Copra cake (per sack) '
7. Loading and unloading workers in Shops and Commercial
Establishments (appointed on resular basiz)

(1) Weighing of sack up to 55 kg (one sack/bundle) 3.00
ntoading of sacl/bundle up 1o 55 ke fone 4.00
sackbundle)

(3) Loading of spek/bundlé up to 55kg (one sack/bundle) iS00 deer -

(4) *m ighing of sack/bundle of chilly and pepper up to 7.00

5 log (one sack/ b
(5 Unloadmg of sack/bundle of chilly and pepper up to 10.00
55 kg (one sackfbund le)
{6 ting of sack/bundie of chilly and pepper up to 55 12.00
.1 {one sack |1I|I‘|L‘iJ-i'I

(7) Stitching of sack (one sack) 3.00

(d) Weighing, loading and unloading of rins 3.00

[} T'tansterring of sack/bundle of gonds welghting up (o

35 kg from one shop 1o another within 20 vards (one 12.00
sack/bundle)

(10) Setting sacks in lorry (per sack) 3.00

(11) Unloading and resting the load from lorry to the 4.00

worker on the ground (per sack)
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(A) COURIER ESTABLISHMENTS, D.T.P. CENTRES, INTERNET CAFES,
TELEPHONE BOOTHS,CATERING SERVICES AND HOUSE BOAT

SERVICES

C;tegories and Grades

Monthiy

Basic wage
(2}

(2}

. S[Secia-l. Grade
Manager

2. Grade ‘A’

(1) Assistant Manager

(2) Sales Executive

(3) Supervisor

(4) Marketing Executive
3. Grade'B

(1) Accountant

(2) Computer Operator

(3) Clerk

(4) Cashier

(5) D.T.P. Operator

(6) Field Staff-Gincluding Pick up boy,
boy, On train courier)

(7) Operator

(8) Driver

4. Grade 'C’
(1) Office Assistant
(2) Collection Agent
(3) Photo Copier Operator

Grade 'D’

()]

(1) Booth Telephone Operator
(2) Peon
(3) Helper

=

Grade 'E’
(1) Sweeper

e ™Y

9330.00
b 9120.00
“\
|
e 8910.00
clivery |
|
|L 8700.00
8490.00

r 8280.00




(B) CATERING SERVICES

(1 Monthly rated workers

Categories and Grades Monthly rated
Basic wage
i
(1) 25
Special Grade
(1) Manager
(2) Marketing Executive b 9330.00
(3) Cook (Non vegetarian)
Grade ‘A’
(1) Supervisor
(2) Cook (Vegetarian) 9120.00
(3) Accountant -
(4) Clerk
(5) Cashier
Grade 'B'
(1) Assistant Cook gk 8070.00
(2) Supplier
(3) Driver
Grade 'C’
Helper 8700.00
Grade 'D’
(1) Sweeper
(2) Cleaner 8490.00
(11} Daily rated workers :
Categories and Grades Daily wage
o ) ¢
(1) (2)
(1) Cook (Non vegetarian) 325.00
(2) Cook (Vegetarian) 315.00
(3) Assistant Cook 305.00
(4) Supplier 305.00
(5) Helper 295.00
(6) Sweeper 285.00
(7) Cleaner 285.00




(C) HCUSE BOAT SERVICE

Categories and Grades Monthly
Basic Wage
T
(1) B 2)
1. Special Grade
IManager 9330.00
2. Grude 'A’
Marketing Executive 9120.00
3. Grade B’
(1) Master
(2) Engine Driver 8910.60
3) Clerk
(4) Cashier
4. Grade 'C’ _
(1) Lascar L= 8700.00
(2) Cook i
5 Grade 'D'
Office Assistant 8490.00
6. Grade 'E'
Helper 8280.00

Note:- The emaplovees wha have not been included in categories B, C, D, E and-E -in the
Schedule 1 are to0 be paid the wages prescribed for the category A. The
employees who have been included in the category D should be provided with
food in addition to the minimum wages fixed to that category.

Dearness Alivwance.- (1) In addition to the basic wages all employees shall be paid
Dearness Allowance calculated on the basis of the Consumer Price Index in respect of
concerned district head quarters published by the Department of Economics and Statistics
for increase of every point above 240 points in the new series ie. 1998-99=100

(i} Monthly - At the rate of Rs. 26 (Rupees twenty six) for the
rated increase of every one point above 240 points.
workers

(ii) Daily rated - At the rate of Re.l (One Rupee) for the increase of
workers every one point above 240 points.

(iil) Piece rated - The same rate fixed above for the daily rated workers
WOrkers for 8 hours work and for workers working less than 8

hours, Dearness Allowance will be applicable to the
proporionate rate of Dearness Allowance for 8 hours .




e = —

i

special wages to-urhan areas.- Special wages of € 200/ perzmaittizto-be added to the
3 monthly wages of the emplovess working in Municipality/ Corporation areas.

1
g ay,
—

* Service weighitage.- (1) The service weightage shall be given at the following rates
considering nui less than five years seivice compieied under an employer or in an
institution where the employee is doing the work:

(i) Service period above 5 years and up to 10 years - 5% of basic wages
(i) Service period above 10 years and up to 15 years - 10% of basic wages
(iii) Service period above 15 years - 15% of basic wages

(2) The above mentioned service weightage shall be paid to the employees on
completing the above service period, during the period of operation of this notification.

I1I. Generai Condittons

(1] The calculation of daily wages, for categories in respect of which monthly wages
have been fixed in the notification, shall be by dividing basic monthly wages by
26, and by including the Dearness Allowince

(2) The monthly rate in respect ol those, lor whom daily rate is fixed, may be arrived
at by multiplying the daily rate by 26.

(3) In case any employee of any establishment is getting higher wages than the
minimum wages fixed as per this notification, he shall continue to be paid such
higher rates.

By order of the Governor
~wriiam-Tom Jose,
Additional Chief Secretary to Government.

Explanatory Note

(This does not form part of the notification, but is intended to indicate its general
purport.) :
The existing minimum rates of wages payable to the employees employed in Shops

and Commercial Establishments including the employment in Courier Services, D.T.P.
Centers, Internet Cafes, Telephone Booths, Catering Services, and House Boat Service in
the State of Kerala were fixed as per Notification issued under G.O.(Ms.) No.
100/2009/LBR dated 23" July, 2009 and published as S.R.O. No. 643/2009 in the Kerala
Gazette Extraordinary No. 1352 dated 24% July, 2009. The Government have now decided
to revise the existing minimum rates of wages in the said sector after considering
objections and suggestions on the draft proposals published as per Notification No.
8397/E1/2013/LBR dated 15" September, 2015 , and on the advice of the Minimum

Wages Advisory Board constituted for this purpose.

The notification is inrended to achieve the above object.



G008 MEH0I4
O®I¥Ijo BOMayem a0 (@) aidgy”

Y oaImo
0. 9.(@0.9J51) Mo.196/2016/6@y09)3 DNBAUMID Yoo, 2016 aNorvosrud, 21,
1192 wm 6
IV, ERDB.&. BMUB a......... /2016.~ 1948-pa aBQQYo SO el

@@loar (1948-per 11-9, CHh(B @y] 3-90 Udhad” (1)-00 Qaiidrof (nfl) assmuage
5-20 Uhaf (2)-20 Qaldidhgfo  @glnI00 ) @000 MBS ID @3 MB8lo 102w
AU I068R U3 m’lm’}eqmmlr}ljs)ue,osna“ CHO8 TLBSIAE, QJIR® @&leer 5-20 Qs
(1)-90 paiatsal (M) auempe BRAUWDIOUSID  (aymmddo 2015 DMVafQosnid 22-90

@lodloiser 2134-30maud CH08 FRAVIWIOEM wrugies 201:‘-‘_;5;@‘04"90@(3 15-30
@ 0Nea) 8397/ 1/2013/omovias ag)am maud @M 1Nia)B 000

@i lacly  @ec” m%acs@uascmg’lcscmegg_;g @D ESUaIETEGo remra’lqyocwsmago

CUADM Rajedred mualolges 2aIGB00Jo @M aewoaticye, 2009 @ooal 24-30
oloololeas 1352-30 maud CHOB  @RTVILIOET LIRIT8 e mRd.a.  mmid

643/2009 @O rlente:ols 2009 E&@ooe1 23-20 Vloomlolsa QYGRS h G ) o
(agyo.agya?) 100/2009/0 @613 af)an MIUB ANDemInIme T rmar'oﬂemaeﬂed DHIEMRo,
CHOB  TLoMUDIM B SHSHBego  aldane uhdatmeaBglele  emoef £.2IQ)m
2L [Tl TP NT Wy M@EE MW Q0o &0 el MobaeUd DE®mINSIn o
¢l o )oeam alS)e -3 OQYM@ISH00Ye  @SI0m 0&:01wE M myenud,
WwlLgl ol HTVARQBG3, DTBOMY” BGanSHW, HseEaes SYOD U, 509 ou”
BV SHUB,  aoDMY Gerag”  audafonyanud af)yMminioise I engld: 3os5°

MOIEHENE®HIW @Yo HooTm @ell dloonaud alsla, T1erm@ o imemieems o o



G0y ) el . R DY 55 D MYV AIRIDIaIMe TS

) o S e P s Mg () OTUEIN TN I@ U@NDIZT
)l 1
= 3 DR LS S II2IUDIEINTTE @ISILCID Gm Mo
(Bt}
(1) (2)

=

23y alf
L &0y e e
20EMEs3 9330.00

2GR fag)

(1) ardeamiou moememae/aide symilous &1V aIBCajrud T
(2) ooy HOBB”

(3)  npodsaElamisu” 02990 @57 53306003

(4) DEIRSIMID9” HANITM 5

(3)  erveleimy” T3 UTUE/ MYa [BepaiTud

(0} ®awemIwIand
LA L . S 9120.00
L) 1idaf 92890m1ED | -
(S) enwWiews @Y DEIFlE HASHIM D"
(9) - a0usim (@ydemds)
{10} @1@651@”(@@-3@500(}3%1@@3)
CIT) ®eiginanas
LI2) camsesainined
S5: e ! .
lII

(1} @BH DM 8910.00
() I388°
() G)@Sgd'lq}g
(+) = BILEING)
(3} aysdloud Hodas”
(6)  soed HIBE”
{7} ewonwmand 3Nold I'k

i

(&) @ D Bayd J
(9) SruRGIroad/ vl my” aiaam3 I
(10) @pavlayad” cardegawsand

(1) ms M R b '--3 TU 51T LTS AT [Ty
(12) snadlqned sasomles ( ennloms asal EEID CaHdaf)
(13) asmied

(14) @oauvamzd (@reeno o eyodenis, eblllchoptl 1))




MWIgme eEosmmy” milame 9udeqes)

T nﬁmog’lﬁuﬁ (Seg o)
L 0090 0mBs”
S englewd (aknzawielsalnaige salwd ?

oD DTEEGINEITs SN YT E Gelaty OmLa3
Q@I Iy, ﬁﬂ1m5ﬂm1'w1l{]1f n_lrﬁgnj“h..*ﬂw:rqﬂ.&,@memo,
AL WU, BaTlalt, fuiaETey’, SEwloyT UG oty
¢enWlow” @Ryad” mrsnicennlow” eRelldhgod §910.00
afdns1elesanud)
(24) il B0 (S-gyaind Gatitn M)
(23} anoiergnan (nOBerrlad e tawad Grkidn.f)
120} meamilaiind faodemiagg FRE REE Geidaf)
(27) oosmdndsns (nCSeant Moy mRetd o f] J
(28} andayssmes] (sasomaliswne e T T T
SHOGMYEN2Y” c220/23(@)0 ©alQamud)
(29) coas omoei@dmpoad/enf s HPHA

4- G@(I_Uu I(_mﬂll TM

() s Jruitmd mROVImuET tatisa ] awriloag N
— A2 anrid mitard (mipms faaih) ———

(3) 009

(4) 23085 o284

(5) oaudmaad ( [STe]e i1y e a by

(6) mrsmlous” aidsesd

(7)  mmdpond {ooaulennas el el R Gat0n [&>Elo) > 8700.00

(8) @zmafininond (Emisnvme L3 nmloamgoe

DI lexaiom. onita amgmR)

(9)  couenad ( GeTUSOOTM)

(10) &Ima

(11) aaNos nBERF ,

(12) @rend milcdaw” AAEEOY" (9ag)aunleamda f) j

3. ey

(1) @ROMWA
(2) oo
(3) moé_r.;m:)rra SO0

(4) mdeadie; Ateod




Y SRSttt 0 ©:S@80)
S e sl emue olay” @My i

8280.00
PRSI (Fi0on TSI 0d)

(3 mofTayd

alleowoe snil
_-..ng‘]ca,go e&.o'lcaaeo
L 9myay@d ey’
DIEMERA 9330.00

2. e ag

(1) @pmlapag” soemm s/ aas ooy @oemesd

(2)  2Mag’ GRee o FEERRART N Tot

(3) &aniny iayire Q120.00

(4) @198, (aQuinsso)

() ewaenipead” 8aclaud
: 3. ey e’ = ——

(1) @Moé s9aay’ BEMERG ™

P20 ‘g Ll rnulr?:._,i-.n'-‘ |

I S0uEl 500 @onciooe . ‘

14)  maan DT

() el @ersiqyay . 8910.00

(6) @0asyy@ |

(7) HTVEMIAWNInOA

(8) @3Ny’ @amil THOF7 0308”

(9) eosefiqy

(10) avianes a3eRay _)

4. ewar'm’

(1) mn= hild _"I=:-ﬁl i

G} nelatnl msminyoy | B700,00

(3)  mooa T g i
'.-I' | n':l||'|'|':'l.J'_;'.-:L|Iﬁ _J



K . T

i3
4)
(5

(6)
(7)

(8)"

A s )

WE moem=d (ceInarRe:ul)
Brtrua nsamioy”
mmbma@‘f%mm“
hJaH B

adlgad (eaauesiud awlerd (BOS:I'Orr:chnUa, HMVBEIIUD \
N j@0lot/ QIISEQ MMM &Sd:03)

010 8eUMC1093 (89 Q1enEE &SHUD)

eI (6000, 6210l J3nIIMIWERUd agamilal
oe0dlaleammn MndaImaRul)

Badoayad (at0gad aud@oflaumy) )

3, ewow

(1)
(2)
(3)
4)

(5)

(6)
(M
(8)
)
(10)

(11)
(12)

(13)
(14)
(15)

HIMT g I:_-tIJ.}:PI;ico Ga026500Waowo BSau3)

Gamaesinnaiatw’ adend +__.,_|_...._\

@Y SHIND (ala)800] SHSHU3)

02000sEs Hmueciayoad/osplow’’ savaiaimyoad/
poresud soruaiadmpoas ( rufg” q;gouﬂ!m@tm" Qs
RIBTHE A DO IDEEHE/ GTLOWI 001G QRN SHSTHIH
2D - &9l &HSHUY atelo a0 DWIn|IMERE0,
GeTHBO 0] - A100Q HSHHUd)

DDANINNED” (BafNI; Hagmu” @nggo WDBa 0MIWEBBO
330MIEBRGe MDA IMEBRUD)

@ yoadatomud (e1adS1sgo peWEIMlowo)

0B - o - NS BBaB (HateSIUd ETUE D)

olgxd (umpeelnIm GRoee:ud 6aKQmMo))

audgflany” @00 (mwmal@ialm &SHud)

afYBEWAA - o - arvalcdmm (ayled/ arealnilwoe
(@B SBUD)

Wwodes” Qomoad (ennoegdTule®d)

@ataad’ aclgd (aemuensd awlears, dloj@clou) GRAR
a0@OloUT GaIg )

0lojw0ad

a019d (eaWadlow” &58, BoniGlan® G4/

a0 BrUend (GTBHo 1TV @Rag” MR anEHemoImy)

HLTUO00aIMERWA, CRIVWREU amMmial

9330.00

9120.00

|
> £910.00




(16) avAgeasnd

(17) easnamles” afl0d (add9d aqudafiay)

(18) Gaupernad @ARAVIANZE” (80010303 GRABAVITY” anDmy)
(19) qyladmyaideanairud (0@ agmadaul aomms)
(20) soei ayq[@oeimd (128 ageadavl anmmy)

21) eagav; D)V @Og @YF G0 QoW eadnd
(22) @nognjgjo olajood (@RoEnieo GaHoq )

(23) meigInymd (cenasm i)

(24) el 630043003 (eeAUR &)

(25) emue, ém’lg’] VOB (BRI & uB)

(26) eoQWAd (cep®Re:w)

4. e oy
(1) mmomd mdsss [Ty To g0 1 P Inden@io nI0@aU@3 avr‘a‘cmtmceago) -'-.II
(2) mesasgland (aosisasnnaund nules [ Gok0a ) l
(3) aasmuit aadsainus [odaa ATk
4)  conuos)e’ nO1a1d (2lodes” (W) BJOWEHTY, GaVoag”
QMUY 200A008; 2 16T0 1Y’ VOB IMEERUE)
(3)  swalanm (agrod NP el Gadq f)
(6) euwlowmoad (@R ©RaE @M. ald@EHSU3)
(7)  eoaslmilnd @amnn e =00 fmtead (aaas frylmaas)
(@R diiris ARG VIAEIGS Ba WSy Sanolonns LL'JI‘L'IOH:B:%O)
(8) pmawoisE IO
= Ry T e g '.y Fq-:!-ﬂ.'l’!j_l,,-::;g' | B C L dooes)

I':;,8910.00

(I} 2isapb (eansegamyuniienms)

LEL) ndflonbrass r.mu:::zglifqu,u:u. o)

(12} mmdned assnemles (s Iaf Daj@olowd” @Ry T wileeig”,
€W amu@)@mye mudgfimyo, aylencd mBayeadgiye |
DY HShgo)

(13) a10e0d (eresrencansnims DIV nJodStYo s@ @ryal” 5émr
EEHEe GY SS5dBa)

(14) memdimuad rushdases (s)eamgo VB qudafimy)

(15) eomaa G T Tl )

(16) mRampag’ enjosml mocm=mad (asodoes mudgflomy)

(17) Qo CeTH0©” (eRIoW R & U8)

(18) eanaw” wadanmad (eRI0OU R & UB)

(19) @0’ aafmoms (eeauie mud) |

(20) auoerud (cenavimeud) /

\, 8700.00




5. e o

(1)  mauole ¢I'moad (106w’ @y QA GICDE Y
T R ol Dt il |
(2)  ~cieflou Mg nidamlals 50 | @indfa oy Bl g ‘
(3) Sanmin [Emiriaaiud Arinel’ Dhriesd ~.r1-:;1:-4-
aareeE Y. Glatomaeus Hi 3 Al AouT s ) ; 2490.00
(4)  nIBWMA (cselowgce:ua) . I/'
(5) Quoajmod (a0l R &)
(6) cgglmra ( GEFINLE i3 ‘
(7)  sowoenll | Ceiailigam)
(8) au@onemd (eI Ud) '

6. eymWw D

(1) &¥nd ™
(2) 600y @RQMME
(3) cg%ru)'lcx@o @QIWE
(4) eoavemud % 8280.00
(5) aylad aajpoad

6) omyed ENIALDET QIS ojnsad

(7)o )

R

algove vl
Gan0o5®3, %1, 0qEoOng”

1. emyauy@d G

moemead 8230.00
2. e 'ng)
(1) @raviayg @em=Ra \
(2) epesDeEa
(3) &0m\@
4)  Navat-umiqy/eselcanoem eoqjeoqd
(5) q;gcsmd)cw‘

(6)  SIRHYHORITTA” S8 a0’ B

(7) sunlaid

(8) muidensed

(9) 31 cased

(10) seunmwd

(11) @laym aquqdesnirud

(12) 0o qujajdescumud J

S 8040.00




3. ewnwd” el

(1) @eoviquad @rssoay
(2)  @railguad quiedns
(3) @o8

(4) woadslmoad

(35) Mg OB

(6) ©auodeTnd Yoo 7850.00
(7) eniodoom

(8) @ondlmd &g Ewod uesywa

(9) %o@cﬂsﬁ/aas@@/aﬂmﬁ %oéﬁé/mﬂms HBHSO
(10) socwod

(11) ecilgd/eemiwod

4. ey mil’

(1) ojoeenow

(2)  @omdauomud/embud (sxxloie GIyum, sniml

AT 18 SR )
(3) -'-E.':;r..'i.'.l{_;r*.;'? aruoE @ ol Y
(4) saquad ' e
(5) %osn_l(a |

l':..

(6)  oo@)Tid / 7660.00
(7} e ewod mueag@é 8 -
(8) @wigjrdeng
(9D (eromm;';;-ng’ erUoBmond
{(10) eanal nodowmad ]
(11) eannd ioojmond ;
S, ewnu o
(1) »modonmad 5

(2) cuogdasnuoe

(3) e / ergmand
(4) cuoafmond

(5) =08 udend \ 747000
(6) &Imd / eanolesud &lmad
(7)  enomk i cuoajmond

(8)  uflngd

(9)  ayruewd




[, el g

ailzans '

gl Mlesslas 6®mIvIelIg]s B
Gl Wen@o IR INETRE: FYTLEUD Mo {(FHad)

(1} ()

(1 (‘mﬂg' EAOHD (c‘mﬂg quoud) |

(2)  cuoudnbd (G0a|d ra@n’b’ (6rUoay OAHEATY G0 TmT)

(3) e -'I'LJ""'"'LL [ ! ll il e lpai] r!-'.|_.-;l_|"'-.:. e OETTE
'_.'_lll.ll _I.Jl_l_|"Tb :'—.:‘_'-i"._'.._l

(4 wksad ﬂvg?d(aeammm (aesa10low), @0W] e@E@ind T
@208 afoGleno@we] de av)

(Lo neuj(a (acuequend O ¢ano0lm § fvrrqn £Om Y MB 2500
S)mzuab 65010, aon,ﬂsumcwrw L(U.)fTUO’L (G@n’a’ l} 3250
rlgjo@Lsmoccﬂfwrﬂ U@L

(6) G C0G6d

(7)) @nnliod coond

(8)  on oW co0ed, esoemed

(9) Az coaed

(10) qupSesadnd cased

2. o'l

(1) @goendltd dldaud (eandslesaicmudm @rad i

(2)

B GO TANT EHSEHUB)

&:Slod), oo, eoauclot] wdsesnd (snioiulosy

@yE @RAG GEMMISEX0E HAFGI003 Eardainy)

eenBawd (alesmulody 2om) (S adayndmy eayoaimd)

allifpsnousgysonm (aoodnld asng ok Ararad BeRIdadTd )

anain o {ernatdnd mialamind, SinirRiol 20 )

af){TB GLUIUD (csamocagoesrggjoceﬁ). OsTYAS omIMU ca@slot)

@pNY EEED Lo )

smyooes emend [san1a50 seoss. ooyd quomicd enesloul | 31500

@gd @ord quiewlEmnm. i

S@® Ca¥nd (swad gi-srmuagled, olisawledt @ syyend

Anisgeemrilol Gaudalmd

ozar1Ba0m (s@d ol-cmvuoglods, olisawlot) @B Si6en
QBHOEeMIVUlolt] GaHaimy)

nodeand cased (eswlenled), aorloaw ol (R

@03 agotteniolowd] adsmy)

M} ]BeeUTIB (a0WAE &3Slot) @3 HnnWd

LLmlotd Gaudalmy)




e —

3. agau el "\.I
(1) caponfeods aliSsh { ol g A a1 \'.

~

(2) anedSiEINND/ nfig) il (aDSIS oAl )
(3) sxruolEaTimed ((no)3 -:.ci-gdrrgrn“ T egon o)

4y muerdlad e sasad (rafd ouE)

35 gipenmited oot (murig -.JIH:.-L-E.}

6) wieieuiaont (ol @R ] ] [_jl_r‘:.:'i'-.-'ﬁ'

7) @ o (snerBieusirl g HH-LFHJ%:']LE’T]'I—.T[I"IJ

S g RV [zh ALY

(8) nabgSo pETRaaT R (el i emoern) AUIaJ0m
TUODAATEBUE]

(9) anAdSiaEsTn @Rud {ardaiso o iamoeT) eUiDalOn
mLaanlmeEaid)

(10) dslatt ermomi @niaont (@G EmOE adins myaud)

(11} drly sgt-seo=syruam) marimen® (@1 =y adlesl (rigoud)

(12) grtgiad (oo, (ETOITY | RO AT Mg GeEn
ATl T )

(13) maund) ognd (G800 B, 16010 HATY @I @R @B
(e TE Ty )

(1) i, ABEAOID (Ealiesd QET s, CYETLT m.;gﬁ-.“:"-.":

Il ool ERad Emad [u)oflemaml)

(13] saniindd (Eanoesd marEe, G muoml GRSl iy TR
[ B R e el

(1) medgipd (Sandasd FELTEET, GETUE R T ]
eyl e W ghE ARl

(17 =i eomesn (ool ol-aruagled, olsudlot
mgd Sse amasaammileu) Ertdonlmd)

(1) @roalnie) mnd eeondgaiaon [eaqual, Bandem,
adl .'-n;ﬁlle.-:-.lﬁ{}.'f“.? m s sl sy )

(1Y) cosanrles (eglarns midmoamale ol IR e S5,
dibElald &SR]

(20) neiln® (Sglajps albamcemals rull e S,
Fﬂ&:qﬁj;ﬂﬂ .ﬂ:ﬁ:ﬂ;L"l!l:l

(21} eatylngd.(egEhecs minsmIsmnge o My St
BT ol S

(22) a@aetd [sohed sl

(23] mrdiral ir-:-l':'u-r:dr'l?.ifﬁ {;mr’dngm'lgrﬁ Engdntd )

(24) mmo @3 rudoad L:mﬁ:-'I.E-a:-.uﬂﬁ Geenim |, sanond edayfmd

g SETHMIYLEE aramm)

(23) pomynd M3 G0 (iFRES0asose it i@ ruodSmly
sminye SilEe BF EREUNLESD auEanis)

-l
1




Lt Thil
anAUlapad” aswleld (asmNeInlol) ¢atidal)
305 ABend (e Hnaundlou’ Caldnd)
¢orudAgd (waml ende )
al0861007 @08 ((aN)§ @B GAudAIMY) | L 295.00
wo@slot) @Bnd cesenallovy @om (eouoa] @Bt
S0adow] @d m(ﬁca:rm)
waeeipl| | eRI0Ned eod Grerd cenwled’ LA

simio agie Aleksenm @seud)

5. e 'y
(1) an 1:-'21.:[= (pemfleirlet taamnatmd, e eumafou) b

Fesandmd, eisemiiskru)e SR IBmP ), A E

aaaf:ceoua)
(2) = --—H-.-u:-E amoyizogleid (es(noablnad aday ”ﬁtrﬂ.

1| -.'.iTﬁ:_'.'-"-r!'._-A: e !.r'l TV} o, US| BT T,

Pk R T ar'l' -

g s L e r:I'R'r'.I BT A =|I‘T'l . J.'_'.-!_-lfn.'!'l_'l__lu"!.:' 28500

:.“l“!"!-\_l..\I ol |_'.I_E-E WILET CRRLLIC |:-\'-\.':.L-l:.-lll.l I
(3) egindEs) Simoki e g i L -fm‘r_:-l:m' BB, BITOTE [

b= jnfiond :I:'.I.m.--.:'_._ B ETUOPTD @ SeE i TUOSnliNEREE )
4) i T ]l‘_'l. e iErum SadoEg IBIT%_:'.H'_";."". J

oayrﬁ quomiay sagslonlo AQ)MSS q;paa&(s@mv”) | - i——

@2 afya
allau” Gﬂgc&.\(ﬁ
CWU@go OlRONSIRG. afloy” gog” (Gal)
(H (2)

L. §010¢390 Gattdaf
(1) ecwlod @RAG cgr;ocaa'bnfi (8@ o> 13.00
(2) quoasiod) % 7.00
(3) enuend@d eesQaTloU) ” 24.00
(a) o1 ~soseloly e 25.00
(5) 07 cosslotd, 07 axadglow) @Rl eUQlow » 37.00
(7) @oss (@rermcealonlond) (8@ O&HSIN) 6.00

2. 6Mog” ey’ sruaaglowy”

(1) yos” moadlow” (8@ awavm) 19 00
(2) enyos” mylaflouy (e@ anaoual) 20.00
(3) @5l (a@ olaay) 13.00

(4) g™ (3@ Aalo) 350




3 9E»I FR,M LT Galida]

(1) il GLOWMTY 2l cosed 14 00
(2) 210y cased (Go8n1mol aloegend) 32.00
| q | |:|:.;|":.:._'|'.":—_! § _.:I-.l .'._I._'.-.'.::'!ﬁ!“.'i". iy _-_. [N |.;'| [ .'.\.:_I-.l_'-:i 1 I_ll'i-:-\:I |I_ . L~
EERUTITY @il om0 S A neneETim ) e
(2 [Tl G260 o]0 o ndiial- AT o 188 (0

4 TeyS a0 ORINE)

I Do WM Do

(@) (@ad)
(1) 16" -20" (40- 50 eaqu.al) 5.00 6.00
(2) 22"-26" (55- 65 eov. &) 6.00 7.00
(3) 28” - 30" (70 -75 eav. &) 7.00 8.00
() sosmilm quygesimy 630leiexg ey (@hy 4.00
(3) noamil qui)seeimi 6.00
(6) anomdold enuoul 6.00
(7) ao0aBmi) anomdol eniou) 6.00
5. weml enouitry”
(k) uﬁ%ﬂ VT Mlaflous” (B3anlay) 2 (00 e
(2) wenl Nyl sruenleiow) (110-a3) 11.00

0. @0@1@ Bd4JaFoV” eandqa

(1) oNoa) snoeeleud celna el ﬁ:@grmctsﬂano SDOAINAD® 0o

{snoTd aarslay) 20.00
(2] endeil aroeldud ceionwod cﬁ}:@gcm@’lnao OABANG Mo

{an2o@ aanlay) 4.00
(3) a»oef slod HWIM@Me EOSBMTII00 (100 siamay) 3900
(4) 9001 slanlad alogon@ (e Slanim) 200
(3) smwoneilad mlowe siamleaig” 8@l Mlogmm@lm’ (8w

1202 14.00
(6) sowo3 slanla ™05} MWIEE §.23Q)° GRIGW H 2IgME M .}

(s3733 slanlay)
(7) cmassaa{lenoas” Moy @@y (8o aneslw) 10.00




HSEFEI QMR ITULIImeIRgEIele MuomIw] Mwelajlses
31009 HMIYIENS] )

(1) =3 dlaoiminds fUBM SODRIES 210885 ghesralnd (&m; )
englh an) atmekt) 3.00
(2) 55 &1CGRIOII00 UBE ROMMSS alIEBHI GEnESD
PN (80} ST /60) a108605) o0l
(3] 35 9 lCAIOWVe (UBET GLUIIES ~IPEEND 6&2S5D )
0 MnY (80) ek} 8r) alassi) >0
(4) 55 a5lERI(IV0 UOG COOMYSS NG M)BE] &)0)M85
BSEBEIW 2106HH0 OBHGF0 AN (80) &BHSIT/ 7.00

B0) 21086107)

(3) 85 SlEeRWO0 01O ROVDYBS ANG BYBE | ©)0})SE
@RSEBEIY nI0CHHD O&B50 aneIMIITY (60) g0/ 10.00
63} 20HSIM )

(6) 55 BlEe(te QOO BIEMSE T D)8/ @008

resEd |y andesn odhogl ammk (e aossn) 12.00
) Sl 0 '
(7) sazas @OImImNaT (@o) aneeld) 3.00
(8) sl ,ii:-:-;ru'l THETD SHnyVImieTD frssEimoicd 3.00
(9) 55 (U@ SlERIMGTe MIOG BINSLEE TUWmE3U8 Mloay

£10GHN0 BHEFO B0O) @s0IGd Mmp 20 WIRAS

SO MNETNSS 0e0I0) BHSONCIE B Mmoo 12.00
CaLOATIHIOY (630) 21086105 /g7 )
(10) a1080) 803 crio0l®) @8 @Elaismmiay 8oy 2osed?) 3.00
(1liniose  candlo @@ alloms  oes] —are@l—alolssm
sruanooglond @e] @ ala] e80s)ee) MGal (80) 4.00
=10 I-_')
al5la - 1l

(o) &001WE quDalmaB®. Al 9l. il OB 03, MMEOMY” &HGaNB0B,
aselleandmd ayem «.od, &1golew” VG &, adDm” G6TLOGe 0B,

rmrgo;oamgo GUYH B0 2TV IRSHTLISS @RSTTUNIM GUMMo ((Had)
- m @
L. omymi@d g 9330.00
2ICEMERRD
2. el ‘o)’ =
(1) imamdmgs oocess 9120.00

(2) smumisEme i e égﬂm“ b




(3)  Tpajdesaaud
i - e b et
() 203an7le ng)q::g’laoéghj

ARy el
NLITOMAY

@Emﬁ@é}'
A Ges (B |
oo el BD%@OQ(B P 8910.00

)
) &URSA 60)e00d
)
)

4
)

=

}

b At TR quoad (aflag-anad-emuca, anoailalo) e, |
8UsT SWIM 6&:0lWe DUdaanes)

(7)  535ce0o0d

(8) eolouud

4. eot oY’

(1) ey @oaVlmuas L

(2)  >@eund apm=ad” L 8700.00
(3) 6.03630 ¢ lod 8 E0gd

3. o ol

(1) oyow ®seleantend @ongenqd ™

(2)  nyyand L 8490.00
(3} 00343 .

6. CHARL— B e o

(1) auflegd

@ g } 8280.00

andl. e0CToul UGN EHUd
I @i@lzoocw mleeelelps aeovlainglas vl
. emany@d cghon”

(1) moemmd |
(2)  m3a0glou’ n@@)u'lceaégﬂm“
(3) a9 (emomd oniRlegelxas)

9330.00

2. W 'agy

(1 ovaideeirud

(2) @6 (ocuzlegolad)
(3) mm cesmaﬂg@‘ 91320.00
{a}) %O(&nﬁé
(5} ®oamy@

N




Sl

b
(1)

3. G
(D
(2)

o el

o L
s

@AY e
O_‘(J [y

(I”-Jrl}.l@(b

HELOLUR

v )

DaDId

e
mfl%_l(&‘u
oNilepld

G

11 Al erilaasaEEn s lena syl

(6}

-

T AL S

~igeEngo B OH B0

RUR

S5 (MO nalegeinal)

o (@Rl @gcﬂ@nﬁ)

A A
o 0

T oy 10

DD BID =
l

] q,_yﬁ:’}

S, Imad

[

qﬁ@,:m@ago CWSHBO

(1)

} 8490.00

A (E(')J(rj)_mo (@at)

(NI 5 R VE R OT RV
o o R e e
L WL Ln
= o
s o

)
el
wh
]
o

[

MUY, aOMaU GENING

m@ﬂm)”

@@L EUHMO (@)

(2)

GG RO

2 el a)

IRIat-Iole] LY A G’béﬁﬂ o)

3, awar il

(1) @

(2)  ageeod opebd
(3) 0089

() @0nye

9330.00

Q1240040

SO




A cow “aqul

(1 E1DMYE
e } 8700 00
3. e e

@201y @ralauag” 8490.00
6. e’ ‘e

DD Tald 828000

ol gl I-@d anfl, auvl, al, m. agac” aleowsmglas DUl |gomlelsignom
o@ovlenglaudan”  'af) aleonamled alogam J5H200 BAUGMNo MBBIBHENEMIM. 0RINo
‘wl olad cumam Y1208 BB H5” (am(oﬁgdosmrmggg CUOMOMIMN aJOGH BHUEMo hs]

MBIGERHENBDIE.

euoasuem: (1) @esimunom cammemIm ajocs, g0 o@avlangle:wdass, Waocamonls”
@03 GUOONTLIS” Qldal MO #en @TLNom CHMBOBIN  GUsE] §56Ed 22000
Jlaviaalesan 1998 - 99=100 agan ayolw 2aleeosDallal ayalle@ns 240 ealoladlm
G NLGANSBMD E0COD GaldW]F1a0e MIBY alom MRS 16 GUIBTUGD) MTBCHBDIT.
o
(Da@laory Messless emaslens! e.dan” 240 Cald@laflmencd Ada)asmm 69600
Gnlo1agitne 20 @al Meenlwd
(2)810i0 Mesene)ss a@I91eas 3" 240 eopoNaflmean’_aidenlesan 8oeed
Galo@iiive 1 @at ose s

(3) atlav” e0g1aI8s ema¥1elog] G udas” oy Messlees omavlenalaudas”
DM L8 QU3 B mwmmﬂ_rkﬂggg BRED
Mlasse 8§ oemlagoldd @oay emoell

£21Q)D YOI I=T T FNTr o 3
asm1Eslngs SRDDENUIDTI QNS
@Y 02l IOY Mees]oies S0

NIODQIo NI SR BSRTN@IETT

MU EIEBUIBUEE" (JED B GAmMo MM }oeilgV ed0B3a]60anu0d Jeruoamalos emoel
Salgan 6 L1eNglegas sorvwmnigemi@d 200 @al (@el a0 @IE@IS BRMMAIW]
DU MTIGHETRMIS

wdgdim” sawlegm*- (1) am omvlgisoges &Rl 8®m  quotamomlesy S
UBHODIG  HOWIDD  EGIIAUMSILI )T O@IFIRIDEHUTE MNP alnQaD
Minesial aaieges” naesar®osn

() 5 udauomioo geglod 10 aidayo UOOWES @SITUDIM EUOMETHIH 5 vem@ome




GIUCUM R IR

(11) 10 dauomon g 15 aidawo @esiarupom eummamlon 10 womasme
UOOWIBS CIVAUMHIEITTY

(i11) 15 0i@euomlo gaglol cruaimeisomlas @mslauoom comanlaag 15 womaome

(2) @7  alemoaims avleinienelssom SHIEIVBAUNG CODIONTD  GITVAUMBIElo
ag(ﬁﬂ]ﬁ’l@ﬂﬁﬂ@?%@@@o oGTHWISIMDRI®  OFLIIF BB GO OD  (n]dh00n8a
qudaflre” eniwlege” meice:mamoany

HL ©aid® L QITUOGEU3

I @ov  ol@emicamomos BOTVGELEH Mo (n’k_rmmﬂ&ﬂggg all@wemes
QUoITWaf” FITUEAUMMe  HaNSHIBAM@IM” @ERSTrUNIM DOTVEUGNOOD 20 OHme”
BIWl5f, Aluoe Messe|8s S 2:5) 90361 |SEEHENRDIIEN

2 Al oless” Monilsfigesann  muesuawlal slaumu mlosstam 26
BBHINE LN SHIOENIOMES] 2U3NISOTY] BTV MRS SHEMENHICHNENBMIET.

3 agemesle rulalmemed  eeoe) HaQYPIN  afpdBslejo  H®IYIEGIHS
SHOEINEUMMEODENME @AM Mo 218la) aHINEIONGRM Mod@IWI@® @SB
@i IRG88 OWABNM MIRSNITE CAIMMo MOIEHENBDIET

A - wmE e
P

VAIBMQHS SOMOANMBJ®HI00,

@500 ROMY,
WVUSTTEO2G” @AV IUINOT 2lTn0” HAVEG 50T




Regn.No. KERBIL/2012/45073
ated 05-09-2012 with RNI

Reg No.KI/TV(N)/634/2018-20

©
CHOE MBBOHID
Government of Kerala
2020

CHOG NIV
KERALA GAZETTE

G VoWomeMo
EXTRAORDINARY

GRW®IQ1H2IW] (aIM]EDOA SO0

PUBLISHED BY AUTHORITY

® 1) UMD L) o, 2020 awlmoeniad 24
Abelto 8 Qifo%o 24th December 2020 A
Vol ‘ISX 1196 WMy 9 e} 3099
’ Thiruvananthapuram, Sth Dhanu 1196
Thursday 1942 9alDeHo 3
3rd Pousha 1942
GOVERNMENT OF KERALA
Labour and Skills (E) Department
NOTIFICATION
G. O. (P) No. 95/2020/LBR. Dated, Thiruvananthapuram,18th December, 2020

3rd Dhanu, 1196.

S.R. O. No. 908/2020

In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 of the
Minimum Wages Act, 1948 (Central Act 11 of 1948) read with sub-section (2) of section 5 thereof
and in supersession of the notification issued under G. O. (Ms) No. 111/2011/LBR dated
9th August, 2011 and published as S.R.O. No. 514/2011 in the Kerala Gazette Extraordinary
No.1601 dated 22" August, 2011, the Government of Kerala after considering the objections and
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suggestions received on the draft proposals previously published as Notification
No. LBRD-E1/130/2019-LBRD dated 19" December, 2019 in the Kerala Gazette Extraordinary
No. 3176 dated 23™ December, 2019 as required under clause (b) of sub-section (1) of section 5
of the said Act and in consultation with the Minimum Wages Advisory Board constituted under
section 7 of the said Act, hereby revise the minimum rates of wages payable to the employees
employed in the Computer Software Industry Sector in the State of Kerala as specified in the
Schedule annexed hereto and fix the date of publication of this notification in the Gazette as the

date from which the revised rates shall come into force.

SCHEDULE
I. Basic Wages
S Category Monthly Basic Wages
No. )
(1) () 3)
1 GROUP A 21330-450-23580-500-26080

Manager

2 GROUP B
1. Deputy Manager
2. Project Manager 19950-400-21950-450-24200
3. Senior Team Manager

3 GROUPC

1. Assistant Manager ™

2. Team Manager

3. Financial Specialist

4. Assistant Project Manager

5. Co-ordinator > 18700-350-20450-400-22450
Assistant Finance Manager
Assistant Accounts Manager
Administrative Officer
Project Leader 4
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(1) () (3)

4 GROUP D

Senior Consultant ™
Senior Executive

Senior Software Engineer
Technical Leader > 17560-300-19060-350-20810
System Analyst

Editor

Senior Proofer _J

5 GROUP E
1. Programmer )
2. Software Engineer
3. Proofer > 16520-250-17770-300-19270
4. Other Technicians
(Engineering Degree) _J

6 GROUP F
Consultant, Executive ™
H.R. Executive

Other Technicians (Diploma)
Accountant /Office Assistant ~ 15570-225-16695-250-17945
Front Office Assistant
Network Administrator D,

7 GROUP G

1. Data Entry Operator ~

2. Technical Supporter

3. Transcriptionist

4. Other Technicians > 15120-200-16120-225-17245
(Excluding Engineering Degree
and Diploma holders)

5. Driver _

8 GROUP H
1. Housekeeping Assistant,
Security Guard, Watchman 13470-175-14345-200-15345
2. Office Boy

9 GROUP 1
Sweeper, Cleaner 13110-150-13860-175-14735
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II. Dearness Allowance

In addition to the basic rate of wages, all the employees shall be eligible for Dearness
Allowance calculated on the basis of the Consumer Price Index published for the concerned
District Head Quarters of the Department of Economics and Statistics at the rate of X 26 (Rupees
Twenty Six only) for monthly waged employees and X1 (Rupee One only) for daily waged
employees respectively, for every point in excess of 300 points of the latest Consumer Price Index

Number in the series 1998-99=100.

III. Service Weightage

For every five years of completed or to be completed service in an establishment or under
an employer, an annual increment at the rate next to the pay scale fixed in the new scale of pay
shall be paid as service weightage to the employee concerned.

If an employee reaches the maximum of the eligible scale of pay, such employee shall be
paid an annual increment prescribed for the higher time scale in the scale of pay assigned to the

corresponding category for every subsequent years.

IV. Other Conditions

1. In case the employees of any Establishment/Industry are at present getting higher wages
than the minimum wages fixed as per this notification, they shall continue to be entitled
to get such higher rates.

2. If any category of employees are not included in the post/category shown in the Schedule,
they shall be eligible for the basic wages prescribed for the employees of the equivalent
post/category.

3. The daily wages in respect of the category of employees for whom monthly wages is fixed
in this notification will be calculated by dividing the total monthly wages eligible for that
post by 26 and the Monthly Wages of the daily waged employees will be calculated by
multiplying the daily wages by 26.

By order of the Governor,

SATYAJEET RAJAN,
Additional Chief Secretary to Government.
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Explanatory Note

(This does not form part of the notification, but is intended to indicate its general purport.)

Government had earlier fixed the minimum rates of wages payable to the employees
employed in the Computer Software Industry Sector in the State of Kerala as per notification issued
under G. O. (Ms) No. 111/2011/LBR dated 9™ August, 2011 and published as 514/2011 in the
Kerala Gazette Extraordinary No. 1601 dated 22" August, 2011. The Government have now
decided to revise the existing minimum rates of wages in the Computer Software Industry Sector
after considering the objections and suggestions received on the draft proposal published as
notification No. LBRD-E1/130/2019-LBRD dated 19" December, 2019 in the Kerala Gazette
Extraordinary No. 3176 dated 23™ December, 2019 and in consultation with the Minimum Wages
Advisory Board constituted for the said purpose.

The notification is intended to achieve the above object.
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(1) Each employee shall contribute to the Fund every month an amount equal to
Zero point two percent of his salary or wages or any remuneration subject to a limit of rupees
twenty-five and each employer in respect of each such employee shall contribute to the Fund
every month, twice the amount contributed by such employee.
Provided that the limit specified above shall be indexed annuall ¥y to the consumer

price index beginning from first of January each year.
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limit of rupees thirty-one and each employer in respect of each such employee shall
contribute to the Fund every month, twice the amount contributed by such employee.

Provided that the limit specified above shall be indexed annually to the
consumer price index beginning from first of January each year.

mmmmmﬁ%wmﬁmﬁmmmﬁmm

SN SIS W ST e a5 \u’"
T AW g . HEETery
F paE Fﬁa“a@fsﬁum BN, 47 fowm |
o PG HLWB/REV/2023/ 2G EX -8 & Reie— 22 /k/262 3

ﬁaﬁﬁ-wmﬁwﬁrﬁgﬁaﬁwmﬁméz—

1. i 6, A e vee e
ﬁﬁﬁﬁﬁ.%ﬂamg@ﬁnﬁmﬁmm
ﬁaﬁﬁﬁﬂ.mﬁumﬁmwﬂw.m|
ol s, war wfig ERUTT FRER AW T |
ﬁ‘mﬁf%a,mwm?ﬁ,sﬁWJ _

\w

ST A T (FeUT), AR
ﬁ:mm&f&mwmwﬁw

Mo s o

Yo TG~ HLWB/REV/2023) 2 G5 G—322Y Refg- 2 77/&/262 3
Eﬁﬁﬁwwnﬁrﬁm&mﬁwwmm@mmﬁ:—
1. BRI I % W wereRie R e @)
2. sRuT e & W fwrmst
3 mmﬂmﬁﬁ,ﬁqﬁmﬁmamﬁmm%mrﬁﬁvﬁg@
FETEE] 3 |
4, mfﬁﬁfﬁgmwmmﬁﬁ‘maﬁmﬁquﬁw,?ﬁmmr

5, ﬁmmwawmﬁéw.mﬁﬁﬁfamﬁéw.aﬂaﬁmw@
ey |

CE.0, sRamn T Sorm frepy fifres, T | |

Tel: 91{0172)- 2560224.7 oll Free No 18001804818/ Z0 : 91 (p472) 2728890, 2 3 {B001HG4a 1R
E-moll | Iwb-hrv@inic. in/ = - Iwb-hirv@nic in/




GOVERNMENT OF HARYANA / ERTTO v
HARYANA LABOUR WELFARE BOARD / siRarem s weamy 71
5 PRI 99, A Fo 20-30, Ve IR, TegE

PO W WER, s s s e
o FHE- HLWB/REV/2023/ 29 &€ — 68 2H¢)223 R~
-ﬁﬁ%?ﬁnﬁ_ﬁﬂ%ﬁaﬁﬁﬁﬂﬁﬁmmﬁﬁ%ﬁ#ﬂmﬁ?-—
1. Wﬁéﬁﬁﬂiﬂﬁﬂiwﬁﬁﬁ@ﬁ~mmﬁﬁﬁ&ﬂ. CERRECE
&R @ v 91 e 4 ¥IRC hrylabour.gov.in 9% sTavam g2y Sl
2. 30 Higw o, B, T Team @1 f & FRERE & HIEE hrylabour gov.in
W HAS I |
3 SEEY gaTR Eﬁwmw:ﬁéﬁ%asﬂmaﬁmﬁaaﬂm
hrylabour.gov.in W ¥gEte v |

Tel 1(0172)- 2560226.7 oll Free No 18001804818/ SO - 91 (0172) 2726830, EF W 18001804816
E-mall ; |Wb—h]’£lﬁhiﬂ,jﬂf . l_'.y‘b—hr'r';'r'ixruﬁ.im




TR o, 9w~ 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

O1.50.-3N.Te1.-31.-01072023-246928
CG-DL-E-01072023-246928

HQTETI
EXTRAORDINARY

AW 1 1—Eve 4
PART I11—Section 4

TR & T
PUBLISHED BY AUTHORITY

. 456] 7% faeeft, SEFaTR, S 30, 2023/4T9TE 9, 1945
No. 456] NEW DELHI, FRIDAY, JUNE 30, 2023/ASHADHA 9, 1945

FHATA T 9T A

Fgg=AT
e faeelt, 22 5, 2023

H&qT- N-17011/1/Bihar/2023-a7 wa far.—d=m<r w57 &far (\mar) fBfaam, 1950 % fBfaam
95-% & AT S FHAT T a7 AT 1948, (1948 FT 34) &t &< 46(2) TTRT Ta< Tf<ral &
ATAT H AgTHeer® 9 01.06.2023 THT arrg F w7 7 [AfEa & g e 3w fAffaw 95-% qur fegr
FHAT o7 J7 (Rt Bawrs) F=m, 1958 # [y M Raam fer o= & swad, 99,
FHT, GETEAT, TohereisT, AT, We@wT, FaTar, oA, ST T qisst Sqmor et & avqor &= #
(Teer 7 srfergf=ra Fohar a3 & % srfafie) St et & TREm 92 7qd gl

2O STefT, ST ArE (AT Ue )
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EMPLOYEES' STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 22nd June, 2023

No. N-17011/1/Bihar/2023-P&D.—In pursuance of powers conferred by Section 46 (2) of the Employees’
State Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General)
Regulations, 1950, the Director General has fixed the 01/06/2023 as the date from, which the medical benefit as laid
down in the said Regulation 95-A and the Bihar Employees' State Insurance (Medical Benefit) Rules, 1958 shall be
extended to the families of insured persons in all the areas of Arwal, Jamui, Kaimur, Khagaria, Kishanganj,
Madhepura, Madhubani, Nawada, Purnia, Sheikhpura and West Champaran, in addition to the already notified areas
of the said districts, in the State of Bihar.

DEEPAK JOSHI, Insurance Commissioner(P&D)
[ADVT.-111/4/Exty.[237/2023-24]
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EPFO, HEAD OFFICE

MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA
BHAVISHYA NIDHI BHAWAN, 14, BHIKALII CAMA PLACE, NEW DELHI 110066

www.epfindia.gov.in

No. Pension/PoHW/PartFile-101123/Scrutiny (e—103310/ Date: 02.06.2023
' -

To, 37.5 5
All Addl. CPFCs, Zonal Offices 02 JUN 2023
All RPFCs / OICs, Regional Offices

Sub:- Adherence to timelines for Scrutiny of Applications for Validation
of Joint Option /Joint Option- reg.

Madam/Sir,
Please refer to the subject cited above.

In this regard, attention is invited to the circular dated 23.04.2023 for
Scrutiny of Applications for Validation / Joint Options. Vide the said circular it
was directed that Applications for Validation / Joint Options in which all
information is provided and have been vetted and approved by the employer
will be examined for completeness for provided records and in case the
records and wage details submitted by the employer match with the field office
details, the dues will be calculated and demand letter will be issued to the
employer.

2. Further, it was also directed that if the Applications for Validation / Joint
Options are not approved by the employer or complete information is not
provided in the Applications for Validation / Joint Options but approved by the
employer, an opportunity will be given to the employer under intimation to the
employee/pensioner for providing any additional proof or evidence or
correction of any mistake/errors (including those made by the
employees/pensioners). -

3. Therefore, the expeditious disposal of the Applications for Validation of
Joint Options/Joint Options from pensioners/ members being submitted by
employers and forwarded to Field Offices in the same time as it exists for
other claims becomes of utmost importance. However, during regular reviews
through VC it has been observed that Demand Letter / Communication to
employer has not been issued promptly for cases said to have been
scrutinized.

Condt....



4. Hence, it is reiterated that each Applications for Validation of Joint
Option/Joint Option shall be scrutinized expeditiously and it shall be ensured
that Demand Letter to Employer / Communication to Employer is issued for
providing any additional proof or evidence or correct any mistakes/ errors
(including made by employers/ pensioners) in respect of each Application for
Validation of Joint Option/Joint Option within 20 days of receipt of the
application in the login of the Dealing Assistant.

S Further, all Zonal Offices are directed to monitor and ensure the
scrutiny of applications within timeline so that Demand Letter to Employer /

Communication Letter to Employer for providing any additional proof or
evidence or correct any mistakes/ errors is issued without any delay.

[This issues with the approval of ACC-HQ (Pension).]

Yours faithfully,

(Aprajitd Jaggi)
Regional P.F. Commissioner-I (Pension)

Copy to:-

All CBT Members for kind information please.

PS to CPFC.

FA & CAO, CVO, Director, PDNASS and All ZTls.
All ACC (HQ)s and ACCs in HO.

Rajbhasha section for providing Version in Hindi. -

ol
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No. WSU/2023/19/Para 26(6)(E-108547) Date: 02.06.2023

To,
All ACCs (Zones)
All RPFC-Is/ OIC

Sub: Instructions for regulating joint request under paragraph 26(6) of EPF
Scheme 1952- reg.

Madam / Sir,
Please refer to the above subject.

1. Paragraph 26 (6) of the Employees’ Provident Funds Scheme, 1952 (“Scheme”,
hereafter), provides for the enrolment of an employee as a member of the
Scheme whose monthly pay is more than the statutory wage ceiling (presently
Rs.15,000/- per month), i.e. who is excluded from the mandatory membership of
the Scheme. The paragraph also enables a member of the Scheme to contribute
on actual (higher) pay in a specified manner.

2. Joint requests under Paragraph 26 (6) will henceforth be made and allowed as
follows:

a. Any employee who intends to become a member of the Scheme and
contribute to it on actual (higher) pay exceeding the statutory limit
(presenfly Rs. 15,000/- p.m.) shall submit a joint request with his
employer in the attached pro forma application.
b. The said joint request will be made through the employer to the
jurisdictional Regional Office.

The employer shall, further, undertake in the attached pro forma

application to pay the administrative charges as payable on actual

(higher) pay and to comply with all statutory provisions in respect of

such employee. : _
3. The manner in which such joint requests will be received and maintained by

the EPFO Field Office is as follows:




a. The employer shall submit the joint request and the undertaking in the

pro forma application duly signed by the employee and the employer to
the jurisdictional Regional Office digitally. The Regional Office will inform
to the establishments under its jurisdiction about such a digital channel.

. All such joint requests and undertakings received by the jurisdictional

Regional Office shall be expeditiously processed.

 An officer not below the rank of Assistant Provident Fund Commissioner

will allow such member to contribute on actual (higher) pay or enroll such
an employee as a member of the Scheme, as the case may be under
intimation to the employer and the employee within 7 days of receipt of
such joint request.

4. The above instructions are henceforth applicable in respect of the following

employees:

a. who will be enrolled in the Scheme hereafter,

b. existing members of the Scheme who may intend to contribute on
actual (higher) pay in future when their wages exceed the then
existing statutory wage ceiling.

5. All existing members who are already contributing on actual (higher) pay, if

Copy to-

e

they have not submitted their joint requests and undertaking of the
employer, can submit the same at the time of final claim settlement.

(This issues with the approval of CPFC)

(V. Ranganath
ACC (WSU

All CBT members for kind information please.

PS to CPFC
Shri Samir Kumar Das, Under Secretary to Government of India, Ministry of

Labour and Employment for kind information
FA & CAO, CVO, Director (PD_UNASS) & ZTIS
All ACC (HQs) and ACCs at HO for information and necessary action

Rajbhasha section for providing version in Hindi

s



PRO FORMA FOR JOINT REQUEST UNDER PARAGRAPH 26(6) OF THE EPF
SCHEME 1952

To,

The Regional Provident Fund Commissioner

Regional Office...

I.........am an existing member of the EPF Scheme, 1952, having UAN ..... I have
read and understood the provisions of paragraph 26(6) as well as the definition of ‘pay
un_der paragraph 2 of the Scheme. I wish to contribute towards my EPF on actual
(higher) pay exceeding the statutory wage ceiling (presently Rs 15,000/ per
month) w.e.f. ........and accordingly, submit my option to contribute on
my actual (higher) pay

OR

] having read and understood Para 26(6) and the definitions of ‘pay’ and
‘excluded employee’ as mentioned under Para 2 of EPF Scheme, 1952, hereby
declare that I am an "Excluded Employee’ as per Para 2(f)(ii) of the Scheme and am
not enrolled as a member of the Scheme as my ‘pay’ from the date of

joining my establishment .......... having PF Code........has been above the statutory
wage ceiling (presently Rs. 15,000/~ per month). Now, I wish to become a member of
the EPF Scheme, 1952 w.e.f............and accordingly hereby exercise my option for the

same. I undertake to contribute to the Employees” Provident Fund on actual (higher)
pay.

(o , being the employer as per the provisions of Section 2(e) of the EPF & MP

ct 1952, in respect of the above-mentioned employee and am submitting a joint
request for the purpose of enrolling the member/ existing n_':_ember who has been
paying contribution on actual pay exceeding‘statutory wage ceiling/ existing members
whose actual pay exceeds statutory wage ceiling.

Place:
Signature of Employer

Name, Designation of the employer Name & Signature of the employee



UNDERTAKING BY THE EMPLOYER

I, being the employer as per the provisions of Section 2(e) of the EPF & MP Act
1952', In respect of the above-mentioned employee, hereby undertake to pay the
administrative charges payable at prescribed rates towards EPF contribution

made by/ in respect of the said employee, including his/ her contribution on pay
exceeding the statutory wage ceiling.

I further undertake to comply with all the statutory provisions under EPF &

M.P Act, 1952 and Schemes framed there under in respect of such employee
with effect from

................

Place:
Date:
Signature of Employer
Name, Designation of the Employer
(For Office use)
OFFICE OF THE REGIONAL PROVIDENT FUND COMMISSIONER
The above Joint Request is accepted with effect from ___ with a direction to

make necessary entries in the records of the establishment and the Account of the
Employee/Member.

DA AO APFC

To

The Employer (Establishment) for information to member
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MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA 550
No.Pension/PoHW/23/Circular-26(6)/139610 // 643 Date: 14.06.2023
To, 14 JUN 2023

All Addl. CPFCs, Zonal Offices
All RPFCs /OICs, Regional Offices

Subject: Implementation of Hon’ble Supreme Court Judgement dated 04.11.2022 -
Applications for Validation of Option / Joint Options - Proof of joint option under
26(6) of the EPF Scheme, 1952 duly verified by the employer — list of admissible
documents- reg.

Madam / Sir,

Reference is invited to the circular numbers Pension/2022/54877/15149 dated
29.12.2022, Pension/2022/54877/15238 dated 05.01.2023, Pension/2022/56259/16541
dated 20.02.2023, Pension/Supreme Court/judgement/HPM/2022/406 dated 23.04.2023
and online forms made available for filing of Applications for Validation of Option/Joint

Options.

2. In this context, references have been received from all stakeholders as to the list of
admissible document(s) that may be considered as Proof of joint option under Para 26(6)
of the EPF Scheme, 1952 for the purpose of scrutiny and disposal .of Applications for

Validation of Option / Joint Options.

3. Whereas the Hon'ble Supreme Court had vide its judgment dated the 04t
November, 2022, in Civil Appeal No. 8143-8144 of 2022 [SLP (C) Nos. 8658-8659 of 2019]
in the matter of the Employees’ Provident Fund Organisation and others versus Sunil
Kumar B. and others, along with other tagged matters, held and directed in Para 44 (iv) of

the judgement that:

“The members of the scheme, who did not exercise option, as contemplated in the
proviso to paragraph 11(3) of the pension scheme (as it was before the 2014 Amendment)
would be entitled to exercise option under paragraph 11(4) of the post amendment
scheme. Their right to exercise option before 1st September 2014 stands crystalised in the
judgment of this Court in the case of R.C. Gupta (supra). The scheme as it stood before




1st September 2014 did not provide for any cut-off date and thus those members shall be
entitled to exercise option in terms of paragraph 11(4) of the scheme, as it stands at
present. Their exercise of option shall be in the nature of joint options covering pre-
amended paragraph 11(3) as also the amended paragraph 11(4) of the pension
scheme.There was uncertainty as regards validity of the post amendment scheme, which
was quashed by the aforesaid judgments of the three High Courts. Thus, all the employees
who did not exercise option but were entitled to do so but could not due to the
interpretationon cut-off date by the authorities, ought to be given a further chance to
exercise their option. Time to exercise option under paragraph 11(4) of the scheme, under
these circumstances, shall stand extended by a further period of four months. We are
giving this direction in exercise of our jurisdiction under Article 142 of the Constitution of
India. Rest of the requirements as per the amended provision shall be complied with.”

4, Whereas in accordance with the provisions of the EPF & MP Act, 1952 and
Schemes there under, the circulars and online Joint Option form provides for the following
requirement as regards Para 26(6) of EPFS, 1952:

(i) “Proof of Joint option under 26(6) of the EPF Scheme duly
verified by the employer” in Para No. 7 (vi) (a) of Circular No.
Pension/2022/54877/15149 dated 29.12.2022

(ii) “Proof of joint option under Para 26(6) of EPF Scheme duly
verified by the employer” in Para 6 (vii of Circular No.
Pension/2022/56259/16541 dated 20.02.2023.

(i)  “If Yes, please attach permission under Para 26(6) of EPF
Scheme” in Point no. 10 & 11 of online Joint Option Form.

5. Whereas a situation has arisen where joint request/ undertaking/ permission under
Para 26(6) are not readily available with most of the applicants who have filed Applications
for Validation of Option / Joint Options covered under Hon'ble Supreme Court judgment
dated 04.11.2022.

6. Accordingly, only in case of applicants otherwise eligible for pension on higher
wages as per the directions of the Hon'ble Supreme Court judgment dated 04.11.2022, for
scrutiny regarding Para 26(6), following procedure may be followed:

(i) Field Offices will verify that

a) Employer share of PF contribution has been remitted on employee’s pay
exceeding the prevalent statutory wage ceiling of Rs.5000/6500/15000
per month from the day the pay exceeded the wage ceiling or 16.11.95
whichever is later, till date/ till the date of retirement or superannuation as
the case may be; and

b) Administrative charges payable by employer have been remitted on such
higher wages; and



c) Provident Fund account of employee has been updated with interest as
per Para 60 of EPFS,1952 on the basis of such contribution received: and

d) Any of the following documents have been submitted along with
Applications for Validation of Option / Joint Options as proof of joint option
and permission under Para 26(6).

° Wage Details submitted by the employer along with
Applications for Validation of Option / Joint Options

e Any salary slip / letter from employer authenticated by
employer
° Copy of joint request and undertaking from employer

° Letter from PF office issued prior to 04.11.2022 indicating PF
contribution on higher wages

(i) The applicants who qualify (i) above and are already contributing/ have
contributed till retirement/superannuation on actual (higher) pay, if they have
not submitted their joint requests and undertaking of employer, can submit
the same at the time of final claim settlement through their last employer.
Joint Request and undertaking of employer for permission under Para 26(6)
(pro forma enclosed) can be submitted by pensioners/members any time
before the grant of pension on higher wages in accordance with decision of
Hon’ble Supreme Court dated 04.11.2022.

7 Further, as per direction of Hon’ble Supreme Court, the above shall apply to
Applications for Validation of Option / Joint Options received from applicants from PF
exempted establishment as well, in the same manner.

[This issues with the approval of the Central PF Commissioner]

Yourg faithfully,

(Apra;nz{ggi)

Regional Provident Fund Commissioner-l (Pension)

Copy to:
1) PPS to Hon’ble LEM for kind information please
2) All CBT members for kind information please
3) PS to Secretary Labour, GOI
4) PSto CPFC
5) Sh Samir Kumar Das, Under Secretary to the GOI
6) FA & CAO, CVO, Director (PDNASS) & ZTls
7) ACC (HQ) (Audit) for 100% audit of PPOs related to pension on Higher wages by

the internal audit parties.
8) All ACC (HQ)s and ACCs at H.O for information & necessary action.

9) Rajbhasha Section for providing version in Hindi. ﬁm
wﬁ P

KR




PERFORMA FOR JOINT REQUEST UNDER PARAGRAPH 26(6) OF THE EPF
SCHEME 1952

(For implementation of Hon’ble Supreme Court judgment, dated the 04th
November, 2022, in Civil Appeal No. 8143-8144 of 2022 [SLP (C) Nos. 8658-8659 of
2019] in the matter of the Employees’ Provident Fund Organisation and others
versus Sunil Kumar B. and others)

To,

The Regional Provident Fund Commissioner
Regional Office...

s am an existing member of the EPF Scheme, 1952 having UAN ..... | have read
and understood the provisions of paragraph 26(6) as well as the definition of ‘pay’ under
paragraph 2 of the Scheme. | wish to contribute towards my EPF on actual
(higher) pay exceeding the statutory wage ceiling (presently Rs 15,000/ per
month) w.e.f. ...........and accordingly, submit my option to contribute on
my actual (higher) pay

OR

l...... having read and understood Para 26(6) and the definitions of ‘pay’, and
‘excluded employee’ as mentioned under Para 2 of EPF Scheme, 1952, hereby
declare that | am an ‘Excluded Employee’ as per Para 2(f)(ii) of the Scheme and am
not enrolled as a member of the Scheme as my ‘pay’ from the date of

joining my establishment .......... having PF Code........ has been above the statutory
wage ceiling (presently Rs.15,000/- per month).Now, | wish to become a member of the
EPF Scheme, 1952 w.ef............ and accordingly hereby exercise my option for the

same. | undertake to contribute to Employees’ Provident Fund on actual (higher) pay.

e, , being the employer as per the provisions of Section 2(e) of the EPF & MP Act
1952, in respect of the above-mentioned employee and am submitting a joint request for
the purpose of enrolling the member/existing member who has been paying contribution
on actual pay exceeding statutory wage ceiling/existing members whose actual pay
exceeds statutory wage ceiling.

Place: Signature of
Employer
Name, Designation of the employer Name & Signature of the employee



(For implementation of Hon’ble Supreme Court judgment, dated the 04th
November, 2022, in Civil Appeal No. 8143-8144 of 2022 [SLP (C) Nos. 8658-8659 of
2019] in the matter of the Employees’ Provident Fund Organisation and others
versus Sunil Kumar B. and others)

UNDERTAKING BY THE EMPLOYER

oo, , being the employer as per the provisions of Section 2(e) of the EPF & MP Act
1952, in respect of the above-mentioned employee, hereby undertake to pay the
administrative charges payable at prescribed rates towards EPF contribution
made by/ in respect of the said employee, including his/ her contribution on pay
exceeding the statutory wage ceiling.

| further undertake to comply with all the statutory provisions under EPF &
MP Act, 1952 and Schemes framed there under in respect of such employee
with effect from........

Place:
Date:

Signature of Employer

Name, Designation of the employer

(For Office use)

OFFICE OF THE REGIONAL PROVIDENT FUND COMMISSIONER

The above Joint Request is accepted with effect from with a direction to
make necessary entries in the records of the establishment and the Account of the
Employee/Member*.

DA AO APFC

To

The Employer (Establishment) for information to member
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%PFO provides last opportunity to employees to

IZsubmit options within fifteen days to get pension

m on higher wages and Employers given three
months time for uploading wage details online

Posted On: 26 JUN 2023 9:29PM by PIB Delhi

Online facility has been made available by EPFO for submitting Applications for Validation of
Option /Joint Options for pension on higher wages. The facility is for eligible pensioners / members
in compliance with the Hon’ble Supreme Court order dated 04.11.2022. The facility was launched on
26.02.2023 and was to remain available only till 03.05.2023. However, considering the
representations of the employees, the time limit was extended to 26.06.2023 in order to provide
complete four months time to eligible pensioners / members for filing applications. 16.06 lakh
Applications for Validation of Option / Joint Options have been received till 26.06.2023.

Last opportunity of 15 days is being given to remove any difficulty faced by the eligible pensioners/
members. Accordingly, the last date for submission of Applications for Validation of Option / Joint

Options by employees is extended to 11.07.2023.

Any eligible pensioner / member who on account of any issue in updation of KYC, faces difficulty
in submitting online Application for Validation of Option / Joint Option, may immediately lodge
such grievance on EPFiGMS for resolution. The grievance may please be submitted by selecting the
grievance category of ' Higher Pensionary benefits on higher wages'. This will ensure proper record
of such a grievance for further action.

Meanwhile, many representations have been received from Employers & Employers’ Associations
wherein requests have been made to extend time period for uploading wage details of applicant
pensioners / members. The request has been considered sympathetically and the employers are being
given further period of three months to submit wage details etc. online latest by 30.09.2023.

MJPS
(Release ID: 1935487) Visitor Counter : 3332

Read this release in: Urdu , Hindi , Telugu

f DN

https://www.pib.gov.in/PressReleseDetail.aspx?PRID=1935487 12



6/27/23, 3:04 PM Press Information Bureau

| @[3 B

4

H £ DI in

https://www.pib.gov.in/PressReleseDetail.aspx?PRID=1935487 2/2



P-11/14/19/Misc/02/2022RevV.2

l7468862/2023

Y g R ETEY, AR W)
¥ | EMPLOYEES' STATE INSURANCE CORPORATION

Fgda

£s1c |Minisiry of Labour & Emplayment, Govl. of Indla)

_ '. Headuaes'
s T e e 99, R R 110002
il PANCHDEEPBHAWAN C |G MARG NEW DELH-110 062
=wwEe Phone: 011-23004700 Emal - de-genesennin
Webste  wWww B3I HCIn [ W esic in

F. No. P-11/14/19/Misc/02/2022-Rev. Il Date®.06.2023
10,

All RDs/Director(lc)/JDs(l/c)/DD(i/c)
All ROs/SROs

Sub:- Online registration through MCA Portal and inspection of the
units -regarding

Sir,

In continuation of this office letter of even no. dated 21.11.2022 on the subject cited
above, it has been brought to the notice from various Regional Offices/Sub Regional Offices
that some MCA registered employers who had registered with Zero number of employees
have informed that 'dormant option is not reflecting in their employer id and therefore unable to
exercise this option on the employer's portal.

In this regard the matter has been examined in consultation with the ICT Cell and it is
observed that application has been developed in such a matter that Companies registered in
ESIC through MCA portal have to declare the status of the company within six month of
registration to avoid defaulter action. Before the end of the ‘Inactive” mode, the company can
further extend the Inactive mode for six months and continue to extend in similar manner as
per the status of the company. The option of declaring 'Inactive mode is not available to
employer after expiry of six months”.

This may be brought the knowledge of the companies registered through MCA portal.

This issues with the approval of Insurance Commissioner (Revenue).

Yours faithfully,

ot\ i
2 1ehA
Deputy. Director(Revenue)




